HRAATT 51 =n

R AEMER A FBF e E M

Studies of Master Sheng Yen Vol.13

Collection of Essays From the 2019 International Conference Commemorating
the 10th Anniversary of Master Sheng Yen's Passing

ZOZO0FA—H



HREREEN
0000

0O

gooo

Mindful Economics and the Countdown to 2030
Joel Magnuson, Ph.D. 13

1. Pathological System Conditions (PSCs) 13
2. The Fall 2018 IPCC Report ... . . . . . 14
3. Perpetual Economic Growth is Unassailable .~ 16
4. Mindful Economics and Social Provisioning . 21
5.“New Economics’: Same Wine Different Bottles? 23
6. Roshi Bernie Glassman and the Greyston Mandala 26
7. COHCluSion ................................................................................................... 28

References 29

Applying Buddhist Principles to Managing People and
Organizations in the Public, Private and Nonprofit

Workplaces . Frances Berry 31
1’ IntrOdUCtion ................................................................................................. 31
2. Management in Today’s World . . 32
3. Leadership in Buddhist Writings .. 37



5. Conclusion 59 00

%Ktpggn. ""D D |:| D 61 D D D D D D D D D
. . —0oooboooooouobuobuoobobobouoog
Business Ethics:
............................................................................. - D D D 129
Some Insights from Buddhism Simon S.M. Ho 89
—HIE 131
1' Objectives ............................................................................................... 89 HJ':' ........................................................................................................
= T HEEER | B it 134
2' BuSiness Ethics PrOblemS ....................................................................... 89 1ﬁ;¥&f ?F';. J Eﬁﬁ%ww .................................................... ’
=~ BEEa " jE 1F Y A 144
3. Re-shaping Capitalism 90 D ETR}\FEE(T:I: St [ -
: . . Y~ BEfEGAAD TR AR, AR TR BGS IS ) Bl
4. Common Unethical business practices . . . . . . .90
2R 161
5- Legal Regulations’ Business EthiCS and Human Characters ....... 90 ﬁﬁzg&ﬂ—‘ .........................................................................................
E N I\j:§£ 213
6' Buddhism Offering DiStinCt PerSpeCtiVC On Business EthiCS ...... 9] T it eecrreerreeee e et eeeeeeeeesasasraaaeaeeeeeaeeeesnssssnsaaseseaeeeeeeaeannnnnnnrnnns
. . . 2E3RK 218
7. Some Relevant Unique Doctrines of Buddhism Y
ENIHE 222
8' Relevant Buddhist Scriptures for Practical Adoption ................... 92 B ettt ettt ettt e e ettt e e s be e e e s bt e s e bt e sesatesenbeesennnaeees
9. Noble Eightfold Path JNTESE | 92 - :
4 , N , Sense of Interdependence and the Altruistic behavior
10. Ethical Beliefs and Spiritual Pursuit 93
h Miko Ching-Ying Yu, Tzyy-Jan Lai 225
l 1 ° Further Observations .............................................................................. 94 crmmmmmm—™
LIt OdUCt ON e 226
Sociology and the Cultivation of Buddhist Wisdom 2 HYPONESIS || 231
.................................................................................................... RiChard Madsen 95 3. COHCIuSlon prmmmmmmmmmmmmmmm 234
. R L . . Reference 235
1. Sociology’s Compatibility with Buddhism 06
& 236
2. Buddhism’s Transcendence Of Sociology ..................................... 99 I:F ¢ﬁ§ .................................................................................................
3. Contributions of Sociology to Buddhism 100 .
o ) Buddhadharma and Sustainable Development:
4. Sheng Yen’s Contributions to Sociology 104 . ) o
"""""""""""""""""""""" An Integrated Framework of Analysis __ Ching-yi Chiang 237
5' The Future Of Transcendence? ............................................................ 107
- 1. Introducti 239
S .ooo 1o PO
2. Sustainable Development: Principles and Practice 244



4. Conclusion 274

ROTr OO e 275

Appendix e 278

B - 283
goooooooooo ooo 28
L L= T 286

T DI BRI 288

= PR LB TIESER ) BB 292

PO R TIERIST BT 308
F R 323
O 329
RIEHE 332

gotogougooon

I I PPN ooa 335
0 GOREHBEITEEE | 337
= RRARBERATEIETT 339
= ARSI TR .342
VO~ BEEREREPEBN 346
T~ DUETTREPRIIEE | 348
AN THGH 3 BIEPETT 352
T TRRERERE S IR 354

BESR .ot 359
ST 363

O0000000o0oo0ooooooooooa
ooooooo 000 365
S 366
T SORRERRS B BERAEAL .37
S IETTIE e 384
VO~ BERERIR e 391
T BRI oo 399
BEITER oo 401
B 407
O0o00doo0do0doooooooooood
................................................................... D D D D D D D 409
L 412
T IETTIE e, 419
= AERERIERE e 433
BESUER oo 437
B 444
O0000000o0oo0ooooooooooa
ocooo oo 0000000 445
S 1= T 447
s s 451
= BEEBEMEENER ..463
V9 ~ SROLZPHTERRSEM oo 466
T BRI oo 503
BEITER oo 507
TR 511




Karma, Social Justice and Lessons from Anti-Oppressive
Practice for Buddhist Practitioners _Wei Wu Tan, Ph.D. 513
L. IntrOdU’Ction .............................................................................................. 515
2. What iS SOCial JuStice? ........................................................................... 515
3' The Conundrum Of Karma for Buddhlsm ........................................ 516
4. Responses to the Karma Conundrum S18
5. Doctrinal Foundation in Buddhism for Social Justice 2520
6. Anti-Oppressive Practice in Social Work 528
7. Implications and Lessons for Practice and Discourse 532
8. COnCluSiOn ............................................................. 536
REOTenCes | e 538
R 541

Jgooodooooadgo

- 000000000000O00000O0 000 543
S L U, 545
— -~ ARME - NREPBEER ARG L 546
= B s TR ARF ) DA e R B 555
VO~ e - AR U R AR 565
T BRI oo 578
BIBIEE oo 580
TR 584

The Social Origin of Creativity:

A Sociological Analysis of Master Taixu and Master Sheng Yen as

Buddhist Thinkers Rebecca S.K. Li 587

1.

Introduction 589

. The Social Construction of Master Taixu as a Great Thinker _ 590

. Collins’s Theory of Intellectual Creativity 595

. Explaining Intellectual Creativity: The Case of Master Taixu __ 608

. Explaining intellectual creativity: The Case of Master Sheng

Yen ............................................................................................................... 6 1 5
COHCluSion ................................................................................................. 623
WOTK CHEA ||| eeseesssee s ssesssssessssseens 628
FRIER 631



N NRNEN




Mindful Economics and the
Countdown to 2030

Joel Magnuson, Ph.D.

An independent economist based in Portland, Oregon, USA.

1. Pathological System Conditions (PSCs)

The English word pathological or pathology derives from the
ancient Greek root of pathos, meaning the experience of suffering.
Generally, now the term applies to medical science and the study
of disease but in a broader sense it simply means conditions of
suffering. In terms of the Buddhist first noble truth, when we refer
to pathological system conditions, we are talking about suffering
that exists not just among individuals but also as embedded in our
social and ecological systems. Specifically, we are entering into
an era during which the pathology of global warming and climate
change are palpable. This is undoubtedly the most pernicious
challenge faced by humanity as we tread our way through the
twenty-first century.

As we are now well aware, the global ambient temperatures are
rising as a result of higher concentrations of carbon dioxide in our
atmosphere. On the ground, there are real-time events coinciding
with these rising temperatures. Just in the last few years the United
States has experienced record temperatures, hurricanes of growing
intensity, record numbers of tornadoes, devastating floods, and
catastrophic wildfires. In November 2018, a small California town
called Paradise was consumed in a hellish wildfire. In the span
of eight ghastly hours, ninety percent of the homes in this town
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were burned to the ground. Government officials and rescue teams
warned the local population to evacuate their community. These
warnings were identical to those issued about a month earlier to
members of the small community of Mexico Beach, Florida that
was crushed by Hurricane Michael.

It is difficult to prove with 100 percent certainty that these
environmental disasters are indeed the result of climate change,
but most scientists believe they are. Moreover, they are entirely
consistent with what scientists have been warning for decades,
and they are growing in intensity with rising global ambient
temperatures.

These pathological system conditions are causing us to drift
toward what is becoming “triage economy” in which we are being
forced to shift increasingly large amounts of resources to cope
with this damage. In terms of the amount of money spent to repair,
relocate, and reconstruct there were over fourteen billion-dollar
weather and climate disasters in the United States in 2018 alone.
Congress last month passed a bill authorizing the spending of
another $19 billion in disaster aid funds in anticipation of more to
come.

One of my concerns is that so many of us are becoming numb
to all this—burying our heads in the sands of cognitive dissonance
as a way of avoiding anxiety. And like so many mythological
“boiling frogs™ accepting these pathological system conditions as
the new “normal.” People are literally turning their backs on the
effects of climate change. As such, they are choosing to turn their
backs on the first noble truth that such conditions even exist. And
as people close their eyes to reality, it becomes profoundly more
difficult to open minds to the other noble truths about knowing to
uncover the root causes of these conditions, and knowing to make
real and positive changes in how we think and act in the world.

2. The Fall 2018 IPCC Report

In the fall of 2018, just as Hurricane Michael was trampling the

Mindful Economics and the Countdown to 20301 150]

southeast part of the US, the Intergovernmental Panel on Climate
Change issued a new report titled, “Special Report on Global
Warming of 1.5°C: Summary for Policymakers.” It was also at this
time that CO, levels had just risen above 400 ppm.

The general position held by the IPCC is that climate change
is anthropogenic; that is, caused by human economic activity. It
urges that immediate and comprehensive action needs to be taken
to reduce concentrations of carbon dioxide and other so-called
greenhouse gasses from the atmosphere in order to limit the most
severe warming trends—to bring it down to 1.5°C or less over
the next decade. (IPCC, 2018:18) The IPCC notes that this effort
“would require rapid and far-reaching transitions in energy, land,
urban and rural infrastructure (including transport and buildings),
and industrial systems.” (Ibid) The IPCC focus is primarily on
overhauling energy production and consumption as the most
significant option for global warming mitigation. The IPCC also
notes that such mitigation efforts are aligned with the seventeen
United Nations Sustainable Development Goals (SDGs), adopted
by the United Nations in 2015. The ultimate goal is to bring carbon
dioxide levels down to below the threshold of 350 parts per million
by 2030. As we can see from Figure One, this is threshold was
exceeded around 1990 and has been on the rise since. The goal
would be to limit the warming trend in global ambient temperatures
down to 1.5°C or less over the next decade. The IPCC notes that
this effort “would require rapid and far-reaching transitions in
energy, land, urban and rural infrastructure (including transport and
buildings), and industrial systems.” But the IPCC focus is primarily
on overhauling energy production and consumption processes as
the most significant strategies for global warming mitigation.

The IPCC report resonates as a final warning for significant
efforts worldwide to overcome “socio-economic, institutional,
technological, financing and environmental barriers that differ
across regions.” (Ibid). In other words, they are calling for nothing
short of large-scale systems transitions that are “unprecedented in
terms of scale.” (Ibid:17) Such systems transitions would have to
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involve scaling down economic activity in general, but this would
be at odds with the categorical imperative of ongoing economic
growth.

Figure 1: Atmospheric Carbon Dioxide, 1975-2018 (parts per
million (PPM))
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Source: National Oceanic and Atmospheric Administration, Climate Change: CO2
Breaks Record in 2017, https://www.climate.gov/news-features/understanding-
climate/climate-change-atmospheric-carbon-dioxide

3. Perpetual Economic Growth is Unassailable

About a dozen years ago, it seemed as if someone had removed
the lid from Pandora’s Box and every possible dismal thing you
could imagine about the global economy was released into the
world. Government agencies took desperate policy measures—
emergency bailouts, massive loans to banks, stimulus plans, and
colossal debt—to restore the economic machinery back to normal.
Normal means spinning on a perpetual growth trend as the raison
d’etre of all economic activity. Yet returning things to normal also
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means deepening our economic and cultural attachment to this
process of ongoing economic growth, and that growth remains
largely powered by fossil fuels. Again, scientists have been
warning us for several decades about the ecological consequences
of endless growth and the excess combustion of fossil fuels; and
as the data and imagery attest, those consequences are finally upon
us.

The question begs. Why do people everywhere have such
an attachment to economic growth? We can certainly point to
population growth or the growth imperative embedded in the
capitalist system. But there are some other deeper, existential
drivers at work as well, and I believe Buddhists have some very
compelling things to say about that.

The second noble truth in Buddhist philosophy is to come
to know the root causes and origins of our suffering. There are
perhaps as many root causes as there are different varieties of
dislikable conditions of life, but for the project of developing
what might be called “socially engaged Buddhist economics,” our
focus is on the kinds suffering that are of our own creation through
economic production and consumption.

A consistent theme in the work of many socially engaged
Buddhists that I have studied is that much of our troubles are
traceable to the Three Fires: greed, hatred, and delusion.

In a society captured by greed, it is as if everyone has an
internal voice in their head that keeps repeating, “more, more, not
enough, faster, newer, better, more.” The chase is never ending,
and leaves us with a deepening sense of dissatisfaction, which
eventually cuts us away from authentic wellbeing. As Zen master,
poet, and author, Thich Nhat Hanh, reminds us, “you probably have
a notion that there’s some as yet unrealized condition that has to be
attained before you can be happy... a promotion or income level.
But that notion may be the very thing that prevents you from being
happy.” For Nhat Hanh, the first step to be taken toward wellbeing
is fostering mindful awareness, “To release that notion and make
space for true happiness to manifest, you first have to experience
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the truth that entertaining your current ideas is making you suffer.”
(Nhat Hanh, 2015:71) This kind of suffering, which arises from
being trapped by such habits of thought and behavior that leaves
us grasping continuously for more, is often depicted in Buddhist
literature as the Realm of Hungry Ghosts.

In some interpretations, the Realm of Hungry Ghosts is a
mythological place where people languish in a kind of hellish
world of discontent. In this realm, each is trapped in a state of
escalating cravings that will never be satisfied. Here people are
captured by their compulsions to chase after what seems to be an
illusory “good life,” only to experience these fleeting moments of
joy that are soon overshadowed by the heavy feelings that things
are never good enough. Physician and author, Gabor Mat¢ refers
to this realm as the domain of addiction, “where we constantly
seek something outside ourselves to curb an insatiable yearning for
relief or fulfillment.”( Maté, 2008:1-3) Maté sees contemporary
Western culture, particularly in the United States, as awash with
addictions: to drugs, alcohol, food, cell phones, computers, sex,and
not least of which to consuming, shopping, and gambling. This
condition is, of course, is not exclusive to Americans, but how can
it be that so many people are captured by these afflictions?

Ken Jones, one of the pioneers of socially engaged Buddhism
in the UK, notes that much of this pathology originates from the
troubled conditions wrapped up in our individual sense of self, the
ego. In this view, the human ego is something that is potentially
constructed, sometimes monumentally so, out of fear. For many
of us, we fear that if we do not have a prominent and oversized
self we become, in a sense, nothing. And fear of nothingness or
emptiness is tantamount to a fear of death. For Jones, people are
thus compelled to aggrandize a kind of fictional self and form an
attachment to it. (Jones, 2003:38)As we become self-attached, we
are grasping on to a figment of our imagination like identifying
with a character in a movie. A deep sense of dissatisfaction looms
as we try to constantly affirm this fabricated self. It is like trying
to fill a hole that cannot be filled and feeling eternally frustrated
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because the more we try to fill the imagined hole, the more we
realize it is a bottomless pit. For Jones and others, this is where
many of our troublesoriginate.

Paradoxically as we try to feel more alive in this manner, we
go out of our way to mask who we really are. We cling and grasp
on to impermanent, illusory things, feelings, and sensations that
we believe will affirm our ego. We become figment-attached,
which can only serve to make us feel even more vulnerable and
thus strengthening a resolve to reject anything that seems to pose
a threat—the fires of hatred, or aggression and delusion are thus
inseparable from the flames of greed.

All of this begins to take on a life of its own and a sense of
vulnerability builds; we cling, grasp, and covet out of worry that if
we stop, everything will fall to pieces. It is almost as if the clinging
itself is what makes us feel alive. On this Ken Jones notes that,
“Liberation from our sense of lack is impossible as long as we
evade accepting it’s ultimately ego-created nature and instead go
on trying to fill the imagined hole by top-loading our lives and the
world with ego-affirming behavior that is needless, ineffective, and
destructive.” (Jones, 2003:3)

Perhaps nowhere is this more evident than in the relationships
people have with money and material wealth. Jungian psychologist
and financial analyst, Deborah Gregory, looks at this from the
view of modern psychology and draws the same conclusions, ...
when examined on the unconscious level from a psychoanalytic
perspective... greed is being driven by an inner need to accumulate
money... the compulsion to amass wealth is akin to an empty hole
that will need continual filling.” (Gregory, 2014:40) Compulsions
lead to craving and hoarding and chronic dissatisfaction.

Stepping back and taking a holistic view, we can see the
defilements of greed, hatred, and delusion extended beyond the
individual. The realm of hungry ghosts is just that: a realm. The
existence of suffering is connected to the fearful ego as well
as societal conditioning. Thus, to find the root causes of our
pathological system conditions, we have to look both inwardly
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and deeply into ourselves as well as outwardly to the conditions of
our surroundings. There is much suffering that originates from the
troubled conditions wrapped up in our individual sense of self, the
ego, and just the same from the defiled conditions embodied in our
social structures.

Zen master, Philip Kapleau, teaches us that the process of
changing society first begins with work on the self, but remaining
mindfully present with affecting social change, “To help people
without hurting them at the same time, or hurting yourself, means
that we must first work on ourselves.” He uses the term middle
way as a kind of metaphor, “A Middle Way that alternates between
the life of inward meditation and the life of action-in-the-world...
”(Kapleau, 2000:244)

Another Zen teacher and scholar, David Loy, has often pointed
out that greed is not just a human emotion; it is an institutionalized
force within the global economy, he tells us that “our economic
system institutionalizes greed in at least two ways: corporations are
never profitable enough and people never consume enough.” (Loy,
2008:3)

In their endless drive for profits, corporations exert influence
that in many ways spread the fires of greed and delusion around the
world with an emphasis on conquering markets and the dispersion
American-style consumerism. From this phenomenon, pathology
appears inevitable. The more people are motived by the three
fires, the more they feel they must manipulate their surroundings
to get what they want. Manipulative behavior inevitably leads
to feelings of alienation as each individual begins to see how
they are being manipulated by others. Society becomes awash in
mutual distrust, jealousy, and prejudiced hostility toward others.
Recent studies in psychological pathology indicate that societies
everywhere are moving in the direction of permitting, reinforcing,
and actually valuing some of the traits listed in the “psychopathy
checklist” including traits such as impulsivity, irresponsibility, and
lack of remorse. In short, we make ourselves and those around us
miserable. Loy concludes that, “...the problem is not only that the
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[three fires] operate collectively but that they have taken a life of
their own.” (Loy, 2008:89)

In light of this, Philip Kapleau writes about the widespread
suffering that is created in our economic society, “Capitalist
industrial society has created [among the human population]
conditions of extreme impermanence, terrifying insubstantiality,
and a struggling dissatisfaction and frustration. It would be difficult
to imagine any social order for which Buddhism was more relevant
and needed.” (Kapleau, 2000:244) Loy similarly makes this case
succinctly, “Buddhism can provide what the modern world most
needs: the spiritual message that may yet awaken us to who we
are and why we as a species have such a penchant for making
ourselves unhappy.” (Loy, 2008:3) Perhaps, therefore, a good first
step toward a more mindful and sustainable economy is to go back
to the fundamentals.

4. Mindful Economics and Social Provisioning

One of the things I emphasize in my own writings is that an
authentic economic system should exist for the purpose of social
provisioning: mobilizing resources to provide food, housing, health
care, education, security in retirement, and all the other things
required to sustain ahealthy population. Being mindful of this is at
the very core of what I call Mindful Economics.

If people seek to have an economic society grounded in
social provisioning, then this would require an established set of
economic institutions that hold such provisioning as a priority.
Mindfulness can help as a kind of reality check, by observing and
constantly asking the very pragmatic question: Is what we are
doing in our economy helpful for social provisioning? If not, then
why we are doing it?

The pragmatic vision of American philosopher, John Dewey,
is valuable in this regard as he set out to build a philosophy based
on a foundation of social action put in the service of humanity.
Dewey makes a case for human social behavior that springs from
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an existential drive, not for ego-aggrandizement, but to shape the
world around them in positive ways. As people follow this drive
and become engaged in social development, they can create better
social structures that advance social intelligence and foster the
development of education, art, health, technology, and purposeful
economic activity. By doing so, communities pursue a pragmatic
path towards creating opportunities for individuals to develop their
own unique powers and capabilities. These powers and capabilities,
in turn, will allow a person to become an effective participant
in the life of the community, and can advance the project of
building institutions that provide for their wellbeing. In this way,
communities and the individuals who live in them coevolve.
(Gruchy, 1972:127)

In this evolutionary process, everything is constantly
changing. Through a course of karmic volition, we have inherited
a responsibility to give shape to this process of change toward
authentic wellbeing. Recall that Philip Kapleau emphasized that
we must follow a middle way that alternates between the life of
inward meditation and the life of action-in-the-world, one existing
as a dialectic reflection of the other. Recall also that the Buddha
stated succinctly that, “If you act with a corrupt mind, suffering
will follow. ... If you act with a peaceful mind, peace will follow.”
(Sivaraksa, 2018:19) Extending the logic of this to the social realm
would be to say if you act with a corrupt mind, social institutions
become corrupt, and widespread suffering will follow; if you act
with a peaceful mind, social institutions become peaceful, and
widespread peace will follow.

In an article titled, “The Realism of Applying Dharma to
Situations of Conflict,” activist John McConnell argues that a
dharma practice ... is not a set of dogma to be believed, but a way
of beginning, here and now, with the mess we have made of our
lives, and turning things around.” (McConnell, 1999:315)

Can we see such dharma action in the world economically?
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5. “New Economics”: Same Wine Different Bottles?

For decades we have seen one economic initiative after another
stepping forward promising to turn our social and environmental
messes around. In the mid-nineteen-eighties, for example, a group
of scholars convened for two conferences aimed at building a “New
Economics” paradigm. The first was held in London, England in
1984 and the second, was held in Bonn, Germany the following
year. The goals set out for the new paradigm were to develop and
promote an economic system that is centered on social justice,
the satisfaction of a wide range of human needs, sustainable use
of resources, and environmental conservation. The meetings were
called The Other Economic Summit (TOES) to symbolize a clean
break from the business-as- usual Group of Seven meetings or
World Economic Forums. TOES addressed a spectrum of economic
issues that were becoming increasingly exigent such as the problem
of trying to achieve endless economic growth within the confines
of a finite planet, the widening income and wealth gap between
the world’s rich and poor, the need for economic indicators that
could better assess human wellbeing than gross domestic product
(GDP), chronic unemployment, access to education and health care
services for the world’s population, alternative business models,
alternative systems of finance and trade, gender equality, and tax
policies. The conference presentations were compiled, edited by
conference organizer and economist Paul Ekins, and a year later
published in a book titled, The Living Economy: A New Economics
in the Making (1986).

This was followed by a host of a new economics proposals.
Among the pioneers were Paul Hawken, Frances Cairncross,
Amory and Hunter L. Lovins, Jonathan Porrit, Lester R. Brown,
James “Gus” Speth, and others. Of the next two decades the like-
minded economists launched a library of information in books:
Costing the Earth (1992), Ecological Commerce (1993), Natural
Capitalism (1999), Eco-Economy (2001), Capitalism as if the
World Mattered (2005), and the Green Collar Economy (2009).
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The core message in all this work is summarized by Yale economist
and founder of the National Resource Defense Council, Gus Speth,
as an articulation of the notion that “the market can be transformed
into an instrument for environmental restoration; the incentives that
govern corporate behavior can be rewritten; growth can be focused
on things that truly need to grow and consumption on having
enough, not always more; and the rights of future generations and
other species can be respected.” (Speth, 2009:12)

As this “new economics” vision continued to gain momentum,
market-oriented eco- entrepreneurship expanded with differentiated
green product identities, conventional products were rebranded
as to be seen as sustainable to stay ahead of market saturation.
At the same time there was an explosion of socially responsible
investment funds, or SRIs, which later morphed into impact
investing.

In the last decade or so, B Corporations have become a
promising business model in the US. B Corporations are business
models based on the principle that a corporate entity can be a blank
slate and its charter can be written to be a force for social and
environmental change; that is, a business that is also a force for
social equity and environmental sustainability.

Similarly, among the most recent and compelling developments
in the “new economics” movement in the US is an initiative
spearheaded by The Sustainable Accounting Standards Board and
The Climate Disclosure Standards Board. These are non-profit
organizations working to provide material information for investors
and financial markets through the integration of sustainability
and climate change-related information into mainstream financial
reporting of publicly traded corporations. In other words, they are
trying to place climate and sustainability practices on equal footing
as the corporate bottom line. This initiative is largely in response
to what they perceive as a shifting attitude among investors,
particularly professional asset managers. Institutional investors are
increasingly getting pressured by their clients to find investment
funds that do good and do well. As such, they are pushing for
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new reporting and accounting standards that will be binding for
all publicly traded corporations, and to make their track records
transparent to investors.

“Do good and do well” has been the mantra, and corporations,
investors, and consumers alike found it irresistible. Workers were
promised that now in addition to becoming information workers,
they were also going to secure lucrative green collar jobs. As they
make big money, they green collar professionals can afford to buy
high end organic, sustainable, certified consumer goods, and the
businesses that successfully market those goods will be plowing
their profits back into even greener economic development.
Everybody wins: producers make profits, investors get big returns,
workers get jobs, and consumers save the planet by shopping
conscientiously.

But is any of this really working? How do we test the veracity
of these initiatives in terms of authentic social provisioning?
This has been going on for four decades and the data supporting
the Sustainable Development Goals, particularly #10 reducing
inequality and #13 climate action, are showing a bleak picture-
-economic inequality is becoming more polarized and climate
change more severe. Recall that the IPCC last year made its final
call for large-scalesystems transitions that are “unprecedented in
terms of scale” in the next decade.

All of these “new economics” initiatives over the last 30 years
are very positive and doubtless are contributing, in some way
or another, to a better world. But the central problem with this
movement, it seems to me, is that these initiatives continue to be
forged in the same cauldron of greed and delusion as were the
corporations that have brought us to the brink of annihilation.

Jeanne and Dick Roy, founders of the Northwest Earth Institute,
warned us about corporate greenwashing and question the veracity
of businesses claims of sustainability. The Roys assert that there
is asymmetry between the goals of shareholder responsibility and
true sustainability. The result, the Roys write in their newsletter,
is what they call “sustainability lite” or a half-hearted approach to
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sustainability. The Roys quote an executive with a typical business-
oriented approach to sustainable practices: “I am an advocate of
sustainable practices so long as they increase the bottom line.
Otherwise, how would I sell this approach to management.” Jeanne
and Dick Roy, 2012:1-2) Green capitalism guru, Paul Hawken, also
warned that the allure do-good-and-do-well economics is leading
to “...the dumbing down of criteria and the blurring of distinctions
between what is, or is not, a socially responsible company.”

This fiduciary responsibility to shareholder value is sovereign
in the corporate capitalist world. If the Three Es of sustainable
business—economy, equity, ecology—are like a three-legged stool
in which the “do well” leg is much longer than the other two “do
good” legs, and it is virtually impossible for a corporation to cut
the other two legs down to match. Corporate executives are most
likely to give a salute to sustainable practices, but if these do not
result in handsome bottom line returns, they’1l likely pass.

It is for this reason that I turn to a completely different model
developed by Roshi Bernie Glassman.

6. Roshi Bernie Glassman and the Greyston Mandala

Formerly a mathematician at McDonnell-Douglas corporation
Bernie Glassman quit his lucrative job and turned to Buddhism.
After becoming ordained in the Soto Zen Buddhist tradition in
1976, Glassman sought to build a particular brand of Buddhism
that holds social engagement and social transformation to be as
important as self-work and personal transformation. He became
one of the founders of the Zen Center of Los Angeles. Perhaps
most notably in terms of social change, however, is the Greyston
projects he started after moving from Los Angeles to New York in
the early1980s.

He developed a distinguishing style of engaged Buddhism
based on, “... the creative use of traditional Buddhist metaphors
and images... and the emergence of a distinctive new dharma
of social service.” For Glassman, meditation is an exercise in
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cultivating what he calls “bearing witness” as a kind of window to
the wholeness of life, without judgement or preconception. It is a
process of dissolving attachments in the ego-based mind, letting go
of preconceived notions, and simply being. (Glassman, 1996:59-
60)

Glassman found inspiration from earliest Zen masters who
started placing more emphasis on daily chores. The Zen tradition
began taking on a new element involving meditation not only
when sitting on the cushion, but also when engaged in the tasks of
everyday working life. The work itself became a kind of meditation
or mindfulness practice. For Glassman, this extended to a business
enterprise with Buddhist guidelines—from right mindfulness
to right livelihood—to serve both as a way to support a Zen
community and to positively affect social change through authentic
social provisioning.

In 1982, Glassman originally opened Greyston Bakery in The
Bronx, New York (five years later relocated in Yonkers). The idea
of the bakery was to create a business that could support a growing
community, provide training and opportunities for personal growth
and spiritual transformation, and to help alleviate homelessness
among the underprivileged. Glassman notes, “As a Zen community,
we didn’t want to engage in anything that fell outside the Buddhist
definition of right livelihood. We didn’t want to produce anything
that would harm people.... In terms of social action, we needed a
labor-intensive business that could create jobs for a lot of people.”
(Ibid)

Greyston continues now as a for-profit social enterprise and
became the first Certified B Corporation in the state of New York.
Instead of profits going to some absentee owners’ pockets as would
be the case of a standard C corporation, they go to the Greyston
foundation to help fund social progress. As a social enterprise,
Greyston pursues multiple objectives: providing baked goods
for consumers and other businesses, employment, job skills and
training as an anti-poverty measure, and an “open door” hiring
system. According to their website, they have open door hiring
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policy geared toward offering employment opportunities regardless
of educational attainment, work history, or past social barriers such
as incarceration, homelessness, or drug use.

7. Conclusion

As we begin to feel these pathological system conditions
around us, we will be forced to re-examine what we consider to be
the good life. Many of us in the so-called developed world have
high expectations for our career choices, our levels of income,
the things we want to buy, and all the other accoutrements of a
plentiful lifestyle. But this is all beginning to change.

The choices we make today as we adapt to mounting scarcity
may be the most important historical events of the 21° century.
We can choose to be forward thinking and work actively
toward positive changes in a spirit of celebration and make this
transformation in ways that are healthy, ecologically sound,
economically stable, and just. Or, we can choose to be complacent,
to continue treating our world as an infinite resource pipeline
and an infinite waste dump, to brace ourselves for endless wars
over resources, and to trudge through one debilitating crisis
after another, pushing all of humanity through a long historical
period of decline—a descent into a kind of Dark Ages of the third
millennium. This would be a tragic downfall for humankind,but the
ultimate cause of our downfall would not be the crises themselves.
The cause of our downfall would be our refusal to deal with the
obvious fact that the age of fossil fuels is coming to an end.

In closing, we can be hopeful that Kapleau’s middle way of
dharma practice—both the inner work liberating ourselves and
the outer work of transforming our communities will be the path
toward an authentically mindful economy. Possibly the “Right
Livelihood” of Glassman is the missing piece that can be added to
the economic mix and help move us in another direction.
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1. Introduction

I am very grateful to be attending the 2019 International
Conference on Buddhism and Social Science in Commemoration
of the 10™ Anniversary of Master Sheng Yen’s Passing, and deeply
honored to be asked to give this morning’s keynote address. I also
feel humbled and inadequate to be speaking on such a complex topic,
when I am but a beginner in Buddhist studies. So please forgive my
errors, and remember the Buddha’s four reliances: (1) Rely on the
Dharma, not the person; (2) Rely on the meaning, not just on the
words, (3) Rely on the real or ultimate truth, not on the conventional
truth, and (4) Rely on wisdom, not on ordinary, intellect.

This talk is a journey into exploring management using
Buddhist principles and making some brief comparisons to western
management principles. I presented the four reliances as good
advice as we listen and reflect, but also thinking that between
three and four, we should rely on “practical wisdom as opposed to
theories”. And since much of my talk is presenting Master Sheng
Yen’s practical wisdom on management, we are in good hands. Let
me briefly outline what I will discuss today. In the first section, I
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will provide a brief overview of modern private and public sector
leadership principles and approaches. Next I will present Buddhist
management principles as Master Sheng Yen wrote about them,
as well as some writings from Chan Masters in the Song Dynasty
(translated into English in the book Zen Lessons: The art of
Leadership). 1 am presenting these as written and not paraphrasing
them in my own words. And to conclude, I will summarize and
make some comparisons between Buddhist and western leadership
principles.

2. Management in Today’s World

Leadership and management of complex organizations is
an essential part of modern life. Whether the organizations be
universities, hospitals, government agencies, monasteries, charities
for disaster relief or the United Nations, each organization develops
structures, institutions, rules and guidelines to accomplish their
missions and work. Management is required wherever two or more
people work together to achieve common objectives. President
Roosevelt of the U.S.A. once said: “a government without good
management is a house built on sand.” The implication is that an
organization can have plenty of money, staff, and good services,
but without good management and leadership, it will not be
effective. And master Sheng Yen has said that “to build a sangha, an
institutional structure (Jhi du) definitely needs to be established”.

Leadership and management can be viewed as the process
of uniting people in the organization behind a common mission
and common values, so they willingly commit to following rules
that benefit the organization, the individuals in the organization,
the broader community and beyond. But when working in
bureaucracies, staff may feel they are restricted and coerced rather
than voluntarily following rules and procedures. In a world where
people living in democratic societies expect civil liberties and some
personal freedom, there is tension between rigid bureaucracies
and personal discretion. How to harmonize organizational rules
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and discretion for individual workers within that organization is a
central question and role for leadership.

As a management scholar, I am surprised that there has not
been more written on Buddhism and management, but this may
be my shortcoming, in that I do not read Mandarin, and perhaps
it is largely Chinese scholars who are writing on this topic. Over
the past two decades there has been more study on spirituality in
the work place among western social scientists. The Journal of
Management, Spirituality & Religion is now fifteen years old, and
publishes articles on how to measure spirituality in the workplace,
workplace spirituality and employee engagement, and the impact
of meditation on workplace productivity. To give you a short
conclusion, there is some positive impact when workers practice
meditation at the workplace, but primarily the practice helps
workers feel more satisfied with their workplace, rather than being
more productive. But I have not seen an article in this journal on
how to lead and manage using Buddhist principles.

Leadership in Western Management Studies

In the earliest American public administration textbook
published by Luther Gulick in the 1930s, the principles of
management were captured in the acronym PODSCORB which
stands for Planning, Organizing, Directing, Staffing, Coordinating,
Reporting and Budgeting. Strategic management in the 1980s and
beyond incorporated the important tasks of developing relationships
with external stakeholders, and developing intelligence on the
organization’s environment to counter threats and weaknesses
related to the organization, and to promote the organization’s
strengths and opportunities. Mark Moore (1995) emphasizes that
strategic management is about adding value to what governments
(or organizations) do for their citizens and communities, which
requires plans, measures and capacity to deliver those plans
through implementation. In the 1990s and beyond, management
became evidence-based, with performance measures capturing
program outputs and outcomes (de lancer Jules, et.al., 2007).
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In the past sixty years, western leadership studies have gone
through stages identifying what is leadership and how to be a
leader. Early leadership studies focused on personal personality
characteristics like being outgoing or extroverted, being decisive
and willing to take risks, having charisma but by the 1990s
leadership research was much more focused on behavioral
functions, consisting of roles and world views that the leader uses
to inspire, focus and motivate her staff and workers. Warren Bennis
distinguished between leadership and management penning such
pithy statements as “Leaders do the right thing, managers do things
right; The manager relies on control; the leader inspires trust.
The manager has a short-range view, the leader has a long-range
perspective....

Master Sheng Yen in a writing I’ll read shortly, does distinguish
between a manager, and the boss (presumably not referring to
managing the Sangha, but managing in ordinary government
or corporate agencies. And we all understand that within a
bureaucratic agency, and most of the organizations in the world are
still largely structured using a bureaucratic model, people at the
higher levels are primary decision makers for the organization. And
senior managers need to be leaders on a more regular basis than
mid-level managers or below.

But for my talk today, I am using the terms leader and manager
interchangably, and will use the word leader and leadership
throughout my talk to represent management and leadership.

And let me underscore, the term “leadership” in modern
management applies not JUST to the top leader of an organization,
but to behaviors that people at all levels of the organization can
exhibit. In modern leadership textbooks, the theme is that each
person can be a leader in their own work department, at any and all
levels of work units in an organization. Although, in truth, primary
leadership is still be centered near the top of the organization.

So for this talk today, I am merging leadership and management
as one function, except when they must be differentiated. And I am
adopting the modern management notion that everyone can be a
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leader in whatever job and role they serve, because leadership
is primarily based on behaviors and attitudes, and these can be
learned by everyone.

In 1990, James Kouzes and Barry Posner wrote the book The
Leadership Challenge: How to Get Extraordinary Things Done in
Organizations. This book has become the best selling management
book of all times in North America. They lay out five principles
and roles that leaders should perform to help their organization be
successful:

Fist, Leaders Need to Challenge the Process. This means
they confront the status quo, look for opportunities to change
and innovate to improve the organization, and are willing to
experiment and take risks.

Second, Leaders must Inspire a Shared Vision, both laying
out ideal scenarios for the organization’s future, and also
enlisting organizational members to support and carry out that
vision.

Third, Leaders Enable Others to Act. They encourage
collaboration, and they share power and information so all
members of the organization know what they need to know in
order to carry out their roles. Leaders also support discretion
for workers to achieve their tasks.

Fourth, Leaders Model the Way. They lead by doing and
setting an example, and they create small wins that show how
the vision and mission can be carried out well.

Fifth, Leaders Encourage the Heart. They demonstrate
emotional intelligence and personal caring for the staff.
They recognize contributions and reward good performance.
They have celebrations to recognize organizational
accomplishments.

A second bestselling management and professional
development books is The 7 Habits of Highly Effective People by
Steven Covey. His seven habits include:
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Habit 1: Begin with the End in Mind. Envision what you
want in the future so you can work and plan towards it.

Habit 2: Be Proactive. Don’t sit and wait in a reactive
mode, waiting for problems to happen or resolve themselves
before taking action.

Habit 3: Put First Things First. Leadership in the outside
world begins with personal vision and personal leadership. A
leader must tackle important and urgent priorities first, and
leave unimportant and not urgent things for last.

Habit 4: Think Win/Win Genuine feelings for mutually
beneficial solutions or agreements in your relationships.
Value and respect people by understanding a “win” for all
is ultimately a better long-term resolution than if only one
person in the situation had gotten their way.

Habit 5: Seek First to Understand, Then to Be Understood.
Use empathetic listening to genuinely understand a person,
which compels them to reciprocate the listening and take
an open mind to being influenced by you. This creates an
atmosphere of caring, and positive problem solving ...

Habit 6: Synergize. Combine the strengths of people
through positive teamwork, so as to achieve goals that no one
could have done alone.

Habit 7: Sharpen the Saw means preserving and enhancing
the greatest asset you have—you. It means having a balanced
program for self-renewal in the four areas of your life:
physical, social/emotional, mental, and spiritual.

These two books capture the strategic and participatory
principles of leadership in large public and private organizations.

So to summarize, western management in the last thirty years
has emphasized that leaders must help define a vision and mission
for the organization, be proactive and confront the status quo that
is not working well, encourage collaboration and team work; set
a good example, or as management lingo goes—“They walk their
Talk”. And yes, there is some attention to caring for people and
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listening as well as being a decision maker.

But one difference is that caring for others in a supportive
environment is NOT the first or most important principle of
western management. And finally, Mr. Covey recognizes that we
all need to keep a good balance of physical, mental and spiritual
health.

Servant Leadership

A final paradigm of western management is Servant
Leadership, created by Robert Greenleaf. His motto was: Seeck
to serve others rather than yourself. In Servant Leadership, a key
function of leaders is to create community in the organization.
Communities are characterized by social interaction, a sense of
shared place, and common bonds. In this kind of community,
citizens and public servants or leaders have mutual responsibility
for identifying problems and implementing solutions. The absence
of these community attributes contribute to self-interested and
impersonal relationships between people.

Servant leadership is concerned with focusing human energy
on projects that benefit humanity. Leaders do not primarily
use financial incentives to get people engaged in their work.
Leadership is not just seen as a prerogative of those in high office,
but as a function that extends throughout groups, organizations and
societies. @

3. Leadership in Buddhist Writings

As I understand history, in Shakyamani Buddhas’s time, there

@ “Leadership is no longer about telling People what to do. Instead, leadership,
whether it comes from a person in a position of formal authority or from
a person with little formal authority, “is concerned with aiding a group, an
organization or a community in recognizing its own vision and then learning

how to move in a new direction.” (Heifetz, 2017)
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was little structure or formal organization to manage the followers
of the Buddha; nuns and monks lived simply often out in the
forests, and while the Buddha taught extensively, he did not try to
build a management structure or even an organization. The Buddha
himself, did not act as a CEO or President of an organization to
manage the community. Of course, one can speculate that the
Precepts developed for monks and nuns were a management tool
to help people lead virtuous lives, and to give individuals the tools
to distinguish what to do and what to avoid. Interestingly, very few
rules were developed to apply at the community (or group level)
besides the monastic precepts. This suggests the view was that
individuals would manage their own minds and actions, and could
be outcast from the Sangha if they broke precepts. And community
was dependent on individuals regulating themselves, based on
precepts and community norms, rather than on a “boss” or a judge
who embodied the laws and official pronouncements.

The Art of Leadership in the Book Zen Lessons

As Buddhism flourished, and Bodhidharma brought Chan to
China by the sixth century CE. monasteries were constructed;
hierarchical structures and rules and leaders, such as Abbott
Presidents for Buddhist monasteries were developed and put into
place.

In the Book Zen Lessons: The Art of Leadership, there are short
writings from Chan masters of the Song dynasty (tenth to thirteenth
century) on leadership and responsiveness to the community and
Buddhist practitioners. One lesson on leadership I particularly like
is written by Master Fushan Yuan in a letter to Master Jungyin Tai:

“There are three essentials to leadership: humanity, clarity
and courage. Humanely practicing the virtues of the Way
promotes the influence of the teaching, pacifies those in both
high and low positions, and delights those who pass by.

Someone with clarity follows proper behavior and
just duty, recognizes what is safe and what is dangerous,
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examines people to see whether they are wise or foolish, and
distinguishes right and wrong.

The courageous see things through to their conclusion,
settling them without doubt. They get rid of whatever is
wrong or false.

Humanity without clarity is like having a field but not
plowing it. Clarity without courage is like having eyes but no
legs to walk on. Courage without humanity is like knowing
how to reap but not how to sow.

When all three of these are present, the community thrives.
When one is lacking, the community deteriorates. When two
are lacking, the community is in peril, and when there is not
one of the three, the way of leadership is in ruins.” (Cleary,
1989, 8-10)

Chan Master Fushan Yuan also wrote: “ The leader, who is in
a position overseeing others, should be humble and respectful in
dealing with subordinates. If the leader is proud and haughty, and
subordinates are lazy and personally careless, the minds of those
above and below do not communicate. Then the path of leadership
is blocked.” (Cleary, 1989, 10)

Considering the Qualities of a Good and a Bad Manager

Master Sheng Yen in the book Zen and Inner Peace, Volume
1 has a short section on Being a Good Manager, and he begins by
saying:

“The worst kind of manager is one who fawns on the boss
and tyrannises the people beneath him. He takes all the credit
for work done by the people under him and blames them
when he makes a mistake. When he is given work from above,
he passes the entire load to the subordinates and lets them
take the responsibility. When they do well, he takes credit;
when they perform poorly, it’s their fault. When his superiors
have a problem to solve, and ask him for suggestions, he is
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unable to contribute any wisdom. He only says, ‘Boss, your
thoughts, your opinions, and your perspectives are remarkable
and farsighted. You have great wisdom.’

“What kind of managers do well that wise bosses like?
Those who are able to offer precious advice, those who save
the boss from having to wrack his brains, and allow him
simply to have a firm grasp of company policies and strategic
principles. The boss is not responsible for the methods
involved. He does not need to tell you how to do it. The boss
tells you what he wants. This is the best kind of boss.” (p.
141)

What is a good manager? Master Sheng Yen writes:

“A mid-level manager is the one who does the planning
for the boss. He devises strategies, does research, implements
plans, then allocates and delegates the work carefully. After
he allocates the work for the different levels under him,
he must coordinate and harmonize the lateral relations of
the departments, and provide a working systems for the
company’s hierarchy. He solves all problems and is caring
toward everyone, all the employees. He understands and is
in control of every issue, knows clearly the details of those
issues. This kind of manager is the best kind of manager.”

“When the boss needs advice, this kind of manager is very
frank and very meticulous in analyzing things for the boss,
reporting to the boss, and asking the boss for instructions.
My principle is that a manager should ask for instructions
beforehand specifically regarding general guidelines. After
everything is done, he should make a report, which includes
just the key points. If one can demonstrate these positive
qualities, then one may become upper management. He can
become the boss of a company; he can lead a country. He
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knows how to choose talented people. He knows how to train
people. As for the business, he knows how to manage it. |
have never studied management, so my guideline has been the
principles I use to run a monastery, and care for its entirety
using the Dharma.”

Six Essentials of Management, as written by Master Sheng Yen

(1) Stick to the principle: The principle refers to the principle
for the entire group, not that of individuals. While each of us may
be able to fully contribute our talents and views, we must go by the
group principle and work together so that we will not go astray.

(2) Delegate fully: The delegation is a relationship between
superiors and subordinates. For those in superior positions, they
must fully delegate jobs so that their subordinates can perform
well. Conversely, if managers intervene in and command on
everything, the lack of discretion among their subordinates may
cause inefficiency and stagnation in performance.

(3) Respect others: People must be respectful and grateful
to each other. It also applies to the top managers when they are
interacting with subordinates.

Respect is different from sympathy. To respect someone, we
are first respecting their thoughts, views, and personality. If people
are not allowed to have their own views and thoughts, they are
unlikely to have a sense of accomplishment at work. Therefore,
do not insist other people to do things in our own way, as long as
they do no harm to the group and accomplish their tasks. Second,
we should have respect to others. Everyone has different capacity,
with regard to their basic, learning ability and adaptability. People
vary in their abilities and it is unreasonable to request them to be
as capable as us. Even if someone does not perform well, we still
need to have respect toward him once he is hired. Even if his work
attitude is not compatible with us, we shall not bad mouth at him,
as this is a fundamental and genuine respect towards others.

(4) Care for Others: Caring others is not limited to work but
also extending proper care for people’s emotional, physical and
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mental wellbeing, and their families. Always take the initiative
to care for others because our greeting and comfort may help
release their entanglement. As a superior, one needs to be aware of
employees’ emotions and render care. A superior must avoid caring
for only a small group of people and neglecting others. If not,
others will feel being treated unequally.

(5) Initiate communication: When communicating with our
superiors, subordinates, and peers, active communication is
always valuable. Here, the word “active” is important since we
are not supposed to passively wait for other people to start the
conversation. It is recommended to have well-thought plans,
including foreseeing any potential challenges, and developing
feasible solutions and alternatives before we start communicating.
This is different from throwing a problem to others for solutions.
The latter can easily create conflicts and is not at all conducive
to accomplishing a task. Even worse, it upsets people by making
them disappointed in the work , encountering obstacles all over
and having doubts on their colleagues, and eventually losing the
harmony of the group.

To complete our jobs, we must work actively, have respectand
communicate with others. ...Then it is about time to change our
perspective or change our mind. Do not hold on tightly to the
original idea and not willing to give up or make change.

Even in the worst case when finding no way out, there is still
one last option, that is, to accept the dead end. Accepting the dead
end is itself an option. If the problem is inevitable and unsolvable,
facing reality with a brave heart may alleviate our suffering.

(6) By “review,” we are talking about self-reflection but not
accusing others. We should keep reviewing ourselves on occasions
when facing a miscommunication problem, a work failure, an
unfair treatment, a liability that does not belong to us. Do these
occasions have anything to do with our own mistakes? That said,
if self-reflection and continuous communication does not help us
get out of these occasions, we can seek help from our supervisor.
When our supervisor does not agree with us and, consequently,
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cannot provide solution, we should try to understand and forgive
other people. After all, they are our colleagues who work and grow
together in the group.

These six principles seem to have universal application for
managers, going beyond the monastic walls to apply in any public,
nonprofit or private organization. We can imaging that Master
Sheng Yen covered these principles in his discussion and advice
giving to corporate and government leaders.

The Practical Advice on Leadership and Management from
Master Sheng Yen

While in the first quotes from Master Sheng Yen, he describes
in detail the good and bad qualities, and roles of a manager. He
is not applying his management principles specifically to the
management of Dharma Drum Mountain. In his later years, Sheng
Yen also wrote extensively about management and leadership, both
because he was advising political and corporate leaders, and also to
share his management wisdom with leaders of DDM for when he
was no longer alive to give advice. These are powerful and direct
writings on how we should conduct ourselves in the Sangha. While
his words were primarily written for monastics in the monastic
Sangha community, I believe Master Sheng Yen’s practical advice
on leadership and management applies in the lay community also.
And for us who are lay practitioners, I believe the words ring true
and give us direction in our practice, whether it be work or personal
life.

Given that these precious writings by Master Sheng Yen exist,
I will quote extensively from them on various topics of leadership,
so you can learn directly from his own work, without interpretation
from me.

“The Sacred Zhi-shi, Management Staff, in the Sangha”
(Dharma Drum Morning Talks Chapter Five Section 1)

Zhi-shi, or management staff, in the Sangha community are
appointed by the Abbot on behalf of the Sangha. Everyone in
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the Sangha has a function or job to manage or take care of a
certain thing—the Abbot is no exception. Why is there a need
for zhi-shi? It is because in every institution or group, when
there is privilege to enjoy, there is an obligation to fulfill, a
function or job. Hence, as long as there is a Sangha, all the
monastics in it must take on certain management functions.

It does not matter what kind of job you do, whether it be
big or small, they are all the results of cause and condition and
your karma. You should accept it with a grateful, respectful
and joyful mind. For those who have the functions above
the basic management levels in the Sangha, you should use
the opportunity to temper yourself, because it affords a great
opportunity to make great contributions to the Three Jewels
and it is an honorable opportunity which is difficult to come
by.

When there is a problem and you think you are suffering,
you should dissolve your vexation in your mind; however,
the problem should still be presented to Sangha group for
assistance. After discussions by several people, wisdom and
methods will emerge and the problem can easily be resolved.
This is also putting into practice the spirit of Sangha life—
working with the Sangha, going with the flow of the Sangha,
depending on the Sangha, and harmonizing with the Sangha.

The Mentalities that a Zhi-Shi Should Have (Dharma Drum
Morning Talks Chapter Five Section 2)

Seng-zhi, monastic management staff, needs to have
a concept of viewing our Sangha community as a whole,
a sense of responsibility, a stable personality, a concept
of timeliness, abilities to analyze and organize, and most
importantly, the dao-xin (the Bodhi mind); without dao-xin,
the person will merely be a staff in a business company, not a
zhi-shi, management staff, among the monastics. Therefore,
seng-zhi must possess the following five mentalities:

Applying Buddhist Principles to Managing People and Organizations[] 450]
in the Public, Private and Nonprofit Workplaces

(1) Have a Concept of Viewing our Sangha Community as
a Whole

The meaning of the “whole” includes all entities under the
Dharma Drum Mountain organization, regardless whether
it is the Sangha, the business units, the different units at this
headquarter location, and the branches at other locations. All
of these appear to be independent, but actually are related
and in fact operated in accordance with Shifu’s ideals and
compassionate vows and centered on the Sangha. Hence,
when we make decisions, we always take into considerations
the entirety of Dharma Drum Mountain organization.

Always considering only your own view point will result
in the isolation of yourself within your unit and tend to
lead you to resist, reject, criticize, and produce demands on
others, making it difficult to work with others harmoniously.
This type of person either does not realize that everyone is
so closely interrelated and thinks they can just do the work
without regards to others, or thinks that he or she is the best
and the busiest and works the hardest, and others just have it
easy. The concept of viewing the organization as a whole is
very important, as the saying, “A yanking of a single thread
of the hair can jerk the entire body.” We must recognize
that each of us is a member of the Sangha and everyone is a
representative of the organization; it is a duty and an honor as
well.

(2) Have a Sense of Responsibility

When a person, who has a sense of responsibility, accepts
a task, he would definitely finish it with his best efforts,
because he would first evaluate his own ability, time, amounts
and the nature of the work. Then, he would perform the work
knowing his abilities and asking for support from others,
when needed.

(3) Have a Sense of Timeliness

To complete the work, one must control the time. Besides
attentive to the work at hand for the purpose of increasing
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efficiency, one could also use some modern tools, such as
operational calendar, work planning chart and schedule chart,
to control the time and progress.

(4) Have Abilities to Analyze and Organize

Having abilities to analyze and organize would enhance
planning, without it would be difficult to achieve results with
efficiency. Therefore, leadership and managerial level staff
should cultivate the business planning capabilities of the
junior staff, beginning from the simple job functions.

(5) Have Bodhi Mind

People without Bodhi mind always feel wronged, being
a failure, having no alternative or no choice, angry, and not
being able to settle down. Although one may be very able,
but he can’t help to whisper, “Been busy all days, but for
whom and for what?” “Have done so much, but Shifu and
Abbot don’t even know. My fellow Sangha members never
praise me, the superiors only demand more and show no
appreciation. What I am doing this for?” “Forget it. After all,
the monastics that don’t do anything still got fed. Why should
I work so hard?”

The ones with Bodhi mind understand that the zhi-shi today
is working not for some individuals, but for the Sangha here
now and monastics everywhere and for our own Dharma body
and wisdom in life. It is the opportunity to build our merits,
accumulate our good virtues, and cultivate our blessings and
wisdom. We should do our utmost best.

Mutual Understanding among Zhi-shi—Harmony Is
the Most Precious Thing Soft Touch Can Overcome
Harshness, Harmony can make things work (Dharma
Drum Morning Talks Chapter Five Section 3)

First, I should note that the meaning of “sangha” as pat of
the three jewels is “community in harmony”. So to take refuge
in the sangha means to take refuge in harmony. To return
to Shifu’s words:” Sangha members can sometimes have
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differences of opinion or interpretation in annotating Shifu’s
ideals and the image of the Sangha as a whole. What should
you do when encounter this situation? In fact, personalities
of people can sometimes be categorized as gentle or strong.
People with strong or harsh personality often seem to have the
upper hand in the short term of a dispute, but the ones who
can pacify people are always the gentle and harmonious ones,
because gentleness or soft touch can overcome harshness and
harmony can make things work. Every job in the Sangha must
be carried out in harmony and. use respect to attain peace.
If there is conflict and no coordination with each other, then
the monastics’ principles of harmony and respect would be
violated.”

There are two ways to resolve conflicts: first, one should
fully understand the situation and if necessary, make some
appropriate adjustment; next, one could invite both sides to
talk it over and try to bring things into line. If there are certain
dispute and argument, the coordinator must maintain neutral
and keep an open mind to entertain the thoughts expressed.
Try not to directly comment or criticize but give suggestions.
Buddhadharma is kind and gentle, but firm.

The Principles and Methods of Carrying Out Management
Functions (Dharma Drum Morning Talks Chapter Five
Section 4)

Zhi-shi, management staff, are selected by heavenly devas
to guard and uphold the Sangha for them—it is equivalent
to that we ourselves uphold the Sangha. When we uphold
the Sangha, we prioritize Sangha’s benefits and image in our
considerations. Especially, we regard Shifu’s ideals as our
ideals and Shifu’s image as our image. What are the three
principles and methods to conduct management functions?

(1) Uphold the Sangha. Everything should be based on the
whole Sangha’s benefit and image as the priority, not on your
individual benefit as the emphasis. Otherwise, it is for certain
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that there will be conflicts with Sangha and other zhi-shi.

(2) Safeguard the Image of Zhi-shi. Zhi-shi should
safeguard each other’s image. Even though you may not be
in agreement with one of the zhi-shi’s thought and way of
doing things, you should never count his faults in front of
other monastics or followers. If you see zhi-shi criticizing
and accusing each other, you should courteously advise them
and find the right channel to reflect and straighten out the
problem.

(3) Uphold the Benefit of the Group. Always serve and
show concerns to the Sangha with a cheerful mind. If you are
a zhi-shi in charge of a department, you should even show
more understanding and use an inquiring format to give
guidance to the member in your group.

How to Manage People (Dharma Drum Morning Talks
Chapter Five Section 8)

During our morning and evening services, we always
chant the Three Refuges, one of which is “I take refuge in the
Sangha, and I wish all sentient beings will be brought together
in great harmony, without any obstructions at all.” How to
bring people together so they will have no obstructions? It
will take constant learning and accumulation of experience.

Our main management function is to get things done. But
it needs people to do it, so we must respect, be considerate of
and recognize the fact that people are different. We should not
require others to have exactly the same personality as that of
our own, or it would be difficult to associate with others. We
must know that the reason a group can grow and be strong is
because of the merging of wisdoms of all others, not of just
one individual.

Why can’t one be considerate of others? It is because
we don’t look at the big picture and only stubbornly keep
our own views and standby our own position—always my
thought. In interacting with people, if one only uses his own
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considerations to require others to cooperate, it would be a
very painful way of doing things.

Therefore, we should all cultivate the good virtue of not
insisting on our own opinion. When we meet some roadblock,
we would rather take a step back and let others go first. We
must have this kind of concept.

Equality among Sangha, Distinction between Monastics
and Lay Practitioners (Dharma Drum Morning Talks Chapter
Five Section 5)

“l am not the leader. I am one of the monastics.” This is
what the esteemed Shakyamuni Buddha said to his disciples.
Budddha regarded himself as a member of the Sangha and
he should too observe the rules From the Zhi-shi’s, the
management staff’s point of views, they should have this
breath of mind towards other monastics.

Zhi-shi among the Sangha are fundamentally the same, as
they all have a job to do. In other words, every organization
is structured to have things taken cared of evenly by different
people. Although the positions and roles are different, the
work itself is equally distributed.

The ones in high positions should be considerate and
respect of the subordinates and not be arrogant and high-
handed in treating others, or haggling over things with and
discriminating against others.

The subordinates should be respectful and go along with
the will of the superior, not to resist or disobey the guidance.
Always ask for direction, be communicative and cooperative,
and maintain full cooperation and give full support.

Everyone is on equal footing and the work are also even.
Only the functions given are different and the responsibilities
can be heavy or light. Everyone has a job and a work to do in
the process of offering to the Sangha and serving the sentient
beings.

There is a saying that matters that happen among the
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Sangha should be dealt with by the Sangha. Even though
some lay practitioners at home are very devoted and
enthusiastic, we should not discuss any internal matters with
them, to avoid misunderstandings and loss of respect towards
the Sangha and gradually erode their faith in Buddhism.

Though Buddadharma’s nucleus is monastics, we cannot
take lightly the importance of the lay practitioners at home,
as they are our upholders and the objects of our mission of
uplifting the character of humanity and the developers of a
pure land on earth. We are close to the Three Jewels because
of them, because we have a purpose to serve and to practice
the bodhisatvas’s way. Lay practitioners regard monastics as
their field of blessings and monastics regards lay practitioners
as their benefactors

Performing Zhi-Shi Functions is Practice (Dharma Drum
Morning Talks Chapter Five Section 6)

“A Knife must be ground to be sharp.” The work itself
performed by Zhi-shi is a form of training and experience—
learning to settle down your body and mind while performing
work and cultivating yourself while making offerings. It
is also planting seeds of blessings and developing wisdom
while working. Therefore, performing Zhi-shi functions is
practice—cultivating blessings, developing wisdom, and
practicing meditation.

Trying to understand others’ mind and character is
developing wisdom; helping others is cultivating blessings;
when vexation arises, taking up the Bodhi mind and using
Dharma to retrieve your vexation is practicing meditation;
dis-associating with evil things and doing good deeds is
upholding the moral disciplines.

If one can often think this way, behave this way and be
reminded of these facts; and can often have a shameful
mind, a mind of repentance, and a grateful mind, it is taking
advantage of the opportunity to practice. As long as our mind
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is along the Bodhi path, everything we do is for the Sangha
from everywhere and for all sentient beings.

New Staff, New Challenge (Dealing with Change) (Dharma
Drum Morning Talks Chapter Five Section 10)

Faced with a new future, we must try to take some new
initiatives. Following established rules is to take advantage
of past experiences, but sticking to conventions, standing still
and being complacent will lead to no progress. People often
say, “Learning is like rowing a boat upstream, advance, or be
pushed back.” It is simply saying when there is no progress
or the progress is very slow or insignificant, it will fall behind
and eventually be eliminated. Therefore, we must do and learn
at the same time and try to blaze some new trails.

However, there is also a customary saying, “Now officers
always start the job by starting three fires (initiating some
new policies).” It is saying that many people have dreams and
aspirations and that once they get an opportunity with a new
responsibility, they would immediately make a full play of
their ideas. “I want to do it this way, I want to do it that way.
... But when they encounter difficulties, they would give up
without a struggle. The fact is that there is a big gap between
ideals and reality; whatever you dream, it will happen that
way.

One must learn how to utilize and stimulate one’s ability
and wisdom in adapting to the ever changing situations he/
she faces. Considering the organization in its totality, one can
then really grow for him/herself, as well as for the Sangha
members, in his/her new role as a management staff.

Being a Staff is an Opportunity to Stimulate Hidden
Intellectual Capacity (Dharma Drum Morning Talks Chapter
Five Section 11)

Every task is a good opportunity of growth for the staff, as
it can stimulate you hidden intellectual capacity and enhance
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your growth. You should recognize the blessings of this
opportunity and be grateful.

Intelligence can also be said as talent, which comes in two
types: one comes with the birth and the other is cultivated
after birth. Some people have very balanced intellectual
development in many areas and some may be leaning towards
a particular area. We often, however, do not recognize the
type of endowment or qualities we have.

Leaders’ intellectual abilities are not knowledge, nor are
techniques. Because leaders must be able to understand and
control the overall situation, his intellectual abilities need to
be broad and deep. Therefore, cultivation of a leader needs
to be in steps by learning and experiencing, to develop multi-
facet abilities. He needs to experience, understand, and be
exposed to the work in every department, every operation and
at every level, in order to enrich his intelligence—he cannot
be living in isolation.

Therefore, people who are inclined to develop into a
particular interest, let him to be exposed to the different
operations and to experience the works at different levels.
He may develop a broad perspective on things and become
a person very suitable as a leader. From this point of view,
intelligence or abilities can be trained and stimulated. Hence,
when a job is given to you, accept it with a good attitude and
utilize it to develop your hidden talents and make them be
useful. However, as long as one is willing to try, a person’s
ability is unlimited.

Zhi Shi Must View the Sangha as a Whole (Dharma Drum
Morning Talks Chapter Five Section 13)

As long as Zhi Shi, the management staff, is to serve the
Chang Zhu, they must take into considerations the benefits of
the whole Sangha community or the great majority of Sangha
members, not for just a few individuals. This is not an easy
concept to establish.
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You should not sit by yourself to reinvent the wheel and
think of who should be doing this or that and which office
should be doing this or that. You should understand the
personality and ability of each person and the need under the
circumstances for the group as a whole. Then, integrate all the
elements and develop a fresh outlook of the situation—this is
what “whole” means.

It is normal to have differences. What is needed is to find a
common view. The key in finding a common view among the
differences is to let everyone to express their own thoughts
and then integrate them to let everyone have a chance to use
their talents. When everyone’s talents are stimulated, they will
feel a sense of achievement and participation and will support
to the proposal agree upon by majority of the people. This is
what called seeking a common view among the differences.

As we serve the Chang Zhu (or the Sangha), it may feel that
this group is kind of small, in that it is only our Sangha group.
But from a broader view, it is for the whole Dharma Drum
Mountain organization. And, looking out a little further, it is
for Chinese Buddhism, for Buddhism in the modern world,
and even for the Buddhism of the future and forever.

Hence, you should all have this view: As long as Chang
Zhu has needs, whatever position I am being given, I will
play the role well; it is not for myself, but to stimulate my
intellectual capacity, to adapt to the environment, to serve
people, and to create a fresh outlook to our life, This is to
view the Sangha as a whole.

Grow while Being Criticized, Faulted, and Examined

The staff position you get is offered to you by the Three
Jewels in the ten directions, past, present, and future. It is a
very noble, honorable, and dignified event—do not regard it
as a pressure. If you do not establish this view in your mind,
before long you will feel weary and want to resign, to not
finishing the job; it is also likely that when you feel a little
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wronged or work a little too hard, you will think of quitting or
begin to complain. Regardless the position, a Zhi Shi grows
on the job, while enduring criticism, being wronged, and
examined, of which even though they may not necessarily be
true, one must accept them with thankful and grateful mind.
(Dharma Drum Morning Talks Chapter Five Section 12)

My Shifu told me before, “When you are in charge for three
years, even your dog despises you.” Why? Because when
you are in charge, you are to run things and take the group’s
interest into considerations. In the process, there are always
people who want more freedom and dislike restrictions. Even
though they understand in concept that rules in a group are
necessary, they subconsciously wish that they are not part
of it. So, when the rules affect them, they will automatically
make a stand to protect themselves. It will produce resistance
and inaccurate criticisms. (Dharma Drum Morning Talks
Chapter Five Section 14)

From their angle, when you cannot make them happy,
you should feel sorry and try to make some adjustment and
improvements. Therefore, the accusations, criticisms and
examinations are not necessarily totally negative - they may
be a stimulant of growth to learn not to be afraid, not to hate,
and not to be pained. When someone is willing to criticize us,
regard it as their good will, because they cannot stand to see
us making mistakes. (Dharma Drum Morning Talks Chapter
Five Section 14)

Even if you feel someone despises you and dislikes you,
do not feel anger and indignation. On the contrary, humbly
examine your own speech and conducts as to whether there
has been any arrogance, impoliteness, conceit, disrespect,
insisting on your own idea, headstrong, and speaking
improperly, so you can try to adjust yourself. In this way, you
can grow and people will like to be close to you and interact
with you. Therefore, please do not immediately feel pained,
once someone accuses, criticizes, and discuss you. (Dharma
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Drum Morning Talks Chapter Five Section 14)

When you meet somebody or something that you do not
like, but have to deal with them; in this situation, do not allow
your emotional level to be upset, just immediately chant
Guanyin Pusa to adjust your emotions and learn to “face it,
accept it, take care of it, and let go of it.”—This shows a type
of growth. (Dharma Drum Morning Talks Chapter Five Section
14)

4. Summary and Brief Discussion

(1) Organizational Mission: Leadership assumes that leaders
need to get their employees focused on similar goals and educate
them about the core processes of the organization. The focus in
western leadership is how leaders can provide direction for the
organization and help the worker fit into its structure and purpose.
In Buddhist principles, the practitioner is working on their own
spiritual development, and contributing to the organization
whose purpose is to promote compassion, wisdom and assist with
education and spiritual development of the individual and society.
This point of view resonates with the Servant Leadership Model
of western management. Both western and Buddhist organizations
stress the importance of having a clear mission that people inside
the organization understand and use to direct their work when
choices need to be made.

The mission of Dharma Drum Mountain is to “spread Chinese
Chan Buddhism, with Protecting the Spiritual Environment
at the core. To achieve the purification of the world through
comprehensive education and extend loving care to all.”

Master Sheng Yen in his 2010 teachings on Engagement in
Society { (p. 90) in the book Master Sheng Yen, published in
English in 2010} advocated the building of a pure land on earth by
promoting comprehensive education and extending loving care to
all, hence social and charitable works are considered indispensable
and fundamental undertakings. The Master emphasized that social
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charity requires the spiritual more than the material aspect...In
today’s world, chaos and turbulence in fact result from spiritual
poverty in humanity. Only through spiritual overhaul can human
destiny be fundamentally improved.”

It is impossible to imagine a western corporate or public sector
leader writing these words.

(2) Self reflection and self-correction are paramount in Master
Sheng Yen’s instructions. Self-reflection from the perspective
of the whole sangha (Chang zhu) is repeated in Master Sheng
Yen’s writings. These qualities are rarely encouraged in western
management. Leaders may be urged to listen to their employees, or
treat people respectfully, but rarely are they or their staff focused
on developing virtue. Instead the focus is generally on the bottom
line—making profits—and meeting established performance
measures. These pressures sometimes lead workers to cheat,
shirk, blame others and not take personal responsibility or act in
non-virtuous ways in order to achieve individual recognition of
company gains.

Here the leadership approach found in Buddhist masters and
their teachings are radically different from western management
principles.

(3) Attitudes and Values

This focus is a major difference between western and Buddhist
management. Buddhist teachings stress harmony, not having strong
views or being unwilling to compromise, and listening rather than
judging.

The Sixth Patriarch of Chan Master Huineng from the Platform
Sutra: “If you see the wrongs of others, then you yourself are
wrong. “ and “Discard the fault-finding mind and vexations will be
gone.”

(4) “The way to get along with others is to communicate
effectively. When communication fails, compromise, when
compromise fails, tolerate and forgive.” Master Sheng Yen said.

(5) Flexibility and Nonattachment to Change. One of the
three core principles of Buddhism is impermanence. We live in
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a constantly changing world, and we seek to develop the attitude
of nonattachment to the past or the future while living moment to
moment in the present; how do you see change? Recall the Not the
Wind, not the Flag koan verse. The two monks are arguing about
the fluttering flag, one saying “The flag is moving” while the
other argued “No, the wind is moving.” The sixth ancestor gave
the Buddhist teaching saying “It is not the flag moving and it is
not the wind moving. It is your mind that is moving.” Can we lead
while keeping our mind still, and being adaptive to the people and
context we work within?
(6) Taking the Big Picture of DDM’s purpose and Role in
Society and for Individuals

Master Sheng Yen wrote many times about DDM’s purpose in
an extension of consideration for the whole sangha. My teacher
Guo Gu recounts a principle lesson that Master Sheng Yen taught
him when Guo Gu served as his personal assistant. First, learn to
take care of one person, then learn to take care of the sangha, then
one can take care of the country, and then all sentient beings. So
Master Sheng Yen was equating DDM’s vision with the sangha’s
harmony and going beyond to take care of all people in society.

Master Sheng Yen laid out his vision of Protecting the Spiritual

Environment, which was published in English in 2011 in the book
Living in the 21" Century: A Buddhist View. In that book he stated
that the Mission of DDM is “To spread Chinese Chan Buddhism,
with protecting the Spiritual Environment at the core. To Achieve
the purification of the world through comprehensive education and
extend loving care to all.

A. Four Steps to handling problems (individual, group or
organization)

Face it, Accept it, Deal with it, and Let go of it.

B. Accept Causes and Conditions; think transformation. The
great path is not difficult as long as you do not pick and
choose.

(7) Lifelong learning and education; practice as work ( Practice

is not just sitting meditation--The Platform Sutra)
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Master Sheng Yen believed that uplifting the character of
humanity must start with every individual by constant learning and
improvement from birth until death...so he supported holistic and
lifelong learning.”

Western management supports continual professional
development and lifelong learning so one’s skills do not become
outdated, and one keeps in step with the current technology,
management philosophy, service and product development, and
other organizational processes.

(8) Institutional Structures: Bureaucracy has been the
structure of government, nonprofit and private sector agencies
for many decades. But that is changing as organizations across
sectors discover that partnerships, joint action, and ongoing cross
agency teams can be more effective than working in the silos of
bureaucracy.

It appears that monasteries largely remain bureaucratic
structures. This fact may be softened by Master Sheng Yen’s
instructions to treat everyone equally and that all jobs are
important. But in truth, in a bureaucracy, some jobs have
more power and a broader oversight than other jobs. This may
restrict innovative thinking, and questioning the status quo by
organizational members, and propel many mid to low level staff to
be risk averse and not take much initiative.

Also in an increasingly networked society, organizational
networks provide support, resiliency and resources to their
members. There may be opportunities for DDM to use more
networks and collaborative partnerships in furthering its mission
and service provision.

Ideas DDM might consider / learn from western manage-ment

(1) Importance of external and internal integration; inclusion of
external people (lay people and other stakeholders) into planning.
This may be more necessary to adapt to the community and country
contexts that the Chan centers exist in, so that while the teachings
remain the same, the practices and programs may differ somewhat
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to adapt to cultural preferences and meanings.

(2) Networked and collaborative governance structures:
Western management uses a variety of matrix team structures, and
horizontally networked task forces and units to accomplish goals
with similar clients or overlapping resources. This can lead both to
efficiencies but also strong working relationships.

(3) Marketing and branding so that people are more aware of
DDM’s offerings.

(4) New approaches (including non-Chinese practices) to
consider how to offer Buddha dharma to people who are not yet
exposed to it, or have not accepted its important in their lives.

Things western management might learn from DDM

(1) Importance of meditation and daily attention to integration
of buddhadharma

(2) Importance of seeing life overall as an opportunity to
practice and no split between work and other parts of life

(3) Humble attitude; all jobs are equal regardless of high or
low; different tasks

(4) Each person should keep the mission and overall view of
their organization’s health and purpose in mind as they conduct
their work.

(5) Each person should focus on their own attitude and not
cause conflict or have strong opinions; do not talk negatively about
other members or gossip; understand where others are coming from
rather than defend yourself.

(6) Ceremony of transition into new/different jobs; a tradition
of unity and openness. Acknowledging responsibility and job
function while celebrating the overall health and robustness of the
organization and Buddhadharma in the world.

5. Conclusion

Buddhist and western management have some key overlapping
principles:
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(1) The organization’s mission is primary and should guide all
workers in their work.

(2) Be proactive and willing to solve problems with new
solutions and approaches.

(3) Encourage the heart, respect fellow workers, and seek to
understand.

(4) Lifelong learning is necessary and should be supported
through education & training.

Master Sheng Yen articulated a comprehensive way for
individuals and organizations to live in The Fivefold Spiritual
Renaissance Campaign, published in 2011 in Living in the 21"
Century: A Buddhist View. If you are not familiar with this Campaign
element, I highly recommend you familiarize yourself with them. If
had more time today, I would do that now.

It seems impossible to summarize all I have covered in this
talk. It turns out that there are some common principles between
Buddhist management and western management teachings.

Using Buddhadharma, and the lessons Master Sheng Yen
has set before us in his writings, we can become better Dharma
practitioners while also being leaders in our jobs. We can support
each other, examine ourselves, do our best to accomplish our
work with good results, help our communities, and help spread
Buddhadharma in all that we do.
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Business Ethics:

Some Insights from Buddhism
(Speech Outline)

Simon S.M. Ho

President, The Hang Seng University of Hong Kong

1. Objectives

To demonstrate how studies of modern business ethics, CSR
and sustainability can learn from Buddhism philosophy.

To outline the basic distinct Buddhist perspective and practical
applications of some basic Buddhist doctrines/principles, i.e. a
Buddhist-inspired approach to business ethics.

To promote developing a more systematic research framework
in applying and measuring the practice of some Buddhist doctrines
such as the Noble Eightfold Path.

2. Business Ethics Problems

Many ethical breaches and corporate scandals happened in
the past 2 decades: Enron, Lehman Brothers, Volkswagen, Turing
Pharmaceuticals, Toshiba , ...

Maximizing shareholders’ returns (and executives’ compensation)
at the cost of other stakeholders.

The prevention of corporate misconducts underscores the
importance of business ethics, particularly in a world that is more
short-term oriented and bottom-line driven.
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3. Re-shaping Capitalism

After hundred years of vibrant development, capitalism or
free-market economy ideals now face various challenges and
predicaments, riddled with problems, i.e. rotten capitalism.

A low standard of business ethics reflects the current nature of
the business environment, which itself a question on the morality
of society at large.

Hence, to address the problem, we should start with the
rehabilitation of the moral values of society and then re-shape
capitalism.

4. Common Unethical business practices

- Labor exploitation

- Dishonesty or unfairness in gaining profits
- Conflict of interests

- Unfair competitions

- Product safety

- Untruth advertisements

- Personal privacy invasions

- bribery and corruptions

- Polluting the environment

5. Legal Regulations, Business Ethics and Human
Characters

Enacting more laws would not be sufficient or effective to
solve these ethical problems, and legal standard is the only the
minimum standard (some laws may be even unethical).

Businesses need to formulate their own ethical standards, and
such need all individual players to follow earnestly.

Business ethics is a system of moral principles and values that
are applied to business activities affecting all different stakeholder
groups (employees, customers, suppliers, competitors, the
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environment, the community, the Government, etc.).
Human characters and other factors are extremely important.

6. Buddhism Offering Distinct Perspective on Business
Ethics

Different religions and philosophies have dealt with morality
and ethics, and they share many common concerns and methods
(e.g. not killing, not stealing, not lying, etc.).

While Buddhism shares some similar ethical concerns as
Western (Judeo-Christian, Kantian) and Confucian, it offers a
distinct perspective (e.g. on the inner thoughts and feelings of the
individual) and approach for handling business ethics.

All forms and schools of Buddhism share similar ethical
beliefs.

7. Some Relevant Unique Doctrines of Buddhism

- Compassion for all sentient beings (though humans is the main
focus) as all being are our parents.

- Human beings are master of themselves, and there is no other
more superior creatures, beings or forces that can determine the
fate of human beings.

- All human beings (stakeholders) are equal, and they all can
become a Buddha with earnest efforts.

- Karma (Causal Cycle) [K| 5 #Rk

- If one can, one should try (intending) to be helpful with an
altruistic spirit Il . If one cannot be helpful to others, at least
he /she should not cause harm to others.

- In order to develop this empathy and compassion for others, one
should learn to recognize and understand suffering (sorrows) in
different contexts.

- It is necessary to examine one’s own mind and discipline oneself
until one finds oneself with a full sense of compassion.

- Focus on one’s Buddhist-inspired deeply felt ethical consciousness
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and eternal values.

8. Relevant Buddhist Scriptures for Practical Adoption

Four Noble Truths PYEEE :
Sorrow
Cause of sorrow £&
Extinction of sorrow J&
Eightfold Path to remove the sorrow i&

Five Precepts 717K :
No killing living beings &4k
No stealing AT
No sexual misconduct NHSEE
No lying RNE&2E
No intoxication AR
Six Paramita /NI FEE
Charity O Jih
Morality FF7,
Concentration T#E
Wisdom & (#55)
Effort 53t
Tolerance /=

9. Noble Eightfold Path [] [] []

At the heart of Buddhist teachings lies in the Eightfold Path.
The life is full of suffering/sorrow and to end this suffering one
has to follow the Eightfold Path.

3-fold approach i ~ & ~ & :
e Cultivation of wisdom:
- Right view 1ER,
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- Right intention 1F- &

* Maintaining conducts:
- Right speech 1FzE
- Right actions 13
- Right livelihood 1E ¥

* Development of concentration:
- Right efforts TFFGHE
- Right mindfulness 1F7&%
- Right concentration 1F3E

Non-linear: the last 2 go into all parts of the paths.
They intertwine and intersect

10. Ethical Beliefs and Spiritual Pursuit

Spiritual can feed the hunger of mind and soul for people,
besides material progress.

Ethical beliefs is considered necessary for progress on the
spiritual path.

Spiritual pursuit in Buddhism refers to keeping away the
negative emotion such as anger, jealousy, greed, doubt and fear.
True freedom refers to states when such feelings do not arise at all.

Buddhism teaches its followers to take greater personal
responsibility for their actions, to have a determined detachment
when needed, and embrace a holistic perspective of their actions.

One can follow the Noble Eightfold Path to maintain an ethical,
spiritual and professional life.

The principles if followed by a modern business organization,
then it can have high ethical standard.

The best management is to manage one’s mind and heart well.

Evidence suggest that embracing spirituality within
organizations (such as awareness of self and environment, and
connectedness with the community) lead to better personal
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1. Sociology’s Compatibility with Buddhism

Sociology is a modern science, developed in the 19" and early
20" centuries to help understand the wonderous possibilities and
great dangers of the modern world—especially, to understand
the possibilities for true human freedom and fulfillment in this
world. Although it is a modern, secular science, its sociological
imagination resonates with important parts of the Buddhist
tradition. It does this more fully, I think, than the other secular
social sciences of modernity, economics, political science, and
psychology. One of the most basic sociological insights is that of
our fundamental social interdependence—the isolated individual is
an illusion. As the great French founding father of sociology, Emile
Durkheim wrote when discussing the origin of religious practices
among Australian aborigines, “We speak a language we did not
create; we use instruments we did not invent; we claim rights we
did not establish; each generation inherits a treasury of knowledge
that it did not itself amass; and so on. We owe these various
benefits of civilization to society, and although in general we do
not see where they came from, we know at least that they are not of
our own making. It is these things that give man his distinctiveness
among all creatures, for man is man only because he is civilized.”
The sacred symbols of the aborigines were the way they expressed
and brought into being this fundamental interdependence and
Durkheim thought that this was indeed the basis of sacred symbols
in all types of religious life throughout history.

Thus, our self-identity is dependent on the vast interdependent
social world into which we were born, and indeed since Durkheim’s
time we have come to appreciate more deeply our interdependence
not only with the social world but with the whole interconnected
web of life. We know the truth of ourselves only as part of a larger
social whole.

Yet that social whole has been changing, around the world, with
the forces of global modernity. An important part of these changes
is individuation. The old social bonds that connected people to
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family, community, town and nation have become attenuated. The
modern self, as the sociologically-informed philosopher Charles
Taylor has put it, is a “buffered self”. There is a kind of shell
around the self that at least partially insulates it from the influence
of others. Cut off physically, and sometimes emotionally, from
tight-knit family and community, people are thrown back onto their
own resources. As the 19" century French philosopher and proto-
sociologist Alex de Tocqueville wrote of Americans, “Such folk
owe no man anything and hardly expect anything from anybody.
They form the habit of thinking of themselves in isolation and
imagine that their whole destiny is in their own hands....Each man
is forever thrown back on himself alone, and there is danger that he
may be shut up in the solitude of his own heart.”

There is a strong resonance here with Buddhist warnings
about the suffering that comes from being shut up in our own self-
centered desires. “The primary obstacle to attaining wisdom,”
says Sheng Yen, “is attachment to the self. When you face
people, things, and situations, the notion of ‘I’ rises immediately
within you. When you attach to this ‘I,” you categorize and judge
everything else accordingly: ‘This is mine; that is not. This is good
for me; that is not. I like this; I hate that.” Attachment to the idea of
self makes true clarity impossible.”

Whether we see it or not, interdependence exists and
profoundly affects us, and sociologists have seen it as their job
to help us understand the interconnected interdependence, and in
the end to help each of us take responsibility for building a better
interconnected world.

Sociology also shows how our individual actions often have
consequences that reach far beyond our immediate intentions. And
it has a strong view of relentless systemic change, driven by such
unintended consequences. Echoes of karma.

All of such change, sociologists—especially sociologists of
culture—tell us is driven not only by material forces but by changes
in the meanings that give us direction and purpose. Buddhism too
focuses on meaning. I particularly remember a dharma talk given
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by Sheng Yen soon after the devastating earthquake of 921, 1999.
Classical Buddhist teaching, he said, was that our perceptions
about the world were illusions. But there was a distinction between
perceptions of “hard realities” like buildings falling down in
earthquakes—these were not illusions—and interpretations of the
meaning of these realities. The understanding of the earthquake as a
disaster was an illusion. One needed spiritual healing to understand
this event in a positive light, an understanding that would comfort
the afflicted and produce good karma for generations to come.

But a particularly important modern development is the collapse
of common meanings. The great sociological founding father Max
Weber wrote that modern people live in a world of “warring gods”,
that is warring values about the proper goals of life, backed up in
the end by warring systems of belief. We live now in an age of
competing meanings—competing ideologies about the purpose of
life, our responsibilities toward others, the requirements of justice,
the goals of politics. Is the purpose of life material success defined
through consumerism or something more transcendent? If more
transcendent, how is that defined? Are we responsible mainly to
enable ourselves to come out ahead in competition with others or
to weave webs of interconnection for the benefit of all? Is justice
about making everybody the same or giving everyone a proper
place in a hierarchical order? Is politics about creating harmony
or engaging in aggression? There are coherent voices arguing for
all these positions, not only outside of us but within our minds.
Modern people have divided selves. Our various social roles pull
us in this direction and that: How can I be both a good parent and
spouse, and also a good worker, a good citizen, and a good friend?
Often these different parts of our lives place contradictory demands
on us. We can try to compartmentalize them but most of us still
crave integrity. This is modern suffering in the modern condition
and sociology helps explain how this condition has come into
being.
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2. Buddhism’s Transcendence of Sociology

There is an important degree of compatibility, even resonance,
between the sociological imagination and the Buddhist vision. In
Dharma Drum University, you should teach sociology, not merely
to help provide tools to “market” the dharma but to provide a way
of thinking about the modern world that can help reinforce and
enhance traditional Buddhist teaching. Nevertheless, sociology is
by no means the same as Buddhism. Sociology is after all a modern
science that draws upon the Western Enlightenment tradition to
combine rational thought with empirical investigation. Buddhism
goes deeper. It engages not just the brain but the whole person to
seek not just accurate knowledge but true wisdom. It provides a
way to not only recognize our interdependence but to embrace
it, to not only acknowledge the existence of warring gods but to
transcend them.

When you sit in Chan meditation or practice walking meditation
or cultivate mindfulness in everyday work, you are reaching
beyond scientific knowledge, and indeed beyond words. As Sheng
Yen said, “you must remember that when we practice in the Chan
tradition, we refrain from using words and speech....Nonetheless,
you will notice that Chan masters talk a lot. They sometimes write
a lot too. But the import of what we talk or write about is to convey
that whatever you think or say is wrong. That is the content of all
my talks. No words or description will suffice to describe a state
of realization. Anyone who attempted to describe such a state
would be considered by a Chan master to be a smart devil, not an
awakened being.”

With many words, sociology can analyze the degrees and
forms of our interdependence, but it cannot go beyond cognitive
awareness to accept interdependence, to find integrity, and to
accept the moral responsibilities that come with that. The practice
of Buddhism, especially though the guidance of a wise master and
the support of a compassionate sangha, can do this. It can help us
see the world not only intelligently but clearly and with a clarity
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that sustains compassion. Amid the flux of a turbulent ocean of
modern ideologies it can also give us an anchor, albeit a weightless
one. That is, Buddhist practice, especially in the Chan tradition, is
a “gateless gate.” It does not absolutely say this particular set of
ideas is right and all others wrong. It looks to a wisdom beyond
words, beyond ideologies that rejects the ultimate truth value of all
of them but is open to learning some worthwhile insights from all.

3. Contributions of Sociology to Buddhism

Thus, the ancient traditions of Buddhism, especially Chan
Buddhism, transcend the limited perspective of modern social
sciences like sociology. Nonetheless, I believe that sociology still
has something important to contribute to Buddhism, a challenge
to make it to go continually deeper to heal the brokenness of
our modern lives in our modern world. Like the other great
religious and philosophical traditions arising in the “Axial Age”
of about 2500 years ago, Buddhism represented a leap in human
consciousness toward transcendence—of going beyond social
relations constrained by rigid rules enforced through power and
constantly pitting Us versus Them.

But very often, over centuries, the great insights brought
by Sakyamuni Buddha and other great prophets have become
corrupted, co-opted into systems of wealth and power and
transformed into cages of rules that stifle the spirit rather
than expand it. This has happened throughout the centuries.
Modern sociology can help us see how bad the corruption has
become today. It can show how greed is institutionalized in
global capitalism. Global systems of capital demand that all
kinds of producers relentlessly strive to maximize profit even
if that generates widespread inequality, while justifying such
arrangements through advertising that defines the good life through
limitless consumerism. Even if someone isn’t personally greedy,
he must take part in the system of relentless profit-making if his
business is to survive. And these social imperatives affect people
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who are not directly involved in business, even leaders of religious
organizations. Too often, around the world, religious organizations
have treated their message as a “product” to be marketed like a
commodity designed to produce “experiences” along the lines of
other items in the consumerist marketplace. If they don’t do this,
they think, they won’t grow. Too often, leaders of major religious
organizations have entered into cozy alliances with wealthy and
powerful elites and compromised their spiritual message to meet
the interests of such elites. If they don’t do this, they think, they
won’t get the resources to carry out their good works. We see
this for example in some of the scandals affecting the worldwide
Catholic Church today. But there have been some scandals along
these lines affecting some Buddhist organizations in Taiwan in
recent years, which may not be based on accurate facts but on
suspicions that some members of the public have come to have
about all successful religious organizations. But to your great
credit, Dharma Drum has not been touched by such scandals.

Sociology can also analyze the causes of growth in the
militarized hatred of war. It can indeed show how religious fervor
can increase the violence of war. Throughout history religious
movements have too often justified military aggression, “Holy
Wars.” This includes some Japanese Zen Buddhists supporting the
military during the Pacific War.

Sociology also dispels the delusion that the solution to our
problems is simply more technology. It shows how technological
development is not driven by pure disinterested science but by
powerful social interests and how the benefits of technology can
also be coupled with great harm. Sociology can uncover the social
forces that enable both the good and bad elements of technology
and point to the need to reform such social forces if we are to reap
the good but not the bad.

Finally, sociology documents and at least partially explains
the rise of global ethnic hatred—including the role that religion
has played in fomenting this. The sacred symbols of religion have
served as the foundation for ethnic identities in a way that allows
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the groups to dehumanize others. We see this among certain white
Christian identity groups in the USA, but also in Buddhist support
for atrocities against the Rohingya in Myanmar. Once again, to
your credit, and to Sheng Yen’s leadership, Dharma Drum has
never been implicated in such things.

But sociology can provide not only a criticism of the ways that
other spiritual lifeworlds have (in the words of the philosopher
Jurgen Habermas) been “colonized” by systems of wealth and
power, it can furnish warnings to religious practitioners too. It can
show the relentless pressures and temptations that cause “charisma”
to become “routinized” and the spirit to become corrupted. It
can give us cautionary tales that can heighten our awareness and
strengthen our resolve to avoid such things.

Beyond this, a sociological imagination can challenge
Buddhists to new ways of engagement with the modern world.
The practice of Buddhism—Ilike deep practice of all kinds of
religion—requires leisure time, a time of freedom separate from
the pressures of making a living and from the distractions of the
clamorous voices of necessity. Global inequality, both within and
among nations, leaves too many people in crushing poverty and
puts even the insecure middle classes under great pressure simply
to maintain their precarious position in life. These are the causes
and conditions of the modern world and sociology can reveal their
extent and power. How should Buddhists respond?

One way to enter the zone of freedom necessary for Buddhist
practice has of course always been to leave the family and enter a
monastery. But only a few can do this. Others can go on retreats or
pilgrimages or find time during the day for periods of meditation
or study. But the structural pressures of the modern economy
make this seem like an unaffordable luxury for many if not most.
Moreover, meditation and mindfulness require a certain amount of
relaxation, but in too many places wars and rumors of war make
this impossible. The deepened awareness that comes from Buddhist
practice can enable us to stand courageously in stressful and
fearful times, but one first has to find the time and space to begin
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to develop such awareness. To enable the dharma to flourish, we
need global economic structures of shared material sufficiency and
political structures of stable peace.

Of course enlightenment comes from individual practice, but
because of the interdependency of all things, I would advocate
from a sociological perspective that Buddhists (and committed
members of other religions) engage in effort to transform some
of the economic and political structures that inhibit pursuit of the
dharma. This would involve participating in collective action that
firmly but non-violently might challenge the local manifestations
of such global structures: structures of economic exploitation,
racism, militarism. Of course, humanistic Buddhists in Taiwan
and elsewhere have been doing marvelous work in giving
compassionate care to victims of these structures, but in general
Taiwan’s humanistic Buddhists have not confronted the structures
themselves. This approach was perhaps very correct, an application
of skillful means to the causes and conditions of Taiwan in the past
generation. But the causes and conditions are dynamic, constantly
changing, and, faced from a sociological perspective with
widespread global breakdown of systems of even fragile justice
and peace and environmental sustainability, perhaps we need to
consider more collective engagement with the social systems
causing the crisis. There are various models for such engaged
Buddhism, such as that of Thich Nhat Hanh and the Dalai Lama.

The problem, from a sociological perspective, with engagement
meant to transform unjust structures of the world is that those who
get engaged can end up “fighting fire with fire” and taking on
themselves the very vices that are embedded in these structures.
From a Buddhist perspective, the structures are polluting. Sheng
Yen said that Buddhism should be engaged with the secular world
but avoid being compromised by it. To that end, Buddhists and
religious practitioners of all kinds must practice constant spiritual
cultivation along with any engagement—meditation, prayer, and
study under the guidance if possible of wise masters, that would
help in understanding how compassion to change the world is
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shaped by the wisdom of the tradition—how religious people have
unique ways of dealing with worldly problems, distinct from purely
secular actors.

4. Sheng Yen’s Contributions to Sociology

Sheng Yen laid the seeds for this way of thinking when he
spoke about how to confront the ecological crisis into which our
planet is heading.

“The wasteful consumption of natural resources
and destruction of ecology are caused by humankind’s
psychological craving for convenience and wealth. If we can
practice the Buddha’s teaching of ‘leading a contented life
with few desires’ and ‘being satisfied and therefore always
happy’, and if we are willing to use our intelligence to deal
with problems and engage diligently in productive work,
then, without having to contend with one another or fight with
nature, we can lead very happy lives.”

A spiritual salvation is therefore key to salvation of the material
environment. But the practice of saving the planet can itself be
a form of cultivation that leads to higher spiritual awareness.
According to Sheng Yen:

“The environmental tasks of general people are mostly
restricted to the material aspects.... The environmental tasks
we carry out have to go deeper from the material level to
the spiritual level of society and thinking. Environmental
protection must be combined with our respective religious
beliefs and philosophical thinking into an earnest mission,
so that environmentalism will not become mere slogans. So,
strictly speaking, the purification of humankind’s mind is free
from evil intentions and is not polluted by us. However, for
ordinary people, it is advisable to set out by cultivating the
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habit of protecting the material environment, and go deeper
step by step until at last they can cultivate environmentalism
on the spiritual level.”

With other religious leaders, Sheng Yen stresses that we need
spiritual solutions, based on transcendent visions, to address the
problems that “worldly philosophers” like the sociologists have
long been describing. Although from a sociological perspective
the world is in an overwhelming crisis, based on global forces
so strong that it is hard to see what hope there is to overcome the
crisis, we also can describe signs of hope arising in new forms
of spiritual awakening, the renewal and modernization of the old
Axial traditions of transcendence and the conversion of people
from fatalistic despair to hopeful engagement. At the end of my
book Democracy’s Dharma, on religious renaissance in Taiwan,
I wrote a section on a sociology of hope. Using, among others,
the example of Dharma Drum Mountain, I tried to explore the
conditions in which hopeful spiritual awakenings could arise.

I said that historically such awakening arose when a society has
been destabilized and threatened with breakdown—but not to the
point where its religious and moral traditions have been completely
destroyed. There is then the opportunity for moral leaders to build
on those remnants of tradition and fashion from them new visions
that point toward a better future. I thought that Taiwan was a
good example of such a context—a place disrupted by a century
of colonialism, war, migration and dizzying social and economic
change, and caught in the middle of struggles of mighty global
powers, all of which condemn it to radical insecurity. Yet its basic
culture was never destroyed (it was much more intact than the
culture of China after Mao’s Cultural Revolution) and there have
arisen out of this religious leaders who have creatively developed
the traditions to meet modern conditions. Sheng Yen was one such
leader.

In responding in a hopeful way to the local anxieties and
confusions of people in Taiwan, he built on the universal principles
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inherent in the Buddhist tradition to put forth a truly global vision,
a vision that asks us to transcend religious and ethnic divisions to
achieve world peace. For example, in a speech given at the World
Economic Forum in New York on February 2, 2002, less than six
months after the terrorist attacks on the World Trade Center, Sheng
Yen proclaimed, “The days of monocultural societies are long
gone and will not return again; and fortunately so, otherwise the
destiny of humanity would be a very tragic one! Therefore, I would
like to make this appeal here for all humanity: humankind must
understand that the notion of the sacred is interpreted differently
in a multicultural pluralistic world, and that we should strive to
seek for harmony. Such harmony is not to be found in dogmatic
homogenization or elimination of difference. It can only come
through a grassroots discovery of commonality within difference,
and difference within commonality.”

There is a nod here to the sociologist Emile Durkheim’s theory
that sacred symbols are the foundation of human communities—
a theory that helps explain the global conflicts between different
ethnic-religious communities based on different sacred symbols.
But while sociology can help explain this and warn us about it,
Sheng Yen develops a Buddhist perspective to move it forward.

In another speech given in New York at an International
Conference on Religious Cooperation just nine days after the
terrorist attacks, he said: “Once on an airplane I was sitting next
to a Christian missionary who was piously reading the Bible
and praying. Seeing that I had nothing to do, he gave me a Bible
and showed me how to read it. I praised his good intentions
and enthusiasm, and agreed with his statement that Christianity
is the only religion through which one can attain salvation. He
immediately asked me, ‘If this is the case, why are you a Buddhist
monk? Isn’t that a pity?’ I said, ‘I’'m sorry, but for me Buddhism is
most suitable. So I would say that Buddhism is the best religion.””
Sheng Yen can explain this paradoxical position in terms of
classical Chan.

“Transcending your thoughts...is a method that consists of
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maintaining an attitude of non-involvement with yourself or others.
The goal of this method is roughly described as a phrase that
translates as, ‘Be separate, or free, from the mind, from thoughts,
and from consciousness.’ To be free from all this, is to be in a state
of enlightenment. In such freedom of mind, it might be said that we
see the world.” But this freedom, it must be said, is not achieved
simply by reading theories, but by following a dharma path of
cultivation through ritual and meditation.

Sheng Yen’s wisdom has not stopped the world’s crisis. Since
he made these statements, the world has continued to develop
more polarization, more religiously based hostility, more suspicion
toward people of different faiths and ethnicities. Thus, from
a sociological point of view I would think that his successors
should combine contemplation with action. We need to keep on
developing ways to bring people from different ethnic groups into
positive contacts with one another and we need to break down
social boundaries that make this difficult. We need to facilitate
respectful dialogues between believers in different faiths (as
Sheng Yen was doing with the Christian missionary on the plane).
Through concrete, compassionate action, we need to welcome and
support refugees and migrants. Through non-violent example, we
need to combat militarism.

5. The Future of Transcendence?

I would like to close with some paragraphs I wrote in a chapter
on “The Future of Transcendence” which I wrote for a book on “7The
Axial Age and its Consequences.”

We are going through a period of social breakdown like the
era that gave rise to Buddhism, Confucianism, prophetic Judaism,
and Greek rationalism 2500 years ago—quests for spiritual unity
that after initial flourishing were often subsumed by the wealth
and power of ancient empires. Such disintegration, as before, can
only be overcome through a renewed spiritual unity. So argued the
great philosopher Karl Jaspers. But as he said, “The universality
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of a world order obligatory to all (in contrast to a world empire)
is possible only when the multiple contents of faith remain free in
their historical communication, without the unity of a universally
valid doctrinal content. The common element of all faith in relation
to world order can only be that everyone desires the ordering of the
foundations of existence, in a world community in which he has
room to evolve with the peaceful means of the spirit.” As Sheng
Yen put this more succinctly, “The days of monocultural societies
are long gone...”

The development of humanistic Buddhism in Taiwan—of
which Dharma Drum Mountain is a prime example—is perhaps
one of those movements that can lead toward such an ecumenical
spiritual unity. Such movements usually occur at the margins of
their respective institutionalized religious traditions. They reach
across doctrinal religious boundaries to create networks of concern,
cross-national and cross-class affiliations of unlikely bedfellows. It
is such movements that Jaspers seemed to think were the potential
fabric of authentic world community: “He who would like to live
in the unclosed and unorganized and unorganisable community of
authentic human beings—in what used to be called the invisible
Church—does in fact live today as an individual in alliance with
individuals scattered over the face of the earth, an alliance that
survives every disaster, a dependability that is not fixed by any
path or any specific imperative.”

But such movements are not a good object for standard
sociological study. They cannot easily be categorized, pinned into
a theoretical framework. Sociology is more at home studying the
corruption of the spirit than its emergence. So perhaps we cannot
“operationalize” the seeds of global transcendence; sociology
in itself cannot tell us when we have encountered them. But by
amply theorizing and documenting the boundary development, the
alienation and dehumanization that call out for transcendence, and
by starting us on a global, comparative search for the contexts in
which transcendence might happen, sociology might lead us up to
the point where we might actually witness it. Sociology can play
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what Karl Jaspers called the role of “philosophy”: “Philosophy
[sociology] lead us along the road to the point at which love
acquires its depth in real communication. Then in this love, though
the success of communication, the truth that links us together will
be disclosed to those who are most remote in the diversity of their
historical origin.”

Buddhist wisdom—together with the wisdom of other great
Axial traditions—can take us beyond the point where philosophy
and sociology leave off and help us to touch, however tentatively,
on the truth that links us together.



gloo obooa

ooogogo

Dooodgubooodnd

oooooooon

G RIGHEFE R et 2 g HE FATHY TSR A 2 El 2
AL - AR FEME P HBCE R VY G - 2R R S IR AE -
HESREET T IR RS 2 AR AR - 57 i RN Al 2 BE = RF (X
iy - ABEIES R ERN EEEE ~ IH > B AR -
HESR A SH i & H o DA E LN - B2 AE S HAYTHE S -
HAMHEAEEAR L EVE ~ KBRS RSB HEBL
HIRE ~ BHEZAYEE - DURREEZ FRIPUIR - 8 — VIS E R &
BR o B T AR DU ME R RS R e 5 R - thEE T il
ERAEREIYSP-fr - BN T ASLE MG A R
ATRETE - SEEfeRRE R 5 - AR AESERN 2 e fh R
AMIFTRERRGAY - 2R 1MSE 2 A H AT ZH I B K% - Bl
FAB AT i S A TH e BRI —ifE > BRIl AC S T 2
T AR Ay ISR - 52 AV IERE & AT HEE R
B o SR IR ZEBRAAGEENL & 2E - WAEEMRKY
S - SRRk e R AR R RE Ty 3 M (25 M PR Y R -

Sociology and the Cultivation of Buddhist Wisdom[] 111[]

gooogoooogdd

ke S — IR AURHE - EfE T U e E Bk ]
B - BAER AT 7SS R LR BB
XAWRLEERAIfER - ERFRIRITERYE T i AR E 57
TS E IR H AT E IEE A LR R RENE - MERER —F1
BRI TR - ik & 2Ry R G B 2y — S5 R 2Ry - A
B ERER IS - BRE Tyt & B2 AEE 7 h L A RS 2 ~ B
RSN HLE S A QS ik & R S R E e
— & o ke 2R — (A R AR EE B A it S AR AAH AR
A - Rt - B EpERER(E e S U —E X5 - ihEr 2y
AL ERBEEL A~ FRBIRYRORER - B AR AR A R R PN
REEBuEBREIRRGEES « " HRMTEE N2 HmERME A
SRR S WFIBEAHZEAZERME RN T A  HM=EH
HEE N2 HCAERIRETT MR —REREA T2 Hfil
TIFTRE BRI 5 BEANESE - (R Tikd > W= H
SR SR S R o BESR BT A _E AR EiE L5 TRy
PR TR - B ERAGE - 35— YA R BT E AT
AIERY - IR 5E R R PR AR IR HAAEY) - A ZFTEURs
A B R R ST - o B BRI SRR S M 2GE A
REBLE AR AR PR T 20 - BERrad s - S IERE
JEE S T A Y SR B B AN B EE R R

IRIIEE - FAFTREA S — I8 B R B AH AR A7 it i 5 ep
BeAMery B FFE Rl sE AR =258 (B ik & SRl - R - 1EEEEs
RRIUIRFACLAZR - M2 7 E R YN i Bl Er {57~ T



glz0 oooa

2 FEE AL AH A B Wk 7 A= e M B O AR AR - BMAE - B
O — 8 KRyt S B iRy — 5643 - G AR E A
HAH -

HE » Gt e - 1838 2B & - fEi5R
B AN B g o E Se U iy — [ EE AR 2 AL
A A ELSERE ~ whBF ~ SBH B B R B SR 2 B A ik &y S
CLAR Y T - PREFIT S BRI SRR A BT - ZREhEEwE - B
RVE PR " iEE, - BEEEEEEBEIRNEE - 5
FEAL S — R B PY - fE AR A B e B i A 12 R R A
THEAK - fEIEHE b~ R BT IS EE Sort B &
UIRATRE - AMMIABEMREE BHVE TR - sial-HIuitic iy £
& B R A I - 18 - FEHE R B SR B AR ¢ T E R
ANEMERAB IR AR R » AT AT RIS EI 8
gk v — AR R B E H BrEE - fEE O
e B EEH O T b T8 A AR HBEIEE C - 1
fakgirysg - At aTBEE LEE PALE H O ARIUR R -

il B R AR PAAE H B L A HE T S [y - 46 T
FATETR o 1L HE BT AR Pl Ay Bk Ll LS - BE R
AEE TR R - SR - EiRmE A F
VIrg IR e - BARFE LR ENZITHRE - s IR ga il T, 1Y
RFfg - IR E FAE S P B R Pa 40 28 - InLAEEH) - TIE
B HY - HRE AN o B S R - IR AN o BeEER
1Bl - FRETIEOIBAE o 5 BN EAHATEG - BB IR E
TH -

PMEBRMEEEN - MAEKEEEEFL - hEREsE

Sociology and the Cultivation of Buddhist Wisdom[] 1130

BB AN - Tk & R I S T B R AR AE — BRI FE AR I
Wik CAE - B 7 AR RE B Bh g — I8 A Ry 2 — 18 B 47 A
ARG H O EAE -

ke 2R 1 A BT BN R R S E i AT Ny
TEIEA - S HE LR AN BRI R AT RRE) I 1L SRy
R EE A —EIRINNETR o BATAITE RS T TIEE -

ik & 225~ FeallE Sl & 2R ST - BBt E
BB - AHEYENNE  BERE TR TR
HEREEE e - fhthd EEEAEER - Tl
13 BB AT AC JL . — R R R AT — (BB R - fMER - fEAS S il
R WAFTEHE SRR R R LI » HEAEStET -
L7 oy FE AN R P BB A SR5E T T BB E ) A3
HHELE I TRUE S - THEE , ARELIR - (HE
L A R R S R B R KT o AR B L AR RELL
IR A B R E R SR - e T3 - RES RS S22
F o BEF RN 22 -

EERAntEry—HEERREHFERHE - it
MR ARG el - B rmtEtd - SRAASEEE
FEETHACE ) YIS o thpRE R - Ty i S S A AR
ZREERR - e A da HR A FRRERE R EE T -
WANEAE —EE B F R SE R SR A RS A an iy
Y~ B AR ~ EEOIGRME - BUBHNEFEEFR T A
(] B R A AL 55 S B RF AR AR Ay H BV 28 SR TH B AT E
VB R - BT 55 B Rty H A 2 40502 3 R ik
FIEEY - e e 2 JAM R R ZEHE CAENEIA



gl40 0oooa

a5 s - SR T TR AR 2 25 Mo AL RS A B £
MR 7 LT AT E ARS8 B AAE R Rk
Ferh 2 19 5T 2 BUAE Ry 7RG EE Ry T ALK 758
BER[FYALE » #AH —E R I E S R HERE -
g HEAEM S A RERME I - BAERM LR - JAAAR
H 2R - A FEA & A O R AT E A F A 7 1A HE
% o LEANE - EIERA RES Ty AR ARE - RIRF S s AFEA
xR XA BT ~ IFIIAR ~ IFRgHK 2 358
Az AN A Y A AR BT FHAR AR A 20K - BRI AT
DUERREE L B0K @ oy PSR IR Bl - (HE 2 AR IEBE—LL
BB - 52 BRI - it &5
H B R E IR DAY R 2K -

ooduoooogd

ik 2GR AR AEFEEREE LA E A E
T HEHRIS - R KR E R & 2R - HHA
FoEh TEftRER D TATEE ) AR TR - gttt —EAE
HAAQ TSR AT Bl RS I ke P A ik By A HE T =0 - ANt -
ik e A A E AL A EE © 8T — PP TR ES)
AR > ~ RS T RS R BRI AR -
IR ETS IR - Pk EIAER RS - T2 AREEE - fr
BRIV SRR FER RS > 2R = - Efeft 7 —FEes -
AU BRI EARTF M - 1 HLEE B A AR
AR T IR SRR AE - S SO s -

W ARAEST AL B AET - B AL B B i Y RE e - fREAS

Sociology and the Cultivation of Buddhist Wisdom[] 1150

EE RPN T - REREEEEES T T - SR
RE: THEMPINETT > RAFRERMEAN A FNES
(.- GEEELNLL - WENMIAIEE TIRZEE - ARPER TIRZ R
Py o HIE - RAMFTE AT R R - HEEAYESREN M - £
IRATREA A RV ERPY » AR SE0Y - FATAPIRIIAE
SLE AL o 38T B BT S A B AR S BGEE 5 AT RE A8 252
By o WIERAE NERIEEEEE - AL —CmAmR - - S M6 A
e EBEEAIA - T2 ERERE -

ik & SR LIS m] PAor A B M B A A AR PR B9 AR B2
R > (B2 E MR EBER RN - (€M 82 2 AH AR
HERE M - LR LA ETE R AT - MERELT K
AR IR AR AR S DU A5 BN B ERFr - Al a] UEE]
SE R o AR DIR BN - AMER AR B TS - T
Dl—HERe REFKAAEWIE - BIFERS —F % - A5RN
AR RI IR R R o hiRAe TR R - — iR
HHEBEE - 552 - IHEANEIT - Rl e tlnm - 2
FTEFTZFT ) - EAFIRREEE R EREEE Y - 1 H ARy
FIEEENY - BRI EDUHE EREEEE S Y SRR RE
S - B SN ET A ERARRAE S EEEE - 41X
FEE PO 8 L I G P PR S R E N R -

goooduooood

Bl R E - RrnlEmphe - il T E At & 5
FHARLERERAERER: - @EAL - BAEEE IR
RE R WU — L B BERV K - EREPRERIE S - BE b EAE



glie 0O OO

FE A S R A Ay~ (RIS E - BT
AEFEEA « B H AR T 1 AT AR T Bl O
PEER SR BRI S — % - PR AR 2 N R A&
B Y — 18] 5 8+ IS e P PR HEE 5 ) {EB A AR R P AR T
k& B £ S AT AT R A B2 57 -

B2 - TR0 A2 2 b R HL Al (R A SR R AT (T 2R 3 5
THEFR— KRRl - W= AR T8 R AT 4%
WA P AR AR ZEEE - BRI ASHAORE W - i 2 R A
R o S5 1 {0 A2 IR BRI 25 {18 ey ST A 28 AR5 - Bk 52w
DEBEMERE - 875K EHEMIEREGZEE - itd
Bl LIR AR - B2 B A BRE A LR el
T o EERIVEARME RS A EE - IEGEALEZA
SPFEEE TR AR AR - BEE S TR 1 B H T
S [AIS SE AT R4 1 SR TNE  DURE Ry SR KR AT R ot
figg o AEEMERMET - B ARG N2 E R - RS
BAAG & - MiskfS 22 BlE (6 2 M R B A0 =R R B Rt -
B S SRR ko B TR A EEE AN
A BEEBEEIE RGN SN - AT - K2R
At AT ZEEGEAYEHE B R T AL o 2R - B
AT LIEA: T HEEE ) BUREahaRET o BT T ey H A
RAon— BB o MMTEVRAE - AR ER M - B R
e o — 85 B HOH R SH Al R BT R U AR 1 R
SRINHE - R OB HGRAIARE  Afcin 15 25 AR 2t - fil
TIRVREE - AR ERR M - SRS RE AR M M Uy SR
HiR o 5 HERR EHEHGHEFBEE - sl Em I ERaa sl

Sociology and the Cultivation of Buddhist Wisdom[] 1170

A o T EEN — S HIE RS R A T OIRIEEE - R
18 LEME N —E A MEBRAVREDR - T IRA RE & L2t KA
AR SR HBGHRR T A RIIERE - SRS A e A S 2H
T S ERAES T -

ik & 22t n] LA B FAE IR AV R - WEH - ik
BT S i B AM - SSECEEE AN TR RTT - FEA
FEMYRE S SRECHENME LW AR B R IS R - Bl
Fragiy T EEE o Rl HUORER O BUEAE AR B T R
JTHISZ R RN JES LA

ke BT bR 1A A ER IR S AR K R g AZEH
REAZ A o ik & SR ATEUR - SOl i R A 2 FRATAE L
HORHEEFTBESE) - M2 ARt &M ) - & hir
Bt SRRz Y [ RF - AT SR = o ik & 52 A] DU s B3
fafrZ kBt & & - BfR BRSO IR -
IR AT EHE et & B T -

Btk o b e RO ek T IR E IR SR AR - 1y
H DB HAM T AR - SRR R BEE R B R LR
CRAT A A o SRR EE AT R B TR IREE & o BRI A
B - HEEREAREEAMEE A - ERS TSR —
SEATRS A S EGES 0 RORERS - AL RE Wh Sk i £ e
Bl ni N BATHUSRY © IR S A - fEEJ7H -
B B R ACHY SEREA DY SR T HUTT3E - ) (EISFEETHY -

B2 ik 22 A {5 RE HT L FIRE o A 3 Ay i S U = A
REJIRM TR (BEREREOR - IREEITHES) #I%
RIS - EEAE R RN BB TH R M E R - il & RaEE R e

r‘ll[l fﬁ%

X

"/



oimgo oooad

TREDT Bk TEG ) AYSESRER TINIERR o E PTRE LAY E I
e - RERRIR MRS ST - IR I MR B LRI

BRI Z AN - ik B2 RS HE B Pl 50 LU (9 5 =0T
B S A B - B HA— YR BB BT — 1% - 1Tk
AR - thERER - AR AR R TR AR 76 Th 5 A 7R
SKEYNE B2 S H AR » ZBRAGAPEE - GBI R
AP SR B ] o RIS AN P55 SRR R e R 2 A RS
TEREIEES ANROE IR A - 5l Sef o 2 [ iy st 7 th S IR e - i
AT s 1 HERF s e WG - S5 AE ECRBVBR g vh - sEFEIR
Dl At & rh ey K Bl - k& 2 e] DR ER e MR IR
JEE o R s BAE FERZ AN r] AT SE {18 =y T WE 2

T AT O EFT AR B B2 o — (R R &R
EREHR - HE2ERADVBAREME] - HAMABGE AL
SNl ~ FHEE - AE R AR g — SRR E A IRE B A2
KR Bk - B2 - R BRAGRE RIASIEIRR ) - BE T
EEEFFZA > BRERZSBAKIE A B RNEES - 55
R 125 5z TE 78 0 DA — 78 P BE B ACRR T BERERY - 1T AE K 25 Hy 3
77 ERELNIERELE S - BREBCGRECR AN AT RERY SR ik E1T
B BRI - G AMIRE 55 A 1 A Fe iR TR B IR ) - {5
o EpEE RN LHEM ST AT AR R 22 - Al
REGEMRREREAEI - JALHE S — (8 I Y B g
WA RAG A L RIBIGRIE -

AR HEREEABITCE - HE  HREREYE
FHEARAFHY > fEnt SR AL - BERIEEE - hEGELERIEL
o= BRI ARETTE i - 2 BT B BB SR

Sociology and the Cultivation of Buddhist Wisdom[] 1190

BRI — LR NIBUARE - S RIE2HEEBUE IR TIIREE
178 - DURIRIFEANRE S KIH] ~ Mk E A EH EFEHRE
ERAEAEA M AR o EAR - FE SR 5 09 A R 2
1% » BT ELEMAZEE - M T IRZREA T -
B2 - RERSERET - SN AR OB T8 R B R I P
ELEAEE S o EMIFIASETIEN A - n DIEUE RE B —
@k G IRGEE T AR - B2 - RgEEERY - NEE
AL - PEntE 2R AL ACE ERTRVIRG - BATHE Rz
By~ ZERTERRAF AR - E MRS A E ~ FISP R IRETA]
R TEARAE AR o AR B F sl A 675 g LS I B (R Ay 5
AT AE R &R - BRI - AT EEE —LE
1S EEERIR S - B —1 T AR RE R Y 7 7%

tent &N AR - T EIARELE E AL IR
FEfE I RE - RS B Ry A - aRERE S T IR
T WRRTEAEE LRSI T R EST - IERERYAIEE - 8
SEHEI T ST IRy o B ERAT AL - b BUE RS AR T
St (B RS 22 1 o BMEE RS - PRE RS R
METT & L BAE W R R - 5 A BT - e ~ wr
o JHERVEL - ER B ERBANTRE NEE - SERINENT
IS R R S A R T didtiE — SR AR 2L -
LB SRBAEAN A LA R RO A 2 N SRRF T ik
BRI RIRE -

ooodguoooooodd
S L Rl A AE S B AN [ 5 M BRI AL BT A A= RE fa By



gi1zo0 oooo

Foig BRI IEHERS N THRE T -

uoboooooooooboooobooooobooo
oobooooobooooooooobuooobobooo
uoboooobtoooobooobooooobooo
ooboogoobooooooooobooobbooo
gobooooboooobooobooooonon

Rt - OB RCE S Y E R ROE 288 - (EU2 - otk
FIFTEI R n DU B1TRY—HE - fC0R —HiETT - EhaeiR
BRE) B E A O ERSE I o BE AT ALE

oooooooouoooobbooon....., oo
gobooooboooooooooboooooboooo
oogboboooooboobobouboobbooooo
gobooooobtoooooooobooooobooo
oobogooboooooooobuoooobobooo
goboooobtooooboooboooobooo
oobooooobooooooooboooobobooo
oo

B H Al SR B Al —3E - BB AT ACHRE - Ty TR EREE AN
b2 TmT R ) IRF M AEIHHAIRE - EAIHEE
B BR DB IR TS - MERTE R R AR - K
AFTA T S I i 7 — 118 F e PR R Yy 2 R T T B A BGOSR K fa i

Sociology and the Cultivation of Buddhist Wisdom[] 121[]

b REEEGEEA TEI LA - HE - WITE R
EHIBFR - B LIRS ET I L BP0 s
AR BELER AL - DUR AMFITE 38 e 1 HL S e e e 7 21N
2 WHEN (REZER) —&F  RESEEEHIE
B e - EENEGRENLES - HhH TS UE
PR A s B E B Y BT - B AR R T a7y SR L BE SRR
FEELfH AR -

WAEE —Bag - R RE A R R it g TR
SE -~ THINR AR BRI 2 E AR - (H AT HE 2 H 55 O R R
VRIS - AEMEDL T - IS S A S EE L MY
A EEE EEAE - PP EGHTRY ~ A SR A R KA B A o 3K
Pe R = EHUE — AR T o SRR T AR AER
B~ B BAN BT IERYL & ko Ag i ag - I HAAE R
KBV ERRE TSI L 18] - 35— YRR = It & 1 i PR YT A
2o HIE BRI PR - AHE R SRR Y
XAt ZEASULRF5EBET S - EE ik &kt - i
SEBCHE B REE TS - DLAIHTAY 7 U3 R - EE SR QA A
% o BEELAIACRIZ2 H— -

THI 5 2 18 IR B SRS AR RS - At DATS i 7y SE 9 05 =1e]
J& - AR BOR R AT - $2H —E E i ke
& B ES T A BSS BORTIR B i i - DUE R T STy
B o Hor— i -2 AR T R OB R G SR B A N
fél H - 2 OO 8 7 H AR THE SRS o i S8 A {85
HEAIACE R - T AR e e e - BN EE
2K SALAER aE - R e IR AR | KL - IE A=A



g1220 oooo

AP H RS - ABELLZHEEME - FEZ T LIS - 3 T
FIRRAIE 2 TCRY » I ERAMTLZRFIFF SR « SKIFfF SR RIEE -
AN B R R TR PR AZ 22 - SEREATEY » HME 1Y%
RRAEFIRAYE i LRI E I - [Pz 8 -

B ERENHE 7 HORES - BEEray B - RIS AT
NEEERERYELRE o VR AR R S i BH A v] DURD 2R i BERAR R A
[F] e BEAF 5 B AN [F A & TR B 2 BR T 1 28 - {HOZ - BERmE &
ERedE B RRE R S - A8 TSR - SR AN ACHI 3
JE& T AR, - (EHESRT—2 -

e 22 i SR B U R AR R AR A 2R AT B BB = B S (R RS
o MRS B EBRE T TR AR BIR
TTHIIREE b - IEAFFT— (57 R] AR BB S 2 - B AR T 2 -
JEHS Bt (EEAR ) Mliddy - RS a] i - fERGE—A

(EER) - 3 HAERANAIRERE » B sy Z 2 ma -
(A RF . [F) T AT RS Y -+ {5 (IR U T 5T e — m] DU Ry
SRE e MBI E ¢ T RRARANLE - T AT T Bl By
W ST g BE T EEAE - B - B
B WAREER - WECRRIFAISEE - o 0 EEIEATREAIRE
SRR AR RS R EE P R YL -

uobooooooooooooooooooooo
ubooboooobooobbooooooooao
uobooooobooooonooooboooobooo
oodoooooooooooooooooooooo
uoboooobooooooooboooooboooo

Sociology and the Cultivation of Buddhist Wisdom[] 123[]

oobooooobotooooooooooooobooooo
oooogooboboooobooo

B EA RN R S RERH LR TSR et - AEfth e bk
S LB o TSGR G IR AR AL - SR BGECENIR UG B
INELEE - AFREERIE A AT Z R B 2 IS5 5E (XL -
femt e By AR - AR - A AR o R R S A AR AT
By o AT LM PR R A FUR A AG IR R R 7k
R S TR P BEE AT Byt & s B - HRAMFE AR
RIS RS B N RESRAE — EEAH A B B M 5T - R4 B A
Bl ACAE TR M B AR RS B B LR SES — i - R B Rem AR
FIFTED - AT ZE A 1R - BOL R R - SRt -
RTINS - AR EAE R LA -

ooodgoo

Btk - LI CATHERY — R SR BRI 2R 5 R A
A ER ARy GEBLZ R BISCE » 52 (Bl LIRS
R) —FHPH—= -

WAMTIEARFEZ A AN T 710 5 S A1 — AUt & i - 18
I A RF e W3~ fRR3E ~ SR A BRI A IR B 1 - S S Ty
e o SELEREIH S —HYIEK - FERIAERIRR R - AR £
o7 [ BT BV R T P A BT B2 52 R Ag - AT HE -
ZEoefikont & AR D0 - AITERT— 4% - R e B ey &
— o B - flthE ¢ T R E SR Z T AR R S R E
RERFFSEHIVEH - A2 TEEAR AR ARy - —7



o1240 ODOoOo0O

HrA ABRER (BI5GB R IR ) 5 R P A
HHIRE - AT AR AR PR S FEITR - HEERAE
BN AR EATR PR E - FEANBRELLOL BERITHY
TGRS R TR R o, FHEEEATACHYERE - T
PR LAt S - EAE - 1

N T il A Y ) 3 R B HE T S AT K [0 S A i
FHEEG I HEE - RS RS - ETEEE
RS SR B B E L - MRS B R E R
HEEE - B IERE AR - e RE A AR A AT S B
MG~ SRR A B o HET RAE RS B Ry SRS R RS P AR
FIEMIRF - FT TR A BET b E i E) - fildh " AR EIR
BIPA - MEAEAR - LR — B IERY ARy LRI - —
e F B B R R S Zodr vh - BB AL AR o R 18 e Bl o
AYAE BRI Y A 88 5 BR - 5502 —THRES e AR L] S
Il - EBA A ZHIPMEMRE AR SRR A SEME -

B2 - SEHEEE) A SR 2T R B A B 5 -
EMAEZ B~ B AT G2 T - ik & 22useE
BERWIFERE R - A2 - SEFERMe A
A ERE R T R BB T IR ERIRPY - R Ry &£
H S A E LA T - (HIE - mh& B2 B A SR EE AN
BB R  ACERIME R R B AL R AL - AER At
A AT o A A ERTERY LEER ST - R Al RE SRR TR
53 HRE - k@ SRk T ey IR MAE I H AE R AR R R
HIAE &S - k& SR aE Sy P R Eg - AR EPTERy T
At e i : TR (kg ) fwEIMER T o HGE

Sociology and the Cultivation of Buddhist Wisdom[] 125[]

P52y FEHE BRSSP EG RISy HES - fEZ D - EEE R
R E - R AR SR A — e A LB+ R e R S Y B S
AFMERENHEREH - |

s TR A R AT (R A LA R 38 - m] DA [BELERAT
R BT B2 B oy B2 A A B AYHS RS - A BIRERMEE
AR IR M AR —EAy B -






Jpoodguobood

—Uguooodggoboogd
Dooodgoooogd

oog
ooooooooooon

oog

Z DR - ¢-SETTIININ £ R E 0 NI e !
%l B BRI BRI T B 2, Ham R
FIRTRERE R » BR— 5 THIRF PR By B AR EE R i - 53705
T T 2 i v RS R B S (B (B A [ A BE R - e Al
g TOEERLR ) BEIE - BRSSO ERAE KA
i 2% R A7) 20 B e

AR 7 R B A RS O B 7 SR A Y S K S B T Y
BARMIANA] o B EVTREH S - EiR SRR B #EA
B BV S INFT EL » (B 24T LG AR Bl i Ry 2 SR AV T
Sl RIIDUKEAFE ~ REIHEAGE RY)E 8 i L B HS
R B TEERE - RETHR > DU E R Y R
PRIV RE B L FE A ERI B S - PS5 2 S5 R0
(6] L PRAS T SRR SEma i - AN [F)E DA B 7K ME AR 51 5 S ek
HIRE - SRR IELL T i D HIHE | R T ERORAYRE , A
S o RS o PR EGRETE R aR S N RE LA E MR s H AR
1110 A8 LA i ek A Ry Y+ TR Ry i 1S g 9k 2 BRI S i K 1



gi1o0 oooo

e TS B E A R - 38R M LR B AR S T e 2 B g
PRI ERAHETTI -

AL AR E AR ~ BRI S ~ LB > DUAS
IR 2 nynmil - B2 EAREE - KR KD T T3k
o DURCEERGAAN DO R ) B T AR AR L IR
B WP EGSE AR o RRIRIREEGAAD T LR
PR RO - PR DO EERIREE G o AUPIE IS -
I — {3 SRAS T & e L L R 2R - AN B KA B R
PRSI 2R EL A - ASCRR 1R B ke L EEBR R, B
JE RAEAS P B B B 2 - Al TR AT DRGSR B B e
BiEmamall AR o MEAS . TOBERIRE S i o RS
& HiRdiE R e s -

0000 SRR ~ LERERER ~ R AR L~ PR -
D ERER ORI & i

oboboooboooo oisid

goog

AR iR - B (Adam Smith) fEH—E+H
AN (BIER) hiRd > KEEE TEEER ) L8
RE BRI R E - MBI =2 DR [ iHE
Vi E AR RN - WIELL— Bl Z SR fF B 2 F M & - @H
R LS REVERAET » S B RIS R DU HY BRI K
FRAMCR B2 E R EAR - Witk AR SRS 2 DL T S5 8 E(E
A o Ry EREERVAEEE ~ 5~ o FCEERAVESH - DU EH AR
BRERIE - A EFERHR TR E R T BRI
PR B SO E M AR BT V5 - B it g &E IR
R (HAZEACEE ST - AJEmRmE I HE - A2 PRSI R 2k
JER R+ T2 FE ARV & I A S C B ARG G © R AT SR
A A e AR A B PO T RE - Al T ADMA] B SR AV B R
OB T A E TR A2 M E R E R ALY EAE, -

MBSy ) CRIVETEH DT - K EBTE R RETIR
HBE 1 58 e AL B A B R AR E AR R 3E - 1T LS
AR EEN AT EE TH - @

TEERMAE EAEE - RS2 T 98 A RS 2Ry Bl A
TAG NS - (HEST H ER SR DI TR T SRR sE A £
e E T T B Ry AL PR ASE 2T 5 - AETSE T H L5 RN
AT EER - AR AV - U9REL T BRI o R ASEAS T

© 5 Smith (1776) -
@® 7 Backhouse (2008) -
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TEENAIENNE - P2 R R A B AL FE o3 B8 - @ A K i
Siigil B AL E AR < AR+ SR — RO B
it T DLURK A Al DU RE S A - T B SEiE iR ny s R sz
TN YRR o R - P57 AR 2 SUE DI B &Y
TR S Cutility) A " 520% 5 Chappiness) * #2 Ry %0
I ARALRE e 12 B i KA - @ =i Ay R AL « KI »
TR B DARR IR MR (e ) e R EryETE
BESK » MORSERL T iR b BUTE -

TR AWIE - PRETIHHE " EFEAR ) rIBREH R
E T WA SBER ST BO PTG B S Y - AGE R TR 3 B
REALEE R - fRiE iyEtE - B ALETT55 58 1R
PR SR BEL A ~ NEHERBEIRBI(RSE - IFIE PEAIRRE—
B o B R TS A UERY RS ERE L (given conditions)
RIS TFERET -

R - FERF e 7 352K ER » X R AT B2 30k A B B 1Y
1Y)+ NIEENE N HE IS EBRAET » 8 IERMERE
I ARALRYAETE - SE S MEAYREEE - fES3AMY M RKER - 1R
FVRAYRIERFSE T - P8R T SEiE L, SRR ERE - T
i 1 ke L - SIS B E MRS - KA DL

TRPES L ) SRISE 5 AR EIRARTE AL IR AN E i =2 e - H
PR NEY)S RIS EREAE A WS - T EEE S 22 X8I
R - R A B RE SR S TS - BE I IE B RE ) DB E
FINZS - REEEE S e ErvEds - o] DUEEigEnt 568
TR RER Y H Y o BRIt —gfE - R A DA B Y JEUAE
AL ECAR PR - B B AT AR BRI RY BRI - B SR TR K

oboboobooono oi133d

R BT TSR ) GRS ik e A o

FEVAS T 0SB e - BYE R B A DU A L
10 BRI A BT B RE T 32 H AT TSR - [RS8 A i i RE T 1532
FIr BRI » Ty 7R AR AE - FAREIRRFTTS - AN
BREST > HOAS T RE BERETE & © HRAAJRRET - wEmk B P15 7k HE
SR ARG o BRSO - (8B AMETT A E ST
JkTe s - g At SRR SR AN - DUR B R 1Sk e 12
fey » FLRE SRR W] DI AR S it &y RE A SE i R A BOR - (KL -
— A OFA LIRS 58 e B G - AR DRI 8 Ry 2
BESE SR A Bl e R AS T M mE 2 5 » AR - ALK A it
LT NEB R BIRERE - R [E 280 B ARBEREEII IR SRIE K
FET R - 3 DURE I i B B I 15 B A (O S iy B PR A
FIPETL - HAG RS HAE T AT G BIER BR3¢ ~ HIRE0E
HIERERAL ~ &= AT - DIRAKENE - REBFRIREFHR
HIHER -

iE SEH L IR P A AR RRE - BEUR —IRIE KT 1S e -
AR A A SR & iRAYTE S - @KL - fEREE S mEAY L
ARG - LU A o B 0 (B B BOR S [ A e - 5
TS TR - TS - B thE T B F s FIR
W FER b EER A AT Ss J12 2 -

© TR T HREB R TENR . BRRE]  DURET 2 BB AR A
[ (United Nations, UN) J¢ #& ¥ &5 1F % 4 % #H #& (Organisation for
Economic Co-operation and Development, OECD) FT #§ & 1Y =£ jis 8 12

(Happiness Index ) B34 A1EFERE (Better Life Index) » 3ERBAMR
B TR R SR ) O SRR R -
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BRI - IR R R AL R BB R - AR
— LA OFA - Hr BB R Bl S B Ry T 3B KRS B
Aok [ 5 3 o 1 R R AR A B U R T
BT E ) B - FEE TR LB R B & S AR (E. F
Schumacher) TE—JLHOZE/NOFEAIEATAm ) 18 75 2% et &
AR R » A8 R P 05 3 i A 8 7 B Gy B A 2 302 A1 S 5 ) A
R PR - AEBIsi At e — IR - fhEd TR
FRUEEE | AUERE - ORI ) S T5 R SRR R 5L - T
O ) MBS R HAE R BB 28 - G R R ~ Hli
R BREE] - BARHNEAR TR TTIGRTE R ARt R E
B - BilRE - BARREE(LERE - BRI
T 2T A Y 5 A o B SR T EL L

—LEOFREHHREREEEZ R RVFEL - [
it HE B BT 26 3 S T2 G AR U It 92 U7 5 B 92 T [l Y SRR -
WA — R E A i AT R - K R R B AR T
i B AR R o Hodb e AEIRPE 5 By Fcrh - & R R
(Schumacher, 1966) fix F e " FhEGEHEE B2 - SUE
LA 2 28 A W) & ik B0 38 4t B o (BT #R B S 1r B - @
i Ry AP BTN A - NEBER A 7S E £ L HAY (the

© Schumacher fix F 7E — JL 75 75 £ 42 H T F Z04% 9% 22, (Buddhist
Economics ) HY#{E » Gl e BE AT DU H SO s iUk 18 SRR v il
ERLOEESELRYHERI o B0 RN — LB = I AR SR (/NRIZ
22)  (Small is beautiful: Economics as if people mattered ) —&EHH »

obobooboodoo gissd

meaning and purpose of life) * [l I # AR 5 20y /535 - JE
BT RAE R Rz o JRED T 78 & i JF i EE (sufficiency,
not surfeit) 4 » BAS T W& 53 o] {42 & I ke A v AR & I
(renewable vs. non-renewable resources ) HIEA | JF A o ¥
JRSE— M A - MR R AR R B AR - RELERIS A (B
o8 ) By RIT] - FEEkSy .z S e SRR R K EA
TR ~ WEEEVERY TR 5 AR o RS TR - APk
BRI E & 53 W] P AR AN ] AR B IR A BE R 5 EENZAE AT
B PR AR BSO8R DAAS ] P A2 5 Y R B R 1 2 N2y
SCHARY o BRAh » ARR s E AR v B DUVH 2 Ry 38 (M) 1Y iR
AHEVER - T K R B 2 B A S gk —EF B - HiE
1 H W2 #E i i D B sE B i KnYiEink o - ©

— L E AP EEHNE - =4 - B (Jigme
Singye Wangchuck ) b 3= 3 A% v FEAR DU (X Fr 1517 & =2 i
EAE » BEAFIEEATFE HEREE it gryEliE - miE
A5 2 #E B SE TS R AR o B RS Bl R B AR 1 SR i Y B
R iR T B RE0EFE ¥ 1 (Gross National Happiness,
GNH) m9#8i:% » DL GNH fr & B K sk 5052 g & - M AR
i 25 DU R T 15 8 B IR 45 7 =40 (Gross National Product,
GNP) Rty S A mmmt AL HE A V1 - 3E 18 GNH HyHE & Bl
HAT4E ARk &% (sustainable development) & - £

© “A Buddhist economist would consider this approach excessively irrational:
since consumption is merely a means to human well-being, the aim should be
to obtain the maximum of well-being with the minimum of consumption.” See
Schumacher (1973), p. 28.
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SIS 52 ) 251l BRI B AH 8 B 22 U i - ©

Kolm (1985) AIFE R RN REMELLIIHE 2Ry & » A0
HR A RERE E AR TE R TS B - B AR EE o IR - AL
PH 07 LRSI 58 o SH Bl G e B - i — R by 2 B
e A SIS B 0 P Bl S HO IR EY « RTINS - U HEAEEIRE R 2
TTAE s B R THERL RS » RIFEEAERFRE AL - TIFRY
Frts B AR v DU LY B 1 BRI 2 RE T (HiE AL A AT FE 2Ly
BWHYFEF - IEEBRESTT SRRV AR - SR » BB
Al FAEETTAF - K —E b EEny " 2 HE
ERF ARG » AR E RSN T S8 LIF -
(i R 7 e S 5 b S B N A RS R T (1 O (=322 i S
REFEIRYZHEr - 15 BIRRAYRGE © Kolm (1985) SR fEYE
e IOFLURS it A2 97 1Y S i o R B -t By AR v 18 = - B2 Rl
ZHMy TS, (the “Middle Way”) o

2% B 4 4 Payutto (1994) f2 HY 28 M 4= 36 19 38 o 22
P8 H B OV R S R L T AR S B AR i U Bl A Y R 0 B
G0 PR BRI EEE T DUE B AR R E BerY A o R E
g [RIRES 1 g (1 FEAR B B B A EE 1T R 2 8 R B
AER - BRAKE - M2 R0 #E & PER11E%E (tanha)
Bl 45 5% (chanda) WY ZER; K& KIMN AN EE - B EH

0 i = B B & B 7K 48 % B H £ (UN Sustainable Development Goals,
SDG) - #g4k : https://sustainabledevelopment.un.org/partnership/?p=2212 °
5355 2% 9L B 4 3 K B2 Oxford Poverty & Human Development Initiative,
“Bhutan’s Gross National Happiness Index” Z&tHH » #84L © https://ophi.org.

uk/policy/national-policy/gross-national-happiness-index/ °

oboboooboooo ois7d

(ignorance) FHJE » WA IEAKI LAY A 5 » HI 2 B £
(wisdom ) FHFERY o WLAS 75 1% B ACER - FEPFF G BIAY HAY -
TEE R ENEF G TR 5 B - THE DU A AR S
2 AFUARH  HEESTERME - &FEmERH
1 - FERX EERESEE S8 A RTERYmsmtk - DU AR A AEmt & kB
SRR -

MEREMHE - BHELEGHRE - 2hEHEEE - DUE
REME » EEEEREEENG - EEREEZRERK
MEEAE - BAEE ] DU E R KA At HAE - JE R EE
RES i e A JH ¥ Rl M BRI - Rl - TH Bt 0 i T
HTH B DA SRR I B - TE T T 22 02 DA o 3055 755 2K Tl
BEIEEREIESK - T 8552 0974 2 HIlE DUV & 8055 15 2K 1
RECE RIS - B H FRAVTREE o B HGE I SR - Bk

(moderation) WY EZEKFMRIVEERZ LB - IHEW
E YA iR e A E R iR » TS ik = e ey FHE E
B - SEELPY T ETASIR B AR A THERERY -

£ LA S - MEMLEEZHNHIRE R
{ELAE il By B2 » MBS AU A 2 2 IR B AR B - DA
FHRA SEMRH RS o PREEORTHIE S - w] DO sH 2 A6 Ay
K 5 B T E 2R AN S o RS R B BRI T IERERT T
B T HGEEE ) K HEASEEER ST
BIME » N2k TEROEZREREE - 52 » 22
MEFRF S DRI T B - AGE BB KRS L & B R A H
Y o FEHBARARE H - b HORSo BL B R R AR B — 1% - #E
HEEERME - B EGRSEEAEE T - SEEEEE A



1380 oooo

HE  BEENRAL - P LEEEEE S ERE
R E -

FEAh » Payutto 38Ry VR AR T 2 AL A M B - (S BIIR
TATAA R AR BLRI R A B 3R+ 72 A 1 T i A ) S I g B L g 3
YIRTRE - TR EREE vh H A A Ay R B - [RILE - il
A GBI SR A E N AR - (H AR B TR BN
TREREEAL - BiE B ARAE IR KRR R - Rl -
HATMN S &2 » Payutto HY M ZGR 5 B2 8% » 38 F B AR AU RE IS
BAE - JETT AR EE AR B R R B S R R R
REm Kol & H FAAREERY T HL - Bschs B Rt & 34 Ui 0 2K U
AR FEBRLS L& N L AR BB o [RIL » fF R v B2 e
R ERF AR - H— - 2REEEINERY - LHRESTHE
FEIERYEE - AR - RO B R Tk g H ORI
BE » IRENA T S B AR BRI IS G -

HAEZH: F{E— (Inoue Shinichi, 1995) 38k %4t
RPNSEIRIERY - FREEER THC - WEZEEIMA -
RILL - B EGERTREIN FEEH - NEZE R TR - M
Ehy TR LS - SR IRB L SRS » fEIRB R EE
vho RN E ARSI (RN EE S - IR B
FEEM - AR TN -SR]t e 55 2 H AR R A
1L A E B R ARG IR R I8 A A AR 2 T S L R AR Y B 5
164 3 v HE 5% e B B HA R A i BB T LR 5 A B
A R AERITT Ry IEREHBIBHREE - BIEAE R4 E
IS EIEE) - A0 MR R AR T hy » th ey S ER B &y
FEA R o [RIIL - ARVIE B FERL FTAL 2R AR & S BRI 52

obobooboodano oisod

ERRSE - EEMDEERRES R A TS LT - BB ERNIERR G =
AR TR AETT o BEAL - BRI R N A R B E T
FEAd N HEEZ YR 3B K B R AL Y B AR HUR 38 9E =R U 45
BE - MRERELL TS, A T R ORI R
AIRRHE -

Welford (2006) FIJ LY B2 i Ky BE 1 Bl e il 2R o B2 19
FKAB RS L - PR B IR LAY R I R 0 N2
DIz - RIRR & 200 o B R A i » fEE AR E ik &
o EER R DA E BRI 2 Bk =iy 5 AR E 1Y
EKRELZRE - HIIZ2 EaCREREE - Kk - EXREFib&Fny
e SRR - B ISHHES - SRR E IR - DK
FURA REEHE 1 - A0 AE HIERY 2R o ey RR1E -
A DI ARV B I A - T TE BRI QAT AR TR AR 5 7
FEJR AR © Rl » B WL v DL2E H B 26 Y& IR - SR
R EEBRBIE T T A TR LT L - B S RS A sk iy
HEY o BLAh - AFAR R BRI - ARy 7 RIaE 21
AETE BBl - FHRA ERTeE s, - HAT R 2R S E)
HWESRN R EEGEFE WA - KL - D EEE R R 4
5 AMERE A CERR RIS - BEREEAYRERE R - i A
TR e SRR L -

Puntasen (2005) HIGHRS 7 il Sy 2 Bl 75 I8 7 2 52 nn
HEr AT 2 RV RIS &S MR AR Z AR
DUk e R A 7% A TR B 19 55— Jg Ry R E 42 1E (the good
life) - 7RENEGE AL - QN[EEE T 212 » MR = YD RE
BB AR 53 R R - o3 B2 FHE{E (the use value) BAAZH
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fE{H (the exchange value) ° il H{E{EZM & E AFHEAR
AEIERIAE M - T A HRE A R 16 T B 9 22 5 1 Bl R A
4 BEREEAREYIE 1 - A E A RIAR I A5
M o fEMBUCRER » %E (sukha) HEUEE X @ /3 HlEEK
MEMmEERE - EREE X T4, - HXARBEA M
AEH (non-acquisition) HY/.LERRE - E2 K E —EE X
B T8 o HimE g RS - HIE D RES R — YRk
Wil EHELZEFLERN RS L EIRRE - QIZEZE RS E
EARABECHL BT "2, (paina) A REEEBL - MR
T B B R E TN Ry TSR S - BER S =
K B EE R B R AL - T R TR E O AR & &K
AIREAIIRES - SERRAYAEZE - B " ieAs EFE ,  (pafifia-ism)
HE AR - RDR e TSR A - BRI S4B igink I B -
Puntasen 33 Ry 7R A2 EE @R R - B B FERZ W I 2k Pl Fn e
EERA - GER ~ B - 258 - DURBEARERE - M
6 A B SR AR FE LR A A IR A RS - R E REST A& S5 Bl
HIEHT ~ AEETT » DARSSEIEREAY BB « 18 (H @ T2 N R
AESTE A BB - R SS BY A RO B H O R4
AR E + [RIFRIE 57 B 5 Bk At 27 Bl B SR A Ok K, -
HEWFEGH - BT aE e H T FARIRETR - IR
AP AR REVR A MERGE B i/ ML - AR SRR P A AR R B R
VIREMERF AT T vl RERY IR /K HE - [RIFRF ¥ B AR S PRI BR B )i
UGS o R BIRE R B EEENEE - KR
TSV BRSSPIt DA AN T i 1K AR 2 SR e I T B Y R
MITRE - HE TRV ERHERT - ATUEEZSNE R

obobodoobooon gi41d

EARIBIERAG HA B PR AN R Bk 2 B EE . DA R 4TS
& o %S Z  Putasen i Ry M B EA HRAY » ZiE3K
A TS BURE RV A 5 BRI AR EAGE AT - Y
HAETRZRT - 2RV A HMEFER A -
SEREEN T AM#EE ) (engaged Buddhism) * @3
TRMERIEEE At g ~ B ~ BER - ¥z L A
R A AR RFETLEE - RN E B RBEERER AL E
SRAEVT - RIPLAEET 2 B OR i i B m B - FRRI LB EE
MREGERBIE IR E - @H T — {7 JFH HEAYEE - 1
et g EEE - ERBIIVERR - B LA (Sulak Sivaraksa;
2009, 2014 ) - il FE Ry AR RERY w7 B2 55 {18 TH 50 LLAC A B ¥ 1l
ERAIERSE I ] (abuse) HUASIR @ FFZ AR MBI EREE R ]
WG PR EUE RBERIGA K M E BN - B HIRIBA R
TS - WFEHR T - TERE - B5F - 5 HEKRKHERK
R~ HEBE  DLRBIREARLRMABTE - BEREAT
F il B2 (global capitalism ) #¥% 3= FL it & 28 Ky i #% A= 7€ Bl o3
ROy A AR I RS » AR A & i = Al 2 - ARt
EHERYBEINEIE - AR T RERER R E RN
i ARERTRE - DUBCE B A K A AR REER B BT M R RO TEAE K
HE o AR ZME RERE AR L ZAYBRIE - [FIIRF A RE LR A RE S 2
FUR R E RRBGCIE R " RZMiERTT . «FH - A

Q@ BH LM T B A B # 15 & (The International Network of
Engaged Buddhists, INEB) ;| °

(3 FONTH B ) BIREACE S Bl enEs) - [KILHE e L T AR EEE |
B TG EEE L 2 -
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AR EAR ERFER S » R EAR TR S
il B T s - K1 - Pra AEE MR E—HE - JREI A
A~ NEREREG - i Ph 2 AH A EAS - AHARIBREY - AHRIRYE
SHAEARFAGEE T - AR Z AR T iEdm L (the
wheel of Dharma) FsZfd » RIBLARERY T ki o wT DU 2RAK
FEIEBRRE R LR RMIER T2 - FILAZER
Foftify " ikl R - $RHE T T R R ER R R TR R
UG e SR ) AYER S -

It 4k - ® EL$H #Z (Sivaraksa, 2009) & H Eoh» ZH[E

T 1L E , (Dhammic modernity ) i $& Hi DL 5 Bk
Fr (Buddhadasa Bhikkhu, 1906-1993) (% " ffliikiit € 32 55 |
( Dhammic socialism) BFHAR » A58 R & AUik & i o il A2

e AT EEE - fEAREL R | o MAE#E Schumacher 2 T /NE[IE
% WM - B EEHRTRERICEREE T - A EBIEE ER
DU/NERASE ~ R A M @F AT F i AR AE 19 0 =06 HARE » DL B
EARTZIAVAEEREL - I DU B S MO R TS Bh A 45 5 5
Al » FEDAA RS ~ 3B KB A & (individual development )
ARERE [ - B AR R e R -

ZE B 23 Brown (2017) K Schumacher Z fff HUEE 75 2
FEfR - PR L AETERY S E N REE R A AR B AT NAE N =
b RIERERE S A — A A ~ kg RS - DU ERER YR
B AR - A [ DU A B ER SR B 118 BR A R Sfe ffy B AR i =

O JRANTEE MR R ~ DUE A OB RS B ST AR MG DU i 8
S B T A -

obobodoboodon o430

i o AEARAEAY H TS A B rh - PR A A ER AT LU
BRGNP BE 2 H PR EEFI A= T i B RIS Ry 8 SR PTGy
e BB LS - EiRE TSN TB - AR AE Brown HYHE
By Bt Seime h A BRI A BB E 2R - Bt
BN ~ FrE Y AEYIERAE K 5 AR BRSO AR+ K -
seiime IR E R ATEEREE Hhm] DURFFET 8 RK » 1 HLRE DA Bk
BT 2oBEA G S o AEATE P AMEREZAH AR
FER L HARERE - DA EEN TR 40 - HIEE ST
—EBCEAIRES - Ek - ABLA - ANBEBRERRRE —#Em
ARG EIRY - AR AN BT Rl SR+ S5 I A DUSCERBE -
e SRR 2 F 5 8 - HAR - it AB RS —
M - FavIT REFIC ORIy § B A RERIEAE - 2
HHECH{CE - K » 517k LIEZE R B O S E A8k
REEAGE - &kt RN ABEBRE 8IS - §—A
SRR o K AR e B R O - A2
Pz R Ry EARAL »+ DURCEHth A8 RO BR B Y 3 2 1
ERFFHS B M » KIBL - dth hy sEim TR EE R MR BT B2 - 3K
BT B « B DI B GR A BRIV A -
A A /N BT S PR o B (B g T DA T e ST A Lk
AR BRI SRR B sE Blam it U5 1A) - B RE AR NI B Y
Al o BSEBHEINEE - NIRRT R - T AR AR
% EFREE R/IME » ARG RO HAR - fEA MR
Fwmal > HIDIBYE ¥ (panna-ism ) PYAEER - Db &Y E
#6 H 2 (self-sufficiency ) ¥ A ~ BREZAYEA L - DLUECE
BREEIER T (non-violence ) W7 HARAEFE - N EE B E
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Th  #&mELaEE " hiE ; (the middle-way ) FHJE - 38 4E
Wt Feekam it - 222 DU P R B I AL fh 2k B
% o Hop A R R 2 Bt S OROE B BRI S IEERR T A
T2, - BERIEFEEMBOHER " HHERSGEE , Wk 0 ™
HREEEAFIAEA ~ ANBEREEAMKAAF RS - osa
FIAMC ~ CREFMSRIRIEAN - Ho - EEREE A
B 2R W ERAE RN B ARRY BRI TR AH AR AR - o ARER IR
HEEEEE - MORERRIORIHE S — -

gogotoodououooobgn

SRR TR AR RUERVIRH - BR T AR S Y
TEAT RS B By SR B E I Y il a2 A - 32 B ARERER
PRAE IR E - (N AT &5 AT TR E R s -

— AN HEEBRAEYESE Rachel Carson R T (A EF
(&K )  (Silent Spring) —i& » FTH S8R & H HH ER BT 11
TTHANR I - @R 1D AEREE R FE A SLHE - e EIIR
% REBUN B IR BITERERSE A s R ET TR A - MR — T
COFRAL T ERIRE R - 25N AHME R EE kA= A A
Bl 5 Ak sk B iR T - — LB 8N H B & B A7 B ST 78 5F
FEEABE "B AR ARG &, o EE (ANEEREES)

( Declaration of the United Nations Conference on the Human
Environment) » XT (WITEEIEEES) - SERERERE

© Pl Carson, Rachel (1962). Silent Spring. Boston: Houghton Mifflin;

Cambridge, Mass.: Riverside Press °

obobooboodan gi4sd

TR SR B U B i Y B i -

— JLNOFER] » a5 LR G K S i ik A s 2
TE P R A EE 2 AR I B - BLFRERERIT 4 ~ REVRIEmR
BRIGRGE - TR EERIAERIS - 518 TR REE
B - DURETF 2t & OESEE) o PN L B AREREE S P 2k
R - EECRBR S B N L o BRI EE RS -
G EIRBINIRIRE - KR b 37 55 B R A Y 22 B AH AL GG T
BEINER Tt &AL - MAEBRNEREE T - —JL/\NOFEAKR
AR A S SR BRI T2 - B B S - AL
N -

TEiE BRI — A B R A M & AR T - B LA G Elit &
BB KRR R » 2 A LRRTE ~ 2ERIRE -
B~ RUEEAE TR REEEAIRIRE o Ry T IR AR o AL B BR
BERy S EE B B oSt SRR - B H KRS 5 B g B
SRR T EE - KBRS R BLE ~ DUAETHRIERY
Ji 0 g2 T EEEROR ) B T ARE ARTFE L FAR - ik
BH L SR o LhAh - et T IUREERER , ~ "D
FPUEE) , T NfAER) ) Sl eEE) - ARSI
EPYRAIsE )y - TOEEERIR ) BYELE - HERE R &rry &
fiél Jg T - EEER RS A A ARG E - 2 AR
T+ AUERARE OB o R ERAAD T AR AR AYERAE
A J R AR 22 18 A B L (A 3 ik &y - T A S RES S
EEEAEL AR -2 A8 "T0000000000
00000000000 000000000000000
00000000000 000000000000000
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HEGARNR — LB AR H RS 8207 - i Y[R 4
JEiEESE 5L » MAEPE Tt & alft - DUk R i [R5 (8 - #E
JEE AR B 5 — o SRR BESAE AR T e B i & o0
SERCTE A AR R H Y o FEHEBRTEANY R - dRAm 5 7 B
WHHIERERT - HEMRREENEFEAL - KRR ATE R
TS RENEE - WRERAHE L, - ERI—JUJLER
SR R CEEEE B s E R - XAEEIAERE T
AL B DURB BT ~ KRS EEE ~ AR
HEERBEREEAMF LR - REERIERA
REBHRERE - EEEAREWRIIEE > FRFEEREE O
FEEROR ) EHE - @ AE BN HN ST 5 5 #E B L B ER PRV B
& o BEGEAIE — UL - Bl OO ERER Ry IE - 5t
‘M Hokim TLEERR )~ HEEHREZIAE L
REHRC > & — -

=— ' EEARIALEE T OBIRR ) BEAER

obobodoobooan gi47d

1994 5% |« $EH TIEEEERIR L o HEFIIMLERAZEE -~ L EIEE ~ b
Wi -

o fETOLVEEERER o~ THSERERLR L 2 NERH TAETEERR L ~ TH
PREROR o MEfR Ry TUER  BEE) -

o A TREEMIBERS o BEAEI I TEERR TR
i = KHE ., -

1995 4% |« AR EIRILAVIRA AT - 18 T8 B s BR L
¥ BPYZET) -

1997 4 |« FTEARS s " AMF L, - DUEB) AR L2 R ikl
RS ENEES -

1998 4F |« 7E " Bl fmimlig o wriskd - g2 TrusE, (FRE - AE
REZE ~ BZ2E) ~ TPk, CJRRE ~ Jeka ~ JRRAb ~ JRKED) ~ T VUi |
CHIg ~ TEs ~ e o~ i) -

1999 £ |« FEH T TLPYEE) TR AT R, o

2007 4 |o gEH TN #RAAR - Do EES) -
o FEH TIEESE LAY EEY | o [EEVESE LU YK ER RS - [
E L

R kS

1990 = |« FAMPRUSROIAFEEET (LR LMo T HEs ) -~ BEHAE
(PR T IHEE) -

1991 |« fragk#hsEd BRmad it (MG -

1992 4F |« f2H TOEERMR ) - BORESI LB -

O FEEE; o (ARHE) o (GEEREEE) 8-9 0 2005 MR - H 81 °
@ PR (ERGAETODEEERME - HF) o (EREIEREE) 3-5 0 2005 FiERS
i - H 260 -

BRI - (PE R H AR (Riate) REEAREEE Tk e
ik, - @

gobboooooooogoooooouoooood

S RGRRTI TR B IR ~ s ERIERD - flrE TR EA
BRI - RHETT IS B B vk LR AR IRV 55 /i =
8 R pa Tk o Bt SR T Y o R RRER - AR
— UL SR T AR AR L AR RSB - HEREE
fE AL ~ St & B SR A ER) o £ — U/ UJLE ZRE 18R
I - SR AR B DL S R B AU ERE S EE -
RPN GG TR - HEBmh & E) - OEFH 2

® FE20 QR UEE EE A AL LY - #Eak ¢ hitp:/www.shengyen.org/
bio-thought-years.php * 2019 £ 4 H 25 Hf#%L -



o1480 oDooo

THIGA SR TR B H AR » SREBRE R FEAE - 2 DU E Ay ik
TeEE - E2E MR > R TR ) RO EE -
BU T 1A ARahE - a AR L ) R d s 2 my vk 3 AC
{E5E ) - RRhaY AR NRRS Bl AR AL - A2 R TRy 2
SRR > S PTIEEE —  o Ry B HEBE BRI — [ ik
SIAEIRAALRVER) 7 HRATE -

uoooooooooooooooooooooo

uo...... uboboooobtooooboooobuoooon
uobooooobooooonoooobooooboooo
oodooooooooooooooooooooo
00®

— B ESR IR ZICTT R EEFEER T = E T
RIS o HEER T AR HHEEAR S, o B
A RAE PR EEARG RoR - IR G# 24 "0000
0000000000000 0D000000000O0DO0
0000000000000 foOo00O0O0oo0ooooao
O 1 ° O FEEILIFERNR —UUVEFEITER TR " A
RIS 4, - DUHESE) A RIS 2 2R MOk v 8% 1 LA B 35 B
EECU

© Bl (HE - Ut - 3B o GEEEIE) 3-3 0 2005 FHERAR 0 B
116

© R (#F - b - ) - GEEEtE) 3-3 0 2005 FHERAR - B
101 °

obobodoobooan o490

Bk T A A9 SRR RAS o RS b AR K AR
WRFEANE - EER 1B fh ey R KRR A
i £ - DURENIER Z R AR phE -8R - kRlfy T KR
+ 0 B #ERRAERT B EAE R ABAER TR K - H—TU
LR CAREPREII ARG ) —3 - O ERE AR
+ ) EERR AR R SO - sk AR A T M
o EERYERE

0U0@uuUiooU00ooouoooouoooooon
oobooooobooooboooooooobooooon
oo UoUUooo
oobooooobooooobooooooooooooon
ooogoooboooobooooboboooobouooon
oobooooobooooobooooboooooooon
oooogobooooobbuoobuooooboooo
O00o0oooooooou®

uboboooobbooooboooobtoooonoooo
ooooooooooobooooobooooboooon

O i - CARMPPEEIARRFR LD o (PHEEFREIE) 553 8 FEEf
BRRSRRTEEAT » 1999 4F- 3 Htﬂhﬁ H1-17 ¢

® 15 (AMSBOIARIT L) —3 » B0t H A H B BRI R
RGEIEH L EHAHEmEE -

O BEE . (MTHETHD) » (EEE2%E) 6-11 2005 FFEREEEIKR - H
116 °



gisod oooo

gobooooboooooooooboooobooo
oooooooo..... 0oo0ooooood®

oooooooooobbooooooooobooo
goboooobtoooobooooboooobooo
oooogoooboooooooobuoooobobooo
gobogoooboooobooooboooobooo
goboooooboooooooooboooobooo
gogooobobobbooobotobboooooooo
uoboooooboooooooobooooboooo
oodooooooooooooooooooooo
uoboooooboooooooobooooobooo
oobooooobooobobouooobobuooobbooo
Oo0ooooooood

goooooooooououououog
HEGARD R A ERAE O EERMR 72 KRBT

OB AT R PG Ry - TARTT g TOEE ) BURER -

KItE - A EmBR ST R RRE - N EIEIRIEE T JRBITE Tl

O FEEEE; - (HEEERE/SHE - HIF) 0 (GREIELE) 3-5 0 2005 SEMEEEAR 0 B
297 o

O BEHE - TR EE ) PR B (E - Uk - X
Yy . (EETAEE) 3-3 0 2005 FEAEERAR 0 EH 101-102 -

oboboooboooo giisid

B LG - OILS - — MR ANGRENRERR - {(EIEE S HERIERER

'"O0000000000000000oo0DOoo0oooOon
000, - @KL > FARIRER T OEERMRR , - 2HEMEA
S LBk Eill & 03— RS nv R - theEd Laakadimh
QAR 532 3 B U BRI V-1l B G

HEGARIATIEER L BRI, - 2R AR BN
RABRHBITHE - B ARG ERPSEES - e DO
BROR  NBLSELTTE - fifefE L EERR , WH . BWE
Tk AR A REMERF L BR AT P LR AR INERE » T T E(E
flll HEy - BR T R A EUSREIE - WA Rl URE I Tk
HOR BRI R - 75 HIBR B S IR RES IR &3 » — ELBEH
B AR ARSI - (AL -

[RIL - B B R AR B A R B RIR K58 - L o
GATHIEE - SRR HE A NS - A DU RS
BTk WOR TS TS AN LR 0Tk o DL EERR
HIHER) - FEABLMIE TR - R A28 5 R 5k - B
IETEE MRS > rTREH G EIERR - BRA B0 i % P
2o By ¥ REGRIELERRL o B EARTTE B Se R BRI VY AR
Bl DUV - G E iy e AR ERTEAE -

1. AL BRRNVE ST

PR L EAY Pl R ARSEIRRTE » E e BB SR

O FEIE - (W) o (EEEREE) 4-11 0 2005 SFEHYEEHRN - H 90 -

@ IR OLEERMA —— RIBEERA - FERREK) (OO0
“HZ - HHEBARERE TR S, ) o B (G 0 (R
££) 3-12 » 2005 FEHERRAN - H 41 -



o120 oooo

- B ERE VYRR

uoooobooooobobooobooonooo
oobooooobooooooooobuooobbooo
uobogooobtoooobooooboooobooo
oooogooobooooooooboooobobooo
gboboooobtoooobooooboooobooo
ooboooooboooooooobooooobooo
gbobogoobtooooooooboooobooo
uoboooooboooooooooboooooboooo
goboooboobobooobobooboooo
uoboooooboooonooooobooooobooo
ooboooooboooobouoooobouooobbooo
0000000000000 o0ooooooooDe®

2. REDETF LRI TI AT EREFERE By

BTk - (R EE R B R T ReERREER
B > BEBEK - A > HElE AR - WAL TE
F RO ERIEY -

uoooooooooooooooooooooo

® FEEZBIRERE > CULERME ARG HMA - HEARER) (=
OO H T HHBMRMEWRT TEAREHE, ) - B (BE)
GESEAEE) 3-12 0 2005 EHERGRR » B 43-44 -

obobodoboodon gis3d

oobooooobooooobooooonoooobooooon
oooogobooooobbuooobobooobobouooon
oobooooobooobtoooonooooooooon
oobooooooobbuoooboooooboooon
uobooobotoooobobooooooooooooaon
00000o0ooooooDooooooooDe

TLERERDR ) B MULREEAETERREE - JRRIDL T AREE
o RABVERIEE )y - TALL T FEE A o R RS
& T DUFMERI .G - s E AR HEY 5 o A B A Ay
I - HRDE T EREE KRR - (e AKREET O
B - A T DIERARUAAN - DI SRS, - DUELERRE
ARAENE - e DL EERIR ) BN -

gobooobbootobooooobooooboan
ogooooooon

O ERERORAE DU Rl E BOR i m B - (OB ER AR Y T
TEEFIEERE - Wk —ERE ﬁlW‘TﬁZ“ﬁ ES) i J%?z%iﬁﬂi
TEBI I SMEBIAY OEEER LR - 0 R rd g i B S 52 - o3 2
i SRR ML — MR R - Horh - BT R ﬁﬂﬂiﬁﬁ_@ﬁ
B ienEiEsE - DIRMEEREE LT - HBMRMEREER A

@ FEEE - CLEIERMAR—FIMSHEEA - FEAREK) (OO0
ZHI T RHERERS TEAAS R, ) o B (EE) o (EEE
) 3-12 > 2005 FFEREEEIR 0 H 44 -

O FREE: 0 () o (EAEEEE) 4-11 0 2005 FFAEEEAR - H 98 -



o140 oDooo

o FEER  BURER - RN - R - B
ﬁﬁ%@%%u&ﬂ%F%Z*Wﬁ%’wm—$%%%%
B RACRBEE » RS RRA S DRIRERE LS -
HEH LGB A © DURERR ) B T L TIPEDY - @

oogooobooooobooooboooooobooo
gobooooboooobooobooooobooo
ooboooooboooooooooboooobooo
O0000ooo0o0ooooo0ooooUoUUuDe

Firal T REERLR 5 BIROEERMRR - ieEERA - AR
TR~ HARERLR o MATEE O TPUER) , - HIZ RO EERR
FHBREY TLIERER] - S A VIRV E BRI E - H HAE RV
BiR o DEEERE VIR RV LB - Rl L EBEER IR AN
IR o T OFALEREY ZREER R - AFIRPYRREROR 2 K KO
TR — OB SR - 2w SRR AR GA] - FE A RESY
HFHE  SPELOHFMA - BEOHBEBER YL
QR L - OERRE MR L - HAt =R
R LB R TR - BEGAATERT 25 5 Ml E Ny
HERRVHEE - (H_OOME-E H AR EEN P ik
G EEEINE - 2 BRI - M

O FEEE o (EfiEaFE ) o QREEE) 3-9 0 2005 FMEEAK 0 H 58-
59 o

@ REEE -  CRRMARD BFE) - (EF) - (GEEE) 3-5 0 2005
IR > H 316 ©

obobooboodan gissg

000000000000000000000000
0000000000000000000000000
000000000000 000000000000
0000000000000000000000000
0000000000000000000000000
0000000000000000000000000
0000000000000000000000000
000000000000000000

000000000000000000000000
0000000000000000000000000
0000000000000000000000000
0000000000000000000000000
0000000000000000000000000
0000000000000 00000000000
o0&

RS LT HEBIRY L EEEROR ) B T A VYES) , By

B BABREL RS - B BARDRRL |

uvboboooobtoooboooooboooooooo
ooooooooooobooooboooooboooon
uboboooobooobtooooboooooooo

B EGEAI —OOME H P4 H S5 R Sl & 1 b P - R
oo ROCGEGEE) 0 GEETEEE) 3-12 0 2005 EMEIER 0 H 76 ©



gised oDoonO

uobooboooboooboooboooooooo
ooogooobooooboooobobuooobbooo
goobooooobooooobooooboooooboooo
oo0Doooooe

b8 & ik 5L BRI HERS - BE B A b VYR 28 115
JER B S ELSR - EEALAL - i Hok & By BEE K
EEERE = RER _OO-EHF R L EER RV
HERBIBAU R SR AN - T "0, MR
JNTHE i BR RO HEED - BB EE L & B AL RIEE ~ P B
B ER TIRAARGE - AR AT L EH - @ "0
N RO EEERORBELSI —EHAER - BR 1R R A ER S A
FIb - LA REE AT R - EEERERY - BARERY i
H - @EBARE_OOOF/\H =+ uH Trg " {5
HEERG AP R e R ) BEAREGETER

oogooooooobobobbooonoooobod
goboogoooboooobooooboooobooo
ooboooooboooooooooboooobobooo

O FEE . (HEEEEE) o (EEEEE) 6-12 0 2005 FFHEE R 0 H
117 e

© FEIUE: o (FRFEMELS — FIFMERTRE) o (GEREEREE) 10-10 -
2005 FEHEIERR 0 H 152 -

O RN - (FRFEMELS — FHIFMMRERRE) o (EEEREE) 10-10 -
2005 FHERR - H 223 -

.

obobooboooo gis7d

ooboooooboooobooooobooooooooon
oooogooboooobbuooobobuooobooon
goboooooboooooboooonooooooooon
ooooooooooo

uboboooobtoooobooooooooooooo
oooooooooobbuoooboooooboooon
uobbooooboooobooooboooooooon
ooooooobooooooooobooooooon
uvboboooobtooootooooboooooooo
O0oooooooe®

HEGAANAE (IRBEIESS — RIFIREFRE) —&F
UL 0 AIRFUE SR - MO SERRAYERI -

oooooobbooobobuoooboooboboooon
ooboooooboooboooooboooooooon
ooooooboboooobboooobooooboooon
uobooooboooboooobnoooobooooao
ooobooooooooboboooobooooboooon
uvbobooooboooobtoooonooobooooao
oooooooooooooooobooooooon

2R (I A ER R
S EE EE A AT I - ERESE) - ML - hitp://www.shengyen.org/
books-grid.php?s=3 °

HEGARR B RESR) - H 35-37 0 (&




g1s80d oooo

uobooooobooooooooboooooboooo
ooogoooboooboboooobobuooobbooo
O00ooooooooe®

uoobooboboootooobooooobooooo
ooboooobooooooooobooobbooo
gobogoooboooobooooboooobooo
oobooooobooooooooboooobooo
gbobugoobtooooooooboooobooo

obobodobooao gised

oooOo0O0 boooboobOoooOooobOoobooboobobooooo

%

RiD R R RE

20+ AR -

L5 AEATETIESRRE AR ~ FUGHT ~ Bss it -
LR FESBEPRIAAR  FHE - ABh ~ R PRI -
T AR ~ 1~ BERET RIS -

mEEE R BE
TENAE MR ES ; ABEE ~ B4 E ; e

BN -

HHE  BEXE - BEE  MTE

HIHE : ERRSERTAAE - RGN R A -
R EZINEERIREER - RNBRARTLA -
FREE  FE SRS - DIEARERA -
BCHE : FLFY - R -

O0D000o00ooooooooooD

BARY T PUREERCR o~ TOoLVYES) ) ke TLoNfRiEE)
IAZE - SR L IR AR PR -

RZ D UEERER ~ OAM ~ ODARIIAR

RUR ~ R~ UL~ RKED

JRE - R T R MR R A R - RREACRE ~ BlR ~ BIR
B~ RHhgA: -

JH + R EAM R P AT - 35T -

AL« APERE R S R CE - LB C - FWE -
NG o EAMIRIERAIAIAN - BOAIREE S B -

JBRE) - LB E O - DUEhR - BETE - ANE BE WA
FIRERE - RKEDfA ©

PO

FONE ~ &R ~ BE0E - 2R

g - HUEHEE - LELEE ; AR RERIE FLE -
i« BIEHEE - BB ; (HiEA nE g -
B5iig « SaEdEig - BhieaiE > BhiEA e REEE -
i REC - EREEE ; R S AAGE

oono

obobobooooooOobObOOoooooOooooObooOoooan
ooooao

oooo oooo
D000 O0O0O0D0D0O000O0D00O0O00O00O0O00O0O0O00000
0Dooo

DERR  AREE B CEED sl orRPL BRI -FEHEIE
MEEREROR  DUEGE » SRARISEEE AAHGRE 5 PREEA St iy e B EeAT
ATEEROR ETGRROATER - BERAIREEE ; RIEEISRYRIR S R -
HRERR REAREERERAERR  REHERERRRYIAF IS -

© FEEE - (RIS RIFIIMERRE) o (ERGEE) 10-10

2005 TEHEIERR - H 326 ©

© FEEEE -

(BRBEIEES — RIS EE) - (GRueEse) 10-10

2005 g - H 328 -

HRE

A

AR fr B

e Bt

ZERR B MR A B FE LR 5 REENIESEE it &R
LT

BiRy ~ R~ IRE B A TP S A - RN
M TR ; AGH O o thes B AL AR -
Hm - B R CTAIMMEEALE - B =07 S E S 0 &
FEHFH - M2 IR - DUBCE AR TSR S ey R —C -
NN TAE ERAEIRR - B« RE AR - 2585
B - Rgra B o RAS B o S FEE o TR
E AN - AR -




gleod D OOO

GEHmE BAREGREE - U 565 ~ B RBEENEERARE Uk
EEE LI - AR RE R H CHRrta - 3z
] 5 e EE B R

HAME AR - BT AR REERAR - WS EE
PR ATty -

EORIACHR + S BT 1 S AL -

HEEEAD TR A T RYEE . 2D TOOEEERR
Tt » DIECE RBIE T B, - FEHUCS AREIS - EFT
Rl ~ ABEETSAIRS R - B2 — IR E AL #EF L - 4
EFL - kit FEREFL - REREIHRBREF LR 2%
HhEE 5 R EEHEEE - ERREREARE - it T A
Fh o B - EEERE - HEBIFEEENTE - KR AL
BRI - REERBENTE B - 468
BT R UG SR -

EEE B AAN TR ARTF 4 r9AERET - THE L 2
REEN—R - EBRB=AKHEETE - OFEH 'O0000000
000D0D00000000000 , - OR&EH " ARF
+  ABEAR o AR :

uoboooooooooboooobooooobooo
oobogooobooobooobobuooobbooo
goboooooboooooooobooooboooo

© —ARHUBERAKELHE - KRG LEE ~ KRIEEE - FFE2EREE
CRRT-EEFTIIY - (GEEEZEE) 10-11 0 2005 FEMEREHN » B 118-120 °

© REHE - GEBLLUM AR o (IEEEELE) 8-6 0 2005 KR 0 H
136 ©

obobodooboodoo gileld

O00D00oo0oooooooooUe

HEGART—AHEBIRY T ARTF L B R Tk
sl LRy HER - SR -

ooooooboooooooboobooo
uboboooobboooooooooboooo
oooooobooooooooooboooo
000oooooooooooooooUe

AR PY I FR A A A - B DA BRR AR - MR e
TSR AR EARLA - R~ ikE - BIERER
Bi o BREEREANTE S o T D IREU LRV HGR ) (IR - R KSR
EhEEr H HEE -

b oooggg
gooouoogod

FE VAR IR R AE R F B K T a AR L im e
B AREERRES - 4 HAGEREEM S SRy T se Ry
o TAREEE o EFRASHEER B R E AR - K
EREEVE R R G R - SE RN FRVEE o A it ElRE

@ FEEE  (RTHETRD) - GEEEE) 10-11 0 2005 FREERK - H
120 ©

© FEEE o (HEEGEANERERERE) o (GREELE) 3-8 0 2005 AR 0 H
155 « B3R CFZIARED) - (GEEEAREE) 8-5 0 2005 FEHEIEAR - B 126 ¢



gl1e20 OO0

PO IR SE - 1 R Pl e 25 e i I P A A 7 2
SR AR TR B AL - {HSBPR Hkiy B R R S A AS B
TG - w5 RN FERA o [RIEL » AR DUEE B i hil
TR AR R BB SRR B R T AN R Y
R DTS - A/ NETE e ia bR B R A A R
% B AUGE B EA ATy T ERER R, DUR T A ER AT
t o BYREAMGE — 2P A IRER - ML R B R T R BORE
2 ERTEIRES - 2 A AB AN E R - LB H SR
Ry O ERBRIRE i o SRR

gooogougoooon

Rl R AT ELE - UL A B Ry AR - A
HAdn - BRI - EAERT Y - A2 RIS RS
R AERESDHBES - O BEGsESEERRK - N
AT S ey s SRIBLS G AERE - FA R SE R - iR
HIFE R IR o 2R o 8 A BYZE TSR A8 AR AR dn Bl — A2 2
OX3B o+ T AE AR VR AR TR Tt 2 R SRR R 5 -

MERRBE R A AU BEZHETRK - "TO00000
000000000 000000 45 @ (EmBEEAEK)
i : 'O00D00000000000D0O00DOO0O0O000
00000000, @5 (REE:R) | RHtEE =% :

@ B - BE - (ERMESGRELIEZE) - (SRR AR ) 55 51 i -
(CBETA, X51, No. 824)

O (EREEEAER - BREESE=)  '000000000000
0000000000000 00000000000000no0oon

obobooobooon grie3d

'"OoooDoOo0oOoooDoooOoooooooo , @AM
HERRIZL R - fR e > 2~ B 17 BELBEFTPRZ
T - JREIE BRIV IERS 5 AR - AEATEIER - J5E
— YA TS R AP ER A TR 5 B TR - RS TER - JRETR
AFTRAFINEREE » HUA)REER - MR AR E AN SO~ A
B~ NBLHARRA - DU B AREREE I B fRELER &2 -

ATEAEETE - RV EREE S - 05 2R 8l
LSRRG B - T2 - AAN - HEY/E R
FEfr R o 76 (FEiE) hikFEZ mBRaREL T g
R DIRARSE TR, AHERG - Wiz SRy
& o CHERTEHRE) BT —-EVYSANE -

oooooobooobobooobbuooobooon
oobooooobooooboooooooooooooon
oon

ubobooootboooboooobooooooooon
oooooboooooobooboooooooo
uobooootoooobboooobooooooooao
oooooood

vgboboobooooooooboobooboooo
oboooooooooooooooooooooo

O00000000000000000 45 & CEREBEIEAZER) »
(RIEHTRAGAE) 28 24 fif - (CBETA, T24, No. 1485 )

O A CREER - BREAHSEEEIL) - CRIEFH g RRRS) 268 25 it
(CBETA, T25, No. 1509)



Ole4d DOODO

000000000000 oooooooooooon
Oo0000o00o000oooooooooooon
Ooooo@

PHgerh - R NiEE R - BISRC AR =8 i1
RUAEEZRERMEL » FTRZYIDE ~ R fig =B -
filgr - NABSER - SR CHMRES® - LR L
LFTREE - BR - XIEER - /P EEER - ZH T
ZEMAERLE LS - DIEIEER ; IR D SER R ER
HE M E I Tl o BB - FEARRETIEER /G - 55 /\f
FEHSE R 1S VA B RAIRA - fVURT - BrR i
AarIIERY) - B B B =R AR GBS FR
NEBt o~ el Ll TEA ZREK - Tk - B B R
QERET 14 "1&A 1 RYLIEE

Adn - BRIAVES 5 Rl - BIEKEIRAVKER - BN
W RIZER - RASGHAER R » KR - SZRFREAYICRE TR -
SRR AR R R - R T RIRAVIRF IR £ - M ZHA 22
BIERE - il T, o AERY TR #ERIRERIEITAE
Bl - EMZTEFEEY TN ) BhRL - 2GREEREL R -
MO Ky L - B R 22 B 1% - AR - ASRERER
R EAIMNE - ERREGR 5 AR ~ EERAEE
R AREAER - HE YIS R TR, o TERREEAVIBIRS

@ (FERERE) 21545 0 CRIEFERERE) £ 21t - (CBETA, T2, No.
99)

obobodoboodan gilesd

kEF: 'O0DO00DO0D0ODO0D0OO0DOO0OOOOOODOOOOO
ogooooooooooooooooooooooooo
oo ouoooooooooouooo
ooooo,o0@

ANEAELERS L SERERIEEN— YIS > &
DEAEAERY o Ry fgE - FrDATEZE » Bl Ry — YIS - Uk
FIEHIA - SAgEERCIR - T USSR Y - KRy T, -
Fr LS LRI — Y55 - EAETA L 5 KR — Y8 A
1k - FrLAMERE A o fhREEL - i TR o —YIBREAKE
R B IRImE v - KT RERRRE > HEGER D 7 EE
SEooi TR, R RRAEMEE O MERR o PRl TMEZE, - R
MAETEARE T AR ZREH - BE VIR ES - H5
FUEHBER A - RSN — YIS T A 3 - B -
R A E 5 - FTLLEGASh - BB ABSR(REY T A3
7 BRI RTSRESHETIER T HERET, - F
BT BUSIEN - AESE L R

g P22 2 R ELBE - (B LR B By 7 Bl
F o WEBLIMWEKATEN > KSRHE > AHEHE - AR
Hob - MBULRESEE AL - S ey e E N RPL
g AR LR Z IER - B A NS ~ I~ B ER - &
TSR > SRR R 32 - ARYBIBEEEAR 7 P2 e -
AR R 1T R FE T FERRECR - iRy ARKE S 16 - B
B RAENPIRIR - AR - =R EE - HEREEE R

® FEEHE - GWEELAGE) o GEBEE) 3-2 0 2005 FHEEEHR 0 H 146 -



Oleed D OODO

IR 52 SR AR S 1

RFEA R A BB - K& - K EUR " 8
1958 | 2k - MhPERVEGE - v fEE - MR - DL T =3k
B0y~ TVYEEE ) R ARRE > MmbakE " \EE, ~ T =
B~ TRE, o DR =g RS - Ry 725 AN EIAR
aHUATE - BB AR ~ BRI - RSRERERTE T kst
FEa o~ T EERIR o DR TRSRAN IR FHHGE - ey
—UIHaE - L T AT ) B9 IER R FERE - IRFIBR IR
% o HEEMED - PRFe DI PR R A S 1958 - Hak A ik
TEL AL L Lo B s 0k DUk BERIE
B IEfT A se itk

gooooooboooouououoo

AR /- AE B AR T AR AT L B R A RRF
B ERREL - SR IR Ry ik BB A AR AE AN RIRF R Stk g2 i -
KRB AR - HAM RSB R A A B
28R - R A A AR - BAREES AT B S AE B A
LSRR - EEDL CEE TR R A T - K EH
ARIE A RAT T RS ) AR T AR AR L, By
R LI T B - e dm R i SR B T BRI 2
B3 Z RO -

BEEGEATLL TR ) RO TR A RF L, B
& R DAERI R R R FE R L A A A i e
DURe Z R 30ERmiE ~ DL ke ieEa - &5 Br R i 2k il ik B
RAERIATEATEY - DO EERER ) FBLE - R ERRI DU 2D

obobodooboodoo gle7d

Byt - — 4 Rt 2y ~ BRIE IR A 2 288 - P
KEIFNES) - (HERIEEEEM ST -
RREIEKE » —UNRERE » —Y)RELEEE -
ETHY AN S+ # 2 ERDRy A A Fe B Bl o3 10 T R o 3% A v MR
% HXRR GBS - T B KR 22 Ry 2= 2 H
AT » KRG A A A A T R i e s B th AN S AH A -
AR BBAIMNE » KR BIR M ARG R R ER - S5
PR ARER L ~ Fo ~ bl - FER T HIREEZLY ~ G0
S, BUIRRE o KL - Ry T AEIERYSEL S - FREA Sk
2ol MREEBEREE KL o RALEEIR A5
R IR AR A b - TENESE R RES N EimEE - AR — YR
T FE T EREE AL o R B AL S B T -
I - BEEREANIR S T EERIR ) BUE - MURBIARA LA
Mgt XK 'O 0 0000000000000 0O0O0O0
ooo0oo00oO00oO0o0Oo.-0000000000000
0000000000000 000000000000
o0..-0000000000000D000000 ,0@
PH T R N S i ma Y E el - 2 B A
HREEREET - @EHEFEETRHEE BRI R R - iy
AEER I PRER - REEE T AL - i T ke L Ay R
PRy ) BYHER - B B8u S it & A TS rY R {E B 2
HOE o T bE ) PR LEA LY - B RIENRS
R EEGEES TEEAEGF ) o - EAERNER R A S

O BEE - (RimaE) - GEEEE) 3-1 - 2005 FHEEIR - H 473 -



gl1e8d D OOO

JREABRI IR - R R ASH & 8RS B R AR A -
PG TS R T ANEB R o B etk ARVRE
AJ DAk B AREREE - W AIE A M A SR E et - b
A A S o 2B T B AE B R BB Bt
& IR TR RYE AT R R T AT R R AV R
5 WA RISEEIR S - DU IR -

JLBEER B - # e A SH L & SRR RE » 38 91 AR A
QR NEHE ZE H AR O PR RE - DUkt & 2 b
th o BfESARE 7RI - (HAIRERE R - 5 H PR LTS
eI - 2 H R EETAE AR T A AE - B —
TRIESRYVE A TGRS - 1T BRI R IR A A I R -
fiE e E T A it S RIRTRE - 7 BTN S B - A
NS ST EHE > AMERRM 7O E R A i &
RE Y SRR RE - ARSE R AGE AT - ] DIRR R A JH it &
A T RE Y AL - S HLRES PR R A PRI I A9 A ik &1 7k 7
B -

TEfb Rz » AEIERIRYEa RS > ERZHINA 5 #H
AR - EAS LI &5 72 5 ARIE ZSRAv it g A~ FE -
RESUHMEERKAE (RIEZERE) T ERAT T
T4 @ZBLLARMIEE T AL - ORI

O REFHANMIARE (DR KE2 T, 7R 35 "W, FuE
+2% - M BESEMT 1 ~ AP DU o L (i EHERK
LY - (CRIEFHEAFERR) 25 33 fif - (CBETA, T33, No. 1716)

O ARG HIE R ~ S~ BT~ RIS B RIE Bl =2
FEE ~ SIS - B (REXEBEE) & 145 0 (RIEFIEARERE)

oboboooboodon giesd

LT —&=T, ~ T =G%ER L AU - BRASHT T e T IRE |
HfEam o R TRIEAR ) —F » D—&ORARE =T34
%o HiEE— =T AR AERABN T 2ER -
MmME+—FB&HR- '0000000000000 4, @ X
It IR B R AR TR AR DU s R 2 —
HEAAIHY -

AAEHR - 2y N XGRESESE - HIMRIER— - H
TR NIEENTT R - U IE S S AR TR S - KIBE -
TEM LR BIBL A B PS5 X9 SCAN Y K1 - NERS RIE
B8 (R S ny R R B A R S o (RIS s Ryl
BTSN E AL ACEE R M (S B HR AT
ROBREENGIE  HUERERZAL ~ WP LA SEEIS - B e St
T8 R A KR R AR Y B BB - (EESRER - R R — YR
EEEERY ~ ABLEREEE Ay AORETHRT - SUETERY
a R — AT - GERE - GEMA > HEY
HCOWEGE -

ANIGTEH AR ER - A AL ARYRGR - A ABLEEE -
FREEH G RE ~ FEEBTE - DU A S & R E AR ER BRI
£ ARYAFELSER o BGE Se i R RACR B AN AT 43 - fEASHAE
R AR/ NS - 1A —EA (AR "TDUEIT R A
MR Gikgr) Kt (HARRE) Z/hmEiE - A RHE

%5 33 it - (CBETA, T33, No. 1717)
@ 5 GEREXTREE) 55148 CRIEFERMHRE) 25 331t - (CBETA,
T33, No. 1717)



g17od booo

CHAmmESEEMA - R EGEECRE  NAEBTYE
MBI ~ FIHEPE - WEMERTTR - RIREREA
MR IR H CROBEIT Ry 323 » [(RBk - T =HiiE &
TRIEAT ) HGEEBR - EEEEGAAT TOEERR ) R TEITA
gt RS P BEm A ne (E—) -

DUk B R AR B A A B T - DU R Al E SR HE
& EESETARBMNEA - AEEM > A FEEH
FHEMOKRR - RERER M A ~ BRI - slaedEA
AR - 5 e s R ARG R - R - O EEERIRE DAL
F~ TR E AR - 2 UG MRS R R IR - DI

-t &R EF =
s EEAA +
P 4 ﬁiiﬁ% \\\ (EZHEZB) S+wo
e (44R) AR
/Il*i@' \\\
1 1
N S B
\\\ ’ %i-ﬂ'ﬁ.ﬂ
AR

R -7 (KEE#®) Aott

E—: TSR, B RETST MEEE TRRAREL,
eSS

oboboooboooo orrig

FIE O RE S8 MR A5G o CRTRANAE L HBERAR ) h
3. '0000000000000000O00O0O000O0
000000000 0oon0og , @KL » B ERkahE

uboboooobbooobooooboooooooo
oobooooooooboooooboooboooon
ugooooboooooobboooobooobao
ooboooooooooboooooooooooon
ubobooobotoooobtoooobnoooooooao
oobooooooooooooooooooboooon
oo UoUUooo
ooboooooboooobooooonoooobooooon
ooooobbouoooboooobuooobobuooo
gobooooobooooobotoooooooobooooon
O0ooooooo®

kS R MRS - 2 B 17 SRV
e/ L EBELRE A PE] o AFETHRR]SZH - #is s AR R HS -
Al NS - B OEIMRETTE > 2 O BEER
MRS S ~ T~ BATED - LEIIRE - e B
HyE R B - NIt - REFTAEE & L DU AR SRS L Ry

O (R|AL LB 2F 4% JREME=) » (RIEFE AR
%5 3 it - (CBETA, T3, No. 159)

O FEEE - (Bfiimz 1) » GEERE) 3-9 2005 F/HEERK - H 52-
53 o



g1720 oooo

A - PRANAAIEE - T REE P IR A LA
o B OHEAL LW A -

DLEEERDR ) BRI ~ L~ B B EE
e TR AR B EHEBIES - 2R AR B RS
Ryl - mSMERE A ERER M G h .z T ARG, 1P
ZELE o HE] T A EM A he T ABLEHREREL 1Y
FIFEF - 5 - WEtEie o HERE U T L3R
P R - BEEAEME AR T RIS BROR - EMEE TR
A TR ) AERER - ARG T > SERk T AR BYER
R - 5 & - HEE AR LEFBAHE - R seriFb
Aol bk - RAEEREREEN T AR A ML B
(=) -

Het

> RS AHE
154 AR

p={10}
¥

Y ,ﬁ%\\\ 24
(aARMEEREME)

B AR
(—r A th AL o)

’ i ;ﬁ '\'H_‘ Ffﬂ
(AtEz o)

FIEAG > Gt S REAARRER —1 L4
B—: M@y ARSEL, HEA TOBIBGE, M

obobooboooo or73g

TR AE L BT LEERE, L kT
IRAERE AR D ERIE T ~ B0 - LAEGTTHEE - L
FERR GRS E - Kt - BEEGARTTEE Ty 5 B
& MR E A LBEERRAEE S - TOonl ) MR
e LESR A B 45 - (BB A RS RT A R RS R ik -
18 e B R AN A SR PR Y R B 4R - B ERA A S
i~ AT DUEARTE s RS - Ktk - "ol 2RLA
Ry AR A L ~ LEEEHERI KNSR AEE) - @

£ DO EBERMR ) EE L S AFEA S AT LU E
BUTVYZE ) RZ L ~ L5~ Lo~ L3 WURIEA AL~ iR
REE A A ZE 15 S OH 1L 2 T vk (DY R A AR A SR
=) o AT TREF S ARKELEE) - DL T Y EL ) SRR E A
PURAERK - JRENLL TIYSE ) 2RIEREH C - REIAZ - HEW
K% REEZENAE > FREEANZZENEE AZ - AIHELL

FVYSE ) SRACAEARET - EREMEL I ABKEE 25 RS - Tt
Gh o NEETE P EARE R IREE - (Higdo 212 KM K
1% - NESAEAWER - SEEE DI « 1~ 550~ T
F VY BB o AR TR B RO A o KA
7 E—WUEE - {E Ay R T 0 BRET 2 A AT R BE SR
AR BB B AENS o S ay Ry 2E - Bl
Rl TPYE ) MBS HIEMNRREREHE - 2T R

Q FRZEEEEA CLOTSEBRRFARER) 30 2mPTIEG G&

By MESE - R (ISR HMEEE119HI - 1999 11 H 15 HEE 2/ > DA K
GEsEY #8120 0 > 19994F 12 H 15 HEE 2 ik -



1740 ODOooo

HE - NE - BLTIYE ) 2KRREE OO AT A AYE
&gt o o - AFEMEAN - —Eg G ABRNAE) - &
HEOA R B AELKRYRHAR - AT VYRR, AYRRREL - K
A~ AL~ RREN KGR R B -

BT om0 5 O R0 B R E 0 U7 8 - EE
HE - Bl 58 T OBWEBRE, - LT LE
B Rl SEATRREI MR - BN T AR
o s TEME ARYAETS - SMEE B AAHBE R L EER IR - DLE
A~ FHA B TS SRR EE B A AHBE - 3t A B AT A R
By TR ERERER o BEDL DO EERGR ) AT - REERE I
KERAER - BE "HARRRK, o LAl fAR - 2
Ry E OB ~ Ty AR T B AR ) AT o BEEAOREE
[ESERRION =

HR o B 1R VR ER RV B AR AR I 3Ry =R 2
AT ~ ABSEATR - DU A B EHAREREENIRAtR T - Bk
FE—20 3218 07l o BOFTATS - @bl DL EERR )
EEERYNT A EERACR - AAE T RpEmEL L - TAEVEMmE,

CACEfmEL, ~ THAME L~ TERSGMmEL L A TR
B, FARAELSETAMELRGR - TN BB - 2
T EAF A G AL LTS T Py 2 I A - B RESTD ~ &
B FEAYIEMEE S - IR EISE - B OfA - BN
FIRIRE P22 - TR " AR AMF L, ;9 EEE (B=) -

obobooboooo grrsg

/,’/ ESRIBIE | B SR IR
s {m%%ﬂ%ﬁ PRE e
/m - L g d TBAIE
B RE G2
v . | REE IR
VAT LDERIRR ) DA\ 4z pTE

N S R RD RS RR RE

OANTEHBEEE L | NEEECEE AT 2B

eelll- DUTE © K078 « 1475 - 578 - FETE

PR : B« RLE - Biik - EED

ME : @HT - B9« BET - M FE

B=: "@ZEABFEL) EENER "OAN, ~ "SRR,

VAN

gdoonooooooooooooooooooooo
goooooooooooo

R BRI YA - B EIEE 5 RIE S any
S Cutility ) 24igit (well-being) » RIZWE i E %
H—FE TR (pleasure ) JRRE o E /LAY MR ARRE » FE
= BRECERE ? 5o 0 HE MR 2 BEEiEK 2 B
DIAE » 3=y A8 5 B g o ol A S LA P G B AR B - (SEREE—
TR TR o B9 LB R AR - HEE AL S T E I
mn A EERYH - B AR AETEEEE SRS AL -
AMAZ » T 1 8 TLBRIHEE B o 78 E TR A B i
A Fy T SR ) ARG - TR S TH B RE ST SRR 1Sk
HE (5 e 25 R 1y g S SR AR Y e Y B B R AR o G



g17ed OO0

BUS M HE R B REAR  - (H B DA RS EE (GNP)
A AN RATS (per capita GNP ) 05 2 LA ] R 52 [ A #&
T itk B 7] — [ 2 A A [R] I RS v i ik Y B2 B2 R A -

TUVRARTEELLL T HFL o SRR T R BB - DL T K
e o ORI IT R E Y » S8 R E B T B B
¢ A DABE ISR B R R B R I RCRE B R AL - RIF
AIDASERCE IR EIREY " il 5 43I0 - TEPFTEERY T RPER ARSI
2 | (scientific Economics) WfZe 9 » Eigl 2 IiEE &Y

TIHE S LB ) S RRRE TIESKFINE B ) R B - fRGRIE
LELBAAE - R REE RO B R K 2 e mry A1 -

TR LGER T i Ak ) B OBEEI RSN AR 7 ~ T
B~ SrBORY S T ERRE - (HAlERZ e OB ) RYBE EREm L
EER Ry " RPRRE R | RN LA DU H S
Pragfg g " RPN ) FTSEA SRR N B o EFASTE SRR o
AT 0 Ry TRERRRYSERENE - BUE R T IEEMTEE - 1
TE LA B S AT R il » TERERIIRITIR.Z | - KF 6
HER B S0 Ry B IR SR HE A TR B4 - EIRAS T G v
WH TEEM 5 (homogeneity ) HIEREL SR BE S5 B %5 FH B
HEEHAEEE - M T A IR —AY - DB AL
A EER AR BE B AR TACEE ) Bk T e o R - HEGmEHBLE
N AR E P o el s PR, -

T PRAR P B JHE VT A A S I Y R P e (L SR B i
BRIV » 2 AU B B AL AR BB, - SHIEERE
ETEHKRE » WA= EH TR A & R L KA = P
ERFEL R - BAEFTS O EOR Y ~ BRI - AERITH

oboboooboooo orrrg

TR ARV RME - DR EERECEFERNE » HEE
TRAS T B e FRRE Y B AR - FR i A O il BE 2 A FRIR B -

BRI B R Ry LUTH S5 RV Ry By AR 2 ~ TH 2R Sl
MR DMEEAYE S EEEME SIS R - s
ANEE RN ARG B DL R332 i BRER 50 1) o e 1 B
’E o [RIL - R BORE I B2 40 I A T SR AR T 8 JES A Y A
WE - R E R TR ) AR R AR ERTEER TR
PEEE ) BUEFR - DASCRT DAPR R A B i & =27 n] 7 4 3% iy
A IE ST

H BT AT ORI B TR B2 - AR S —Hfidh o
K o T TS o S B [ AR KR 58 BE ARSI A T R Y Lo B B e
BRI B By 78 LUOE T T A8 o B2 s ERRE N & AR L 2R i 85
J56 P AR B BR B B N P R - R AR AR T B Y
TR - HHRARZE "R PWE - R EE -
W AETE B A gAY B AR Em . o IRIRL - FERT A B Bk A TR
e AN BUEE TGRS ) BRI BURZRT - R
SR SRR D BEERE B HTYE (AL W. Maslow ) Y AFAZE(FE)
BERE X m - SO B R AN B ff AJHAE R RYIB KB B -
HR - s R 2R H I % 78 (Aristotle, 384-322
B.C.) (e ERHMmME) (Nicomachean Ethics) —&EH
Freatemby =g - 7 SOk M B A AR TSR IME TR EE )
WS T B T NAEE B ) AR RS - B E
B ANEAFER A R R MM SRRl et - HRE
ekryEng e - DU BBk DAk R B P iy T EE
BROR o B TR AR A B 0 LR BH B BOAAT AT



o178 oDooo

RALRER T B - DURH AT E M - [Nt el E H 5 A
HE B T B R I B R -

1. BHUE (A H. Maslow ) Z AFELETFENERE KER

FE R A A% 075 B2 60 38 7 v B AR S B B B B9 N 2 -
BB 52 N JEAT o B E B 1 8 It 18 5 2 56 2 1 L BE R
AR o o o 8 Ry AH B ik 2 BB SR I B 3 5 [l Y 2 RS T

(A. H. Maslow) By " AZEE#EEG © (A Theory of Human
Motivation) ° Maslow (1943) P25 ANFHAYEE) » SZEH A
TER LB E AT /245 © Maslow & ARV AT REHE - B
I EARHIHERF AR TSR TR SKBAMG - RRENS - R4 R T flE g
X rEE - AERIFE K (physiological needs) ~ Z&MJEE
3K (safety needs) ~ % Bl @ R AYFE K (belongingness and
love needs) ~ HEEHEFATEK (esteem needs) * LUK H
HEHMTER (self-actualization) FEF2H (EPY) -

1E Maslow FF 3 KEFHEHIESG » 2 i B ANHY 4= Bl B Bl
TR EIREARRYIE AT - AL S - R AT
K& - A ey T rY 5 BEER R R - IR ey I B T R - L
EAFEE L IR EIREBNTEK - HARZEHRE
RERHAZE BLRINE I B HRIE B S -

EAEmIEET - ST RAayIESHEARE - EFEK
ST e S i AL AR EN R - AR AR AR BT SR A 2
HAmFE R EREEYMY 5 —HERFEARNEHESZERRE - A
sy i O J i m S R Y B S R 5K -

BEARNYE TR REOLDBETR - RIS ERE T R Er
F5K 1 (Deficiency-Needs) -+ JRE[JIE £& B &2 K] A= 3 5 &k
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Self-fulfillment
needs

Self-
actualization:
achieving one's

full potential,
including creative
activities

~ [Esteemneeds:
{prestige and feeling of accomplishment, \  Psychological
4 ~ \ needs
Belongi and love d

intimate relationships, friends

Safety needs:
security, safety Basic

_needs

: FBHTE (Maslow, 1943 ) RV 6n T KENEBE K am

EZAIR © McLeod, S. A. (2017). Maslow’s hierarchy of needs. Retrieved from
www.simplypsychology.org/maslow.html.

B SR UE TTEE AR 5 T <6 B TE O 1 7 SR Bl B U5 A Ry
FRGERAYTER 5 0 B T AEanRYTEK s (Being-Needs) - 38
FEHIm T S RE MR B H R AEmEENERNEL - &
A BEREAY TR SRR e R - AR OBy A A e fr A e 7
FERIFERENEE - R RELLHTE K - iRl Ry A2
Ko AYEDEE o AR E TS AR EEATOR YRR % - &R
B R EE SN B DB R L o — BT SR EL LB R R
B S L o B VYR Y VYRR RS SR BN & R Wl kes - H
WHEBIF R G g -

R RS o B2 v 4 5 BN TS B2 R iB SR i
FITE - BRI G T B Bt a7 A A A B R
A - AL T YE ELOEAYEE o T AR HARR R
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B o DI AmE R e 5 LHEHRERTmE @ &
FEHE ~ 318 » DUBEE ARIEE T B B RETS 2k &y Ay R
[A] « BTt @R RN EIE At - ey A SEE RS B
THBEAR AT IR BN A dr R B - a2 PR
T AMEEERE ; (human development ) B -

R A I B B O B B ) 1T Ry I A SRR R SRR - RS B Y
ST ERYE AEN LB S - DLEFLO R 38 - DIE
Bl 2 Ry EAY » G LYY W S AR S i Jek i iy B2 BG g - L
PR e 18 g 5 1T A B B B b i S I AR B SR BN T . -
It VAT ZLIE TG ~ B R T R BB A Gmak » 58
FAETEACK A S (pleasure) HYIEKERFEIT R HUENHE
HC Gl AR AR A AR T R BB BE A Se AR o ST AR
e 2 FH IR - RS 7R AR A B B E T K e
DGR Z R~ OB - HES - EHRHEHREGE
AW v g R A DB B B 3 A e TR B s 22 -

i 2R 5 B0 3% 1 O EH 6Bl 6 i ot m] DR il T RS v 2R rh )
Blimt N2+ AR ANE 2 DA T B2 B By L B 22 43
M BRAAE TLEE , SEERTE AN S — g RAER R R
W MR RRE AR B © AL iEAy ik - B2 5
BT 2 A REE R -

2. T EHZE (EXERGIEZE) =28

mR BT R A BT %7 (Aristotle, 384-322 B.C.) 1E

@ A/NHINE » £ W23 Ky Ross, Brown, and Lesley (2009) » DL
Kraut (2006) °
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H (B ERHMaE ) —Fr - 85 T AL &
R fr 2 o TREE N 2 o DAk T ANAETEW c anf S
i ? ) FHE e

B b SRS E R A A SRR AT - K

F3Eim , @ NBEAEWELEHE - AR EAE -
R ABERIES 0 - BB H 817 (virtue) B EAYRE
HE -

o T % G HARBREE TR — Y] o R arny g
W)+ DU Rty ~ BiYIFI AR DY KR - il RyiE
VO KSE TR T a4 - Hfh = 2EE 4 dy  BiE Y9 H Bl
(soul) - ARG EMAY = Fdnrh - (EASHEGHEHEH
HIRES] » BB A RN EMPITE 2GR - ALE4EarEiE T AE
KEY TF - BPREWIN TIF o KR A TS E B MR HE
M HAREJIEE I EERE &SN T, -

ANHEAREAGERECE "%, (pleasure) HYfEHTA - {H
EARE IR AR " E0E , - KR TEE, 2B
BRIy - T AZEECEN YA A B EMERE T - RESIS B MY
EERTE - W E TS BRI B R B LT

H
s

@ i H 72 M DL 75 i 5 “eudaimonia” 3 T iR, 0 HM BB IE W
“happiness” B “well-being” B %€ 3% + K Itk & 2 P8 J5 09 3 1 1 & ¥ 1k
" IF A4 3E 4 (the “good life”) ° eudaimonia K] 25 88 95 SCHY T i
(happiness) BEEZ » NMERZ RGN - T HES AEBEENHRE
B DUBAELT B B S & —HIAKRE - eudaimonia J& 4= iy [BIGAR
T8 WM ALARE - BBEEYZIE AL 5 HPRIEI S happiness
GEE o A » AT ERER BT S 0ERY T S20E ) IF 0 B8 eudaimonia T
FETESCZ happiness ©
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R fERR T IREE , BEIWEK ARG EAR
TR, WERE - EANESHR AL EEREEZENEES LrYE)
Yk A Bt E) o R AREDAEE M EAMERY = - B [AEE
KEYTEEY - BEERTE T BB ) AURFE - TEE] T SR
FER - BEEYIRRE - B2 ARTET -

NFAAFHI A HIY - 2R 7B (eudaimonia) °
mEng B2 B E TS (flourishing life) - E'E NERY
BRIFIEEE - e 4 - #EhRSE s A EAEY)
A BRRALR - ARER A S S EE s iR EAEENEZ
Yy IR - ME - JER - IR - FEiEE T A EN
ANE L 0 2 H T EWETT ) (complete virtue ) FHIERY FE B
TEE) - K - SEiE AR T ERTET ) REEI AL - B
W 2 TE Ry SRy A KB R B A9 JMEY) an sk i & H e
A2 A R R BRI R AR E E T - HATERrAMERI Y,
(external goods) -+ TG - WE BRI ABERTR -
sEimE ENRSTERITE) - M T L B T ENE L BokiEEME
BRI o

2 NEiRAI AT R 2K 2 nE B 26 PRl R AT 2 AN BB
PEHEBERURS SR o B AN S ORI AR - g E rrE
UL - K NEEAHERRE ) - BEEE RIS EE
B+ 2 R — (R R R AR TS BT - ST EMET LS
B AR T A A B B R B T K T DAFE BE B R AR A Y AR
HAE - AR A dnimd) - #2 R 7 %5 (flourishing) ~ &S
47 (living well ) » DU " 474E3G o (the “good life”) %%
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73 NEAETRAENITE - #LEfMR AR - ARimiEsH
BEHR - SR R A b AR T B - PN B SRR E
FITREE - BEAT B SEmRivie R - (HEMASEAE 20 -
AR A EAY - R R H AT B » S
BRI HT - B2 > e 2R TIrAER L -

Rt - =g A ar e th AT R iz T af sy 1o
TR ) REAMESEE (BUET) AL amnEIHRE - thig
WIFERY T EREEST ) BSMETTE — 294D -

n R PR TR T, RAWT ERE A ALOMTT
By » AL TREAA K WM EAY T AR 5 (the mean)
ot E AR - WAEAE T PR R — PR - B4 « B
R ERIBERT - BEA B0 25 8 - A e R - mAan
23 B N HREREL - B F5h - A Res - e
MEFRF ABRRUAIRE - (81T 2B AL ~ HAm ~ BN
IEEMAMRSRE - BLiE 2 e Ry B A T R MO TE) -
ATRIET o B MERAFT R RESE EE BT FIET - K
e TEIT -

AEIERY ThrAS 5 RUREBAD > FTREAR—Ek - Bl4n -
FLE AW TS, AR RE SRV E o (B H Al AZK
W HEEHEA M) - SO S A E AL - BT

© [ B AN A 2R S B i S A R T RG - T R B HE B AR A R —
8 % JE B b e B R DUE Bl 2 1Y 37| - “So virtue is a purposive
disposition, lying in a mean that is relative to us and determined by a rational
principle, and by that which a prudent man would use to determine it. It is a

mean between two kinds of vice, one of excess and the other of deficiency...”
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el R K EH M fE - 73 5l & % RIYAKE (acquired
desires ) FIEHRMYAKE (natural desires) ° R RKIIAE » &
HOMNRRF I ANEEHYIS T EAEE T HARRE
RI@# R e A BB HYIMBYECK » ERaiEs - /eI
CEEN RBRRIME > KEs "\%E, (craving) 1Y
LA s ¥=818YHRE - AIZHRRE - KEBk
TRy TREEE . (needs) FHEHE - % KAYAKEEAE 5 — {6 #8
AN - HEARE AP T KGR —8 - T4F
AlE L, REACE—4APEEENYN  HEEEHBECH
YL MR — S A B IE G 329 - #f2 vl DA 2 H

THEARBKE ) B9 - FERSARER - B — R A G BEE ISR
mh 0 BN AR E A ' E AR - K TR L A
FRILEIATHHEDY -

AR THM - BATREME ~ 8% - Kk~ B
K& YYEAEEERAES T A N A AR HIFE S
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On Master Sheng-Yen’s “Building Pure Land
on Earth” and Its Inspiration on Buddhist
Economic Theory
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I Abstract

The mainstream neoclassical economics has “self-interest”
and “competition” as its foundations for the analysis of market
efciency in the capitalist economy. Utility maximization and proft
maximization are the axioms for the valuation of market e®ciency.
In mainstream economics theories, “utility” is a synonym of
life satisfaction or happiness. Therefore, pursuing non-stopping
economic growth becomes a major strategy to meet the insatiable
desires and to attain consumption gratification. However, the
defciency of the mainstream economic theories is to blame for the
development of various adverse outcomes of the market economy,
such as global warming, natural resources depletion, and income
inequality in the world. Moreover, the mainstream economics
theories are also incapable of solving these problems.

The Buddhist economics criticizes the defciency of mainstream
economics and introduces economic theories based on the ethics
of Buddha’s teaching. Contrary to the mainstream economics, the
Buddhist economics claims that happiness does not lie on material
consumption, but on the status of mind. Also, the mainstream
economics proposes the principle of maximizing consumption with
the optimal pattern of production, but Buddhist economics treasures
maximizing human satisfaction with the optimal consumption
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pattern. Moreover, Buddhist economics proposes alternative
principles of economics activities, such as minimizing suffering,
simplifying desires, non-violence, compassion and genuine care,
instead of the mainstream economics’ self-interest and competition.
This study aims to develop an alternative framework for the
Buddhist Economics study, based on Master Sheng-yen’s preaching
of “Protecting the Spiritual Environment” and “Building Pure Land
on Earth.” The theoretical framework has consumption, production,
employment, social environment, and natural environment in the
integrated setting. The aim of this work is to develop a conceptual
framework for a society that could achieve sustainable happiness
and maintain economic prosperity. The core value of economic
activities for people in this society is to protect their spiritual
environment, so that the society can attain the quality of life and
preserve the purity of the living environment at the same time.

Keywords: Rev. Sheng-Yen, Pure Land on Earth, Protecting
Spiritual Environment, Buddhist Economics
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1. Introduction

The behavior economics observe a typical individual’s behavior
and come to the conclusion that given the prices of goods and
income one will try to consume goods accordingly to maximize
one’s utility. And it also induces the conclusion that if everyone
maximizes own utility the social welfare will reach the highest
level.

In this study, we ask the question: even it has to cost money
or other resources, would it or is it still beneficial for one to take
altruistic behavior? What factor cause some people spend their
own money and resources to invest in benefit others than self?
Our observation is that if people consider and perceive close
social distance to others, that is if one perceive there is strong
interdependence between oneself and others, then one’s optimal
behavior will be more empathetic and more willing to engage in
helping others.

In other words, if our choice is rational, consider our own
benefit, even it has cost, people still engage in activities that
benefit others. Because at the same time they also perceived that
such behavior will result in more happiness in terms of intangible
or non-material to their own utility.

The perception about the social distance measures our sense
of interdependence with others and also measures the perceived
degree of own utility or welfare related to others. One may argue
that altruistic behavior may use up part of our resources, such as
income or time, which may reduce our consumption of goods and
reduce our own utility. By taking into account all tangible and
intangible benefits, invest in altruistic behavior may still be rational
optimal choice. Hence, further implication is more altruistic
behavior will result in a higher level of social or community
welfare.

So the next question is to ask is there a lot difference among
people’s sense of social distance? And what factor causes the
difference? If everyone perceive all of our happiness are further
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or closer connect to each other, then no one can maximize his/her
happiness without take others welfare into account, which will lead
to a higher total welfare. The closer the perceived social distance
the less difference between self and others, more altruistic behavior
will be involved and higher utility will be reached.

In this study, we are not going to build a formal model
to prove altruistic behavior will result in higher total utility
equilibrium. Instead, this study tried to illustrate that sensing of
the interdependence among us will lead to higher involvement in
altruistic behavior and will directly increase other and indirectly
our own happiness and benefit, in addition, enhance the coherence
of our community as a whole.

In fact, almost no one will disagree that everyone should be
kind and nice to people and which will lead to a more peaceful
mind. But in many times when come to the reality in daily life
and workplace, what commonly observed are competition, selfish,
inconsiderate, even harmful behaviors. Why? In this study we
would like to point out the factor that mislead by individualism
let us undermine the degree of our interdependence with others
and misunderstanding selfishness can bring more benefits. And by
realize that fact can motivate one’s altruistic behavior and further
increase our own happiness as well as the whole community. This
is also consistent to what Buddhism assertion that if we can reduce
the sense of selfness and cultivation our sense of interdependence
with others, it will help us to build our compassion toward others
and obtain our own peaceful mind and ultimate happiness.

Especially given modern world’s labor division, not one task
can be completely done just by one person. Therefore, actually
we are more and more depend on each other and the degree of
interdependence among us is getting higher and higher.

WHY? Or Should we have compassion (more than just be nice
and kind?) Which means, should we take other people’s happiness
and welfare as part of our own welfare and happiness? So it becomes
the motivation and responsibility to help each other. And this is the
compassion we discuss in this study, that is not just be kind and
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nice but be actually try to take altruistic actions. Because only after
we take into account other people’s welfare or happiness as our
responsibility or as part of our own welfare and happiness then the
altruistic behavior can be motived and not always consciously or
unconsciously be replaced by selfish consideration instead.

So, as live in a community no one will disagree that we should
help each other and be nice to others. Almost all will consider
be nice, be kind, and try to be helpful is a good thing, which
will benefit others benefit the community and as a result will
benefit ourselves. But many times we are not able to actually be
compassionate, and have empathy on others.

Why? When consider carefully, many times we think that
helping others involve spending our money, time, efforts, or other
resources. Since resources is limited, so our compassion ends up be
kind and nice, or become “sympathy.”

This is only because we consider happiness always come from
outside, from our sight looking at pleasant seen, from our hearing
hear pleasant sound or wards, from we taste the good food, from
we feel the pleasant sense, ect.. And all these come from the
material world and need spend resources to produce, to obtain
them. But we always ignore or forgot the fact that the degree of
happiness you got is not always proportionate to the wealth you
have, the goods consumed, or the money spend. In many times,
rich people seemed even more difficult to feel content than the
poor people. When considering happiness is based upon a peaceful,
tranquil, equilibrium mind, then it becomes more obvious that self
interest and altruistic behavior need not be competitive to each
other. Further more, it is possible to lead to benefit self, benefit
others, and benefit community as a whole.

CAN we have compassion?

After understand the benefit of altruistic behavior, the next
question is can we or are we able to do it?

Can we reduce our selfish and ignore the difference between
ourselves and others, and always think of benefiting others?
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If we put kids with different races, countries, communities,
and families, many times they have no problem to play with each
other. While we grow up, we cultivate the sense of individuality
and is affected by the outside world more and more and distance us
to others. We build our own value systems according to different
culture, family, or educational system. But forgot that no matter
poor or wealthy, white, yellow, or black, male or female, we all are
human beings that hope to obtain happiness and avoid pain. To the
extent of human beings, all of us are not different from each other.
More over, as a human, our nature is loving and kind, and everyone
has a capacity to help, to love others.

Within the island Taiwan, many people would make a huge
distinction between those who came from mainland China during
the World War Two or whose ancestor originated move from
Mainland china. But it is obvious that when we travel to a different
country one will be very happy to meet anyone from Taiwan and
glad to share information with each other. On other cases, it is
also very happy to hear someone who can speak Chinese and will
easily and glad to help each other out. That means, the circle of
‘we’, is able to expand or shrink all depends on the circumstances
or depends on how we perceived who is ‘us’ and who isn’t.
Considering this, then it is revealed that as long as we can expand
the circle of ‘we’, as long as we perceive the difference between
ourselves and others are not that different, then we can easily and
we are able to helping people and behave empathetically. It all
depends how we perceive the difference and the distance between
others and ourselves. The broader range is considered as the same
group as us, each individual take a less weight and become less
important. Since it seems nature to help the member in the same
group, it is easier for one to help other and help more people.
Because we also have the tendency of distance our team and other
teams.



o230 oooo

HOW do we cultivate compassion:

Everyone should be kind! No one will object to that! Everyone
will also encourage the altruistic behavior. But not many people
and not time, people will be helpful and compassion to others.
Instead, we are more used to behave selfishly and not thinking of
anyone else and some time even harmful to others. Why? And how
can we cultivate the altruistic behavior?

All religions emphasize love and compassion, but without
wisdom, they are just a “good-hearted person” and a compassionate
person. Therefore, there is a limit to altruistic behavior. You will
pity the poor but will not be compassionate to the rich. And we
always think that self-interest and altruism are in conflict.

Almost all religions emphasize love or compassion is a unique
human quality that can be explored to obtain a harmonic society or
family life.

But with love or a good heart without wisdom may end up
being a good-heart or kind person but with very limited good
results. Because we usually think that benefit others and benefit
self are contradict and incompatible! We perceived that self interest
and benefit others is competing for our limited resources such as
time and efforts, or our income like money or other.

The difference between Buddhism and other religions is to
emphasize that others and I are equal and identical. To reduce
the difference between yourself and others, to raise yourself to
altruism.

A. The compassion of Buddhism includes: metta is hoping
that others can be happy, compassion is hoping that others
will stay away from pain and increase their happiness;
this responsibility will be fulfilled and completed by me.
Therefore, he has practical ingredients, which are very
different from other religions.

B. Meaning (motivation) of the master, and all the foundations
of good deeds are in Bodhicitta, not for self-interest; for the
benefit of others, not for accumulating their own fortune.
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Also echoing the six ethics of mind from Master Sheng Yen.

In addition, how to distinguish between good heart and
Bodhicitta heart? Be Nice: he/she is pitiful, I hope he can get better.
Generally, Bodhicitta especially in Mahayana Buddhism school
is try to help all sentient being to relive from pain and obtain
persistent or ultimate happiness.

Also, how to benefit people is a true altruistic? Put yourself in
other people’s shoes. So your motivation is: if I were he/she, what
can I do to relive from this pain or obstacle? That’s why education
or training is better than just give money to a child or young man.
Company and relieve their pain is more important than try to give
more treatment for.

In order to cultivate the sense of altruistic mind, we have tried
to raise the importance of others in our mind, and to reduce the
importance of self. So as to eliminate the difference between I
and else, and then we are able to treat others as same as ourselves.
So we will truly understand other’s need. Most of time we are
too judgmental to. Therefore, Buddhism advocates: “Equality is
equal”, it is necessary to reduce the difference between oneself and
others, and to see others as important as themselves (the method
of cultivating Bodhicitta in the “On-the-God Theory” by Silent
Bodhisattva: “Change from Him”) It will be beneficial to his
behavior.

2. Hypothesis

Based on the discussion in the previous paragraph, we used the
well-known social distance to explore the sense of altruistic mind
from self to others.

Although many of the same mechanisms that explain the effects
of social distance are also used to explain the identifiability effect
(Small and Loewenstein, 2003). Recognizable targets evoke more
empathy (Kogut and Ritov, 2005) and make it easier to perceive
targets psychologically from the perspective of a single beneficiary
(Slovic, 2007).
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Ida and Yu (2016) used psychosocial distance to measure the
extent of donations. We continue this research method, trying to
find the psychosocial distance and how it affects the amount of
donations. Then go on to explore the development of altruism.

H1: When one has higher sense of interdependence between
self and others, perceived social distance is small and will
participate more in altruistic activities;

H2: When one participate more (measured in frequency) or in
depth (measured in variety of activities) in the altruistic
activities, it will lead to higher individual utility, and a
more coherent community.

Here, we use different social distance (Jones and Rachlin, 2006)
to considering the donation on them. We apply field experiment
method (Treatment group and control group) of dictator game in
social distance (Bohnet,1999). In this case, in asking participants
about social distance that is defined as the degree of reciprocity
that respondents believe exists within social interactions. Therefore,
indicates the closeness of subjects as

A. Family members ;

B. Same-gender friends;

C. Estranged same-gender friends; and
D. Strangers.

Subjects were recruited from the undergraduate student body
at the Yuan-Ze University, Chung-Yuan University, Jin-Wen
University and Feng-Chia University Taiwan in the spring and
summer of 2016. A baseline and two treatments with watching the
video and discussion were conducted.

Then, we follow two social preferences: inequality aversion and
social distance. Each respondent made 2 choices in donation under
different situation. Given that we included alternatives, attributes,
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and levels are as follows; respondent divided 1000 with different
social distance: family members, close same-gender friends,
estranged same-gender friends and strangers.

The result (Table 1) from dictator game, that our willingness to
share goods and resources with other individuals is influenced by
social distance. In echoing the H1 hypothesis: when one has higher
sense of interdependence between self and others, perceived social
distance is small and will donate (participant) more in altruistic
activities.

Table 1: Social discounting for Taiwan

Taiwan Treatment Group Average offer rate
Family members 29%
Close same-gender friends 26%
Estranged same-gender friends 18%
Stranger 12%

Moreover,the random utility (McFadden,2000) that O obtains
from choosing alternative i can be expressed in this inequality
aversion model (Ida, 2012) as follows: Where denotes an
independently and identically distributed extreme value (IIDEV)
term. Note that we have assumed that own utility is the log of own
payoff (/nx,,;) and have normalized its coefficient to 1. It is usually
assumed that the utility function is linear in inequality aversion.
The inequality aversion model (1) predicts, therefore, that the
dictator makes a fifty-fifty offer.

Uoi = Inxp;- a % Inqpi- f +sp+ &0 (1)
To test H2: When one participate more (measured in frequency)

or in depth (measured in variety of activities) in the altruistic
activities, it will lead to higher individual utility, and a more
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coherent community. The result from inequality aversion model
as table 2. From the weights (the importance of social distance)
attached to the social distances, the importance(utility) were as our
exception from family members to strangers, respectly.

Table 2: Weights (the importance of socail distance) attached to
the social distances

Treatr.nent o Control group
(Watching the video
and discussion) (i)
Taiwan
Family members 0.48 0.48
Close same-gender friends 0.30 0.29
Estranged same-gender friends 0.04 0.06

3. Conclusion

Ethics is a kindness, a kind of compassion for Bodhisattva. In
addition to the self-interested demands, he must be altruistic; only
his own self-interest is the most secure. If you only think about
self-interest and don’t consider altruism, then your own interests
will not be stable, because other people will come and fight for it.
In the more chaotic environment, the more ethical education and
ethics are needed.

If we enhance our sense of interdependence with others in
society, this will stimulate altruistic behavior and bring benefits
(positive test in H1,H2) to ourselves, others, and society as a
whole. his is consistent with Master Sheng-Yen’s “The six ethics of
the mind”. This is our nature, and everyone has their own abilities.
This is the best value and the true meaning of happiness and
happiness.
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guarantee sustainability and higher well-being for every human and
nonhuman species right now and in the future.

Keywords: sustainable development, sustainability, development,
buddhadharma, Master Sheng Yen
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1. Introduction

Our world is faced with unsustainability in many ways which
would cause human beings and other living beings to suffer
now and in the future. The members of the United Nations have
implemented a plan of action to combat the problems and improve
the wellbeing for all the stakeholders since 2015 (United Nations,
2015). With the vision to transform our world into a sustainable
one, ‘The 2030 Agenda for Sustainable Development provides a
global blueprint for dignity, peace and prosperity for people and
the planet, now and in the future.” (United Nations, 2015). The
agenda includes 17 sustainable development goals and 169 targets
aiming at achieving sustainable development in three dimensions—
economic, social and environmental—in a balanced and integrated
manner. It promises that no one will be left behind.

What are the challenges we are facing? To name a few, poverty,
hunger, disease, unemployment, inequality of opportunity, wealth,
and power, conflict, violent extremism, terrorism and related
humanitarian crises and forced displacement of people, natural
resource depletion, greenhouse gas emissions, adverse impacts of
environmental degradation, including desertification, drought, land
degradation, freshwater scarcity and loss of biodiversity, increases
in global temperature, sea level rise, ocean acidification, more
frequent and intense natural disasters,... (Robertson, 2014; Roorda
et al., 2012) ‘Climate change is one of the greatest challenges
of our time and its adverse impacts undermine the ability of all
countries to achieve sustainable development.” (United Nations,
2015)

Scientists have been warning that we are overshooting the limits
of Earth’s support capacity. Meadows and coauthors spent 30 years
to tell us this fact. It means that if we do not change the trend our
future would be so grey. In 1972, the best seller Limits to Growth
(LTG thereafter) (Meadows et al., 1972) reported that global
ecological constraints (related to resource use and emissions)
would have significant influence on global developments in the
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twenty-first century. The authors adopted a “system” method to
understand the severity of the ongoing global problems. It gave
a strong warning, saying that population and production growth
would collapse in uncontrolled manner if the present growth
trends in world population, industrialization, pollution, food
production, and resource depletion continued unchanged, and the
limits to growth on this planet would be reached sometime within
the next 100 years. LTG pleaded for profound, proactive, societal
innovation through technological, cultural, and institutional change
in order to avoid the possible crisis. 20 years later, in 1992, these
authors published the update book Beyond the Limits (Meadows
et al., 1992). Their study showed that the warning became a
reality, that is, humanity had already overshot the limits of Earth’s
support capacity. According to the estimation of Wackernagel and
his colleagues (Wackernagel et al., 2002), human resource use
exceeded the global carrying capacity by 20 percent. @ Scientific

@ In their paper “Tracking the Ecological Overshoot of the Human Economy’,
the authors develop an accounting framework to measure the extent of
humanity’s current demand on the planet’s bioproductive capacity, creating
comprehensive measures of human impact on the biosphere. By integrating
and modifying the contributions of earlier studies, this study demonstrates
an aggregated approach to natural capital accounting in biophysical units. A
wide variety of human uses of nature are identified, measured, and expressed
in units that enable direct comparison of human demands with nature’s supply
of ecological services. When area demand can exceed area supply, it is called
“ecological overshoot”. There are 6 impact components measured in their
accounting system, which are six human activities that require biologically
productive space. They are (i) growing crops for food, animal feed, fiber,
oil, and rubber; (ii) grazing animals for meat, hides, wool, and milk; (iii)
harvesting timber for wood, fiber, and fuel; (iv) marine and freshwater
fishing; (v) accommodating infrastructure for housing, transportation,
industrial production, and hydro-electric power; and (vi) burning fossil fuel.

Wackernagel et al. build a 40-year (1961-1999) time series for humanity’s
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consensus and meteorological data both suggested that the global
climate was altered by human activity. The world was moving into
unsustainable territory. A decade later, in 2005, they published
Limits to Growth: the 30-Year Update. They expressed much more
pessimistic about the global future than they were in 1972 “since
humanity squandered the past 30 years in futile debates and well-
intentioned, but halfhearted, responses to the global ecological
challenge.” The global footprint gets larger day by day.

The severity of the world’s ongoing crisis may be better
summarized by “World Scientists Warning to Humanity” signed by
more than 1,600 scientists, including 102 Nobel laureates, from 70
countries (Meadows et al., 2006):

Human beings and the natural world are on a collision
course. Human activities inflict harsh and often irreversible
damage on the environment and on critical resources. If
not checked, many of our current practices put at serious
risk the future that we wish for human society and the plant
and animal kingdoms, many so alter the living world that
will be unable to sustain life in the manner that we know.
Fundamental changes are urgent if we are avoid the collision
our present course will bring about.

With deep globalization, these problems affect all the people
and countries in the world, as a matter of fact, everyone may play
a part to the cause. The UN’s Sustainable Development Goals
recognize those goals are linked to each other and interdependent.
To successfully eradicate poverty, combat inequality, preserve the
planet, and create sustained, inclusive and sustainable economic
growth, and foster social inclusion, people and nations need to

ecological demand. Their graph (Fig.1 , p.9269) shows “human demand
over the last 40 years exceeds nature’s total supply from the 1980s onwards,
overshooting it by 20% in 1999.”
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act in an integrated manner and devote collectively to the pursuit.
However, The Sustainable Development Goals Report 2018
(United Nations, 2018) reviews the progress in the third year of
implementation of the 2030 Agenda and found that the rate of
global progress is not keeping pace with the ambitions of the
Agenda. Hence, it urges for immediate and accelerated action by
countries and stakeholders at all levels.

Sustainability seems a positive concept to us and probably
made us to hold a bright view about the future and forget about the
ongoing global crisis. Huge amount of scientific evidence shows
clear signs that we are overshooting the planet’s limit, but cold
figures, graphs, statistics of all kinds just do not scare people in
any way. The growth oriented policies are still popular worldwide.
Since the economies are still growing although slowing down a
little bit, we people just do the business as usual and enjoy the
comforts from the material growth, ignoring the possibility of a
breakdown of our system. The pictures of starved skinny polar
bears, a dead whale with full of stomach of plastics, and many
other forms of suffering are caught by our eyes, but not our hearts.
Perhaps, we may say that those problems and the victims caused
by human activities seem too far away and irrelevant to us, here
and now, or we may feel that we don’t mean to hurt or cause any
disaster and damage to happen. True, nevertheless, it is fair to say
that, the most serious problem is that we do not know the fact that
we are suffering in one way or another and that we are acting out of
ignorance, blindness, and self-centeredness with all the information
revealed to us. It seems that there are some fundamental systematic
problems in the coordination of human’s collective efforts
toward sustainability. And that prohibits us, both individually and
collectively, from moving onto the right path.

The predicaments we face are all consequences of our behavior
and the ways we have organized ourselves socially, politically, and
economically; these, in turn, motivated by our values, perceptions,
judgments and emotions. It appears that we need a global ethics that
can guide people to act responsibly, righteously, justly, virtuously,
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mindfully, and compassionately. We also need a more complete,
paradigmatic approaches which can help us transform our mind
and heart from within to lead our understanding, motivation and
actions. Buddhist doctrines are all about the teaching of mind
and Buddhism has a delicate structure of concepts, methods and
practices that can help us to uplift human’s characters and build
a flourishing environment. It is promising that, if we fit the
mentality and spirit elements into any modern sustainable program
and framework, which are more material-oriented or of outward
pursuit, we can have a very powerful and effective comprehensive
sustainable development model. The resulting model would possess
very desirable features that can simultaneously deal with human’s
problems from the inside and outside of people and guarantee
sustainability and higher well-being for “all”’-every human and
nonhuman species-“right now” and the future. It is also easy for
people to understand and apply in the daily life without a sense of
sacrifice or compromise, or losing our freedom and choices. The
people, planet, and ecosystem would be all sustainably flourishing,
across space and time. @

Hence, this paper aims at integrating the Buddhist sustainable
development model, such as The Four Kinds Spiritual
Environmentalism (Master Sheng Yen, 2004) and the general

® The anonymous referee pointed out “the paper failed to provide definite
reasons and strong evidences to explain suggested result is a worthwhile and
viable one for us.” As to the issue about the evidence supporting the Buddhist
theories, it is truly a promising field of future research. As far as I know, in
the happiness research more and more studies are exploring the factors of
spiritual wellbeing (Chaing, 2019). Many findings which are consistent with
the Buddhist doctrines may provide some evidence to verify the Buddhist
teachings (for example, see His Holiness the Dalai Lama, Archbishop
Desmond Tutu, and Douglas Abrams, 2016; Yongey Mingyur Rinpoche,
2013.) Considering the space of the paper, I leave this topic out of this paper. 1

thank the referee for bringing this issue out.
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sustainable development frameworks, such as The 2030 Sustainable
Agenda (United Nations, 2015), and The Human Development
Approach (UNDP, 2016), by putting crucial components for
sustainability together. The former mainly focuses on the spiritual
development, and the latter emphasize the material development.
For sustainable development being practical and effective, we need
both. The resulting model emphasizes both features. However, the
paper does not claim that the Buddhist doctrine is “the only” global
ethics that we can adopt. The paper holds that any framework
of sustainable development should possess both material and
spiritual aspects. So the paper tries to find something in common
in both the general frameworks and the Buddhist doctrine. The
two complement each other. I suggest that any other frameworks,
spiritual ones or material-oriented ones may do as long as they
possess the features that are identified in the paper (section 3.3.1).
As a matter of fact, the material-oriented frameworks are based on
some values or ethics (such as the Charter of the United Nations
and the Universal Declaration of Human Rights etc.) and the
spiritual ones do not exclude the material development in any way.

The remaining paper is arranged as follows. Section 2
introduces the principle of the modern concept of sustainability and
Buddhist doctrines. Section 3 we first integrate the Buddhist human
development model and two modern sustainable development
models and then sketch a comprehensive framework. The steps
of an empirical practice in the daily life are also suggested in this
section. Section 4 is the conclusion.

2. Sustainable Development: Principles and Practice

2.1 Modern concepts and methods

2.1.1 Concepts

Robertson (2014) notes that the word “sustainability” refers to
systems and processes that are able to operate and persist on their
own over long periods of time. The Oxford English Dictionary
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defines the ecological meaning of “sustainability” as “Of, relating
to, or designation forms of human economic activity and culture
that do not lead to environmental degradation, especially avoiding
the long-term depletion of natural.

Sustainability can be as an idea and as a professional discipline.
As an idea or concept, sustainability has multiple aspects.
Sustainability is a way to see and recognize the dynamic, cyclical,
and interdependent nature of all the parts and pieces of life on
earth. It also indicates the direction that human’s efforts are guided
to and the urgent action needed to take to restore what is damaged
in an innovative manner. Furthermore, it shapes the humanistic
view that sets the equitable principle of allowing every living
being, including the unborn of the future, to live and thrive. As a
professional discipline, “sustainability” is one academic field of
study and is interdisciplinary or multidisciplinary in nature (see
Robertson, 2014, Ch.1).

In 1970s, the concept of “sustainable development” was
brought up to deal with a global-scale environmental, social and
economic crisis (Robertson, 2014, Ch.1). As to the definition of
sustainable development, Roorda et al. (2012) noted that there
are over a hundred of them. The most often-quoted one is given
by the Brundtland report Our Common Future (UN, the World
Commission on Environment and Development, WCED, 1987). It
defined sustainable development as “development that meets the
needs of the present without compromising the ability of future
generations to meet their needs.” (WCED, 1987)

The most important feature of the sustainable development is
to adopt the “system” method to deal with global problems. There
are three primary areas of attention for sustainable development.
The so-called “the three pillars” or “triple bottom line” of
sustainable development are “people, planet, and prosperity,” or
the three “Es” “environment, economics, and equity.” Our planet
has many problems that are connected, including poverty, health,
overpopulation, resource depletion, food and water scarcity,
political instability, and the destruction of the life support system
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we depend on. We cannot fix one problem in isolation because
they are all interconnected and inderdependent. In order to live
sustainably, we ‘need to foster communities that are healthy, safe,
and secure, with economic opportunity for everyone while keeping
Earth’s life support system in good shape.” To be on a sustainable
development path, we must understand their meanings and take
appropriate action or inaction in a whole system context, not partial
or local one. As Robertson (2014, pp. 5-6) points out:

The first “E” represents environment (or ecology), and it
refers to preserving and storing the health of living systems.
All life on the planet depends on ecosystems to purify air and
water, pollinate crops, provide food, recycle waste, and to
circulate atmospheric gases, chemical elements, and energy;
this process is referred to as ecosystem services. In order
to create a planetary condition that is sustainable we must
understand how these processes work, not just as individual
pieces but as systems. We must see our own species as
neither victims nor masters but as active members of the
interconnected webs of all living beings. We need to learn to
live within our means ecologically, to recognize that there are
built-in limits to any system known as its carrying capacity. ...

The second “E” represents economics. In order for systems
to continue over the long term, resources must be distributed
fairly, with each individual able to meet their own basic
human needs. Unlimited economic growth is not sustainable,
although increasing the quality of life is (Daly and Farley,
2003, 12). Economic growth that uses up natural resources,
pollutes the soil, air, and water, and depletes ecosystem
services will eventually lead to a decline in quality of life. ...

The third “E” represents equity, that is, social equity or
equality (Edwards, 2005, 23). Equity includes freedom
from unhealthy living conditions and equal access to food,
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water, employment, education, and healthcare. Equity means
providing opportunities for all people, not just a privileged
few, to grow and flourish in their own way.

Equity also includes intergenerational concern:
acknowledging the impact our decisions today will have on
future generations. Some writers refer to these future people
we have not met year as “our neighbors in time.” ...

It indicates that these three Es will ensure an overall
improvement in the well-being for human and nonhuman species,
right now and in the future by humans’ kind and wise actions. And
the environment and society will be sustainably developed into one
with endless nourishing elements and mechanisms.

From above, we may learn that sustainable development
concerns the relationship between people, society, and environment
across space and across time. It attempts to deal with global
problems in a more integrated manner, rather than a partial manner.
It aims at promoting well-being for all in our planet, now and in the
future.

2.1.2 Unsustainability and sustainable practice

The threat of unsustainability results from climate change,
which is mostly manmade. It arises from our modes of economic
activity which is motivated by growth oriented practice and policy.
We produce massive quantities goods and services by burning
fossil fuels. As a consumer, we “prefer’” more consumption to less,
although consuming more may not really increase our well-being.
With deep globalization, the markets become bigger and bigger
and then this expands scale of production even more. All of these
encourage economic growth. Unfortunately, these in turn leave a
large impact on the environment.

We can see it by the IPAT equation. Environmental scientists
summarize the drivers of environmental degradation with a
formula called “I/PAT” (Ehrlich and Holdren, 1972). It says that



02480 OO0

environmental /mpact is a product of the size of human Population,
their Affluence or consumption per capita, and Technology that
determines the environmental impact of each dollar spent. /PAT can
be extended to /PANT by disaggregate the “technology” (7) part of
the original equation into: N the nature, or pattern, of consumption
and production, and, 7 the technology-environment relation for
each specific type of production or consumption (Daniel, 2010).

To become more sustainable, societies and countries can
make efforts to reduce those drivers. There will be substantial
improvement in environmental impact if developing countries
can reduce Population, and if industrial countries to reduce their
Affluent and Nature of consumption pattern. As to Technology, the
work can be focused on renewable energy, building and site design,
product design, and industrial ecology (for sustainable strategies
and practices, see Robertson, 2014; Roorda et al., 2012).

The growth model is the mainstream in modern economic
thoughts and policy making. It cares about an increase in size or an
increase in production. Growth is a quantitative concept. However,
pursuing sustainable “growth” is physically impossible because
the biosphere is finite. On the contrary, development is qualitative;
sustainable development involves an increase in quality without a
quantitative growth in consumption or production; it brings about
an improvement in well-being. Well-being includes both human
quality of life and the health of all other parts of the biosphere.
Sustainable development would keep natural capital intact, living
off nature’s income rather than consuming its capital (Robertson,
2014, Ch.4).

The growth model has many flaws that prevent a sustainable
development. It results in inequities; it cannot brings about higher
well-being; it does not account for all of real costs; it does not
recognizes that natural system have limits; it does not set a value on
ecosystem and on ecosystem services; market prices underestimate
the real value of goods and services and are kept artificially low
through inappropriate subsidies (Robertson, 2014, Ch.4). In short,
the growth model sees that the economy operates in a one-way
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traffic manner, not a cyclical and an integrated manner (Roorda et
al., 2012, Ch. 2-Ch. 3).

We also need to recognize the flaws in use of GDP as a
measure of “well-being”, or “development”. GDP (gross domestic
product) is the market value of domestically produced final goods
and services within a period of time. GDP is just a measure of
economic activity. It omits some goods and services that are
beneficial to individuals and societies, such as nonmarket activities,
like volunteer work, home-services, leisure, moral or virtuous act
etc. Besides, it does not differentiate a good or bad, wholesome
and unwholesome activity either. For example, if natural or
manmade disaster causes damage, then the cost of repairs would
count as a contribution in GDP. However, it is indeed a deduction
in well-being (for details, see Frey and Stutzer, 2002, Ch.2). This
well-established fact is often played down or intentionally ignored
by the public, politicians or policy makers. In order to promote
genuine well-being and sustainable development, we should not
overemphasize GDP in the social decision making. Instead, it’s
wiser to look at some more indicators to analyze the problems and
then we can make a right move.

2.2 Buddhist views of sustainable development

Are Buddhist doctrines consistent with the idea of sustainable
development? Absolutely yes. Buddhism has a delicate structure of
concepts, methods and practices to help humankind to sustainably
develop themselves in order to attain the Buddhahood (Figure
1). To obtain Buddhahood means to attain perfect wisdom,
compassion, and blessings, by practicing the Bodhisattva path.
Everyone possesses Buddha-nature and then has potentiality to
become a buddha. Buddhists first generate a great Bodhi mind
and make the four great vows to purify themselves, both mind
and behavior, and help others to do so. The aim of Buddha’s
appearing in this world is to help all of sentient beings liberate
themselves from all kinds of sufferings and then obtain genuine
happiness. Of course, on the path toward ultimate liberation, the
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environments and surroundings will be purified simultaneously.
Hence, people, society, and the world can be sustainably developed
if Buddhadharma is applied and practiced. This is the Buddhist
view of sustainable development.

How is the Buddhist doctrine related to the sustainable
development? We will illustrate the points from three perspectives,
namely, adopting a system method, promoting well-being for all in
the harmonious world by purifying three activities, and acting out
of loving-kindness and compassion.

Buddhist Views of Sustainable Development ~ Buddhist Doctrines of Sustainable Development

[ Theory } [ Practice J

Bodhisattva Path

Purification of Building a Pure Land Buddhahood
Humanity

Three Disciplines ‘

Precepts Concentration

The Basic Buddhist Guidelines for Moral Behavior

Uplift the self
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Figure 1: The Buddhist Framework of Sustainable Development
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(1) Adopting a system method

Buddha’s teachings equally emphasize theory and practice
methods (Figure 1). Theoretical teachings give people right
views to look at the myriad things in the world. And practical
methods allow people to remove wrong doings with regard to
mind, action, and speech that lead to sufferings. This is consistent
with the core idea of sustainable development which aims at
promoting well-being for “all” by applying sustainable practices
in a “systematic”” manner. While the modern practice focuses more
on the “symptoms” of the problems, the Buddhist directly points
to the roots. The roots are three poisons, greed or desire, hatred
or aversion, and ignorance or delusion. These are deep-rooted
defilements of the mind that lead to unwholesome states and
activities.

With regard to the theoretical dimension in the Buddhist
doctrine, the Four Noble Truths first articulate the truth of the
existence of suffering, the truth that the origin of suffering is
ignorance, the truth that suffering can be ceased, and the truth
that cessation of suffering comes through following the Noble
Eightfold Path, which begins with Right View, Right Intention,
Right Speech, Right Action, Right Livelihood, Right Effort, Right
Mindfulness, and Right Concentration (Master Sheng Yen, 2010,
p. 183; for details see Master Sheng Yen 2003, pp. 87-103). We
may summarize the cycle of suffering as a sequence of ignorance,
unwholesome actions, and sufferings. And this sequence even
goes on and on across space and time. Nevertheless, if we can
eliminate ignorance bit by bit through practicing the path, our
actions will turn wholesome gradually, and then we will suffer less.
From another perspective, we can learn more about the origin and
elimination of suffering. The Twelve Links of Conditioned Arising
straighten out the truth of the cycle of birth and death which lock
sentient beings in endless sufferings. It begins with fundamental
ignorance, and then action, consciousness, name-and-form, the
six sense faculties, contact, sensation, desire, clinging, becoming,
birth, and aging-and dying.
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All kinds of suffering come from fundamental ignorance,
which is the basic confusion as to how things are and operate. We
misbelieve there is a separate, independently existing “self”. This
belief in self is the source of suffering. Buddhist teachings aim to
help sentient beings realize the illusory nature of “self”. So, what
are the truths about the working of phenomena, both material and
mental?

Three Seals of Dharma lay down the principles of the
phenomena; all phenomena are impermanent, all dharmas are
selfless, nirvana is quiescent. Phenomena are according to the
law of causes and conditions and that of causes and effects; the
former is regarding phenomena in space, the latter in time. Any
phenomena arises through the interplay of myriad causes and
conditions and it also perish through causes and conditions. It is
both the result and cause of another phenomenon. Things are all
interconnected and interdependent in a subtle manner. Hence, any
phenomenon is constantly changing without a fixed entity. Its
true nature is impermanent and selfless. However, humankinds
mistakenly think the opposite, believing that things can exist
forever as we hope. It is this wrong view that causes us so much
suffering and motivates us to plant even more seeds of suffering.
In short, ignorance prompts wrong deeds and then brings about
suffering. Suffering in turn hinders us to see the truth and get us
trapped in the web of afflictions even deeper and then start endless
cycle of three hindrances.

This is how people understand the world through Buddhist
doctrines. Obviously, it is consistent with the concept of
sustainability, which looks at things in an integrated and cyclical
manner, and recognizes that things are ever-changing and
interdependent. Specially, the Buddhist doctrine, such as karma
(action, deed), points out that all our actions, words, and thoughts
have consequence that manifest as retribution in the present,
and future lives, from causes laid down in the past lives. While
wholesome and virtuous actions, words, and thoughts yield
rewards, unwholesome and unvirtuous actions yield negative
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retribution.

We then recognize that, in order to achieve a desirable result, we
should add favorable conditions, or to remove undesirable causes.
We can easily see how powerful of any single action can arouse a
big multiple effect sequentially. That is, even a small individual ill
action can lead to a huge damage to society if everyone does so.
On the contrary, a small good deed can collectively bring about a
big blessing, and also can easily reverse a vicious cycle. Speaking
of sustainable development in economic, social, and environmental
dimensions, it follows that human’s cooperation is essential for
sustainable development and that everyone should participate in
the process since our fates are all bound together.

Furthermore, we should also recognize that any human being
is just a tiny entity in the whole ecosystem, hence we human
beings should not act like the master of our planet, doing whatever
we want at cost of other species. The living beings and the
environment are inseparable, hence harming other living beings or
the environment is just like harming ourselves. Instead, we should
be feel grateful for our mother nature, and be a guardian for other
living beings and the environment.

(2) Promoting well-being for all and building a harmonious
world by purifying three activities

The goal of sustainable developments is meant to build a world
in which every living being can flourish. This likens to the idea of
building a pure land in Buddhism. Both advocate to promote the
well-being of human beings and non-human beings. But there are
fundamental differences between the two.

While the modern ideal cares more about the improvement
of the physical conditions to make people live better and longer,
Buddhism focuses on the quality of mind, spirits and actions, i.e.
human characters. Buddhist teachings emphasize enlightenment
and accumulate merits by practicing the bodhisattvas path to
accomplish Buddhahood, that is to attain perfection of wisdom,
compassion, and blessings. Buddhadhamas teach people not only to
truly liberate themselves from suffering and then achieve genuine
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happiness but also to vow to deliver sentient beings. It seems the
Buddhist doctrine is more spiritually oriented, or of less materially
pursuit. Does it mean that the Buddhist’s world cannot have a
prosperous society?

From Buddhist sutras, we learn that pure lands are not only
materially abundant but also free from all kinds of disasters,
mishaps, hardships and suffering. Pure lands are depicted as
being abundant, prosperous, peaceful, secure, stable, pure, clear
and cool, etc. People in pure land enjoy a stable climate and nice
weather, flat and smooth lands formed with jewelry, a beautiful
nature, exquisite houses and palaces, jewelry trees, jewelry ponds,
heavenly sounds of music, cozy breeze, having something to
eat, wear, live...whenever and whatever they wish, virtuous and
enlightened companions, Buddha, saint, sage, bodhisattvas, etc...;
the only thing people are fond of doing is to devote themselves
in practicing buddhadharmas. There are well-known examples of
buddha lands in the Buddhist sutras, such as Amitabha Buddha’s
Western Pure Land of Utmost Bliss, Buddha Medicine’s Pure
and Illuminous World, The World of Hwa-Zan, and our world in
the future when Maitreya Buddha comes to the human realm to
achieve buddhahood.

Buddhas’ pure lands are ideal places at which human beings
dream of being reborn. Obviously pure lands do not come out from
nothing. They are built and realized by Buddhas’ great vows, their
long-term efforts, and devotions of people on the pure lands as
well. People on the pure lands are all virtuous people who practice
buddhadharma. We should know that pure lands and human’s
characters are interconnected and interdependent and that they are
causes and effects for each other. So the Buddhist doctrine singles
out the human’s virtues as the most important cause in building a
flourishing an ideal world.

Buddhas’ lands depicted in the sutras may sound like fairy tales
to us, unreal and remote. We may regard them as ideals. Can we
build a pure land on earth? That’s for sure. Buddhist practitioners
build a pure land by practicing Buddhadharma. And how? They
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purify the mind and behaviors by practicing three disciplines-
precepts, concentration, and wisdom- and six paramitas-generosity,
morality, patience, diligence, meditation, and wisdom. The
foundations of all the Buddhadharma are five precepts-not to
kill, not to steal, not to engage in sexual misconduct, not to speak
falsehoods, and not to indulge in intoxicants-, and ten virtues
(refraining from killing, refraining from stealing, refraining
from sexual misconduct, refraining from lying, refraining from
slandering, refraining from gossiping, refraining from divisive
speech, cutting off greed, cutting off hatred, and cutting off
ignorance). The five precepts and ten virtues are the basic
guidelines of moral behavior (Figure 1).

In accordance with Buddhadharma, people will strive to do
good deeds that would promote the health of body and mind for
themselves and others, preventing evil deeds that would harm
their own and other’s well-being. We may infer that there would
neither be much pollution to environment nor conflicts of any
kinds to societies. People produce right kinds and right amount of
products, consumers wisely choose what and how much to buy.
Hence, even with deep globalization, there would be no harm to
the environment. The well-being for all would truly be raised.

Simply speaking, Buddhist lifestyles would promote both
material and spiritual well-being simultaneously. Because people
cultivate virtues and blessings, they enjoy the fruits of good deeds.
It is not like our modern thoughts that encourage material pursuits
and ignore spiritual development. The modern practice causes
so much adverse effects to humans and our ecosystem. Building
a pure land should start with purifying our deeds and thoughts.
Buddhist sutras give us some clues as to how to build a desirable
world (see Chiang, 2018).

(3) Acting out of loving-kindness and compassion

In order to attain the Buddhahood, Buddhists make the Four
Great Vows, that is, to help innumerable sentient beings without
discriminating between them, to cut off endless vexations, to
master limitless approaches to Dharma, and to reach supreme
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buddhahood. These vows generate the motivation towards
enlightenment and buddhahood, which is bodhi-mind. It is the
mind of wisdom which represents both the altruistic mind and
selfless action. The Ten Great Vows of Bodhisattva Samantabhudra
in Avatamsaka Sutra (Hua-yen Jing) says: “Since every Buddha
Tathagata has the body of great compassion. The great compassion
arises for the sake of sentient beings and gives birth to the Bodhi-
mind. Because of this Bodhi-mind, perfect enlightenment is then
attained.” So the buddhist doctrines promote universal loving-
kindness and compassion, encouraging the practitioners to bring
happiness to people and eliminate their sufferings.

In today’s society, social equity is so much advocated. It
concerns about the welfare of the disadvantaged. The society calls
for a system to promote the general well-being. A good social
institution is designed to reallocate the wealth from the rich to the
poor. This mechanism comes out of human’s loving-kindness and
compassion. People recognize that they are interconnected and
interdependent. We all live on nature’s resources and other people’s
help as well. The fact that we devote a little but receive so much
also encourages us to repay the kindness received. Besides, men
are born as equal. Every life, no matter how wealthy or poor, how
fortunate or unfortunate, is precious, having its own mission in
this world. If every individual improves himself in this lifetime,
he would be transformed to a better life in the future. As a matter
of fact, we are all brothers and sisters, parents and children of
the same family, not only in this lifetime, but also we were in the
previous lives and will still be in the future.

Hence, we all have the privilege and obligation to assist others;
it, in turns, would promote our own development. If we keep this
belief in mind and put it into practice, we can earn the rights to
social assistance and enjoy karmic reward of blessings as well;
these privileges come naturally without eagerly pursuit. According
to the Buddhist teachings, making great vows to deliver sentient
beings is the first of the Four Great Vows for bodhisattvas. This
compassionate vow and action not only helps us to get rid of greed
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and desire, broadening our mind and heart, but also brings peace,
joy and fortunes. Besides this loving-kindness and compassion also
extend to the future generations because of the seed of blessings.

To sum up, we may say that the aim of Buddhism’s sustainable
development is to develop dharma body and wisdom-life, and also
to construct a pure land for sentient beings to flourishingly develop
themselves (Chiang, 2018).

3. An Integrated Framework of Sustainable Develop-
ment

3.1 Examples of the framework of sustainable develop-ment

The world is faced with challenges in all three dimensions of
sustainable development—economic, social and environmental.
There has been great efforts made globally to fix the global
scale of problems. The grandest project is the 2030 Agenda for
Sustainable Development. In 2015, the members of the United
Nations declared that the 2030 Agenda is a global plan of action
for the next 15 years in areas of critical importance for humanity
and the planet (Figure 2 below and Table A1l in the Appendix). “In
adopting the 2030 Agenda for Sustainable Development, world
leaders resolved to free humanity from poverty, secure a healthy
planet for future generations, and build peaceful, inclusive societies
as a foundation for ensuring lives of dignity for all. This collective
journey has at its heart a promise to leave no one behind. The 2030
Agenda is deliberately ambitious and transformational, with a set
of 17 integrated and indivisible sustainable development goals and
targets to guide us. Crucially, it is a universal agenda, applying to
all countries; even the richest have yet to fully ensure women’s
rights, conquer inequality or safeguard the environment.” (United
Nations, 2017, p. 2).

The plan is highly humanistic and compassionate; there must
be many people who will benefit from the realization of the
Agenda. However, we can see that all the goals focus more on the
improvement on the physical environment, but the humankind’s



2580 oDoono

spiritual world or ethical dimensions are not touched on the
surface. For this issue, we may turn to another approach, Human
Development, for further reflection.

Since 1990 the United Nations Development Programme
(UNDP) has published a series of global Human Development
Reports to discuss major development issues, trends and policies.
Researchers’ caring about human development has shifted peoples’
focus from the material concern to well-being. It puts people at
the center of the development discourse, changing the lens for
assessing development policies and outcomes.

The first Human Development Report, in 1990, presented
human development as a people-centred approach to
development. The human development approach shifted the
development discourse from pursuing material opulence to
enhancing human well-being, from maximizing income to
expanding capabilities, from optimizing growth to enlarging
freedoms. It focused on the richness of human lives rather
than on simply the richness of economies, and doing so
changed the lens for viewing development results (UNDP,
2016, p. 2).

The UNDP defines that human development is about enlarging
freedoms so that all human beings can pursue choices that they
value. It is about expanding their freedoms, enlarging their choices,
enhancing their capabilities and improving their opportunities. It is
both an outcome and a process.

“Human development is a process of enlarging people’s
choices. But human development is also the objective, so it is
both a process and an outcome. Human development implies
that people must influence the processes that shape their
lives. In all this, economic growth is an important means to
human development, but not the end. Human development
is the development of the people through building human

Buddhadharma and Sustainable Development[] 259[]

capabilities, by the people through active participation in
the processes that shape their lives and for the people by
improving their lives. It is broader than other approaches, such
as the human resource approach, the basic needs approach and
the human welfare approach. (UNDP, 2016, Box 1, p. 2)

In order to measure the level of human development, the
composite Human Development Index (HDI) has been complied
and reported regularly. The Basic HDI includes three basic
dimensions of human development, namely, life expectancy,
education, and income. The four more indexes consider the
problems of inequality, that is, the inequalities of income, gender,
and non-income factors.

It appears that the HD approach is similar to the sustainable
development approach; they are concerned with the material
world. The two have common analytical links (UNDP, 2016, p.45):
(1) Both are anchored in universalism—the human development
approach by emphasizing the enhancement of freedoms for every
human being and the 2030 Agenda by concentrating on leaving no
one behind. (2) Both share the same fundamental areas of focus—
eradicating extreme poverty, ending hunger, reducing inequality,
ensuring gender equality and so on. (3) Both have sustainability as
the core principle.

These two approaches are aimed at promoting people’s
wellbeing and focus on the objectives wished to achieve. They are
very helpful for countries and organizations to design polices and
regulations to guide collective actions. However, with regard to
the individual action, these goals seem too big and impossible for
a person alone to accomplish. For example, how can a person do
to achieve the goal of ending poverty, eliminating hunger, having
a healthy body, enjoying a decent life, combating the climate
change...etc.? It appears that there needs more mechanisms in
the integrated model to direct individual efforts toward these
goals. This mechanism may present the motivations and actions
that individual can take to move onto the sustainable path in an
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integrated manner. And the spiritual approach can fill in to enrich
the model, making it more practical and effective.
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Figure 2: Examples of Framework of Sustainable Development
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3.2 A spiritual approach of sustainable development

The founder of the Dharma Drum Mountain (DDM), Master
Sheng Yen (2004) proposed a set of ideas and method for people
to adjust their views, develop their minds and improve the quality
of life. They are called the Four Kinds of Environmentalism and
the Fivefold Spiritual Renaissance Campaign aimed at spiritual
enlightenment (Figure 3 below and Table A3, A4 in the appendix).
They provide the education that modern people need to live their
lives, titled as “4 Proposition for Living in the 21* Century”.
Compared with the general approaches to sustainable development
above, the spiritual approach appears consistent with these models
in some ways but with more spiritual concerns and being action
oriented. Specially, the core idea behind the spiritual approach is
that the environment changes with our mind.

The Four Kinds of Environmentalism set four pillars supporting
sustainable development, namely, (1) the protection of the
spiritual environment, (2) the protection of social environment,
(3) the protection of living environment, and (4) the protection
of the natural environment. Its foundation is the “spiritual
environmentalism”. These four echo the three dimensions regarding
the economy, society, and environment in the general framework
for sustainable development but with one more key element-spirits
or mind-added. And the Fivefold Spiritual Renaissance Campaign
is a project for practicing and actualizing the Four Kinds of
Environmentalism. There are five propositions in the campaign,
namely, (1) proposition for uplifting the character of humanity, (2)
proposition for calming the mind, (3) proposition for resolving the
difficulties of life, (4) proposition for getting along with others,
and (5) proposition for increasing blessings. These guidelines are
rooted in the Buddhist doctrines and enable individuals to develop
themselves sustainably.

Can this Proposition for Living help to resolve the global
problems? Poverty, hunger, pollution, climate change...etc.? After
all, those guidance are all “spiritual”. Unlike the general approaches
to sustainable development focusing on the problems themselves,
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Master Sheng Yen looked at the roots of the environmental,
economic and social problems, directly pointing out the poverty of
mind as the cause. He advocated the “spiritual environmentalism”
as the solution.

“Many people emphasize raising their quality of life
in material terms, to the neglect of raising the quality of
their spiritual life. This is one of the main reasons for
environmental pollution.”(Master Sheng Yen, 2015, p. 122).

“An unhealthy mind is a disease. Protecting the spiritual
environment treats causes, while protecting the living, natural,
and ecological environments treats symptoms. If the mind
does not acknowledge the idea of protecting the environment,
all other efforts will fail. Only with a healthy and wholesome
mind can environmental protection work take root, and
become effective, long-lasting, and widespread (Master Sheng
Yen, 2015, p. 321).

These are the methods to realize two missions of DDM: Uplift
the Character of Humanity, Build a Pure Land on Earth. The two
missions are not independent of each other, but being the cause,
effect and conditions for each other, and then reinforcing each
other. Since not only environment changes with the mind, but
also the mind changes with the environment. For ordinary people,
these two missions are equally important. Broadly speaking, these
methods are not just for DDM, they also highlight the method and
direction that any individual, family, community, society, and the
whole world can adopt to develop themselves and promote their
own wellbeing.

Can it also give one more freedom, choices, security, and
peace...etc. to promote human development? It certainly can. We
can also see the importance of purifying the mind in promoting
material and mental well-being in the following paragraphs.
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Figure 3: A Spiritual Approach of Sustainable Development

“When speaking of the problem of humankind’s poverty
on earth, everyone will think of the regions that are ravaged
by natural disasters and wars. So we should offer assistance
to those regions and appeal for peace. But as you may also
know, even the United States is not free from the problem
of poverty. So I wish to point out a fact, whereas poverty of
material things threatens the lives of people, whereas poverty
of the spirit and heart deprives people’s living environment of
security and happiness. Therefore, our organization, Dharma
Drum Mountain, is promoting a movement called “spiritual
environmentalism”, where individuals start by purifying their
mind, filling it with gratitude, kindness and compassion for
life. In this way, they will devote the fruit of their efforts to
others. As long as one continuously works hard to improve
one’s living conditions, one will be able to overcome material
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poverty; as long as one feels grateful and compassionate, one
will be able to enrich oneself spiritually and mentally.

Enrichment of the spirit is a more precious wealth than
material possessions. Chinese Ch’an (Zen) Buddhism is
characterized by a simple way of life. Ch’an practitioners
can gain freedom and peace of mind because they have little
desire for material things in their lives. When one’s spirit is
calm and stable, one will not be stimulated or tempted by the
external material environment, neither will one harm others
and damage the natural environment.” (Master Sheng Yen,
2008, pp. 8-9)

The spiritual approach takes an all-in-one strategy to solve
economic, social and environmental problems. It also guarantees
genuine fortunes and happiness. Since it motivates an individual
to act in accordance with wisdom and compassion, this approach
is effective whenever the action starts. The good action not only
benefits the individual himself but also benefit for other people, a
whole society, world and environment as well. Particularly, we will
feel free and peaceful at any circumstances, favorable or adverse.

For example, how can we get out of poverty? how to become
rich? We can start by practicing “Four Ways to Cultivate
Blessings”. First we need to recognize the blessings we have, and
cherish them, not to waste them. We also keep nurturing them
by giving and sharing blessings. The equally important thing is
to recognize that enjoying blessings is not a blessing and then to
sow the seeds of blessings whenever possible. In this way, we
will be content with few desires and feel calm all the time. Then
we can have a peaceful mind and healthy body. Knowing that we
are blessed, we will feel grateful and thankful; this, in turn brings
us a good relationship with others. Furthermore, we may wish to
repay the kindness received and then will become active to work
hard for public benefits. So for us there is no such thing called as
unemployment. In addition, if we know that we have more than
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we deserve, we will cherish resources and respect any kinds of
lives; then the ecosystem will flourish and there would not be
more pollution, deterioration of environment, species endangering,
injustice, inequality, un-satisfaction, conflict, war,....

From above, we can see that one virtuous act stimulates
subsequent similar actions and effects, creating a virtuous cycle.
If any individual can accumulates merits in accordance with these
guidelines, he or she may become wealthy and also feel meaningful
and accomplished at all times. If more people can take the same
action, the economy, society, and environment will develop in a
more sustainable manner that we wish.

It is worth noting that, by practicing these four ways of
cultivating blessings, we are simultaneously practicing four other
methods in the Fivefold Spiritual Renaissance Campaign and
realize the Four Kinds of Environmentalism at the same time.
Practicing any other method in these guidelines brings about the
benefits from all other methods. These guidelines and methods are
complements to each other, creating multiple beneficial effects.

It is obvious that the spiritual approach to life is sustainable
development not only in the human development sense, but in
a broader sense. The mind, body, and environment can all be
sustainably developed.

3.3 An integrated framework of sustainable development

3.3.1 The features of the integrated model

Scientists try hard to discover the causes and facts about
the unsustainability in the material world. Many people and
organizations also make great efforts to discover the strategies to
live sustainably. Social arrangements and institutions are set up to
meet with sustainability... They are all very helpful. Nevertheless,
the efforts are not big and effective enough to turn around the
ongoing global crisis. Most people feel indifferent or powerless
to the problems. Perhaps it is because of lacking right values and
ethics.
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In 1990, Master Sheng Yen made it clear: “An unhealthy mind
is a disease. Protecting the spiritual environment treats causes,
while protecting the living, natural, and ecological environments
treats symptoms. If the mind does not acknowledge the idea of
protecting the environment, all other efforts will fail. Only with a
healthy and wholesome mind can environmental protection work
take root, and become effective, long-lasting, and widespread
(Master Sheng-Yen, 2015, p. 321). In 1993, the Parliament of the
World's Religions proposed the Declaration toward a Global Ethic.
It made the similar point. The declaration outlines the principles
of a global ethics and called for emphasis on transformation of
consciousness and on the issues of values, and ethics. It pointed out
“Historical experience demonstrates the following: Earth cannot
be changed for the better unless we achieve a transformation in the
consciousness of individuals and in public life....” (Figure 4).

We all want to be happy and to avoid suffering; obviously,
what we are doing is just the opposite. What went wrong? In The
Book of Joy (His Holiness the Dalai Lama, Archbishop Desmond
Tutu, and Douglas Abrams, 2016), the Dalai Lama also points to
worldwide materialistic values and lack of inner values, such as
kindness and compassion, as the roots of global problems.

“Now we are in the twenty-first century. We are improving
on the innovations of the twentieth century and continuing to
improve our material world. While of course there are still a
lot of poor people who do not have adequate food, generally
the world is highly developed. The problem is that our world
and our education remain focused exclusively on external,
materialistic values. We are not concerned enough with our
inner values. Those who grow up with this kind of education
live a materialistic life and eventually the whole society
becomes materialistic. But this culture is not sufficient to
tackle our human problems. The real problem is here ...and
here...Mind and heart. Materialistic values cannot give us
peace of mind. So we really need to focus on our inner values,
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our true humanity. Only this way can we have a peace of
mind-and more peace in our world. A lot of the problems we
are facing are our own creation, like war and violence. Unlike
a natural disaster, these problems are created by humans
ourselves. (pp. 29-30)

“Something is lacking. As one of the seven billion human
beings, I believe everyone has the responsibility to develop a
happier world. We need, ultimately, to have a greater concern
for others’ well-being. In our words, kindness or compassion,
which is lacking now. We must pay more attention to our
inner values. We must look inside. (p. 30)

“In order to develop our mind, we must look at a deeper
level. Everyone seek happiness, joyfulness, but from outside-
from money, from power, from big car, from big house. Most
people never pay much attention to the ultimate source of a
happy life, which is inside, not outside. Even the source of
physical health is inside, not outside (p. 31).

The solution to our problems lies in training our mind and heart.
The two great spiritual leaders, the Dalai Lama and Archbishop
Tutu, both agree that helping others is the source of greatest lasting
happiness. As Archbishop Tutu remarked in the book that: “...that
ultimately our greatest joy is when we seek to do good for others.”
(p. 59) and they invited us to experience joy by cultivating our
mind and heart (The Eight Pillars of Joy).

“Every day and each moment, we are able to create and
re-create our lives and the very quality of human life on our
planet. This is the power we wield.

Lasting happiness cannot be found in pursuit of any goal or
achievement. It does not reside in fortune or fame. It resides
only in the human mind and heart, and it is here that we hope
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you will find it.” (p. ix)

We now recognize that the global problems arise from human’s
inappropriate actions and practices, which in turn are motivated
by human’s wrong concepts and values. So the world reflect the
things we think and we do accordingly, like a mirror reflects things
with exactness. It appears that in order to effectively live our life
in a sustainable manner, it would be better to integrate the material
approach and the spiritual approach. While the former indicates
what goals and ideals we want to achieve, the latter gives us the
practical ways how to realize them.

How can we integrate the material approach and spiritual
approach to sustainable development? Figure 5 illustrates the
rationale for an integrated model of sustainable development.
When the mind is purer, our thoughts will be purer, and so will be
our behaviors. It brings about a healthier body, balanced emotions,
and better characters. This brings forth a more harmonious and just
society. The economy will be more prosperous and flourishing. It
forms a virtuous cycle. On the contrary, if our mind is deluded, full
of scattered thoughts, vexations, we will not see the truth of things,
and we will act in the wrong way and suffer a lot. A vicious cycle
is then started.

This model is based on the Buddhist doctrine which puts
emphasis on the mind. The mind has the material aspect and
spiritual aspect. The material mind refers to the heart and the
brain. The spiritual mind includes emotions, reason, thoughts,
and concepts. These two together bring about the functions of the
mind. “In Buddhism “mind” refers to the afflicted mind as well as
to the pure mind. States associated with you, I, they, greed, anger,
ignorance, impermanence, suffering, and the like are expressions
of afflicted mind. What we call “you,” “I,” and “they” denote
the function of discrimination, and the reactions generated upon
coming into contact with people, affairs, and things.” (Master
Sheng Yen, 2014, p. 116). As Buddhist sutras point out: “All
dharmas are created by the mind alone.” “All dharmas arise from
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Figure 4: Declaration Toward a Global Ethic (Parliament of the
World’s Religions, 1993)

the thinking of mind” “The mind is like a skillful painter, it draws
many kinds of five aggregates.” “When the mind arises, all things
arise; when the mind perishes, all things arise.”

As a matter of fact, the nature of mind is pure. For sentient
beings, what we experience as mind is an illusion or deluded mind,
scattered mind, full of afflictions. For enlightened sages or saints,
they can experience the state of no mind, which is the nature of
Buddha mind. As long as people can train the mind and change
the behavior by practicing Buddhadharma, people will attain
Buddhahood and building a pure land simultaneously.

The resulting integrated model share the same global ethics
as the other models; it also will integrate the modern strategies
and ancient practices. So it will help the society, economy, and
environment to develop sustainably. The model possesses the
following features.

(1) The goal is to build a pure land on earth.

It pursues a world without much suffering. While it is important
to build an environment, society, and economy that would promote
welfare for all by adopting sustainable strategies, it is more
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important to purify our spiritual world by eliminate all kinds of
vexations and afflictions, and all of wrong deeds as well. The latter
directs people to move onto the right path, the former manifests all
of collective efforts. No matter what kinds of pursuing are, they
must ensure to liberate people from suffering.

(2) The global ethics is wisdom and compassion.

The methods we adopt to realize the goal must to be wise and
compassionate. The wise have no vexations and afflictions since
they know the true nature of things, and the compassionate have
no enemies since they would treat others as themselves. So the
methods adopted by people like this are not only non-violent,
causing no harm, but also be kind, just and beneficial to all. They
definitely enable everyone to freely develop themselves as much
as possible. If people can practice wisdom and compassion in
everything they do, there would be no greed, hatred, ignorant,
killing, wars, compression, discrimination, and all kinds of
mistreatment, etc... On the contrary, peace, stability, security,
friendships, fortunes, prosperity, joy, and happiness... would ensue
naturally.

For example, the Buddhist doctrine takes five precepts and
ten virtues as the foundations for all virtues, and three disciplines
and six paramitas are areas that practitioners need to learn to
realize wisdom and compassion (Figure 1) . The Declaration
toward a Global Ethic declares that every human being must be
treated humanely, which is a fundamental demand. It sets out the
principles to meet this criteria, that is, (a) commitment to a culture
of non-violence and respect for life; (b) commitment to a culture of
solidarity and a just economic order; (¢) commitment to a culture of
tolerance and a life of truthfulness; (d) commitment to a culture of
equal rights and partnership between men and women. If everyone
takes responsibilities to uphold these duties, then it would ensure
the corresponding rights to actualize (Figure 4).

(3) The method is action oriented and aimed at stimulating
individual and collective efforts.

It urges the right actions to promote wellbeing for oneself and
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others. It is easy to say than to do. It is important to recognize the
urgency that we should act right away. Since whatever we do now
will impact us and others both at this instant and in the future and
the effects grow bigger and bigger. If we don’t take an appropriate
action, we suffer right away and even more in the future. While
a small problem can turn into a disaster, a big crisis can easily be
reversed and stopped by a small single action if everyone takes
appropriate actions. Everyone is responsible for the global ongoing
crisis and needs to take more responsibility.
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Figure 5: An Integrated Framework of Sustainable Development

(4) The theory and practice adopt a system method, highlighting
the principle of inter-being and interdependence.

The model articulates the truth of the world. It reminds us
that we live in an interdependent manner, i.e., people, other living
beings, things depend on each other. If we live in a good, right
way, other livings and things will be affected in a beneficial way.
On the contrary, our unwholesome actions will have a significant
harmful impact on others and surroundings. The fact that our living
is of inter-being prompts us to appreciate others’ contributions
and assistance at all times and to repay the kindness we receive
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whenever possible. Because this arises, hence that arises; because
this perishes, hence that perishes. So we must realize the law of
cause and effect. If we hope for a desirable result, we first need
to know the “right” cause. In addition, we also need to realize the
law of cause and conditions, adding “right” conditions to make the
efforts bear fruits.

It should be noted that these four features are compatible with
and enhance each other. If anyone or society adopts any model with
these features, people and society could develop in a sustainable
manner and enjoy genuine happiness with least effort.

3.3.2 Empirical Practices

How can we put sustainable principles into our daily life in an
integrated manner? It is easy. There suggests a few steps.

(1) Make vows to live sustainably.

The goal of our pursuit is to reach a healthy state of body and
mind. Making vows would make us more determined to fulfill the
vows. Not just to make vows once, but make vows every day. We
do it not only for our own benefit but also for others’ benefits.

(2) Adopt a simple way of life and be content.

As a Buddhist sutra says “Having too much desire causes us
suffering. Life-death and tiredness result from greed and desire.
Be content with less desire will bring about a healthy body and
mind and being at ease.” (Sutra of Eight Great Enlightening
Principles for People). After all, what we need is few, what we
want is bottomless. Pursuing fortune, fame, position, status, ... puts
ourselves in an unsatisfied and endless state of poverty.

(3) Be active in public affairs for others’ benefits.

Generously giving our wealth, our belongings, our knowledge,
skills, intelligence... not only would help others in need but also
can cure the mind of greed for ourselves.

(4) Uplift characters by practicing virtuous deeds.

This will help us to eliminate three poisons, greed, anger, and
ignorance, which are the roots of all kinds of attachments and
afflictions. It, in turn, transforms our characters to be wiser and
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more compassionate. We will have a more harmonious life and
social relationships.

(5) Be a vegan or a vegetarian.

We would not eat meat by killing lives. Instead we will save
other lives and protect other species. As a result, our body will
turn healthier and our life span would also be lengthened. Because
of loving-kindness and compassion, there would be no conflicts,
killings and wars in the world. At the same time, there is no need to
raise more animals by cutting trees in order to expand farmland to
raise crops to feed them. More resources will then be saved and the
greenhouse emission will be greatly reduced. The climate change
can be reversed in time.

(6) Be mindful whenever possible and keep track of what we
do and what we think.

We will know more about ourselves by being aware of our
shortcomings and then can effectively improve ourselves. We will
work hard and be responsible in what we do.

(7) Integrate modern knowledge and ancient value systems to
turn human’s wisdom in a most beneficial way.

We now enjoy a remarkable technological civilization, but
at the same time, we are facing so many threats from these
technological advances. It may seem that humans are smarter than
before. However, the fact is that human is not wiser though. So the
kinds of suffering are increasing more and more. It appears that we
need to relearn the ancient values and ethics which have evolved
for a long time and been used by many people across time and
space.

(8) Practice meditation and cultivate peace of mind.

The goal of life is to prevent suffering and obtain happiness.
The most effective way to enjoy enduring happiness is to live
wisely and compassionately. Although Buddhist sutras point it
out that the nature of our mind is of compassion and of wisdom,
ordinary people’s minds are clouded by ignorance, anger, and
greed that constantly keep us away from being happy and cause
us suffer a lot. By practicing meditation to train our mind and then
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to turn the vexed one into calmer one, we can know ourselves
better and then be able to improve ourselves, helping us to uplift
our characters. When the self becomes less attached and self-
regarding, one can experience peace of mind and enjoy more
lasting happiness. This in turn brings more joy to others and the
surroundings. Hence practicing meditation and keeping our mind
calm in each moment would effectively transform ourselves to be
wiser and more compassionate.

These steps would promise a sustainable development for
everyone, and of course the society on a whole would also be on a

sustainable development path.

4. Conclusion

This paper proposes an integrated framework for sustainable
development. The model tries to link the general framework
and the spiritual model together. The rationale behind the model
reflects the fact that the mind changes with the environment and the
environment changes with the mind. On the one hand, the general
models are more of material pursuit, focusing on the arrangements
and institutions in social, economic, and environmental dimension
and collective efforts. Since they set up visions and goals, they
adopt a kind of top-down approach to analyze the problems and
take actions to solve. On the other hand, the spiritual models
emphasize the roots of problems which come from the mind and
actions. So it is a kind of bottom-up approach, focusing on right
values, ethics and quality of action. In order to effectively solve
for global wide problems, we need both features. In the paper, I
argue that the integrated model has these very desirable features.
The model integrates the theoretical and practical aspects, combing
material and spiritual aspects together. The message from the
model is: by purifying human’s characters, we can surely build a
prosperous and peaceful world in a sustainable manner.
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Appendix

Table Al: The 2030 Agenda

17 Goals

Goal 1 No poverty
Goal 2 Zero hunger

Goal 3 Good health and well-being

Goal 4 Quality education
Goal 5 Gender equality
Goal 6 Clean water and sanitation

Goal 7 Affordable and clean energy

Goal 8 Decent work and economic
growth

Goal 9 Industry, innovation and
infrastructure

Goal 10
Goal 11

Goal 12

Goal 13
Goal 14
Goal 15
Goal 16

Goal 17

Reduced inequalities

Sustainable cities and
communities

Responsible consumption and
production

Climate action
Life below water
Life on land

Peace, justice and strong
institutions

Partnerships for the Goals

Source: 1. The United Nations (2018).
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Table A2: Human Development

Human development’

Key Concept

Human development is
about enlarging freedoms
so that all human beings
can pursue choices that
they value.

Freedoms

*Freedom of well-being

*Freedom of agency

Aspects

* Human development is
about acquiring more

capabilities and enjoying

more opportunities to
use those capabilities.

* With more capabilities

and opportunities, people

have more choices, and

expanding choices is at

the core of the human

development approach
having two fundamental
aspects

*functionings

*capabilities

*voice
*autonomy

Rationale

* Human development is
also a process.

* Anchored in human
rights, it is linked to
human security

HD’s ultimate objective
is to enlarge human
freedoms.

the various things a
person may value being
and doing—

such as being happy,
adequately nourished and
in good health, as well as
having self-respect and
taking part in the life of
the community

Capabilities are the various
sets of functionings
(beings and doings) that a
person can achieve.

Agency is related to what
a person is free to do and
achieve in pursuit of
whatever goals or values
he or she regards as
important.

Source: UNDP (2016). Excerpt by the author.



g28o00 ODOO0O

Table A3: Four Kinds of Environmentalism

Propositions / Movements Focus / Practice

Importance / Rationale

Four Kinds of

. . a plan of action
Environmentalism

living Buddhadharma

1. the protection of the mind
spiritual environment
2. the protection of the etiquette:
social environment * following the vinaya
* maintaining deportment
* keeping precepts
3. the protection of the making Buddhism

living environment relevant to daily life
4. the protection of the * Direct and circumstantial
natural environment retribution form one’s

place of practice
* Every person uses
her direct retribution
to practice within her
circumstantial retribution

the essence of the
Buddhadharma

the basic foundation of
Buddhism

A person’s body and mind
are direct karmic retribution
and the environment she
lives in is circumstantial
retribution

Source: Master Sheng Yen (2004). Excerpt by the author.
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Table A4: Fivefold Spiritual Renaissance Campaign

Fivefold Spiritual

Renaissance Campaign

Development of spirit A project for practicing
the Four Kinds of

Environmentalism
1. Four Fields for Mind, Body, Family, And A proposition for uplifting
Cultivating Peace Activity the character of humanity

* Cultivating a peaceful
mind

* Cultivating a peaceful
body

* Cultivating a peaceful
family

* Cultivating peaceful
activity

2. The Four Guidelines for

Dealing with Desires

* Our needs are few.

* Our desires are too
many.

* Is it within my ability?

* Is it proper?

3. The Four Steps for
Handling a Problem

* Face it

* Accept it

* Deal with it

* Let go of yourself and
let go of others

Having few desires
Working and being thrifty
Loving and respecting
Being honest and upright

Need, Wants, Ability, And A proposition for calming

Propriety the mind

Needs People cannot acquire
what they want. As a
result people feel restless
and uneasy and social
problems crop up endless.

Wants

Ability
Propriety

Face it, Accept it, Deal A proposition for resolving
with it, and Let it Go the difficulties of life

Being aware that a Karmic retribution and

material body comes obstacles don’t necessarily
karmic retribution and have to lead to affliction.
with that comes obstacles
Don’t avoid. Karma must manifest
in accordance with
conditions.

Dealing with problems Continue to work
involving emotion, it is to diligently to bring
advisable to use reason;  condition to fruition.
dealing with problems

regarding family, ethics.

Giving rise to a mind of  Clinging to yourself

sympathy and respecting betrays a lack of wisdom;

towards all people clinging to others a lack of
compassion.

Source: Master Sheng Yen (2004). Excerpt by the author.
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Table A4 (continued): The Protection of Spiritual Environmentalism

Propositions / Movements Focus / Practice Importance / Rationale
4. Four Practices for Feeling Thankful, A proposition for getting
Helping Oneselfand ~ Reforming Yourself, along with others
Others Moving Others Through
Virtue

* Being grateful

* Feeling thankful

* Reforming yourself

* Moving others through
virtue

5. The Four Ways to
Cultivate Blessings

* Recognizing blessings

* Cherishing blessings

* Nurturing blessings

* Sowing the Seeds of
Blessings-

Contributing and repaying
kindness without seeking
anything in return

Good and ill fortune are
both our benefactors

Knowing shame,
repenting often, and
improving oneself through
compassion and wisdom

Reforming yourself, then
using compassion and
wisdom to move others

Recognizing Blessings A proposition for

Cherishing Blessings increasing blessings

Nurturing Blessings The doctrines and

Sowing The Seeds Of practices of Buddhism aim

Blessings to cultivated blessings and
wisdom.

Knowing contentment and If you can recognize our
being happy, and being blessings, we will know

at peace with want and contentment, and if we
delighted in the way know contentment we will
always be happy.

Treasuring what we have
with gratitude and hoping
to repay the kindness
we’ve received

Living the good life is
not a blessing, nurturing
blessings is a blessing

Through one’s own
growth, one can broadly
sow the seeds of blessings
so that all maybe blessed

Source: Master Sheng Yen (2004)
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HRERERE

JF AR W B AR AR B 2 — 2 R PEAE =128 K - BiEE
BEIEAUYEEEE « 3 > 5~ W EFNUE - HEF SR e
TR (FEE) ZEWHE Wit "8, - B

CE L~ AT REBITERRT - EEF R EA/UKIEE - TR
JVIESE » AFE S ~ TEJEME ~ 1E3E ~ B3¢ ~ 1hay ~ B
ESkIEEFEH - H TIE& ) WER > EEREAE R
B TRSNEENER . LAEE BEAEEL, (B
B » 2013 :79) -

1E7& (mindfulness) & s 208 BT RYAZ L+ S0
JEFEN 2B I - \BERT/NEHFERK - ISR ERITTR
REINEF Z BRI SF B e o — LSO B —JL-EOFA
EFAMBAT A S BN TS M o F R IR & R R 2 3
#Y - RILTE & sk mp s st e A T i 5 ey Bk e (BB
» E/NPERE 0 2013) o MH - IERBEE B IEEZERALE
BEEL ~ AR ~ LHEE » BH RAEEFFE - KRS E—
JLEIEE » 3 FAEYES Jon Kabat-Zinn {# 1 2 SEE RN A
R E LN T T IEERJKEEERTE ,  (Mindfulness-Based
Stress Reduction Program, MBSR ) - f£llb 2% » HLE T K&
HIBFSE - PRET IR A R ER R ) ~ JH5E - SEYRE ~ 8
T DU % < 8 (Stahl & Goldstein, 2010) -«

Jon Kabat-Zinn 1F H A & ( & B 7 - JUGE R
B - BEEFENEC) —FHBPUGEERI b - $2 ket
PRETIE & R AR R iR K T 5 » &l P Hh 3 S HE R
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Mk RiESRIVEAR o M H - & A S F E e A i
5% o AEMAYEL S - iR RS A KRR s rh i 1 B R R
Rz — o SRELA B S AEBR A - FeiE PR T
R X ERZEY 7 - EERPTE R "ot - B B AR

(EHEME - =/DPEEE » 2013 1 10)

Jon Kabat-Zinn 335y : B - 2RFRMAFEEAE D
B0 E ~ ATREREAN R IB R LB AT ~ REREM B AR AT -
B BIEMINATE - TR B EE ~ RERIRA A B ] =y
S - N ERE] © 7R o B ER Ik Al Y O8I R 1S
H Ao Mg B8 42 - 38 SE HOE A S o7 PR AE 2 i 5% B ik 2 EE
B2 o AR » I &I ERAE A BR FHHURE SR 5 3 - JaT R & A
T EHRAE SRR o K2 E S S A - BER K
B E-eEfMEEEZE &N (BB - =5/0PEFE > 2013 ¢
10) - AL > Mulligan (2017: 19) {EFEHEE] : Jon Kabat-
Zinn -0 HEARIERBVEE S - KA ik
JFE P AE At i Bl 1Y T 2 ik BR ER AR v 2 S BARY M -
I - SEEHIE IR ERRRAE ] DGR T Ay pe 75 N2 28

AR SCHUM Wh S R i B ~ 5k DARPE T 0B
- BEER LE R IR S AR AR BRI A SP b A e FH SORK
o RILZNES » B ERES I AR e Hh B vE 70 B
~ BEEE FRYRRAE AN R 0 W43 RTER A S E R R
S FOEMERE S s 88 - Btk 0 PRI = BEASEE ¢ 1 EE AR I
BT - AR IR B T TR ~ LEBER IS
R - AEEHM ~ Bl ik DURCEHER PRI SUR 1
GRARIE ;2. TEHEES RIS T HHE AR S BT AT

{8 48 4B
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TEERYREDOE sati » 2 EARE T /UEE ,  (aryastangika-
marga) FTHY—EEH - BIEAEEZFEEZEHE 17
o ALV R - Bl hfﬁ‘%%ﬁﬂ” IF= S N - -
HHR LA - DUEEE - 28 % ?‘ZE"JVHEEE&J s BN
EF B — DR T e B KRR
I =1 Svr= XELN%*:I:?%F?E@% "R EE S L AN
TR Tl - R R A ARIRE - GRS LNERE  EOREEEL
R ZBEANLIER - Kt - BB ERETHER - ﬂfﬁy%
Ry VEE L - O > ZEEGAAT (2013 2 79) HIEE FHYE
& TR EEINER - LASEE  BENEEL - . Tfﬁ%a‘tﬁ—fq:‘
LR AR
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FHEE AT - BRI IE S EFBEEBITIE X L -
ER BT A REZE R IEE 2 i EH T RAsd, WL
Ko HINEEAD (2007 : 318) A= @ "TIE&SYEE » S0
PERER - HRCARE - ZEMHE - o B8 - fEB 0y -
MAEE M & E K - 1Ezu%‘%1f~iaﬁ’3 EIEEMNT]
oo B RER T ERENE 2 ENIEEATEE S T YE% . 18
M ACTEE T RYBEAE o BlAn - EESPERIA - S B S

O FEEE - (JUEEH R —fEa/\EE 2 ) o (GIEmERESE) 2016
7 H 1 H > #@HE : http://www.book853.com/show.aspx?id=160&cid=91 °
MR HHEH © 2020/5/25 -

© CBETA, T11, no. 316, p. 878, a7-9 *

© CBETA, T13, no. 397, p. 210, al4-16 °

O CBETA, T17, no. 763, p. 657, b25-26 °
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HECEPTR 2 BiAE - AREC & - AR 21 AR -
Kt » "HAE& LR MEEIIBNEERN AN
JilA A AR S = AR AT B e 8 - k2 T lL —
BE o DA FEIREETD R L IE A (CREEEEL - 2010 2 118) ° 8
w CHEEER) s« TWCGELILE - SRS - KD -
MRS HATRE » EEMBARREA - Bl0a%F - F
H AL HREHE - AIREEITE ) B JIE 0 HEA
R s NR TS B AR QTR - 2HA

Bk AnE— 20 - T ZRHEIER AR - RRIERER
P H =K o AR A B AE M58 TE T - s AUfOE
e thanEs o WA IEAEZ BRI - IS S0 RS
NEEMEZEREER ) AR REERAEZER » E2IE
e o (BEEIRBIABEEE) Kk "RERT ¢ L
B BIE R ERIESR - BIESE - EHEMEL - MIMNER -
BN e - REE A - & &R AI1S o o EEFIEAD (2003 ¢
131) MEEZE: TIERE  sth M2 & ARk
& KIIEZRE bR — V)% & - L JRENIE 2 EE - /501
BEGIME - RIR MR IME LT ER - 2 E TERY -

© FEEE - (UMTEERIEN - 2SS - CREED) 0729 % -
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Jon Kabat-Zinn /2 — Ju-& S T ZORFAR I 6 2019
E& 0 BIAPETT RS - Kabat-Zinn (2011) F5 4% 3 28R il
By TEJT L R T R AR BEERIR P EREIRY TR T
HEATHRAS - K - S E H— EE Lk ER Y SE N R ER AR

(R A H '2019) o Kabat-Zinn 38 & : FIE/_T’\IE'E—$$EF§§5R
FYEFE T I—JL/lIttgﬂiﬁTﬁ‘ﬁmHjH’J » BEEA—FEER
SR R R H B RS i RE AT - B SR E"J%?ﬂé (BB =
/INFERE 2013 1 032) 4 o {E Kabat-Zinn &% &0 1E 2 Jsk B3R
2 A LR 2 RS R B g JE
FEfE (non-judging) -~ ffif.{» (patience) ~ #J.L» (beginner’s
mind) ~ 1§ 1% (trust) ~ JE A JJ3B 3K (non-striving) ~ £
#9 (acceptance) * LAKR T (letting go) 5§ o {EI1E &R
M3 b sRFE RS B H O S e B A SRR T
2K DIRSEEF L BRI PIARDY - B H ARy R R -
HEHBE T LESEIEW  WEAERAE (HBER - =5/
#2013 1069 > 083) o [K[Ih - PHTEIEEGHERE © "I
REZI LA E I %20 (Stahl & Goldstein, 2010: 15 5 #
EfE 0 E/NHEEE 0 2013 1 013) o 4 BRPETEMALIAYIES -

O Stahl & Goldstein (2010: 15) # IE&ZVE FF STk © “Mindfulness is about
being fully aware of whatever is happening in the present moment, without
filters or the lens of judgment. fij Mulligan (2017: 79) ¥} IE & 1 € F & ¢

“Wise Mindfulness: whole body-and-mind awareness.” /55 : B3 {8 B Hl 0y
MU -
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BAFE T RIE 2SR - —¥EE T (BLRFIEXDD ryRaBarysiiss -
S BE N R R R P R A REE

EE4h » Shapiro SF A (2006) fE.0oBEEZRYBIRL - B &
fire Rl — M 2E5% - WAAERE (intention) ~ HiE (attention)
BARERE (attitude) - [ HEL =823 EEAHRER - MR35 -
e [FIRFAE AR B & B i = - @R BIPY U7 Y I e S I
b RHABAERE - HEE N RESK RS - DU AT
R S HH B SZ SR AN R E RV RRE -

RILE - PEOTPRE IR Ry TIE ) BARIEER - —
EFRORERAEEITR - IERREAEE T it 2 A S
B —EE TERE AL TIE) S8 - 2R
REIPYE - JRRIIE St AT ] 3 BE R IRF 2 ZUAE R A Fr
=AY (BHEM - B/0EEE » 2013) -

fik B Rl - SRR AR R T IR BT ) BERRPE TR
CHER ERY TIERSEE ) KEMERARE - fEmIERET
BRI EENEE - IR IR SRR A - LA
SSTE - BAHEUEL  MPE TRV IE R SR RAE R E TR
EAAFHERRRES - DU S LR T T R e i Ry H Y

D

oooogoooogooboouooood
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B LEERRY IR SGEIERET] - e PR R E - &

@ Shapiro A (2006) FEILIESAIREE TTAA B, -
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& FERR I JEL 2 T A iR 2 S AH BRI BT SE -

goboooooooood

&% (Emotions) 2f5 1 " H AMERILEKEIH S H
Sk B IE R AN - SR AR EN R - BB
BLE GRS TRMEN MR - WK [ —E 4 M by
b A58 R T Ry - DUBERTE%155E (Ekman, 2003: 13; Cullen
& Pons, 2015: 21) ~ ; Ktk » [B#EBREEE A M AAFHOBE
il o ETEEHESE T HBIEHE L R o S AR e
R EHEAL - B0 - B AR - & B 87 4= Je p sl
HITERE E B AMMAERER - & HEEIRERERS - B E
KR FEH 2 BB AE AR - BT DUE RISKISRY [R5 -
N IE 8 A te 2 B SLRPERY - B4 - & AMBEERD
AT R A I - 2P A& KB F 1 (A2 E
ANAE =R EA EEE - WA ITE AE Sk &8 & 2 =1

(Cullen & Pons, 2015) -

TH %8 S e B I B & A DIRE « B4 - AFBEZ
HORAY IR - R B B A m AR E - 25H
ETRYDIRE 5 H2 - R AMRE L AITHR SIS G 2L - m
—E AR RIS REROE - RIEHADIRE - FE L 15
HEHAEMENEYN S  SREEN—EAERER - AMM5FE
ZSEIERATER » ZEAIMEREREE - Z3ETT RIVELEX
Fr IREFREET A EENEERIES (Cullen & Pons,
2015) -

Gilbert (2009) #8Fy + A =6 = ZrYEFEE B2 M

it
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(emotion-regulation systems) * f#5 1. E& MIIRER G
B A (the threat system) - 2. ACK ~ S E JH KR
IEREE A (the drive system) » DI 3. e ~ HERL (&7
PHEFEE PR (the soothing or calming system ) 3 » %%
fEZLEEEAAIR (Cullen & Pons, 2015:23) -

1 B TIRER G E HRM « BEBHIMEEREERY R
bar - ELE TS AEFR B AN - S a B R E S
JE - BIANAESR ~ FERE ~ BRERY GG SOE -

2. BOKR ~ =R ORI TR RS BRI - BEEERS
ERBENE I - ARy ~ MEa - WS - DUERSY'E Lok

JEE LR - BIANAERE e SRR e i -

3. MR RSP RIS RE B BRAT © BORMARBRAA 2 B4
JCRR Bt & 22 KA - AMET SEEREEE - T B S
PSP B PR EE » 52 B ~ AL BRI B L Fik
HIA » PR RERY 50 b IR R SRR IS A8 S B - 1 R R i st ek
BRIPRGE - DURHIOR ~ sHEE IR BRI R 1S i B R
fEH -

AT RBRE SR —FiEt > 8- #HAaFAEK
oA PEBRELRZE - 38 26 0 BHIRREA (8 S i MR LafRf 20
L RS PRS- EfME RS MR AR
Mo BEEEE S ME - R BE - BERAERE (2=
BEE 0 2015 2 164) » XARBHIME G OB SN FEIE T
B2 HEF A E BRI S A E - 1F
FE I EE AR KA S R A A E B A B RE - DUKENE
SEfR T IRF RS & o T L - B TEE n or T dER ME Y
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(constructive ) / fEFRAYFIFEGEEERY (unconstructive) /
AERA A EE R F R o Flan - SRR &SRS
FERE ~ THEE ~ JERERK ~ 220D ~ RUIE - =5 - BB ~ IE5EEN
WROFFIAN AR S R A ISR - B0 - 5
B~ B ' R B ABERYRBCRAT R FR Y IR 5

(BB > 1997) -

FEAh - 1818 Z iR (affective neuroscience ) HY
FERE S » 15k AR 2R AT A dn RSBy — Eoik [ FE -
52 B A S 26 R E i A B Y 52 2 n DI BB E R EN
FRHEE - [BREAIREHE AN AT (HEREEE - 2013 ¢
20-21) :
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SMEZRIF - A A BE A AR e TaT I f R AU TS 6 - DURCE R
SRR AR - FEAN R R R R E ~ &
H'E - Tl P EERE -

gbboooboobooobooobobooobooboo
gon

HoE o AEPE TR I - B E TR A
HEFR 2 0 TR RS LY B R
SULEDIRGE - BOHERT SR AR o o BREIEARE
HOFT R Ay - ARG TURE ~ SEMEIE M - B - EE - AR
%~ IRBIKIRE > HGgHEANWRBIREEERAPE B
B2 R 3B R AR b B RS, o DU RENY S R - o AT T
FETHELRY - FRECUE 2RV S - HIEMASERE T e » B
REBIE A & IIARE - GBI EAMHE R R BLEL 2 Y B - S
TSRS o KRy 38 Sh. OBy 79 T RESR B IR ERAM H CLRYSE 3R
A~ IRFE K » Bi—WiE EHRIERIE BRI AT - H
BHIEFELAM R Ry 2 FH0 2 H CORYE MR E - mMIFEEARS

(BB » B/NFEEE » 2013 £ 190 » 373-374) -

PG 7 B8 B L A A B I g 8y U7k 0 B SRR IE
TRUREARAR - RS ETEAEE N (live in the moment) ° @
JRENAE T » SRR RS AR IR TR e ~ HE

© Jon Kabat-Zinn [# 1= KFIHA FLE RSN - fo&EH 0 TIE - RIBHV2
Fo i (live for the moment) ° o fUI7ZEIRELERE @ TR - NEER
MY o o NIEHE —HEEEEERAVAE - TRIBETEEE T (live in the
moment) (HAFEME » =/NHEEE » 2013 1 056) °
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FFo BN RN R A AR EE RS - BEES
TR EEIT IR B TR B 5L - af e )« Ao a T
fil—or—ME—HE—En - B2 B T /i
HIRE o 1 H o BRE R - LA — B REE - SAERE
I AR, H % = SRR 5 R B ~ R 1 B ~ R
A FEEIEE (SHEM > =1/ FEa%E » 2013 : 600 707 72) -
LA (20 2 BT LA BRI rY ohae - X EERH
SREMELEAEE N o M DAY RE B SR B TR I A A LR RE
I Y (R o2 S 2R T B B - R B JRKAE 2R BL B 5 1 15
Bf - nJDLEIRF R A I S CEIRRE IR AE R ) - DL
MRS (BIFIRREEARS ) WEE - ERiE 2R
HEHE - PR KERGREITHOE (HEM - 55/
2013 : 383) -

Jon Kabat-Zinn 18 -1 TE 28R ) GEFZRAE A A T 2 A4s
B - PGP AEFAL ~ BT - IERE N - DURATERF

S B SRR - ARSI - 3
HEBESTY, - HEIPIIHEB S TR | A B
BRI

g B EH CAREREBLRZ - BTG RIRAVAEE 2R
% BREAREER TR, AR THEE L R E S
FEifERE - MEE R E NRITEIE BN - FROME R R
A7+ BRSZELITAI YRGB - R —Y) - SRILPRERR AT
BREIENRPE BN - B - BREIE SN TR - B
RIS E I R B SRR - DURE B B A EHE) - T DAAEE)
i [H R B S e i B (BEHE - 5=/ % - 2013 1 85 -
87 > 105 > 139 > 114-115 » 507-508) -~ 4NptAF R EHE > HI
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RERERH CHYELZE AR » H AR AR EREERIE BA J J Bl Sy £4 T
HITERE

HR - EP LB et - AR L FREEE Shapiro
FEAWIWSE » IEanEfEgEL TEEA L (reperceiving)
HIIE » T FEAN ) PR ES IS SR - EENE
FERYSEMr o TR A EF AR A SR (A0 — PR ) 43l
I

1LIERRGEMFEES "HEBM, BIRE

AAMTH S — gy 5 [RE IS SR SRR RY - 35 REE R e
H FIE&RY i > BERE RE AR RS H B B a2 — 1
FEAE T A= Y BH B RS2 - R AR AR 2 A LR R B s Y
PHELAT ) (reperceiving ) HYIE - FREAINISE - Th$5HER
BEE T (shift in perspective) 5 PSRRI HE B A PG 5
HER FRY—2eiE - a0 T EH0ME s (decentering) ~ TR
H @1k , (deautomatization) ~ " 43 ; (detachment) %
Wiz - ArEl T A, 25 EE CREEE T B

I BREH / BREE
- 2 EEBNEE
Ralil 1o g et —
ErT——ry 4. AR REN B E OISR

v

B—: AhEE  DIEENESEBREFARZEER
ZRICIR © S22 Shapiro et al., (2006) #@1K

oobooboooobooo b290

% - KOsk B — ERE )T 5 Fal " ZHEME, &
8 HPRBE AR BB EE 2 kS - BT
ForHE o FIFE - BRI IRFFIERE < & - it T Rl
b ~ "EEBEME B TorEE ) FOMEE BRI - SR
BRSBTS o 1 H - BERRY SO ) A B i IR S A SE R A
2R (Shapiro et al., 2006) -

2. "THBM, WREESFEEETEARE  MmEIEHE
FERIFER

PR ENAY SFE Pl Ry ¢ 8 5 B S ) oy 2 B By
R o AR R LHEEAYEE - AL BB AR LB
R - e LAY R R Ry BB ERR o K - E
TERBIRRE - G Rs b A A PRI ROE - M e AMMeuTE
FETEIEIA] ~ ARy ST g - BAE ¢ (1) B IRETH] (Self-
Regulation) / H & & B (Self-Management) ~ (2) f#
fH 8 1 & 3§ (Values Clarification) ~ (3) ¥4 fin 2 &0~
15 #& F1 47 K5 89 58 4= (Cognitive , Emotional and Behavioral
Flexibility) > DAk (4) fiEe5RLVIEMEFE (Exposure) R E
HHIERE P SEPURE TSRS (Shapiro et al., 2006) ©

(1) HHEHIH/ HIRE R

HR IE AR E ey A A TR A E - 5 RS RERY =5
REARE R A - LR & H BMbAY SE - mRE B Bedi
HlE B EAEHE (Shapiro et al., 2006 ) - JREIERAAYIE & Loz
ENCEE 2 K

(2) EEEEE

PRI S & (R BAMEE N E] - HHEA 2B IRMEERE
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1 - A 2B A HIEREE 2 A EEEE &2 E|
Hoit & ALK ERIFIRI P2 8 » Lhi e £ B e E DL
T HIEEE - mH - FLLEEEFE R EEEE - REHE
M R P EE R SRS o A SR B M T T T A AR R R
JERF - S H P RFno [EEE - wehein DU i Bl e R 588
ZIEMESETTS (Shapiro et al., 2006) -

(3) HEINEEAN ~ [EREAITT Ry asi e

R IER AT E AR A - B AN S E 7 =
EARENGEENE - RN e 4o8 280 Pl it B
LAY SE - 17 —{E ALENG I E AR By - 2k
B ERIRPY - HAEREE AGE T - FIRE S M iE 2
FBIEBEmE EARPE o FE I SOERL S REE — AR [A]
HIAEESRY - JREIRELIANENRBE B B/IMERECE T
Fi BRI ARE » SRERY INEE] ~ THREFITT Rery58 M (Shapiro
etal., 2006) -

o 57 i T S B AL B R - ER R RE B o M A B S
HITEFEE BIE R - SR e PRy SEEF B R EE - Kk » A
FIHEIE S aF ARy E - S EAEE 28 (thoughts)
HYBESE o I 28 A 2255 Se IR A AR AU TR AR - IS Ee A
B E - @ INLLFHEELEAHAY (Mulligan, 2017: 165;
Cullen & Pons, 2015: 79) ° ATl > NE#RE IE &S EF AL R

O JF Uk : “By noticing that a thought is a thought, we begin to see the transparency,
fluidity, and relativity of thoughts.”; “It’s simply noticed as a thought” (Cullen
& Pons, 2015: 78-79); “Oh, it’s one of those thoughts”; “It’s just a thought.”
(Mulligan, 2017: 165)

ooboobooooboo b3old

AR FIRESIE BB TG LR ER EL /M (contour)
MAEEREREELESHEANE (content) - 4f LEEFALIRF -

HAIEERE PR » A EPIER A R ~ BRE—R - At
AL B AR F T EGE 2688 - KT - BBy caak
FRELRERE IR 2 22 2 » 1 H AT DLET A IR 2 U RE & -
M RESTHFI S el 15 ## LAY % (Cullen & Pons, 2015:
78-79) -

(4) fiAg 2L st 2 B8 i Ay 15 4 h

375 38 TR A AR Y TR RS - RE R M A 8 M
QB'D%‘%H’\JW@ + T LR R ZURY 15 8 S R L E ~ S50
F o RREF B~ (RIS - SRR R E - REEEC
EBACAMAERE R - M B AERREIE LB HREIT - %ﬂiﬁfﬂ“?ﬁb
2 - FIOREREIZ A B G RRYEE - i REE EAEEE
NEYEREE (Shapiro et al., 2006) °

st B ER AR Ry o IESSRYEERE S 0 REAE TR
FIRI R FE » HEM R M IERAYER - W - BEETH / B3
B~ [EESREE - BIEEE ~ ST Ry - DUk
A 2Vt R R N B rY G R P S AR S A - AR A
G5 R H CLA L B A R AR B B AR A Y - REER 1 ~ A2
I~ FBIA SRE - TR SR -

FEAh - fEPE 7 3R AL BG R RYMT S E s - IR EZ A
JEFIIE S B EE /571 » B AL ERRYERAE - BB A 1
BEHAITERE o BIA0 » 5% B A= 3K BRI PR L Bl B2 1 S B
Mark Williams 55 A JEH IE S8R0 7k BRE—FE TIE
AR AL 1 (mindfulness based cognitive therapy » fi fil
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MBCT) - EIAMGEEEER - Williams 58 AR —
il A 17 f 2 B S R~ ARE RS R B S Y A
HAE M FH%E & K E (Williams & Penman, 2011: 20) - 4
an e — AR RE DUR B O #e BRI - S 8 ARy
j3Z - HEB e H R - DA e A SR E AR A T B S
PEHFBIEE A T & m SRS - Williams 5 AG#E — S BE —
AR T AmERER - @S R ML T RS
FERY IR IR - O EA e 25 R T B TR TS & - BERE Ry TITEDL WY
= (Doing mode) - {H 2 > EfE " 178y, AU A6 M
T I A G ES o KL - Williams FEA GG —FE N
FEE R E 2R MERE 38k T L WX (Being
mode) FJLIEUAR 178, AUkt - JREDDAREREIE 2E (Pure
awareness ) HUREEPERY S - HlAE & EE R EER - A
FERARANAI g D B IS AE - e EOE S TIRIERAE
FErERE S, o~ T URIEAE R F A R A RS L AT -
AR AR S SRR C AR B - BEEE T
HEERENREY AT EAEHE RS - HIE R RS
74 TF 728222 (Williams & Penman, 2011: 30-31; 35) = L
TERE S R BafEny T ) TR A SR - - B T AT
g, BB R kIS 2 A R YI1EEL (Williams & Penman,
2011: 36-44) :

(1) "HEMEE , (conscious choice) R " H
BITT R €,  (automatic pilot) : IE2EZEN "T1HE ) &
AT LU A Ao o 3t A B ER AR R AR - IS TETT Ry
FiA MG BB AEEE 5 M - TTE) rEEE L EE)

gbobooboooooboo b3o3d

by 77 A - MR T A A TEEE -

(2) TRk , (sensing) B " 53#7 4 (analysing) :
BN T ) BREGEFRECEE TG - B8 - - B - iR
FHRKEE - EHIMEM S T ET - HREE RS S H O TR
ANEMSME SIS DE - AHE - T178) ) pu=(rad 8= -
AT~ B~ BHEE SRS L RS - HALE CIEEE G
AT - oREEE B R R/ ME SR AIEAE -

(3) T 8 % , (accepting) B T ¥ ¥

(striving) * TE&RBEER T1ELE ) BRI A 1 BE A ry A
ERFHEIMESRY) - 2 IME AN A - T1T
g, W2 B ORI - RFHEN LR E E R
o KA G U E SRR R E -

(4) " AEEZELEEY ) (treating thoughts as
mental events) B T iHAEZ AIEHEL - EERY L (seeing
thoughts as solid and real ) @ IE&EZERY T1FALE | BN AR A
HE2LBEWEYME » 8k " IRAEE ) AFR TIRE
Co o WAFER TEE, - HEAFZEHCCHEERR
s AHEC - TATE) ) PR R AR OB AR - 2
EIGEEN - mHEHEER - 7D ENRE - HE -
TR SRR AR AN s2 6] T — AT R - Al E A -

(5) "mHamlE#EANES , (approaching) B

FIEEEA A EREAIEZ ) (avoidance) @ IE&EZER "7
1E ) IRAE N B mEREIE 2R - FEEIEE » &EH
AR T s (HEMER - T 178y, AR E R &m
THREFIE 2 - g E AL REE - ik Sm EINER L&
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TG REFISEESZ -

(6) "IHFEE T 1 (remaining in the present moment )
R T 32 R 2k B B AE Y 0 B L ik 5 (mental time
travel ) : IE/&SEERNY T 17AE o B =URESIE 28 MG 2 HLRF I 4]
TARTHYRNE - IKIBLREVEAEE T - WREEE R ARG IR IR
HKEEHE - B ERTEERREEME » AEEE
A REEMGE BE RS - AR - TITE) , pUR g E OB
TERYAEE - KRS E AR RCIEERARIET S - HEEA AR
HITERE o B0 - BIFERR IR RE J IR R » it RE R 8 25 G B Y
R JTIRRERF R & 16 - T SE IR BRI R ) - JRENEE 4 &

T, A= SRR A R B\ AR O 2K -
(7) THEEEBEMNIEE] ) (nourishing activities) &
A TFERFERERYTEE) o (depleting activities) : IEAEHY
FAAE o BEEURESIE 28 S S R SE i By 3 A 5L - WIf Lt
THEIE R A RIS RERE - MREH BT M BE B E e R (A R E
HITEE) o B - 5 R R 4 5 B AR BT & 0 P -
FRe B AR A EERIIRENEE) - HA B A R
22 S RENE B - A B B L RIEER - A - 1T
g2y, BB i RE IR E S (AIIREIL) 5 EE 48
AN HE B - RIa] DUBCEGITT YIRS B - #&50E
HF LGN RIS -

fr b IEZFRAHE (MBCT) DUIE &8 2 R BLEmy
FEAE o B0 G BN EREE - B B TR
DEWEY) - mEAmEHIES  HEET - DURREH
TERANEEIEMRTE - e E RO 5 o PhE I S BEER R

obobooboooooo b3osd

Frofaaegie " 178y ) AR A T AR ) ARERYERE — R - R
BITE S S EAE R B EH IRIAAE L - SREA R E
L HEIRFFAT ~ Z00{n 18 S 2k DABS 22 I AE I S Bl B Bedem ~ 4
AR H O — B RO EE AN B Y&
UA ~ AR A H R el (BB - 5=/ - 2013 ¢
57) o HHELTTED » PR DUE S 8 R Bamgny T 745 5 =
st COE ML - FE LR B AR B FRAHER
WE—SBEEEI - BEWE K -

HAh - 1S BHER A B L AEZREERY Sharon Salzberg »
FEH DU SR B SRR VA 2 B« fukE&F (Recognition)
4 (Acceptance) ~ & (Investigation) FIA F LA

(Nonidentification) 55 o @ b 25 — il 25 B 2 0 H Se 7K §X
IEAEARFRRYIRRSZ 5 A8 A0 B DABA i B8 A AT AT v B
ITERE 25 =820 B2 DI TE ALY BBk SR I - sl 3%
B3E e iR U B v 1 1B R8I A R RS fE 5 SR PO BRAZE
HHATTRE B ZE BT TR - K hiE U2 B Ry
IRRE » A B ERMAEEER 2E (F=HGEE > 2015) -
PEDIREE ~ B ~ FRARIA T 28 (7] 5 DU A R 2k i B e w7 1Y
THE - IREEBGEANPTEERY T UE Uik AMEEZE - R
EANE - T AT N B - FEEH AR e~ %
B REE - JNE s WELEH - SBETAIREE - 81 N
SEHYIEIL - ERASDENE - Ry e REREIR T E - HEHEE

O 7K 3FE (Recognition) ~ $Z#H (Acceptance) ~ FJ#Z& (Investigation) F
TR (Nonidentification) ZEPUfEHBE » #H%5TE RAIN 1Y EE -
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HEITE AR - A REHEIEEN SR RE S R (BEEE
&% » 2016b : 28) | -~

frey bt - PETREER ~ LR R A LB G IR E T s
o R ER RS EITEFIT PR IE SRS )i F
{56 3o A RS IR SIS (B RS ER IR | T HE B HER

oo od
AR IR S TRz EFEEE - 35 -
B LB RS EE . WERREHBEHE TH - &
s B #EE T 5 FH Y & FH Brown Il Ryan £ A (2003 ) %3
7 T IER B EEER ) O (Mindful Attention Awareness
Scale » f& flf MAAS) - BN 2 FHRIAMEE A (2011) i
¥ MAAS INEARAER BT SE - 207 7 Hh SOy T IR g
& & 3%, (Chinese Mindful Attention Awareness Scale * fi
ff CMAAS) - [tk CMAAS BRIVEH 708 (0% —Fr
AR Al FUR B R EIRE R A -
B3 Creswell A (2007) FlIH " IEESBEEEEER,
(MAAS) KESES &2 e ffr (FMRI) £E5) IE 2 FF B #H R 78
F~ TEREELRASHYBARE o MM MAAS BYREEE - B{EISAE
T ¥ & A S A e Y A% L& (amygdala activation )

gobooboooooboo b3o7d

x— AR TIEREEIIEER . (CMAAS) #EH

RS BREH
1 [ HEEEATRERCRA - (HIRALE T —BRIFRIRA T2 e -
2 | HREREROKE - ARLELAER @ T TR -
3 | EREUMSFIREENE TR AR 2R -
4 | BolHE B EFFEIHAM - A S s R AR 5
5 ﬁéifﬁjii}i%@ﬂ%‘%iﬂ’ﬂ%&‘ﬁﬁ$ﬁi@%ﬁ% » BRIEE RIS
AEI -
6 |HIAAEREFALT - TG EItESR T -
7| BEEEEGRAEIE R A EEE CIEAE T -
8 | ARSI ZIEE - HANEEIEREEM -
9 | EAREIEREZSERNEAL - NS BE e H IR EEEK

EPELE

10 | JWETEMEMEE S - RS E CEAEMRE -

11| RESREIAGES - [FIRE L -

12 | WG AT EERTERR - AR ZEE SRRk -

13| FEPGEEIAI GO

14 | HERHCHMFOIES -

15 |G AEEMIZEEE -

O Ik MAAS BmFEF B n B R - BENEEMFENE B 7 R E IR
RE o TR - ANEEER - BEAE IR ESHE T - #5R2
Cronbach’s a Fy .81 » ¥t=2iim R AHRH R Ry (EAHRY - BB -~ fEfs Ry &
HHEE CIRIAIZEA > 2011 :238) -

BRI « iR{CAIFEA (20110 246) -

PEE R A RERA o (AR - B ARSI e v (b B RIS B TR A
B o FR AL T 2E R P e i T RER TS B AE - RTRREER Ry
BEEEG PR R P SR - RS SR IERH - IR SR E RS R
BB AR IR ECR. CIRICATSEA » 2011 & 252) -

HeAh > REAMTIEE A2 (affective neuroscience )
fJ Richard J. Davidson @2 —JLJLJL4FEd Jon Kabat-Zinn &

® Richard J. Davidson FIWFFEERGHICRIE  ABSAREITRBLE - 2K
B TERETT FERy SehE - SE R - fth AR SR 0T HE S A B2 AR



3080 DooOoO

TEEEE - WH5E/GARY " IRk EERRAR | S & B EE K ik
JIEEE R 7 AW TERE R B - HER (3328 I g RR
M) WEREEE N a2+ MR CR3Z:EIE
R RRIEE ) MRS BT T2 5 IR kA R A RS v
gt A 2/ I RTAREE - AHER 12 A LR T Y B
EEG » /@ WTHEIG I T =65 5 IRy e T 5 DR v
% - MMIRIPURRIETH S T H 2 I o ifry ez sk
Pe#e iR B r ey S R B A 88 (BERERSE » 2013 2 277) °
BT 6, TER IR BR B AR AT DAL 2 AT AR ZE R TR AL - KR
FERYIERE - WCRHBESE = T T -

fi ey bt - 75 5 BE B 0 B B T S B B O B T B
FFER - EEed ks - BEVE AR > A DIEA L
FERLHNESE - w] LUK 1 AT S0 5 e s i AR ey B B b
JE - EREEEME ~ FEI T LIRSS - T IRERETERETS 2P -

ogduooboogguooooodd

TERTE 2 T IE BT 0 BRI P EIE S RIE
1T ARKEE A o Ry — (B BR - B R R ER S - H
FEREAMGEE 5 RS E KRR - (OS5 - EAEEL 5 &%
% - EREE RIS - DUET] T GEEE - RS A9
Gt RN EREPirERE - SE AR (A0 —Fr) -

oboboobooooog b3ood

) |

1 BEERETNEENE 2AEBREEE - O
B EEEA- B BTHEL -

‘ IASBBRE - s '

EH REEE -

RO OB A SR R - AR RO
WEELA: @ iF5ERE (Mind and Life Institude) HYEET - FLESEECIREA Y
TIRHER S BLE RIS RS - g (ARSI ERE ) & (e
R TR ) i -

B = : HBUEESTTR=ERE
ERRIE - EEEE

gobooboooooooooooo

BE LS HheEFERBLC BEEA  #hEE
BBy HEREL G A o BIAN - W26 T AEm S Rl i e 2 YAk
ERAREN - B EEiE i E ey H 2 2 5e it B CRIE TS

SIS ) - BEICHARBTE N (R4 fEie S
FE) 5 SRR B TR AR AR R AR - R
= NP - gREEFIFTE (GEFTERERS) - At
HIEMGETE - BB - BAER - e AR o DR
s (P EEREE) -

BIEHARNE (EE LBk s) e BE Lk
BONERE - HEEA o fIZ ¢ T RAITH VIR - IETTT
=R o EECARER - ER—YIRA - BEOREE L
o HOLDERE o AN - AEHE R - NE Sy o Tk —
Ik - AEAEEE - B - BIUSAE R 35 © SRS
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MR SRR - T R MR A - WA
A8 EFIEE S - PhE M R - TR ERRE
JHBBEFIRE - BIE# Bk T™E ~ BRIt O (BEEEE
2003 : 95-96) -

LEAN - SRR T AR L JNEE B 2 A R A EhE
e R - ESR RN - I OAE R T REB S
B - EER AL - BWILERE - e BERAE - AR
— 5 SRt CBEEEEL » 2004 £ 207) ©

Kk - EE IR RSN EENER  HEAE
A APNMER G 2R @ mAvEENEZ e - R IREETE
wHlarh e -

gooooooboooouououoo

BEEIES - FralsRi SRR E FrURE A3 - T HE
THRERE - NI > A RS TR - RO A S5TE
BAEEL - R EE R E AT ARIE (EE 1L
ApREL) o DU AR R By s O R VY AR -

o AR EERRE (BE RBAEAR) ik > &
BEEILE > LASEANE AL KEGELE® » A&k
MM - Fraf R Ak - 2 hH3 B A e Tro et -

® "FISEEL  HAEN - —FEENE - TEMEES  SEMmIRE - Y
HERGE  AERE - AEY - IEH=H%0 - 2RI
= BIERR—YIARZ sk e oo BRILAE » HOLLRE - g - anH
HUFAHES - & B - 5% BRMEETRE > ACREEIER - Al
TEINMEAE - o CBEEEEF > 2003 : 73-94)

oobooooboooobo o3ng

WIEFHIEE - KERRE ~ HEFE - S3#%5 - UGS
HIFRSE - Frafal ek - EieEfrH LA ERRE - B - &
WK~ il IRFAERE - EFRELRES - MIEBITE LA
HERR TR BEETTRIIN SR - EIREAK - & - BEIR - fiE R
BELTE o RBREMNS LHE - BARHEE « FHIEAR - 54
5~ HEAFLE -

o FAENESE ER/FPRFAERRE TR, -

Mgy~ TSR, FHEAE > MoREER] TR FHAYEEST - FraE
JEAH - BRI SRS A - BEE B FraEAH - 2
TEAAIRT Se S BE SRR - (B RSP AN 5 PR se il - 2 fEk
IRF SRS\ HE SRR - ARG - (H AR SRUE NS G 5 TTATaS
S > AR IR AT B~ ANE S - e - TRE
AL ENSRE HAMSRR - HEEC > HEEMLZRE - Hiihg
HIEE IS (BEEEF » 2003) - (KL - ARmsis - 20RIRA
JB ~ Wi~ SRS AHRYTEIE - RO M R FRAF R o AR
RIEARFHLY - ARG B LETR -

BRIt o B AR L JRRIERIR L R ELAE
e LA RURIFE) - FORAE - EEERIUL
Tl > S LS R A S 5 AR EHAT BN T - L&
WAL LI T PR o AR SERERAEH AT (25 L8
MAEL) thATie CBEERs > 2003 1 107)

uobooooboooobouoooobooooooooon
oo oUUooo
ooboooooboooobooooooooobooooon
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uoboooooboooooooooboooobooo
oooggoooboooboooobobuooobbooo
oon

LEAh - BEEEETE S E N AN S - SO AT DURHELT
RSB E S AR - 1 BUE S MRS - a0HE - HE - K
TG P 2 B S ks ok BEAYTHES > BIATETAR
JKREVEIFEEYE - MEE IR @ WY - MXAFI) ~ A
i 3. ISR E B BN G i DI IR &+
WP 4 5 i de R S ARG 2 5 4. BUAR S IR Tl BlAnEAE L
E AR UK ks R RATHEEAAER T - EHE eI
AE @ WRAREAIREER - 5. BUE SRR 300 - planEia &
i > DMBBUSIESRER L CBEEERR » 2016a)

B EGIEED (2005 ¢ 33-34) ks © T ERAE— S AARER
AR TEEERT - Bl H A UCS BR AR & H O+ B ANl e
K E OIS L > BB EH O AR - ERFEZIEECE
AR EN - WELEFTEEN TREE , R o aE R R
fils ~ FEOB L - B 2 E L B AER RS - T
G RER R LIR FE - ] DR B R Wi T
Ao o BRlRy © TRl - FER RIS AT DIE AR
TECIIMELER - MELETRK » RBLE TR - L&
ELA BT — LYK - A0SR FHEHEETE - S RL/KW 0
W2t KAEEIEFIER - IFEBHCEW - 5 @R -
I B 2 T TREEdh . o PR EBESR T T FTamrE i, -
PR R SR - SRR SRR T o BRAT LR EVE A — B E

goboobooooboo b313g

HREARDIHE > AR A 0 "My God! , (FEEEE -
2005)

BEAAT SRR ¢ T AL o B S AR S
f o M —EAE A EERERE - UEERS - KL 2
FHBLS KBRS » TR - Bl « ZlEmEAR
L IR RERR BN - TRl BHEEEH OIS
HKEFEET ~ BAEAFIE - B ALY - ATl BATEL R
I o AISARESE » RARERD > AR 51k - IR
H et - LIAE  AEZZEHEFIMNABRAT 0 E
FRAEVES - (B e Nk - 5341 - BE R T2 -
EEMEZH SR » /RIVEEERNY - fRELF - O
SRR E S B - L @

fr b FEREENARM - FGHIEEERN EBHIE -
KUk RS FINEET 15 LI A BB EFLAR L1 BT IR A R AR
R Ry B YR - A ARG - SRRREAT - K Al
A FRRYBEF DU O BRRYEER - BLPIRAGRAIE. - BEIREN
BATR (FEEEREK > 2016a : 24) -

A JEL O AR R0 B R 25 A1 A - FR 0 mT DU IR B
BUBLAY O - IERE R - 2010k - BRREE S B E TE—[
R RN EREINE - MAERFERERNIIRGE » IF SR T

O BEE (RTFEK) - (KEE) 0207 £ 4L hitps://www.
youtube.com/watch?v=jzaWLqOHqmw ° f&ZZ HHH : 2019/6/20 -
® BEE - (RAATEBSEBSTEM RN EQ » BRI RRA) -
(RIEEL) 0850 £2 - #8HE : https:/www.youtube.com/watch?v=uYDP94Hc
Z-4(0850 » R HHA : 2019/6/20 -



03140 oDooo

)5 1 A oy ke S B A R AR S - (BB T A B Al B RN )
#Y o Kl - I EFIER R 5 TS E IEEEIER -

FEAh - BEEREACL AR L » PR - nIieEE 1L
BT - KaEE IR RIS EIES - Bt a2
—HERMIEZ - .ONEE - BEAAEEL - BE LB TTE
A8 —REERRREIRE - SRR E R -

1. rh{Z I ER

A IEEREFTREE © BAE WL LDHBLE IR - ¥HE0
DR IR BECEEE RS - SaE OB IRE - DUk
P E BB I BE T o LEHEEE—TE - HRENEOMHEL
BILEmNS - HHEE I LAEEE AT (BREE
2003 : 123-142) :

(1) ik« EHRFEgETEIE - HloiE - DIREE IS
= R EHKAIRY (B LB AT ) BN SR
N T HRERATE AL - TEER L S~ IR EFR - 208
B o WAS S ¢ BLANBGR - JRIREE B o L L - FrEl
BE.CoPTE » BRI - NSBlE - B8« BRARE - Lk
HE » BGEEFILL - =ZHFEEIE - FrEsbEoR&—Y)
O BAERRRAE - A E M - LGOI » FLARE /Y
il o Rl -

(2) B#l : OGS - WFE - Hi6EW; &
LB ENEIESE  Fl sl - ¥RE%EI BEE - Hhiss=
B - QIEE » BlEE A - R REAT A RigrE - Bi
B - B Tl IR YA RRBl L EANE -

DL B2 emsderh - B B8 B8 )5k - BIREFRE

oobooboooooboo b31sg

=

W

FIETT » U RIS S B RV E R T - TR E R
1R# -

2. FE4g ~ $HEEILE

(1) eI - 8 AMETT ~ - 28~ B~ 3K
g /N - EEIRE - DIAE T1T L BB R
BURITEGIE - BE 1IRLE - BIANTERAP T ERE - ZER R i
17 2 G AT R A TS P BE e - iR ~ %~ %~ B AEH
MATHYES » BUANFEST 5 AT RSB WAl ~ 178
PEEI ORI ITHIES - BIETT » (EE LBIAWEEEE) =
FPHERATRY - BIRIRA AT H Al — ORI S S - 7
FATO - BATH—UIE - EARE - @0 s B4E
1k o e BUE BT L AREAR - B RITE kATH—Y)
ik TR 2HEE CBEEERF > 2003 1 147) -

(2) HEEILE - BERS O - FHEE - BHE
B~ HEWRE - B - RS BE I8 - 6
an - DR tiEE R8Ny - (BEIREAEE) = T8
RER - gk H > BEEE - HRIEBz6G - AREEE
# FGENF G NRIE B RIBEIRIEZ 1 N K&
AL - 2REk e BlE &tz L - AR - &
R E R —YIE - B SAEE (B - 2003 :
157 2 159) - |

B8 Tk BOUE L o R e Ry S A EE S R AT R
B o Tk B OTEL MRGDARACKESS - EIDARER 5 H T
WERARAE RS DA% - XOATLARGESRNEE T 1k o 5 -

HX - fEEEEME " e ) K TEEEE  B3ERT



g3led OO0

i Ry —FEAEAE T ik o BYUE 0 T AL @RTRITE AR
F—0 ) HIRSERER T OE , AUBEST - TCR — Tt T8, 1Y
i TR ERE o ATRAERRECE - AR T ML ) HOREES -
I TR o TYRER ) BRI T P L A
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A Study on the Impact of
Mindfulness on Emotional Balance

Chin-Chin Chu

Professor, Dean of College of Justice Administration, Central Police University, Taiwan.

I Abstract

From the perspective of traditional Buddhism, mindfulness
is one of the Eightfold Paths of the Dharma. It means that in
order to practice the Dharma, every thought should be fully
aware, and the mind is not distracted in the present moment. The
purpose of mindfulness is to integrate one’s body and mind in
order to achieve an enlightened state of liberation. The methods
of mindfulness include making bodhisattva wish and practicing
serene contemplation and silent-illumination meditation. Hence,
one may even reach the situation of letting go of all things. Since
1979, the Western society has borrowed the Buddhist concepts
and methods of mindfulness to actively develop some programs
concerning stress reduction and healing of mental illness (such as
Mindfulness-Based Stress Reduction (MBSR), and Mindfulness-
Based Cognitive Therapy (MBCT) programs etc.). Through
emphasizing living in the moment with non-judging and non-
striving attitude, MBSR and MBCT programs have obviously
helped in reducing physical and mental stress and pain, as well
as in the treatment of mental illness, so it is widely prevailing in
the mainstream society in the West. This article frst discusses the
diference in meaning between mindfulness practice of traditional
Buddhism and MBSR and MBCT programs, and then analyzes the
impact of those on emotional balance. Finally, in the conclusion,
from a cross-disciplinary perspective on Buddhism, three points of

obobooboooobooboo b3330

view are proposed in the study of mindfulness.

Keywords: Dharma, Mindfulness, Emotional Balance, Mindfulness-
Based Stress Reduction (MBSR), Mindfulness-Based
Cognitive Therapy (MBCT).
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Interdependent Leadership

Management Model
—Buddhist Perspectives on Leadership and
Management

Ernest C. H. Ng, Ph.D.
Adjunct Assistant Professor, Centre of Buddhist Studies, The University of Hong Kong

i Abstract

In the Felds of leadership and management studies, there have
been substantial research in both academic theories and applied
case studies. However, specifcally in relation to the management
and governance of religious and social organizations, much more
practical research is required. By building upon the Buddhist
doctrines of “dependent arising” and “selflessness”, this research
attempts to analyze leadership and management models from
the Buddhist perspectives, look into the nature of leadership and
management, as well as the sense of identity. By illustrating the
realizations of compassion and wisdom of the Buddha-s and
Bodhisattva-s, the Buddhist spirit of selfess vow and genuine care
is explained. With reference to the teachings of the Heart Sutra
and the Diamond Sutra, Interdependent Leadership Management
Model (ILMM)—a sustainable management model is introduced
to exemplify the ideals, teachings and practices of the Buddha-s
and Bodhisattva-s. ILMM is particularly relevant in corporates,
social services, other professional felds demanding perseverance
against emotional and intellectual drain. Accordingly, leaders
can achieve transcendence and purification through not only
technical but also “mind” skills. Using the “Fivefold Spiritual
Renaissance Campaign”, “Six Ethics of the Mind Campaign” and
“Four Kinds of Environmentalism” taught by Venerable Sheng
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& DGEKER R HEE - DIIEEHEEIAFNAE - 3RKE
REE - MRS &A% KNaR CSR Bl R JF ]I - 7 Bh A
HIEE CSR » (FFHE » 2010)

Rt FAFEIEE CSR 2 fE » BN _O—MFEIL
HERFEALZ kEE P LEE T B () 2 F] RSB

obobobooboboobobobobobOobobobobon o375

H CSR 5 FJEEHNE L - HAFEHRERE  FFEREZ
LTiE A EE AR BB R i — O — AR SRR 2 CSR #is
Fe T bm (i) AFREEHH CSR s JFIEEINE
R TARRUE  AREE T BT (M) A FEE SR S R A
ZEE o SRR TLE LB TERESHIZES  BEIA
H HE R AR ET 2 AT RAERT =
W—HEEIT B - AR E R SRR Z CSR #ds
ooy THARBEHEE - FEE LA A RERMEIE B & TFI
ERRA - BEEHE A EM CSR WZEEE » —O—nh
YR RA 50 fFTl L2 AT HBEM _O—/NFERZ
CSR #ii53 -

kB S G (2017) faH - DB EBE L ZE 2
EEME - Shed R HAMHSEE - £ O—TFE A —O—
TNEEE LB AT 384 fx 485 R CSR 5 & - L= O—AR"HFE
CSR 5 E Rl » BHR ~ B R =RFEATE Ry 65 ~ 186
B 72 FONE] - BT 300 FRNE] - Ry IR R R R B AR
AMBAZGHEAN CSR #eds & » o RS EHWY 70% « K k3%
i CSR 5 FHHY A B BEANIEI I - RERCAESLLAH
FEAH CSR s & B 75 2k iy & /2 HIHY CSR AEZK - FT LA EIHY
CSR #y5 Fth it B 8 2t A s E IR EL -

goosSbestoogogpPSEN O OO
"BEEERREEE , O O RMEE R AR

PIRTEE T - $eH 17 38 TokiER R HAR , @5 169 IHIEM - It

TrEH IR ARSI el ~ mh & R IR (R — Kl - 4
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T ZERAE —O=OFIHEERZ SDGs /78t - SDGs HYFEH -
AN EITEBIT CSR R H A ¥ ERYSS JI B AR - [RIIRF 22 3R
HUKE S R TR 2 5 Rl S 5 Bl e AR Y B B IR E O -
b B~ RIREFE Y SDGs 2 2484 » s3 AT i & 38 A Ry CSR H
R - ST RS 26 B A RS SRS T AR R S e SRR A Y
[EIRF - SRR RAR ARERS - BRI IRGE KB A Bk AHRY
AEVEME o

£ ZO=0O% SDGs HYZEREE T » FFAIEREIN 12 Jk
T EAE M B E B A TAEB S (PWC, 2018) ° fF
KPMG (2017) By faH - 228K 250 KA FIRY 40% EAE
ZO—RFATHY CSR HEFF#EEE SDGs : PWC (2018)
DAAER 729 RR B A F Ry i A H 5 - 8 H 72% WA EI 1R
CSR 5 FH 2 K& SDGs « ZFAFE_O—R —_O—
- ZTO—AR_O—JUFEHREEF T SDGs Z R HTEy
8.4% ~ 28% ~ 44% & 59% » RHUFFKNIEERE Z#EE - &
5, SDGs Z EHE M (kS 1 > 2018 ~ 2019 ~ 2020) o

O SDGs 1y 17 T H A 53 31 By - SDG1 : bRk 2 55~ SDG2 © #& 5 AL A
SDG3 : #& e Bl gt ~ SDG4 : #EH#H ~ SDGS5 * LA 5 » SDG6 :
HZIF /K E R ~ SDG7 - A] AHEREVR ~ SDGS : KL T B A% 7 il =
SDG9 : T34t ~ BllHT R KL ~ SDG10 = {545 ~ SDG11 : H
PITERIISE ~ SDG12 © BEIHE AN - SDGI13 & SMREEEH -
SDG14 : #§FEAERE ~ SDGIS ¢ [PEHIZERE ~ SDG16 @ 24 ~ IEFHFITY »
SDG17 : ZERB LRI -

©® GRI -~ UN Jz WBCSD #2 it SDGs Compass ; GRI fz UN $g ) Integrated
the SDGs into corporate reporting: a practical guide ; KPMG $& £ How to
report on the SDGs: what good looks like and why it matters ; PWC £t

From promise to reality: Does business really care about the SDGs? °

obobooboobobobobobobobobobobobon bo3770

54 FE_O— /\FEEEL2FZR SN _O—FEA/ML
SDGs * IRIBEEHNI R FEE » 5] E#GZEI SDGs (RH
»2018) - Kk » SDGs Z$&H ~ FFA% J7 =0 BE ik HE -
HEBGRN BN RE A A EE 2 EE - 2FEAEZ
EHEERAE -

SDG1 : JHkRESS - —O—AFERERKE 7.3 BALDAENE
EMEZENEECE R (UN, 2019) » RHFEEEERM B EFE
B - LR EE G L E K GEREM &S5 - SDG2 @ AAHHLER -
ZERAFHL S BAVEEHER . - RHDERPEZIENE
FolgiEE o BRI BER T HBER RSN - i DS R A
BB 7 2 B iE S R = KRS o R DL | IE
HiEREZHAEEEEEEREY - SRS A
TWEMASE - EIUGEMHE] - SDG3 : il 5 Edigit - K&
BREBEANE - BN EERER KRB L - BT
B SR A R B T 22 i FL A B 52 o B P FE PG RO R B8
6 3 BR[F] & AN PSR HR S o MR 2B A - R
EHE R B B AE A AR A 15 B o R SDG3 » BRIYE YRS i
B AE R v B B BE R A PR 43 240 » L3 g TR R HI T 5 H
Ve K V922 2R #E B - SDG4 = BEHE » ¥H 2 # I SDGs
HIFRAYELRE - Ram 2R A B E A ESR  SURGHEHMM T
1F - EFHERESRE - WEFEEEEE KA G8E
B o ERIFEVEE S LB, - MEREANSER - &
= RERAREE L ER B - AITRHEE " REmE, -

PREEE b TREH B, FHBIOORREE -
SDGS5 : VERISEHE - Aaw 1 e B — A EFF -
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JEATERFIRIEAT - RIMAERF ZBIZ TR - KR ZE
AVFERFE © SDG10 = IHFHAE - KRR 7 IE _ERyZER
Gh o FESEEC ~ TR - Bl RERR - AR B RORBEE E
B AR A RE — R [F{ B — 07 - A RefeE— (& A
SPHIRAAE S » ANgmtEn] ~ Fie ~ B fik - Al HE
FER BN RERZ B RS - AZERA MK G /S T - B
EEA TOEERAR ) AR - HUREME T ERFA -

SDG6 : ¥ZiF /K& - EERE R /K E A LRITEDN - 1M
H AR IR 7T 7K R 22 35 et B T v e /R Y - 38 e 2 L 22 5t
C - B SEEEHERKkERNZRYE - SDGT : W&
EE IR - EERARIRT B AGE 2 P DU R R R
TAERBZERAER ;s ERE YT - RE UG R 3
T PR E SR R INEISR 8 - SDG12 © BRI B
FEPEER » BEE HER A LI IN be 25 BIAS I R - AJERIHE &
fEZ G0 - IR ERER A SR AN B B e e EE 75k -
SDG13 : RMEEE - [RAREBERCaRE - BRPERET H W
038 B SR A Rz A e A S fike - L S RE RS 5 ik A Ao (AR
{5 P S R ME i — 2 - DLkt A2 B R AR BB R B - Fy
R L EVY{E SDGs HARFRTE A " Al 5 ke TR, EH
HRSh - EIFEE TR TR, Rk TRREL, AUER . AR
BRI - AR SR BB RE R - B - T HARERR
gl R MHEENAE R - ZHmIREA -

SDGS8 : RAF Iy TAEBLRE I pli b - AR B KGR A [F
IRf - R 8 a5 ke TR - M SR AN K AE Y
ARTL NE RIS B - SR REREIEHERZ & - MEE

gboboobooboboobobobobobOobobobobon bo379d

WS R HE TG FAReE T S ME L o thaE TR
B TR . BRI RER B THYREE KNP AT
dn o R ERR AL S EIRY TR R & - thagll A 3 Ty
1B -

SDGY : T34t ~ Bll#T R A AR - BB BV
TR A B AR HE BN AT AR 1 LB B B R AL K AR F
PRAG B BB RV RE ) - LR AT AP RE A S ih 22 Bl
% RDIBRY ST XBE KA ESE - SDGLL  HEITERYIK
e WL AR F W A - S5 s e - &2 -
INEE -~ ZERITH ~ B ~ BRI ES IR RTE - 541
WAL K R - F1d — BRI - & " EE
REEB BT S ) & & Z [ERY 22 8E - PSE fE LLBR VRS /EE 2
VUi - RS F s & eSS - el DL " BEaE o K " AEnE L i
WIERERA -

SDG14 : YgUEARE » R A M - th EA I
IRHERY B ZETIRE - HAMEEEZE AT RSN » PRy s
PRMEFH - SDG15 : FithA=RE - B8 Rt 1k B 2% A T A 2 il 48
K WHBKREZ YA - IR Y2 B S R Al 6
NFERAE 2 BB - 38 THEHBAIN K EARRERE - B "HR
BRERE L & TEAME AR el DUE RS EEENE S
WA E K ESRAIREE - BT E B RERI {7} & -

SDG16 : A ~ IEFEFIF - HhEk G5 AAFALERIEAH
HAY  BREMAEAEEE - G52 NEZERTT
BOUEBEE K EREANA - $Hi ARYEBERKEREZ - AREC
RRLFIT EEMA - T T LBEERR, ~ "THEE, ~ TE
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2k TS FESAER - IREERGEHEE - &
% —IHHME SDG17 + ZERFEMEFLR - SDGs HYE R ER T 221
AR ABEF TN - R EESE ~ 28 ~ W8 H - WIeEE
FIFEIE S TEA RERERL - A A LR PR A RERIE KRB RV 22 BR
AAFIREL o SRR R IR A R - JE U B AT
2 JIBRRERERK - JELL TR ) B TR ) B REERTEE
A RZEL © R ZBIR A - B S R L T — i Ry Bk
ANHH -~ BYFEY) b KMt 2 RS I 25 77 » fe DL T RRE
TEKED T HEEEARR - F L)) ElEAEO=
OFRFLF EHE -

=R DERIRE SDGs

DEIRE SDGs
VYER @ LEEERLR - AETHERIR ~ idE8ER | SDG4 ~ SDGS5 ~ SDG6 ~ SDG7 »
PR B E ARER PR SDG10 ~ SDGI12 ~» SDG13 ~» SDG14 »

SDG15 ~ SDG16

VUZZ @ 220 ~ B8 ~ 5~ T SDG3

P« B9« AHZE - fEEL - 3O SDG6 * SDG7 ~ SDGI12 * SDG13 »
SDG14 * SDG15 ~ SDG16

PyeE BE -~ B2E - BHE - K| SDG3

VUK : BRE ~ R ~ Kb~ ERED SDGS8 ~ SDG17

VUi © i ~ T~ BEiE o~ i SDG1 * SDG2 ~ SDG3 * SDG6 *
SDG7 » SDG9 ~ SDGI11 ~ SDGI2 *
SDG13

75 FEEMREE ~ A=TEfREE ~ 7 | SDG4 ~ SDGS ~ SDGS ~ SDG10
fHE ~ FARMEE ~ TS
YraisiEa i

BRI © APy E -

gbobobobobobobobobobOobobobobonb o381

goboocsrRubooooooougooooo

A FEERET A 7] CSR et H R BR L s BN 3% » 73 ki
HERE - RERTRE - RIS R 0RO B 5t #2521 A8 B 1T S
RRGTAT » GAK EL TN W HR 88 J B SDGs s 2 R 2 5T
(&I

HEH G Ry FIGERY E A - w] DUE R R RN R R
¥ TN E S % E 3 3 (Fama and Jensen, 1983 ) ° B &
HE BRI - 0 S AR A (A B R Ak 0 B B B B
A MERRE S L R R - FRIRFE R RATRE 2L 4] -
WA R A R 53 3% CSR (YEHEME » 2013 5 AR
2016 5 BRIRGESE > 2017) - WIZMEERE B Gy — = EZF
'H - Armstrong % (2012) WHZEFEH, » KIS HE FHFEEY
P FRAATHR S - A AAT RERI IS I8 L R 2 A8 Al
HRGEAEE 5 BIRESE (2017) thigH - WIIEFHEREKZ
IRf > /2 F] CSR At ¥ (4  H Baldenius % (2018) th#5
Y~ — A G S 2 G i R e TR A R E AR
Th - M5 BEARIERGHLIEN IR - ARy CSR
FERAE - H CSR HHRAE B B i % - KifseHtamEE S
G L REIR AN RN JEM B &I EVIE - A CSR
Hd EH B o EIREIE AR CSR BERE A E K
77 (Davidson et al., 2019) - [ # 5 5 F (T AR A H R H 55
RGO KR DRE - R B A FINEE R (Gul
and Leung, 2004 ) - 18 Fz 2 B A &8 16 B BE ] (Core et al.,
1999) - e B FTRER LKA CSR Bl R 5R » FL R
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SRR S AR ARG — A0

H. EE g EXE AT SDGs BERHEETEREE

Yermack (1996) #5H @ EHFFR LR EHE - HH L
AR R > R E A R EEA R - W
N FIEST CSR TG B vl DUER A% 7 B ~ I A 28 =] R B
(Dhaliwal et al., 2011; Albuquerque et al., 2019 ) kz & 4E £#
f s 5 (Godfrey et al., 2009) - ATDAFE FH R & 0l A2 B2
A 2t 10 AT CSR 1% &h - #R1f0 - Morck 3 (1988) @87
R IR BN RIMEAE RN IE R MR BRBR - B AR SRR
K - ATRERI H B AAFIMIBF A REE - HEEERFRE
PEEER SR - A FEATRERIRLFIMIHE A FIMEE (Yeh et al.,
2003) -+ HZYHE]EY CSR s s (YEEMSE - 2013) -
It AW R H RS SDGs EM R #E A w2 0 {2
AR B T I R R B R - Qe i =
) SDGs RS F 75

R EAREREEREAN BERES ZCHEEEGE
{5 22 B AR & AR ETT 43 0 » Pt LB R & 3Ry 75 SR MR 1=
( Velury and Jenkins, 2006) ; 1fii H. » Dhaliwal £ (2012)
fEH » A FIHEEE CSR s FK A Bl 43 B Al e AR &2 8 THIHIGR
7= o 5340 - Dyck £ (2019) BB EIEL » BEKREA
BRI BRSSOt g FEW B ENEG IEm g - Kt -
A FETHIIR IR E AR R S AR - Ryle EEEHTEK
B AT REFR B8 ) B I8 SDGs - iy bt SRR AT » AR Featas
s —an ks -

gbobobobobobobobobobOobobobobob b3830

H2. BRAEFREIE R E /AR SDGs BEREETRREE

fEZe i P iR (conflict-resolution hypothesis) 85y » 2
F Ry kg e SR B I B o 5 B R A RIS Rl 2 A — 25 A
N E]ELT CSR GBI LA E T E R FIERTR A 275K (Jensen
2001; Scherer et al., 2006 ) - Harjoto B Jo (2011) EFEHEE
HiHA - EHEAFIR CSR B TH » A FIFERIFR AR
fErze » DIMCRALe sRAEE - P DUE A FIRT e R B E R R 2
itk Er 2 BRI » AR AT REE I CSRIHE) (HEEWE -
2013 3 BTk » 2016 5 REZEEBETEEE » 2017 5 Heal, 2005;
Huang and Kung, 2010; Harjoto and Jo, 2011) - [ HZAH]
Jie B e FL AR S5 BR AR A RIRUE ARG » thaE(E B 2~ Rk R e i
ANFEER] (Lin et al, 2017) - Ktk - AWFFEEEETREE - it
JERG ~ EREAN - BFE KA THEH CSREHNLT R HA
HHE PR B SDGs L2 o

H3. BIERIERRABN ZFE KK E /AT SDGs BEXK
HERREE

Soh » N EIREECKRY - H CSR fEEREMNBENRK 2% 2
REE G - BERKZ F CSR AL RRA - B FE = % A
Z YA CSR &) (McWilliams and Siegel, 2001) ~ ifif H. »
KRR BIEAQE S » B2 2t & AR B (Watts and
Zimmerman, 1986 ) - FTLAHEAHFFIKZ%FE CSR © Harjoto B

O Watts and Zimmerman (1986 ) TEFHHBIEERER (size hypothesis) f&H
EHAFBEGA - mEABUERURE - g i 2 g - filanE
SEFHRAY T =HETT » P DUEEE A RIRYBGE At & -
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Jo (2011) WFFe& » 1 FIIERIRETIEEERY > 2 FIRIBHE R
AEPERL CSR 158 - SHth#EH A CSR AR BAEREZK
R - 54 R ZBBEEE (2017) FHA RS R UK
FESEIRF - H R EE CSR BNl REME I » XU - AHFSE
A FIRRRR ~ R ERER ~ 8 R R R BUR SR
SRR DIFER A FIRFE ¥ SDGs #3588 s R IEBIR R  P 2 -

gogogo

O0oO0o0O0oooooooon
AT LI ETHEA R R A ST AR R
SDGs Kk HEBRELE ZIRERZR - TEHGBEBREES  ©®
T O— A 17 .2 SDGs » 23 HE A A O — N EM:
FEAHREFPERM A - KERSEFEE (2017) f5H
T O—AFRZ CSR IrEE ¢ Ef 40 KA IS & B E
SDGs * [EIELLZRE 896 » AN AR - FrLAIARWZE L —
O— GRS & R e - TR 20 i & A g0
50 Tl Bz N E] - ERHR R A R CSR i3 - s
HIEHRE CSR s HFZ A H] > 5HH 458 R Ll A "3 Am
CSR &5 -
ANIF S 2 2 B ARt B 2 FI R B R — T4 CSR
= DL LT ki e &5 2 0 FIET S ¥ SDGs 1945
HEREE - £ 458 A CSR #lii5&FHF > H 155 &K CSR
Wt E I EE SDGs s MUF 2 + KK 34% 1Y CSR iy F BT
SDGs » R/NEH Lififi AR EHill SDGs FI2E T KIREES -

obobobooboboobobobOobobOobobOobobonb b3ssa

HAA B & ~ AFNAEKEEHEIE R B E ZE R
et (TEJ) ZRHE o KM ERFE BRI 75 OB AR » It
st 375 (EERAME ML T EAEIIE S o T -

F = Fy/NF] CSR & EH 3 8 SDGs Bl 15 2 KR A2 S 57
MGG BB R H T 35% & CSR ) 15 & 8 7% SDGs fH
B o DL AR R LL e LR B T KSR R E
SDGs 2~ Al X 8 CEuBl) 43 5l K 49 22 (13.07%) K 18 K

(4.80%) - #LIAEEZE CSR iy EHEBCR ARE@ » $2 /% SDGs
Leflig s FE S R BB T3 (55%) ~ WEEZHEZE (50%)
SR (46%) ~ BT % (38%) KEMZFE (38%) - It
1A ¥ 2 CSR ¥t 5 3F 2 S SDGs Ll /& A 2 A S E

(35%) 5 2Rif > BOEZE (9%) ~ AHEHF (13%) ~ (L&
T2 (17%) ~E5HE (27%) ~ BMESE (27%) Kl
% (27%) - HIE A% SDGs 8% LEHIE Y 2 AR
B - 7] R MR RN CSR iyt B 23 52U R

BRAAN LAY -

© Ryl 0 7E NS A i o LU B2 E1E - AT A SR
B0 DL b2 EESEEIT R -
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K= I CSR IEEZIBE SDGs ZBEAEE L TRR

CSR $3REZEERIBTE SDGs ZEAEER

Bl E

®) W amm)| | amep| OO BIBO]G0 | (w)
1 |kJe L3 2 0.53 3 0.80 5 1.33|  40.00
2 | BEMLEE 8 2.13 13 3.47 21 5.60| 38.10
3|\ BIBET 6 1.60 5 1.33 11 2.93| 54.55
4 [R5 2 2 0.53 7 1.87 9 240 2222
5 |EBE 4 1.07 8 2.13 12 320/ 33.33
6 |6 25 FE A 1 0.27 1 0.27 2 0.53|  50.00
8 | BB B P 25 1 0.27 0 0.00 1 0.27| 100.00
9 |k L3 3 0.80 1 0.27 4 1.07|  75.00
10 | §li §3% L 2% 3 0.80 8 2.13 11 293 2727
11 B T2 1 0.27 3 0.80 4 1.07|  25.00
2RHETE 4 1.07 0 0.00 4 1.07| 100.00
14 | A 4 1.07 11 2.93 15 4.00| 26.67
15 i 5# 2 5 1.33 5 1.33 10 2.67|  50.00
l6|#l b 2% 1 0.27 10 2.67 11 293 9.09
17| ml 2| 18 4.80 21 5.60 39 10.40| 46.15
RBEGHEHE 3 0.80 8 2.13 11 293 2727
21 b2 T2 6 1.60 30 8.00 36 9.60| 16.67
22 |4 BB 2 0.53 14 3.73 16 427 1250
23 I E AR 1 0.27 0 0.00 1 0.27| 100.00
24 % T ¥ 49 13.07 81 |21.60| 130 | 34.67 37.69
32 |SLAE 0 0.00 1 0.27 1 0.27|  0.00
20 | H i 7 1.87 14 3.73 21 5.60| 33

&t 131 34.93| 244 |65.07| 375 |100.00

gbobobobobobobobobobOobobobobonb o387

O0o0ooooo

ARWIELLE — Ml CSREHEH B AR EGHEE
SDGs » # /N F] 45 Al SDGs [ » SDG, By 1> HEx T 0 - &
NFEE TSP SDGs tHE & A Ah - ARIFFC S PEET A Rl H i
SDGs 2R - 22F KT 1 (2019) HYFFITEEHE - AN
FeRF AN E] THE R SDGs B BE Ry 143 5 A T AHRBAE
Fo o F o BRER 257 HSALLEER " RBIER ) B - 3
TR 35 G SDGs "EUEHE, B B ER 44 B
PR TORRUGEEE L I RER S5 - SDGsHIEIE I -
JE LLBR 2N B TS B i AE R A E A e BB - BRI M R KRy
BTy MIEEE @ LY (GRI et al., 2015; KPMG, 2018;
PWC, 2018) - Ktk » AWH5EHF 1 43 L ERYIEH - BCEE5
B SN EEE SDGs IR ZIEHE (SDG,,;)

gooooooo

AWESE AR S VR - AR E SRR E - RS
KMAFRRA =R - SSOML R — e 8 - EH W)
RNEIECER TR KNG - WA EH S ETEE c BEERE
AN LI - REREAARFRWEZEAN T B FROKES
JRIIANFIJTEE AR S A2 It gEd g A 5L
5ALE% - ERGEFCEAE (Yermack, 1996 ) » AT LIARIFSE
THINE H G (BDSIZE) 2%\ Fl{a 5 Kk HEIE SDGs 1Y
R MATHIIE 22771 - Armstrong 5% (2014) fHHE
I A HE S S R AT AR S R AN B - DURH B A 5
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S ESPIREECINE: Ea D=2 Melya) FUNSIIVEIIEIEES
oy SV B Sy R A R PR S M FRA R AR5 - T HERR
SIALIHZE RS S E R - FE AL AL
JrE=E iR /NS R hv e S VRN DL 8 o gl VA
T (INDDIR) GHIFRA A% B HEHEE SDGs » AR - #EAE
M3 B RR S T S S W S L M S B R DIRE - g
HIRHEFEEGR (Gul and Leung, 2004 ) » Fff LIRS TH B #E
B AT R (DUALITY ) KA FIJA 2 B 4 B8 e HOH
SDGs F2E -

RRERS R B R SRR e LUK - TEERRRCE MR
PRI AFRFIREER - TR SIT - iEEA TSR]
7% (Yermack, 1996) - {H 8 n]REKIRH K B & 4 10 5 fe &
FMEME - AT DA SERE SRR R LR (BDHOLD ) i Ryse %
[Kl-F-:Z— (Morck et al., 1988) - AP TEEHERE ST -

SRR R E M AR - A SE G E R TR S A
fEfE (Yeh et al.,, 2003) - 7£ CSR {ERy Bl A Refs (YL
F2013) - LUK HIE SR RE ML (PLEDGE)
AR EE R H B SDGs H A o 55— R RS %
NFEIHEEE SDGs HH BNV BRI E ARK - KIH
HEFIFE K S (Velury and Jenkins, 2006 ) » 23 &) Fy[a]
JELLIETE K » ¥ REFEH SDGs HUMHRIE RN - AW THEAM
& AR (INTHOLD ) ¥\ T8 HEE SDGs Hf
TEFAYsE%E -

PREE R R RSN - AR ST SR R F R AR
ANE A FE R R EIE SDGs 2 E - &S ARIE

gbobobobobobobobobobOobobobobob b389d

EHFRRA - BN EE R BEEE MY ] E =il S h 8
B GRS E A R bR I A EENERL (Albuquerque et
al., 2019) - FTDIBBEERCHEE N8 F CSR{EE) (Gautier
and Pache, 2015) ° AHFFELLEE &5 28 FH = & R % Bl 28 =] [
MRS - FHIESER (ADV) BEiAH] » HiEEE
FE B B SDGs MR BERR = » AW S U7 B EE R & A ]
HAfILE R < RN EXERE S (INVTURN) - THHAHHEEE B
SDGs B IEAI2E (Huang and Kung, 2010) - Bt 5T
HIEE » DR A B ARG T A FERY CSR EEITE R ZE
FEHEEIRAVR ERR (cold contribution) - HERELE G T 228
INIRIEEIIBEE B (warm contribution ) ( Gautier and Pache,
2015) - 10 H & T & Bt Ee 8 7 2 A {E {8 (Edmans,
2011) - FRRAARISETEHIIE T A (EMP) BZEF - N ElHE
% HE I SDGs RS - AR &ML (DEBT) @&
Bf - A FEAESHIRGIE S - BN 35 AR E R
CSR {H®) (Kriiger, 2015) - Ft LAY A B9 AQBH [ REE /] -
Ib > A EHEATEEEFEH CSR IE B 2R JAR BL A B A FE R {2
R - AseTE &R RS A R FE R S R E B SDGs 12 &
HE M52 % - Huang B Kung (2010) f5H > EEBFEE
(HHI) 73 - gl FliE SR iR 2 W R B AHBR & aN LA ==
BER AR Z H - A9 THEH SDGs BIEBIR S H E R s -
ATt S S ESI A R (SIZE) ~ RNHERERN (ROA) K
UK EZE (SIND) /2 Al #e 8 k HH I SDGs 12 B Z sg %
(Mg ZEB R AE » 2017 5 Huang and Kung, 2010) -
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BT

BDSIZE
INDDIR
DUALITY
BDHOLD
PLEDGE
INTHOLD
ADV

INVTURN
EMP

DEBT

HHI

SIZE

ROA
SIND

= /(1J

PRGN DI S R K R S A

P EEHEEE o DB K S R R K RET R -

P RIS - E A A R R TGS ER - HAE R 1

Hegk 0 -

P EHRFIRIER - AR SRS MR B EER -
P ERFREMER - ERERE RS E SRR B ER -
DB R AR LER o BRI AR IR SR TTEAE S MR B L

2o mieE N BUTER - ARERER - ARG S
BANSIENFFR (OM&) -

CEPRGR - DU S E R RS PR R - S

B BRI -

: POERRIGR - DUF AR B SR B B AR A -
P BT AR 3 A T ABEE RS HirE 8 TH /2 H CSR

I3
2 .

CEREA DT DA RE R A AR AR ET) - A

PRy e bR o LR -

D EEBIFIENE - DLHHI (Herfindahl-Hirschman Index) &z

HUBEF R -

PONEIRUE - DA R EE I E AR Bl BN RIS FTT CSR

R -

LSRR - IR A R e A F SR

s RBURREESE - RIR7kUE ~ ABER ~ S - SR RS S

A e AR A AR ORI BRISE A - TR T2 b B I R REDH A2
St A RBRTE - T AR K TE ~ {bE2 ~ SEHK - Sl -
BT RAMAEIRR TS - BE R BURMEESE - H A FEEK)E
L2~ SEHK - S8~ BT SRR AN - HE R 1 H
By 0 -

gotogougoooon

AR A FIHEEE SDGs R H BRI ZILE
a MY ER A - SUrP AR B B E A ANt - HE
RN SDG, K - ARy logit SEEFHER 5 &

’

X

i

}qﬂ—%

ES

(1
ki

WOk SDG W5 » Byl NI ER A o
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3 3
SDG=oa+}’ p, BoardCharacteristics,+), B, ShareholdingStructure,
G=1 (k=1)

t/i“ B, StakeHolders,+CV+e,

H tf BoardCharacteristics, } 2 =5 & %7 B 8 ¥ - 4
TEEREFHRE EEFH I KRESR RS
ShareholdingStructure, Fy R RERG S A B - WIEE SRR L
TR RCE LG RS & AR © StakeHolders, FyF) 35
RARENEE - Ui A - i - BT - BREAK
Wi TR R R PRI (Cr) AR - &
FIHA B AR R A S S

oot

BRERRAE S - AP HEGLTEET & - AFIRE
SDGs EL{S Y i B B S L - it ARG 2R -

gobooboootoooogoouo

RV B RO MM ET & > SDG, WS8R 0.349 -
FIR T 35% BY CSR ¥y & & #8 B8 SDGs MH B & il - SDG
F IR CSR 5 EHFE SDGs ¥k 0.727 ;s HLUUEETE
SDGs Z #i & FH R A » N FEHEE SDGs Z 47 #i s 2.08 » &
RS ## SDGs Z CSR S B HEMRHERER » M
JEE 22 S SDGs & « AR FH B IR Ky 8.957 » #HE
G EBER IRk 0324 fARKHEFTERERENL
FAIEER 0.261 » AMERFRELRKT By 55% - BIURRME 2 3 5 i
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M0  BUhiERRETE

gg Ty BEE RME Q1 PUE Q3 HKXE
SDG), 0.349 0.477 0.000 0.000 0.000 1.000 1.000
SDG 0.727 1.137 0.000 0.000 0.000 1.000 5.000
BDSIZE 8.957 2.758 5.000 7.000 9.000 10.000  20.000
INDDIR 0.324 0.088 0.143 0.273 0.333 0.400 0.600
DUALITY  0.261 0.440 0.000 0.000 0.000 1.000 1.000
BDHOLD  0.216 0.166 0.017 0.092 0.174 0.294 0.878
PLEDGE 0.083 0.159 0.000 0.000 0.000 0.106 0.754
INTHOLD  0.551 0.216 0.019 0.382 0.579 0.718 0.996
ADV 0.003 0.009 0.000 0.000 0.000 0.002 0.081
INVITURN 13.538 44.431 0.000 3.290 5.495 8.515 442.150
EMP 7.482 1.603 3.178 6.310 7.388 8.726  10.507
DEBT 0.478 0.214 0.032 0.315 0.466 0.624 0.963
HHI 0.150 0.165 0.023 0.062 0.091 0.172 0.792
SIZE 16.966 1.888 12.683 15.562 16.714 18.060  21.434
ROA 0.052 0.068  -0.288 0.017 0.043 0.085 0.353
SIND 0.429 0.496 0.000 0.000 0.000 1.000 1.000

obobooboobobobobobobobOobobOobobonb b3930

BARZ 43% - Hrh o RERZEARIRERE » FiFEEHE
HZBINME A 336 4 o Kl » ARSI gEEEA ~ JE
BRISE BRI AT - Hrp R IR R SRR A A
INVTURN SETTHIE -

ARFFEK CSR s H 2 T #s SDGs 434H » 1T H 2
IR E » FERART - WP - E QR E RGN KK
%~ ERFRAL - S EFF RS - B TABRS - &fElt
SR 2 S AR KR » L CSR iy B n HEFAEE SDGs FHEH

KA CSR IEZHTE SDGs LARERRZEFETE

i a  BYEUETR - SDG, B\ FIETIREE SDGs MR8 - &/ H G0l SDGs I
SDG,=1 ks 0 5 SDG ,pp Fo/AFIELES SDGs 21 » 1 1 43 LA E1Y SDGs TEHH 4384
BUSFE953 8 5 BDSIZE Ry Ry FE S ErRifst - AR o LIsE Hay i s iy B i S arsie
INDDIR Ry HEF G - DI R R G 2R B K ELREH - DUALITY JyiE
FHEESOHR AR - A FNKEMEERRER » HER 1 HExk o
T B FFI L » BDHOLD SRR S #Em e M Sz e © PLEDGE JyHEHFF
BB LEEE B B B R UL LR 5 INTHOLD Ry BEREH & AR5 B
R KRR AR ST S R B LR MR AR BURFEERS - AR SR
ekl ~ REEFERA S RINENE AR (ANE) 5 ADV B FRATR » LU &2 F == 4
R PR - BB BRSSO 5 INVTURN R RERERATR - DAF
ECE SR R SR E IR IR B s EMP BB TS ZEE T AMEH
SREFE T B B TN F] CSR H952%4E 5 DEBT fyfEME A2 » DA LR S EREA
BAFEINREET] - AEILR B EERRIEERE LR ; HHI RyrE2Esi FAEE - DL HHI
(Herfindahl-Hirschman Index ) fff & 7S 3050 AR  SIZE RN G - DI EREE
FEHN AR B N B MRBTE 1T CSR (222 5 ROA Ry EEsK - DI A SRR
Tl B A W RN 5 SIND Ry RRURR A ZEFR/ B IRDR /K ~ RER ~ SRR - S8R Rt
BEIRREEAEY - AR AR ARNERE R - 18 T2 R 2SR - B2
S AR BE » FTLURITFER K TE ~ (2 ~ SEHK e - BT Rl R S - &
TERURMEESE - EAFEAKTE ~ (LB - 5K - S8 - B RImME IR R -
fER 1> HERR 0

57 SDGs KIGFE SDGs FERRE *

n=131 n=244 S8 R
B | SERE oh Az P R Az t-value z-value
BDSIZE 9.832  9.000 | 8.488 7.000 4627 452"
INDDIR 0322 0.333| 0324 0.333 -0.21 0.48
DUALITY | 0214 0.000 | 0.287  0.000 -1.54 -1.54
BDHOLD | 0.185 0.135| 0.233 0.185 2,687 -2.02"
PLEDGE | 0.077 0.000 | 0.086 0.000 -0.58 1.25
INTHOLD | 0.608 0.639 | 0.521 0.530 379 3.617
ADV 0.003  0.000 | 0.003 0.000 -0.01 0.84
INVTURN |18.516 6.670 |11.016 5.110 1.21 242"
EMP 8393 8537 | 6.993 6.938 8.86"" 7.07"
DEBT 0.540 0.511 | 0.445 0.432 415" 2,96
HHI 0.161 0.113 | 0.144 0.089 0.99 2317
SIZE 18.110 17.987 [16.352 16.188 9.58"" 6.42""
ROA 0.058 0.044 | 0.049 0.042 1.26 0.36
SIND 0.397  0.000 | 0.447 0.000 -0.93 -0.93

0T T HL T IR IEE 1% ~ 5% K 10% B KYE
° B E FE R VUM A -
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Bl o 17 B EE R LA A o e B A R TSP
BARERE AR - R R ERR AL BB - AEREE
TR~ HRF R RAEFRRARTEEEZ2E CSR e EHiE
& SDGs MY nJHEM: -

googoouood

AW HILL SDG,, o SDG 4y Fo FEBRRYEEAT A BT 43477 » £
BN R e #E SDGs MBI E N g BRI - KRR
B FRRAIE S DA RS ~ TR R B <l = AR
AETTHES » IESRISERE ARG 7 B EE =R - DU & it
JERG ¥ A H] CSR RIS EE ; M S REEANB ZERE
HREIEAERHE » ORG-S DUALITY 35 -

AWFELL CSR & 2SR 88 SDGs AHE & - FIER
N E]E H SDGs 3% %8 22 H] CSR H AR 7 » M7 £ 5 2 7] 8
F SDGs Iy ERIFE - RANEH SDG, HmEEHE R » H LR
MEt B E 1% BEFE KHE > RPFUA 0.208 E 0.552 2 [ >
FonE R AV ES M EGRE)) > MEEE R 20% £
55% Z M - EREGREBHE SRS REL - SR %L
% (INDDIR) Z1%% » BHFE R IE » KRE R FHE I LESR
A R EbBildas - H CSR e & MW RS 88 SDGs MR &
oo S 2 0 AIREIRIE L R RIR A AR 0 HE
IR E AR R A AR HE CSR FrAnEk - AL R
CSR #i5HE HEIAFE SDGs « TERMERSHEES T » A RKIE
ERIERR AR RIE L - HERREM LR (PLEDGE) &
RS & FORE BRI ARG - AIRER kLA
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RN D CSR F|EEIBRE SDGs ZAEREZE—SDG,

EX N JEmhZE s

SEi e R PME° | R xCE | R x’1H
Intercept | -13.323 42507 | -13.360  35.007" | -13.283  43.54""
BDSIZE 0.082 1.54 0.096 1.64 0.090 1.91
INDDIR 3.402 3.04" 3.378 2.83" 3.462 3.21
DUALITY -0.225 0.51 -0.248 0.62 0.000
BDHOLD -0.426 022 -0.725 0.53 -0.310  0.12
PLEDGE -1.599 3.02° -1.970 3.81 -1.386 2.38
INTHOLD | -0.841 1.11 -0.830 1.02 -0.811 1.07
ADV 2486  0.03 7.440  0.20 4348  0.09
INVTURN 0.004 1.59

EMP 0.338 7917 | 0.263 4.14" 0.328 7.95"
DEBT -0.945 1.27 -0.338 0.14 -0.911 1.20
HHI 1.287 2.73" 1.087 1.90

SIZE 0.524 136177 | 0546 11.807° | 0522 13.68"
ROA 4917 4.40" 4.528 3.74" 5.282 5.24"
SIND -0.052  0.04 -0.097 0.12
n 375 336 39
McFadden R* 0.220 0.208 0.552
LR statistics 106.50"" 89.13™" 103.32""

AE o BOE R ERIUMGE -
ST T B T AR RIRERSE 1% 5% B 10% HEFEKHEE o

48 e H AW A F B f5 ARt - A EE CSR #iy HVE
AT - FIERRALRS - EMP {REE = MBS 4R B
FhIE > FOoRE LA B T ABEKZN - H CSR @ H#E ]
REfRER SDGs tHRAEGN - AR FRHEIES T 27K - 2
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B2 &l CSR s & « MAE AR R - EEHET
T2 (HHI) ZPREUEEEE T 1 - RORESEB T2 L RN
e CSR #i 5 FH I F SDGs Z Al R E - HB4h - A E B
(SIZE) Fe/NTIMA RN (ROA) ZIRBEREEZE R 1E » FoR
RO RIEN] R Em LA F] - BEEFERETT CSRIEEHL
Hmdd > i DIthER AEGE ] SDGs S8l &0 25 ;v #%3% CSR #H
RS E) o

MR8 GRI Z (2015) ~ KPMG (2018) k2 PWC (2018)
B 248 A SDGs /A CSRIGEENFES | » 3EAEM SDGs
097 2R MR B8 A SE /5 TS B - 2 HY A A BRI 8548 SDGss -
FIEFEHE EE K BARY SDGs 2R 25 TR S tE 1T FHRBR VS B « A DA
SDGs B B2 K & L — R B 2EE M SDGs HYZEE s fir & -
MIEEW KEEEEE - 8152 - BEEE SDGs WIEE 2
DA EE SR B ASRRS ~ R AR ~ 8% B B g HA O
EETE AR A - IR k2 BN E - KL - ARiF5E
HLLSDG Ry e E » BRET 22N F] SDGs B EBAZ YA
R R EBNERL -

4l B LR Y Fvalue B8535 1% W EEZE M - R LA
0.1914 % 0.4802 Z [t » RN H BB EEB W EGHET]
FREBERZEE Ry 19% %2 48% Z[f] - R R ESEHERET
HEHG ML (INDDIR) WIFREEEZE Ry iE » 3 1% #FE K
#e o RO E BN R A T SDGs 2R - AlRElR
Rl Ry S8\ 7 6 SR 0 3 VL MR RE SR P A FIF B PR A R - 1
1 A5 FH BH 0% 15 BD 2 B H#E & SDGs A CSR #i 35 ki -
IRERSRETR o HE S - FE R RIS RIERE A » TR

gbobobooboboobobobobobOobobobobon o397

Rt CSR MEEIBE SDGs ZAEREZE—SDG,,,

EXEFS JFERE eRhE
EEE | (R80 tvalue® VIF | {88 t-value VIF | {88 t-value VIF
Intercept | -4.569 -7.01°" 4477 639" -13.289 -6.87""

BDSIZE 0.026 099 221 | 0.024 079 207 | 0223 343" 3.16
INDDIR 2116 26177 1.68 | 1.779 2097 1.64 | 10.144 480" 2.64
DUALITY | -0.119 -096  1.14 |-0.123 -098 1.1
BDHOLD | -0.136 -0.41 143 |-0.199 -0.58 149 | 0900 095 225
PLEDGE | -0.747 -2.83"" 1.11 |-0.883 -3.19™" 1.09 | 0370 053 159
INTHOLD | -0.166 -0.57  1.77 | -0.197 -0.65 175 | -0.603 -0.64  1.99

ADV 1,552 027 107 | 0.014 000 1.15 | 1.564 0.14 1.8
INVTURN 0.002 205" 1.14

EMP 0.138 3237 215 | 0.105 2297 229 | 0.080 0.56  4.82
DEBT -0.689 228" 191 |-0481 -144 145 | -2.170 -1.85  6.56
HHI 0229 077 105 | 0.190 0.64 1.04

SIZE 0.223 4207 420 | 0239 412" 345 | 0501 3597 9.60
ROA 1167 140 114 | 1122 135 111 | 6870 1.08 475
SIND -0.005 -0.04 116 | -0.026 -023  1.10

n 375 336 39

R’ 0.2142 0.1914 0.4802

F value 8.84"" 6.66"" 451"

A EEUE AR
DI E T A3 BIRERTE 1% ~ 5% K 10% B /KUE o

B3R (PLEDGE) ZFREMBHE Ty & - 3 1% HF /KHAE -
FOREFEMLLRFEF - AT RERIRLH T A £ 1 I A
FHEARAMBAEEN - FrLLAF] SDGs By EH B FERAK » 725
FHRRARFERIGH - FEEER (INVTURN) ~ BT A
(EMP) & fEIb>R (DEBT) #REAF 2% =5 SDGs Hi
B - RN AR HERB AR RS - KB T ABEZE -
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N FEIRR R FRRAME L © H SDGs WEBIEEK S » 2
P Y CSR fHEA A SN AIFRHBRA SRS - ME AR AR
s - AFAERESNEZEHEEE - mREE SERD
Z2 [ AR A e S CSR HYREJJEdF % (Kriiger, 2015)
Fit LAk A 2 F] SDGs BRI - 5540 » PERIEEER > - A F]
HUR 22N FIHY SDGs BB » ATRERIK A BIRYBIERK
s SR A RIRA RHEI - FrLAHE SDGs HY B AR &
B ©

FREAIER AN R CEEFEAAE RS - HHEIH
LM~ ERERRE LR - B T ABKRS kAFE
HBRR K » A ERATREHS #E SDGs » HHIBBmE LR 5 -
FRAFIERHRER "L, - MEHFEHCOHBE - KU
B THEEE ) R TEZE L REAUTAFESRI G HE M - HR
RIEHNEEETLUHERE ; K " B50E ) & "R, SRaT
JEE B HAB A = B R N A I RER] - SRAEEE A #R 88 SDGs 19 H]
RETE - ARE/AF] SDGs BER S Hig 5 - 5540 - HiEhS
RIE A RIS ERE » AR HEHS#E SDGs » KRR/ H
CRGIEL ) B TR L EERZEY - SRE B SDGs 1Y 7 B
S HAMFFRI R AR o FEEESRE SR » ZoRAF#H
HEERRIRTERE B f e - A w] B L e ps B PR A ER & - mIRE
JEL/S By T A TS ) EOEE H CE 2R R - e
BE M L FERE MY RS - IR A SDGs I ERFE IS - itk » 2\ H]
RafRE o EEFENSEHTE - BREHE S0 & E
e AHE R ER /N - A ] SDGs BEREEIRK - XR
N E R R E < A KBS - FHRER T K

ip
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Ry ke TR HARIFER R A S A RER - e AR
BT A FER R ARIRERS - $254- 20 F] SDGs FYEHERFEE -
FOh - MFERAN R CRIHRE RS - A FRRSER S
RN FElHE R SDGs YRR - {H¥ SDGs HYH BT 5 33 52
2o e A R AREEA - A AREJIER K SDGs FiK
Ty CSR 54 - (B HE BRI GRS - MytEmEE
FAEREIA A FR G EE SDGs A2 - AR v B A H
fE5 SDGs BT ; H AR BRZ & fly - nER&E %
R > 24 F]HY SDGs H R AL - HE 2SR EE SDGs 1IRA

s

oo

AWFFEPEET PSE B CSR RAYBAMH 1% - 53 PSE AURE i
B BRSEE R E 22 > Bl CSR WYREE KB ~ BREE
itk 1 S G 3 = 18 g T S 522 T 52 0 BU AR R R - 1T
HEULBEERRARE R 2 - AR DLEFIFIM A 8 BT
CSR & B - FHAEFE A CSR BRI HE - AWFFE M EEES PSE
Bl SDGs [ERYAHRBAME - DUT g —H RN FETS L -

AWFFE S DL SDGs ‘B B2 & ol iy & 20 H]#% A CSR By F2
B WEAE RS RE - RORERSHE R e ER R A FRE
BTN\ TR L HEE SDGs 2 - Wi REL - &
AFIERGHE IS - ERRFREMLEREK - B TAHS -
FABRR K ARSI > A F T REHE 88 SDGs THRHE A »
HEEBEE WS - LI - & F) B e B AR 2%
> ZAEIRY SDGs B S thiig g
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EHGE ISR BRAAFFEERN "REE
e TAREE | WRRRE o RSN TL% o FTDIBE TR
ML E S RE RS H AR R S HITRE - fEE L
FIMEE S - R R A ERR AR - SRR E L
HEEABELERESR > BRERRAFEES EFEKR - I
RF » B N B O T M R AR R AR AR RERT] - T3
BRI ARE - AR - Wigd iy " E5E ) K T iEiE B2
FEERAM » B IRAMB B R TE R - RS A RS R
NE > HEZ T ENE ) Kk THER O BEMAASES > BECOK
AR B EREZA - A ETAEEZ « EEHFRA K
TEVEFFRRA - MAEKRZ A FHEEE SDGs » KoL
AT T ARTEME L K TESMEL L BEEAY T BT
Fe T REIE S o AN EIHIUBEEK o ik R BRI A s B K
WG EETHERN " HARERR ) R TAEERR S LN
T REMBE, c TEARME, K TAEEME, - PR
REiE L B T FEE 5 FTLA¥EEE SDGs fHRHEER - 1A FIE
M B REHEEE SDGs MBHE N - DIMEE HAAMFFRBIIRA
HIRIRER] » 2 " R%iE . K " g IEES -

AWFFELIEs I IR LR T EEERIR , R H RS
52 (PSE) - £EFTEL CSR 0y B Wk - 06 1 92 82 2 SDGs #5
B HEBAEE KR (HREA MR TR, A
BRI B A R KRB W ST TR IHL SRR T T FE
AIERES » R RAERE AR » B A kb 2Enit e
=T -
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ARG 0 2017 SEZKEE S ERDEL S ) - 2017 4 -
KA 0 (2018 SR THIELEES) > 2018 4 -
AKAEER T 0 (2019 EE R an g AR i S B BB B ) - 2019

4 o
KRG 0 2020 2 o AR RS B DB S ) > 2020
4 o

sEZE s FEE - (AEMEREESHEL G EER R E R R A
HHEEBRR) - (PIEBERGR) 5625 5 11 - 2017 4 3

H

FHE o @k T b EEA RS e S EE AT RAHRRC
ERGIHEISEE) » (EREIHEHT) 2628 B4 5 1 > 2010
F£5000 5-18
B BIRE - BRA - (it S EH B A B RS BB

M) - (RIEEHEFFR) 1385 12011 40 0 77-
112 -

FEERER ~ FFOCER - BERNEE 0 (RS BTSSR ER At
o TEETEE M R A5 2 Bl - BERIsE) - (b
HEHFHEF]) 1248 (FFH) - 20174 » O 503-536 °

PRECES - (CEEEQEANMEEE) D =t « syl - 2016 4 -

MRIEE - (SRR T 2 40 28 i B 5 802 B W T
58> BINTEALREE SR E AR 0 2011 4 -

BEEI - BRERAD - HESY 0 CGEEAEIT SRR EERRE R
a2 > » (PEERHEETI) 581400 40 - 20134F 12 HO O
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180 -
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Protecting the spiritual environment,
corporate social responsibility
and the determinants of disclosing
and implementing sustainable
development goals by firms

Chihua Li

Associate Professor, Department of Accounting, Fu Jen Catholic University

I Abstract

Master Sheng Yen introduced the protecting spiritual
environment (PSE), the core concept of Dharma Drum Mountain
in 1992. The composition of Protecting the Four Environments,
the Fivefold Spiritual Renaissance Campaign and the Six Ethics
of the Mind is a sound system that includes concepts, practical
guides and impacts. This system is in concert with the concept of
corporate social responsibility (CSR). In 2015, the United Nations
adopt the sustainable development goals (SDGs). That provide a
guidance to help firms to set up CSR goals and direction of CSR
implementation.

This study investigated the consistence between PSE and CSR
and SDGs, and collected disclosure levels of SDGs from the CSR
reports of the year 2017 to measure frms’ CSR performance. Then
this research investigated whether characteristics of the board of
directors, ownership structure and responses of stakeholders afect
the frms’ decision of the disclosure of SDGs. The empirical results
indicated that when frms have higher independence of the board of
directors, a lower rate of share collateralization by directors, more
employees, a bigger firms’ size and better financial performance,
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1E & — 5 IR 3 Y E R 38 BY Samma-sati > 4l & Samma
TIE ) DAz sati T3y esati A~ & Bl E&L
B oo IR T U AT B - e 1 2
F R HOE VY B B vp B B Y N IESE PRV EE L5 0 2R
BAHIY T - EREHFREERE - LI By
FHEER > HEEFIEE (mindfulness) MY E IFEE FHITIEE -
HEREZHEL D BB E R 0 Bl S EelT
( Satipatthana) BRI ESR - IE7%& (Samma-sati) {72/
IEEQMIERE R EE <] - BELLATREEIEE (EREE)
MLLRYEsSEF (TEE) SRR GRSESEEED 2014) -

IR TE —ME Tsati | J232 B T mindfulness | B9 A&
EHFEEE LGN - AR - BT - & (Thomas William
Rhys Davids, 1843-1922) - & #t Wt (1881) Ji§ IFE & F #
Fo o BOME - MR~ [BE - B K EENEEEEITE
SRS A IRE - B IR BA CRAG A FIRAE -

KEERE Tt BREF KT REEH L
(Kabat-Zinn, 1994) ZEK IE2ER T RHBO¥X  #H
HE B E B A B S I B A B - B A% HY OE R DRk B R R
( Mindfulness-based stress reduction * & fif MBSR ) - fiky
EHERRITT KW R > TER > BRI REE - REETH
TREE SR - £ (CE T » B ) —HF K ESER
Fo o T —HHAEEER - B TR NEBENGK K - ALt

O JUEEMSE « IER ~ IERE ~ IE2& ~ By~ IE& ~ IEE ~ IEEME - IEKS

odgbooooboobooooboobobo b4110

ARERE T e T R A G E L 1EA ~
B ER - ) HATt 280l S s 5 g R M am k(35 4L
220 2008) -

WAk REEEEE MO IER (Mindfulness ) Fy—78
A IR A B IR RE NI 1T R IZ A B RS I - BA -
1E#E (Napoli, Krech, & Holley, 2005) ~ {3 ~ BB ~ K
JiF (Riskin, 2002) ~ 23 (Carmody & Baer, 2008 ) f./[»H

(Auty, Cope, & Liebling, 2017 ) &%, - E2EMEEHHITE
R ERE A B AR A 2 -

AN 2 VN T NE=S 4/ SN TET I U eiw) =t A S S
N BEFA R IR 15 e 5 & #EHYYR + (Baer, 2003; Broderick,
2005; Shapiro, Carlson, Astin, & Freedman, 2006) - 53 —7;
[f] » Allen O Kiburz (2012) #1282 K8 & & /6 L/FE
RRE VA REGH LY - B A AU E -

TERSE GEIE » ST AR BB R T s A - R G 2 RE AR
RS W RHE A IE & AH B AR A rs € A% (Hayes, 2014,
Hughlett, 2013; Pinsker, 2015; Tan, 2012) - [fjpg2228E R E
BH GRS IE & BB & R A AR . (Weick & Sutcliffe 2006,
Ray, Baker, & Plowman, 2011) - W] RLIE&7E RS B 15 o 2
st Egh B -

MAEREE S ANERBEHE THEHK
T fE~ KB 1% 2 A % 2% (Edwards, J. R. & Rothbard,
2000; Williams & Alliger, 1994) ° i " 1% & % i 1 (Mood
Spillover ) BIZ2AE TAEREER PRI FE R PRI — -

TG 0 PREE E A AE — i AR v S S R ] 5 — {l]
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AN GBI RYIE ~ S ETE FE TR BB 5 (Demerouti, Bakker,
& Schaufeli, 2005; Eckenrode & Gore, 1990; Edwards &
Rothbard, 2000; Larson & Almeida, 1999) - [fiAFZ2IRER 1
e FRAEITIIE - ERE R s - FERET TIF A5 ke
SR TG Rt - KR TAR S R e 5t i A — 4=k
& AR E 8545 ( Grandey, Cordeiro, & Crouter, 2005)
1 A& IR B TR RE R AR SE - IR H B & T TAF
TEHeEAHER

B 15 At SR 25 22 DL T e D S K B 5K JRE o2 TE T
Hleme2ZE (Kinnunen, Geurts & Pulkkinen, 2006; Larsen &
Ketelaar, 1989; Demerouti, Bakker & Schaufeli, 2005) LLzf%
(Williams and Alliger, 1994 ) ZNfatafEize kT o (H » B
WA G s o2 S DR -

S3—Ji » IEEAHRETE - BTG DUE AL ERAE BRI 52
Fo T » JCLURE J 745 3 R 5 S R R B QR Ry T ) - R R Bl
TG B Sk - A PmEAS - BTN - HReRKIE S E
ELEEm HHTEAG & MEREFAFLEE ST 9THE - A AT HE
HH A B DR - #HReE - BT - itgsg
GFrBhat - BERU R Atz HAY S B2 Al B B2 -

gogogo

DU R REE AR SO (TR - S AR 1 R T
gL, T IERERTRE DUR T IESEATRHL ) HETR
S LA RS -

oboboobooboboooboobbon o4130

00000000 Mood Spillover[d

ARG SCAr - T RA H o PRIB A AE — i A 5 ki
HE 55— A= iR Y IE ~ A SRR ENELS: (Demerouti,
Bakker, & Schaufeli, 2005; Eckenrode & Gore, 1990; Edwards &
Rothbard, 2000; Larson & Almeida, 1999) - & #& & H B &
(Spillover theory ) #&H! » B AAE LAFS I HAIIE GRS AT RE
TEAREENRRE » S IR M AAE SR RE 53 R 16 K 32 /0 T
REZEAEE] T/Ed (Crouter, 1984; Zedeck, 1992) - 41— Fif
T e

&R

ELATERE A /Y | EAESE B
IF / BEiEkE T IE/ amiEE

B — : EAE SR B

a0 - EE AR TAEERHRE - /5 TIF LB VAF
IR - AR ATRE SRR ~ R A GRS - &
Hnl R Fr R fE & E 545 T (Eby, Casper, Lockwood,
Bordeaux, & Brinley, 2005) - HRETC AT 252 B
HIZKHEEE TS (Allen, Herst, Bruck, & Sutton, 2000; Amstad,
Meier, Fasel, Elfering, & Semmer, 2011; Ford, Heinen, &
Langkamer, 2007 ) -

Ry 7 HE—25 1 6 A A T 5 b Ry 0 1 e v HE P B 52
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Bt 5% & B 26 F 7 22 ¥ 3w (Conflict theory) WY & K E 1E
fo e A BLZR - FTZRBGm IR - LFMIRERE 2 A HEE
1 REeEMBEAERRHENZE K (Zedeck & Mosier,
1990) - BERGHEMBRER - TAF Bl SR RE TR 2E 0 E 78 Fo il AAE SR
FEF] TAE R #3355 A t RE A R A E RR ) ~ flif 2R Bop )i -
IR L T 28 47 Ky WA

OO0O0O0O00O00Oooowork family conflict O O
WrFCOOOOODoDoOoooooooooooo
oooog

0000000000 odfamily work conflictl O O
FwCOOODODOOODoOoooDbDooooooo
ooooog

TEIE K B SRR - LS T IR T S #E A 5 4 2 i
%% (Kinnunen, Feldt, Geurts, & Pulkkinen, 2006; Song, Foo,
& Uy, 2008) - tHRBN&EHIIERG LSS (Song et
al., 2008; Williams & Alliger, 1994) - [XItt » FMIO &R 9
Ty IE A TGRS 7 A5t

{EA0 b Firalt - B 15 &  f0 SRR 32 22 DLT g FLEHIE A
Bil 52 jpE 7 1F T Bil & 1 52 2% (Kinnunen, Geurts & Pulkkinen,
2006; Larsen & Ketelaar, 1989; Demerouti, Bakker & Schaufeli,
2005) LRz pIKI 4N/t fEf e (Williams and Alliger, 1994 )
T o HER A B S5k - B EHE - EHREHUHTER A
Bt AR R4 BT - itgEaagmy

oboboobooboboooboobbon go41s50

At o WU TR IR S EME A B LR - BRSNS
T HH B AT FTERER o LR AR SR B B SO B E I 2
DURHFFE 2 M5 = RosE b HAY - FAMTENR IR & B G e < B 1R
AT R

00000 0O O Mindfulness( OO 0O 0O

B g2 8 - IR S AME AN Z IEm B & SR E
s o — K - IR AT INE A 2 BT ERE - B1a0 - 1B
AR IOME A ZEdniE )0 ~ AfE.0 ~ ZEBIRERE (Brown & Ryan,
2003; Keng, Smoski, & Robins, 2011) ~ IF 2 G 84 i {# A
B E % M (Giluk, 2009; Thompson & Waltz, 2007) ~ & JJ

(Brown & Ryan, 2003 ) EiFH (Brown & Ryan, 2003) -

S—JiH - — S - B KA A S -
B4 - IF & fE %0 B K #1122 (Brown & Ryan, 2003; Cash &
Whittingham, 2010) ~ jiff #& B (Dekeyser, Raes, Leijssen,
Leysen, & Dewulf, 2008; Giluk, 2009) -~ jit &2 f£ & (Brown
& Ryan, 2003; Rasmussen & Pidgeon, 2011) LUK |&E#EFETR
#ft (Baer, Smith, Hopkins, Krietemeyer, & Toney, 2006 ) -

o b P S AT R - T e T B o I e B R SR T A
KR IE& ) SR LOERIEEE T » EDIRAFHE
B ERE T IEE E S IERINEE - B A B s S S s
T~ BERGE LG e SRR - ERESRE Y FE M A A
RE|GREAIEEZ ~ EREVECE - RRERTREAR - B AR TR
%7 —SERE M A DU SR A A B e SRR SR 1

R FAMTE Ry I 2 B At B AW E s A E - A2
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R HEAYRFIE o IRTIE TE 7S n] b6 B AEl AAE T ERI S RE ] i
TG IRIRE - AR I8 A BITE #E v H - JRBIEAAE TARERFRI TS #E
NG IS RE TG - FIRF - EAAESE T HYTE
FEINA B 2 BIRT— Sk TAE R+ -

AR T A I R B AR B S e D Z B R L ZESE SR
TERE L ZAFAE o Fo 1 BEAE {8 AAE T AR5 IE 50k [ i R iy
HIEAEm R G HEEE - BAIPEH HIPY{E R

H,OOOOOOODOOOOOOOOOOOOOOOO
H,OOOODODOOOOOOOOOOOOOOoOOoOoo
HOOOODOOOOOODOOoDOooOOooOoooOoooooo
Hy, o X33 F I (T3 a6 154 § # & 7] jue3i i

Hla
BATE R | EAEI e
FEIER T EmEERE
EEEE RS
Hlb
BAERERN | EAEIER
BEERE - BHIEE
BHEEE R
HZa
BAEILIERY BAERER
IEEERE IEEEHE
EEERERE

gboboobooboboooboobboo o470

EAZEIIERY BAERER
BHEIEE - BHEH
BEERESH

TRAT R DA L RBe (DU R B B2 SRR AR

Y mood in locatin B = B 1X mood in locaion A +e

;B\:EFI X mood in locatin A %Eﬁéi%iﬁz_—LE@ﬁ/%\@ﬁ%%% ; ﬁ
Ymood in locatin B %%gi%iiZEﬁﬁﬁﬁllﬁ%% ° E&%“l‘%%ﬁiﬁétﬂﬁ
fEWF > B,20

goboobooooooond

IEZEERE (Trait) HJAKEE (State) FAFEFFM: - 7 H
T IR R HH A IR BB S (8 A FFE (Kiken et al., 2015) -
FErFe R A ARG RN L TR ) ZBIEETTIRYE -

AR R A HE S 7 - — ARG - B Bl A N 40 E & A
B AAZEETE - AEGRGUT - E8A RN RS AERT— 18
BIIE ~ BB SSRGS » FERE T — SR - KI5
JE &y 118 SRR e KRG IR IR M1 A ThI R 52 i B LA 1355
BRI 2 (G fE T T o SRR Ry TE 78 ] DU Bh AR 2 E A1
& o FEHREREIERE T3 o KPR LA DU RGER.

H,OOOOODODOoOOoOooooooooooboooo
ooooooboooooooooon
H,O0O0O0ODOOoOooooooooooooooog



o4180 OO0

000000000000000000

H,O0OODODOODOOODOO0OO0O0OO0O0D0O0000
00000000000 0000000

Ho ! S#F D ABTRRGHD 23 a1 van
Gf G B ] R AR S

H,, (EARMESSERE |

BATEREER A . EAEIE
IEHEIERE RS IEHEIERE

H,, BEARESISETRRE

BAERERN \d | EAEIER
BEIEE amEsEsy |02 BEEE

H,, BANESHEERE
BAFELIERY v BAERER

»

& TElseEsy | EEEE

Ha, BEAMESISERZE

BATE LR A o EATEREER
BHIEHE =Nl A gas BHEHE

i PL_EAHBH A A 6 DA R 8O = FoR A N O

Ymood in locatin B

= 6 1X mood in locaion A+ B 2X mindfulncss+ B 3X mood in location A X X mindfulness

+ ¢

oboboobooboboooboobboo o490

;H\: EF‘ Xmood in locatin A Eﬁﬁﬁ%iﬁZEﬁ&ﬁﬁ/lﬁfﬁ% ;
Ymood in locatin B %%gi%iﬁz_ﬂzﬁﬁg\ﬁlljﬁs ;:ﬁ% 5 Ymidfulness jr:\‘fl{
ANZIEZR A - #0812 Fr B R ET e I EFF -
B,#0 -

googogo

PEWFSEERAME R T RS RRfETL 5 (Cell Phone Event
Sampling) (Song, Foo and Uy, 2008) #4752 » $hiksE f7i%
JREEL

000000 Sampling[]

A 22 B B E R - A S5 AT A
KRS B AT A B DR 16 S I e
A ST A USRS E - R R IR
L A TE 2 U RIS S A A T 155 b T2 5
PRI TE BT R + 1 £ T R R T B 1 7
HTCR: » PR AT+ 3 S TE A i A TE A
TR AT + A8 B I A AL P 2 A i 3
5 -

M558 LINE 30 30 Bl P B B - 36 53 A1 S
B A 2 AR R H R AEY 51 A SRR -
SRR - U 28 {7 - ZoME 23 0 5 BB T IER S
26 % (PEMER: 7.57) o ERIEESHG |- » 26.4% HISZEA B HEATT
GEALEML + 69.8% HEF AR 1B » HLBR T E5 T BRI T AR -
W F7TA + 28.3% Ry AL + 20.79% Ry - 15% Ju IR
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¥ HEp 2B IRSEE 58S 37% » ik > 73.5% IR
I > 26.5% LIS -

00000000 O Processures

TEIEZGE 2 el FHEH A AT - FAM5EES 3 MR aEm
TEE B M BEE R - e INCUE IERI S A E - DU
RN IEREMESR o FTA RS2 E #0 B A (E A& 2 A
e — RAYHIE - DURE CR M RE S TE Afe 50 FH A B0 AU AR
% - LU LINE IRSRREREIF IS HE S

ZENE B SE AT - B AR AR IEEEE
B~ TEEAE R~ LAF ~ RIEMEMAYEHE o IMESKZEHERE
ST ER TR - A S REKR 4 REHE - £ LT
EH » 2B IR R B C B4 7 B~ H 2R 12 1K - R
5 IREAIPZ I 10 B ) UCRIPY M LINE BNk BE T RE - AN
HA 2% ) 20 8% (Surveycake 845 ) SZHIE B R AT IR
RE » GEHHEBOH & o A BLIRF R A ] — -

AT L FRAM L SR 52 3 B 1 R R ZEAE LINE S ERER 481
FEMETR 2 PN SR - B 7 BERI T AR 12 BRSO E K B 1
FEEEE » FH DUHIE (8 A 3R e 5 3 i 2] T A5 Iy 15 4 s

oo ' oooo oood oooad
CERSERE || - EF7E SR 1285 TS B | - BERS 10 2
-E-BEER|,| - E-amEE| | - E- amides - IE~ BEiEHE

. 0o >

B — : SIS A A ERRTHE

oboboobooboboooboobbon o421d

o TN s BERIAZ R 10 REROME A BRI A - FHDUFIE
8 A ARE A 35 S A 1) 5 JRE 55 B 5 e e 8 AR BRI AR ARG R
% » AR E RS R Ui SR -

A —HLZE 1,020 e FHER AR S B2 BE - IKE] 854 &
Wt o IRy 83.7% o VIR 32 3 H AE B F B2 1% 4
ARREEEHE 8.82 (1-10) fR[EITE - B TAEISHEIRREEE ML 7.92
(1-10) f6&[=17 -

gooogo

FeAMRE L R & 2 - Hohse ey T IE A ERGE
Fo o~ TIEEEIZEEER ) AT 0 - 55 0 HEEK
ey TIEEmEERER ) TEE - ZAEEEAE R
RENEPYK -

1. EEHIFEAE

T W 5 32 #1546 - FAFT4K SongO Foo O Uy (2008)
CEE S R IE A RIS &2 (The Positive and Negative Affect
Schedule & ffi#f PANAS) (Watson, Clark, & Tellegen, 1988)
HEHALIE ~ BHTER - P SCRIEERRER A (BREVR - IRFRE
2006 ) #FFERYHR SO IE AHEIRIE &R o Ky 7R E B
FNFAE 2 sr $EAN 58 - RIECER P AR » R 3 10 {528
H 5 ERRIEEERS (BAVERY ~ BRELERAY ~ SRokAy -~ BE
B~ Bz BEny) - 5 EFRRAmEE (HERY ~ w5 1ERY
FHRY ~ =AY ~ EER ) -

A (Watson et al., 1988) ZHff52 » 42 H A Fif#E

E AT AT IE EAGER IR » AEHEEE - AERE



04220 ODO0OO

TR A vk IR B RGET TR &R - 2 E e E S Kim A
1 (FFE D —EthAR) B 5 (MRE) @ERNET - DL
fifi e At AP I AR BB IS e iR AR BE o i RS Ry 8 S A e B 4
HIEHY 20 THAYIE A TG #4 & 5% PANAS 25 B HHEARY - IEH
THEREA & G RERY o FRES Ry 0.91 F10.93 -

2. ERHSEREAE

* A" £ H MAAS & % (Brown & Ryan, 2003) Z /1
SCEMEERR - IR #EE B E =K (Chinese Mindful Attention
Awareness Scale » f&§f CMAAS) (5R{-F01 >~ MLLIE ~ E4&
B v 2011) - {EBCIRBUE ESRYFEIEG -

BRTEEZIR MAAS fYEE - 3L 1538 - FrEEEHE R
A » e ONERE R - FEEFRE A B E
RAEPREE - Hrp 1 43R R TRTFRE L P 640K R

FRFHEE ) BRAGH S RFREA SRR - 2808
AR IE SRR o 12 R B e Hil
KRV D

T AMTERFACEHERRER

BE EFE FREX
1F ~ BmiEHE TEHARY RAZ SIS R o 32 Rl IE & T R =
(Watson, 2000 ) (PANAS) (EREmE0 58

FJE0 2006 )

Ea (RFEREE) MEEEIN-ET MW, L8 EZErE s X
NEWEFGER - AL (CMAAS)  (5RA{Z Fl1
ARG SR PRLUE ~ 25<EH 0 2011)
FEE G AT A
ZIEH -~ IHHE - (F
MED 2008)

oboboobooboboooboobbon Oo4230

gobooboooooooood

A F) SPSS Statistics 19 ik - s EE B BIEHETT
i AR E 3 AT BBl 3T -

1. (EED

B 2RISR RAIEE EME B AT Sk » o T fE A 52
EEEERE M - MWL ER A Cronbach’s o fREk
WE - a B K - BRI A E — 0 & o Cuieford
(1965) # ) o fH KR 0.7 BE 8 » o [E /2 0.7 F10.35
RN o fHE /IR 0.35 ARG - HETLUIERE o AWF
RIS AT ARG B RANZRE PR » ORI TE (S B R -

xT I RBHZGEE

BE Cronbach’s a
A IE T 54 0.866
I8 AR E TSRS 0.844
E AR ISR E R 0.842

2. MESR

AR RIZR 3 BT iR S T B - U 2 e =
1 LHEEGEE IR SRy E A2 EnyrE - B TH A
KMO (Kaiser-Meyer-Olkin ) Ei Bartlett ERFEZ 5 € ( Bartlett’s
Test of Sphericity ) ZR#UIUERE & Y E - KMO 22 H]
B AR #E Y - B EH R R M 2 K - AR
RET 3 i 25 H AR MR AR YL » R KMO B KR 0.6 #5 Ry 3
EEITRIZE AT - KMO HATL 0.7 2 0.8 R/RM Al ~ KMO
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AT 0.8 % 0.9 PR RS -

3. ERBEHAE

FERHIIE RS R T+ U 10 RTINS
BF » 8 R FRFTR « KMO VRSB YL RCRy 0.835 » I
L AT AR AR P R FE ST AT ] 1R BT 0 5 1R

i
TEIR & TR B RR IR ZE T - 4 - £F Bartlett £k
TR B MRS SR JREE 0.00 -

%= : TAEBEES KMO B Bartlet EUG TR

Kaiser-Meyer-Olkin ERA&E ] E 8 .835

Bartlett FYBRIEHE AR5 45300 4154.463
df 45
B .000

R#E (J. F. Hair, Black, Babin, Anderson, & Tatham, 1998 )
Fir#2 H o2 ZEHUERYE - $EURF U{ER (Ei-genvalue) iR 1 HYA]
& AR DURR S S A ThelE R - oA RS T

(Component) - ¥ffEREFIIEMEH ¢« IEHER - EHITERHE -
A T O P AU R B ORRY 1.0 » B e e m i SR o
bRy 65.39% o K REIEZ [KZE A& (factor loading) Bk (—
i LAKTR 0.5 Kot ) - R RS " acsUE 5 - A REURE -
YRR B > 0.5 Foi I S 5 & 0 i 1
8~ AmIERE S B MERER - AR =~ O R - SRS
iE ~ AmE R SRS RE -

oboboobooboboooboobbon Oo42s0

=M IE -~ BEEEHEIECAREWE

HE Tl
1 2
JEX BB .869
Gy R 853
BT 845
By .828
R .607
Sl 824
THTERY 821
JE Y 797
AR Y 768
IRy 731

4. ERRERENE

FEME AR IRy B B S b - FRAMTRI AT 15 RERE
TTIRISE AT RERAD R RATZR - KMO B Y1 B8R
0.742 » JEIRGE G HEITIRIZR AT AV E R - B ARRB AT S
B REL TR ARG 5 SEE T IR MY IR SR 2047 - BR4h - AE Bartlett BRJE
R e B TERS SR 0.00 ©

RA IR (E&) B8Z/IE 83 KMO B Bartlett BREVETERE R

Kaiser-Meyer-Olkin ER#E ) 1E 2 21 742

Bartlett IYERFEMIE SR (VS SRR 305.731
df 105
AT .000

FR#E (J. F. Hair et al., 1998) FifEH & ZEHVAE#E » fEHHEY
3 {E A (Ei-genvalue) A 1 BYIRIEE » SR %% DL A A 486 S 8
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W v S T HE AR - FE T FIE TG (Component )+ Bil =t BERET | BEAITFIOE  2XEE - SEEAVERAME
(Brown & Ryan, 2003) Y95 By B — KR AR [E Y Tiogy  KEEE | 2 3 4 5
Hp—{E ] gERV R K2 A EEE /N (N=51) - BEREETYX] | IESHEVERAE 635204 9.66717 —
LA/ » RESERESE (B. Hair & Babin) - 2. TFTAIEIE 26.7647 619222 .00 —
3. B S, 16.9804  6.49766 -41 .13  —
. y 4. TFHEITSREEEE 13.5098 619222 -36 .19 .17 @ —
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I Abstract

Master Sheng Yen advocates spiritual environmental protection,
in the face of a society where people are floating, politically
opposed and competitive, protecting the spiritual environment and
social value are becoming more and more important. This article
adopts the social return on investment (SROI) analysis promoted
by the Social Value UK to explore the social value and infuence
of non-profit organizations, and to use the urban indigenous
care plan of the Zhi-Shan Foundation Taiwan. *“ Indigenous
House of Xizhi Hua- Dong New Village” in the Taipei area, after
expanded into “The Wawa Forest: the Good Child Development
Center”. Through the six steps and seven principles of SROI,
the relationship between change and outcome is reflected and
measured. The theory of change is expressed in terms of currency.
In this paper, in-depth interviews and questionnaire surveys of
urban indigenous stakeholders, through the SROI principles and
steps analysis, calculate their social value and social impact. The
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then explores the relevance of anti-oppressive practice (AOP) in
social work to Buddhist practitioners, focusing on the concept of
intersectionality—multiple and intersecting aspects of identity. It
examines how the concept of intersectionality may be used to bring
unconscious biases to our awareness and force us to confront our
privileges. Finally, it places the eightfold path within the context of
AOP and argues that judicious use of ideas and practices from AOP
can inform Buddhist practitioners of the need to examine their roles
in perpetuating oppressive social relations. Such an awareness may
help them deepen their practice of selflessness and better realize
the bodhisattva path.

Keywords: karma, social justice, Engaged Buddhism, buddha
nature, conditional arising, Samantabhadra, anti-
oppressive practice, social work, noble eightfold path
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1. Introduction

That the world is facing an existential crisis seems to be
getting more apparent by the day. It is now firmly established that
anthropogenic climate change will wreak havoc to the world unless
nations band together quickly to cut the emission of greenhouse
gases. With the rise in global temperature and sea levels, and with
the changes in extreme weather patterns, the poor is expected to
bear the brunt of the climate disaster.

On a different front, social inequality has been on the rise, and
more rapidly so with the rich getting an ever increasing proportion
of wealth and resources. With the rapid advances in automation
and artificial intelligence driven technology, economists and social
scientists are predicting large scale job loss, starting in the near
future. With low-skilled workers expected to be hit the hardest, this
will exacerbate the already grave situation of social inequality.

In order to alleviate large scale sufferings and hardship
resulting from impending climate change and social upheavals, it is
clear that we must act now to change our system of economy and
governance, making it serve all people equally, instead of favoring
the privileged. In other words, we need a world in which social
justice prevails.

Traditionally, Buddhism is known as a religion which is
mainly concerned with soteriological issues. While kindness and
compassion towards all sentient beings are championed, especially
from the perspective of bodhisattva paths, Buddhism is yet to offer
a coherent teaching on issues such as social justice. This article
explores the issues of social justice by examining the concept of
karma, doctrinal basis for a Buddhist narrative of social justice, and
the anti-oppressive practice (AOP) in social work.

2. What is Social Justice?

Social justice is a relatively modern concept although some
scholars have traced its origin to the time of Plato and Aristotle,
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when the issue of allocating scarce resources were discussed
(Jackson, 2005). However, such a deliberation on just resource
allocation, known as distributive justice, is only one dimension of
social justice. Synthesizing past philosophical treatments, Jost and
Kay (2010) define three dimensions of social justice, namely the
dimension of allocation principle for the distribution of burdens
and benefits, the dimension of procedures or norms governing
decision making that preserves fundamental rights, and the
dimension of dignity afforded to individuals by both institutional
and individual social actors. These three dimensions correspond to
distributive, procedural, and interactional justice, respectively.
Young, by applying the lens of domination and oppression,
defined social justice more broadly, as “the elimination of
institutionalized domination and oppression” (1990, p. 15). This
broad definition was borne out of her criticism of the distributive
notion of social justice, in which the importance of social structure
and institutional context was often overlooked, and the importance
of social relations and processes in shaping nonmaterial social
goods was often neglected. While it can be argued that the multi-
dimensional definition of social justice essentially converges with
the broad definition based on domination and oppression, in terms
of grassroot movements which seek to break the barriers of social
inequality, the latter was more potent and easily graspable.

3. The Conundrum of Karma for Buddhism

Of concern is how social justice is viewed in Buddhism. This
is especially relevant since traditional Buddhist narratives on
inequality are based on the doctrine of karma. While the doctrine
of karma or the belief in some universal moral law spanning the
past, present and future is an inalienable and essential part of
Buddhism, conventional narratives of karma tend to be reductive.
It is not uncommon to hear statements which attribute single cause
to an undesirable life situation. For example, when mistreated
by another person, many Buddhists in traditional societies often
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attribute the maltreatment as retributions of similar maltreatments
perpetrated by the victims in past lifetimes. Likewise, people who
find themselves in oppressed classes in traditional societies often
believe that their life situations cannot be changed since these
situations are fully determined by past karma.

When used unskilfully, such a reductive narrative could
be construed in sociological terms as victim-blaming in many
situations. Works by practitioners of Engaged Buddhism and
studies by scholars on Buddhist societies have shown that the idea
of karma, or more precisely, the distorted popular interpretation
of karma, has indeed led to much injustice in these societies. For
example, in her works with women in many traditional Buddhist
countries, Khuankaew (2007) found that karma has indeed been
used to justify the oppression of women, minorities, and people
with disabilities. In fact, she pointed out that in Thailand, teachings
by monks had perpetuated the misinterpretation of karma, resulting
in reinforcement and sustainment of violence against women.

In a similar vein, King (2017) identified different ways
that karma is problematic for Engaged Buddhism, including
stigmatization of disabled people, justification of caste systems,
rationalization of tradition practices which are immoral and unfair,
promotion of fatalism and passivity, and discrimination based on
gender identity.

In fact, such a traditional narrative on inequality or
understanding of social differences based solely on a reductive
interpretation of karma presents a significant difficulty for
traditional Buddhist communities. It could be easily used, and has
indeed been mis-used, as a means to preserving existing social
order, regardless of the oppressive nature of the status-quo. Such
fatalism and passivity may lead to the lack of motivations and
efforts in developing social systems which are more progressive
and just.
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4. Responses to the Karma Conundrum

The difficulties described above call into question the
compatibility of Buddhism with the quest for social justice.
Obviously, if life situations are fully determined by past karma,
it is easy to fall into a reductive interpretation that oppression
is “just”, and that people “deserve” their misfortunes. If that is
indeed the case, why then, should we strive for “the elimination of
institutionalized domination and oppression”? That will be a futile
effort.

Such questions have prompted various responses to address
the karma conundrum. These responses can be broadly divided
into two categories. The first category includes attempts to
fundamentally reform traditional understanding of karma. The
great reformer and champion of the Dalit, B.R. Ambedkar, is a
proponent of such a view. As a counter-narrative to a fatalistic view
of karma which was used to justify the caste system, Ambedkar
suggested that “the Buddha's Law of Karma applied only to Karma
and its effect on present life” (Ambedkar, 1957, Book IV, Part II,
Section II, Question 2, Sentence 3). More recently, contemporary
proponents of this type of attempts often argue that karma was
merely a conventional concept that the Buddha had accepted for
the sake of conforming to prevailing cultural understanding. They
propose an interpretation of karma which is agnostic, naturalistic,
or psychological in nature (e.g. Goodman, 2017; Loy, 2007). Their
arguments often invoke the incompatibility of karma and rebirth
with the scientific worldview (Goodman, 2017).

Naturalistic views of karma may indeed make it more
“palatable”. However, they ignore the very fact that Buddhism as a
spiritual discipline is predicated on ultimate liberation from cyclic
existence, of which karma and rebirth are essential and inalienable
(Bhikkhu Bodhi, Ajahn Brahmali, & Bhante Sujato, 2014). These
interpretations of karma are often partial and are based on highly
selective readings of the Buddhist Canon. For instance, when
examining the Buddha’s position on past karma, Ambedkar cited
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the Cula Dukkhakhanda Sutta (Thanissaro Bhikkhu, n.d.) in which
the Buddha questioned the Niganthas regarding their practice
of self-mortification as a means to dispel karmic retributions
(Ambedkar, 1957). Ambedkar suggested that since the Buddha
questioned the Niganthas on the certainties of past existence, he
was in fact casting doubt on past karma. However, in the same
sutta, the Buddha clearly stated that when people engaged in
misconducts driven by sensuality, after death, they might reappear
in the plane of deprivation (Thanissaro Bhikkhu, n.d.). Another
example is the selective psychological readings of karma. While
there is no doubt that there is indeed a psychological interpretation
of karma in canonical literature, to selectively cite these sources
and neglect the other dimensions of the Buddha’s portrayal of
human conditions doesn’t give the full perspective of the Dharma
(Bhikkhu Bodhi et al., 2014).

In fact, scholar monks such as Bhikkhu Bodhi have consistently
pointed out that based on a holistic reading of the Pali Canon, the
Buddha could not have accepted the concept of karma merely
because of the need to conform to prevailing cultural norms.
Rather, karma and rebirth are quite central to the Buddha’s world
view (Bhikkhu Bodhi et al., 2014). What is more essential is the
Buddha’s rejection of the fatalistic view of karma (Federman,
2010).

The second category of responses accept the traditional
Buddhist view of a karmic force which spans past, present, and
future lifetimes. In accordance to the Buddha’s rejection of the
fatalistic view of karma, these responses deemphasize the past and
in turn, emphasize the open nature of karma and that changes to
one’s life situations or social conditions can be made (e.g. Bhikkhu
Bodhi et al., 2014; King, 2017). Other responses in this category
include viewing people who undergo hardships and sufferings due
to life situations not under their control as bodhisattvas who show
others the precariousness and vicissitude of life, as Master Sheng
Yen did during the devastating earthquake in Taiwan on September
21, 1999 (1999).
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While karma or the law of causality is an important doctrine
that underpins the path of liberation, both in the sense of the need
to transcend cyclic existence and the effect of proper actions
leading towards liberation, it has to be viewed within the context of
conditionality. In fact, the doctrine of conditionality or conditional
arising is what distinguishes Buddhism from earlier spiritual
traditions. It is precisely this doctrine or truth of conditional arising
that reveals the potential for changes. In the context of social
changes, it means oppressed conditions can be changed and a
non-oppressive system can be built, as long as we work towards
creating the necessary conditions for such changes.

However, very often, in Dharma discourse to the populace in
traditional Buddhist societies, only karma and the idea of karmic
retributions are stressed. While the doctrine of conditional arising
is also taught, it has mostly been done in relation to non-self or
emptiness, in the sense of the emptiness of self or phenomena. Few
had connected it to the possibility and potential for changing social
institutions. This is perhaps not surprising as traditional Buddhist
literatures were developed in premodern social contexts in which
governing systems and social structures were not amenable to
change. As a result, traditional narratives on helping people to
change their lot have focused on advising them to practice good
deeds and accumulate merits, in the hope of gaining a more
favourable rebirth, presumably in a society of a similar structure, or
for many Mahayana Buddhists, in a pure land where there is indeed
equality.

5. Doctrinal Foundation in Buddhism for Social
Justice

All these efforts in dealing with the conundrum of karma are
important. In modern societies where social justice is increasingly
becoming the dominant discourse and where the struggle against
inequality is being carried out across all differentiating categories
that may lead to discrimination and oppression, a more nuanced
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Buddhist discourse on inequality and social change is indeed
necessary.

To this end, efforts have been made in citing canonical
sources which touch on social issues and obligations of rulers
(Bhikku Bodhi, 2019). For example, it can be read from the
Cakkavattisihanada Sutta that a period of decline ensued when
a king in the sutta failed to provide just protection and security,
and to eradicate poverty, leading to social disintegration (Bhikkhu
Sujato, n.d.). A ruler should rule with just law and it can be inferred
that a ruler has the obligation to eradicate poverty. Another relevant
sutta is the Kutadanta Sutta in which the Buddha recounted a past
life as a king, when he was advised to provide for material well-
beings of his subjects (Bhikkhu Sujato, n.d.-b).

In contrast to the modern notion of social justice consisting of
the three dimensions of distributive, procedural and interactional
justice (Jackson, 2005), which seeks to eliminate all forms of
institutionalized domination and oppression (Young, 1990), the
brief discourses touch only on material social goods and do not go
beyond the concept of distributive justice.

Other efforts emphasize the teachings on interdependence and
selflessness in combination with the model of active engagement
based on the bodhisattva ideal to provide an underpinning for
social action (e.g. Cho, 2000). In a similar vein, engaged Buddhists
have emphasized the paramount importance of loving kindness and
compassion, in that when looking at people who suffer from social
inequality and oppression, there is no need to even mention karma,
as loving kindness and compassion trump all (King, 2017).

Here we build on these efforts in constructing Buddhist
narratives of social justice by considering three important and
interrelated doctrines—the doctrine of fundamental equality
based on the teaching on tathagatagarbha and buddha nature, the
doctrine of change based on the teaching on conditional arising,
and the doctrine of action based on Samantabhadra’s 9" vow in the
Avatamsaka Sutra.
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5.1 Buddha Nature and Fundamental Equality

Buddha nature or tathagatagarbha, used synonymously in
this article, is one of the most important doctrines in Mahayana
Buddhism in that it affirms the fundamental equality of all sentient
beings and that all sentient beings can attain Buddhahood. In
this regard, Master Sheng Yen argues that when viewed with the
fundamental understanding of conditional arising and emptiness,
tathagatagarbha is of utmost relevance to contemporary Buddhism
due to the inclusivity and adaptability afforded by it (Master
Sheng Yen, 2001). @For Master Sheng Yen, the importance of
tathagatagarbha lies in its potential for philosophical deliberation
and for serving as a basis of religious faith. Moreover, it is a
doctrine that bridges the fundamental teaching on conditional
arising and the teaching on ultimate reality (Master Sheng Yen,
2001).®He further points out that accepting the teaching of
tathagatagarbha means that all who aspire to tread the bodhisattva
path must willingly accept that all sentient beings are bodhisattvas
and future buddhas. They would thus treat others with respect and
dignity. As such, faith in tathagatagarbha is of utmost importance
in the quest of building a pure land on Earth (Master Sheng Yen,
2001).©

O “ FLEME AR EA - WAET RO - MEGEERME---- 1]
A H AR - PEEAY R - AR ANACGE VBN G B - R R HE e
FISALERERT M - LR Dy S FR I 52 -  (Master Sheng Yen,
2001b, foreword )

O “ [KIFLIREAHIE » WHEAR AR S » R DA 2k it VAR Ry T2
R Ry AN 2 el JEAR - B m] 3 2 2R RV 2R ] 2 (S ey Bk
T DGR GREPE 2RI JREE - ] EURSTTE E R RV A E M - (Master
Sheng Yen, 2001b, foreword )

O AR EARBE B A0 TR - FEE B — U R A A R BT R AR 2R Y
e eSO - S - SEg— A FRAMEEHEE A A
1F AR TAZ » HE MRS I E LR EZE T » « (Master Sheng Yen,
2001b, foreword )
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Granted, the idea of buddha nature is not without ethical
contradictions that need to be resolved, e.g. the issue of
anthropocentricism (Matsuoka, 2005). But if we are to look for
a doctrinal basis for a narrative of equality in Buddhism, buddha
nature is a good place to start.

5.2 Conditional Arising and Changes

In pre-modern societies, social order and social institutions
were not amenable to changes. In modern societies, especially
in democratic societies, not only are changes possible, changes
in social institutions and the ways we organize our society are
imperative and urgent. This is especially so if human beings are to
effectively deal with the increasing pace of change brought to us by
rapid technological advances, all-pervasive reach and domination
of finance capital, and impending environmental calamities.

To construct a change narrative, Buddhists should emphasize
the doctrine of conditional arising, which distinguishes Buddhism
from earlier spiritual traditions. One can say that it is by re-
discovering the truth of conditional arising that the Buddha
transformed the fatalistic and status-quo preserving interpretations
of karma. It is precisely this doctrine or truth of conditional arising
that reveals the potential for changes. In the context of social
changes, it means oppressed conditions can be changed and a
non-oppressive system can be built, as long as we work towards
creating the necessary conditions for such changes.

For this purpose, connecting the doctrine of conditional arising
to the possibility and potential of changing social institutions could
be made a dominant discourse when teaching Dharma at all levels.
Insofar as social changes are concerned, we can look up to Master
Tai Xu for inspiration. Master Tai Xu is best known for originating
the idea of Humanistic Buddhism and he had shown a great
concern and engagement with social and political issues throughout
his life. As a young monk in his early twenties, he was involved
in the revolutionary movement to overthrow the Qing Dynasty
and was sympathetic to the social revolutionary and anarchist



os240 oooOoo

cause (Master Yin Shun, 2008). While his views on revolutionary
movements and ideas had changed in the later years of his life,
he had shown a consistent admiration of Peter Kropotkin and his
ideas of anti-domination, cooperation and mutual aid through the
years. It is not the particular ideas with which he found resonant
that is of relevance here, but his progressive attitude towards social
changes and new ideas. His willingness to explore radical ideas of
social changes and reforms, and his willingness to be involved in
political discourses have set a precedence on how a major leader of
Buddhism may advocate for fundamental changes. But of course, it
should be pointed out that, to him, such secular endeavours are not
adequate, only Buddhadharma presents an ultimate solution to the
human predicament.

5.3 Samantabhadra’s Vow and the Imperative of Respect

and Dignity

Merely suggesting that the doctrine of buddha nature may serve
as a basis of equality is not enough. People can pay lip service to
buddha nature and yet engage in discriminatory and oppressive
actions in practice. This has indeed been the experience of many
female teachers. For example, a Tricycle article has pointed this
out, citing Tenzin Palmo (Tricycle, 2011):

Jetsunma replies: It is interesting that even most realized
male teachers do not appreciate the gender bias that permeates
the Dharma at all levels (except the ultimate). They say,
‘Buddha nature is beyond male or female—we are all equal’
and yet deny women the opportunity for study and training
and routinely relegate nuns to the back of the temple (or
outside). If we point out this discrepancy we are told that we
are lacking ‘the view’. However awareness is growing and the
double standard—once seen—is slowly being redressed.

Such double standards are incompatible with the imperatives of
actions as described in many teachings on the bodhisattva path.
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In Chinese Buddhism, Bodhisattva Samantabhadra is known as
the Bodhisattva of Great Action. This designation is based mainly
on the Vows and Actions of Samantabhdra fascicle in the forty-
fascicle version of the Avatamsaka Sutra translated by Prajna.
Among the ten vows of Samantabhadra, the ninth vow—to always
be in accord with sentient beings, is particularly relevant to a
Buddhist narrative of social justice. In the passage on the ninth
vow, we find the following instructions given by Bodhisattva
Samantabhadra to the young boy Sudhana:

The following is the meaning of always being in accord
with sentient beings. Throughout the dharma realm and to the
end of space, of all kinds of sentient beings in world systems
as vast as the ocean, different in all sort of ways, I will work
with whoever I come upon by being in accord with them all.
I will serve them in all varieties of ways and with all sorts
of offerings, respectfully just as I respect my parents. [ will
serve them as I serve my teachers and elderlies, the arahats,
and even the Tatagatha, equally and with no discrimination.
To the sick, I will be their good doctor; to those lost on their
journey, I will show them the right way. I will be the bright
lamp in the dark night. I will guide the poor to the hidden
treasure. A bodhisattva should in this way benefit all sentient
beings equally. Why is that so? If bodhisattvas are in accord
with sentient beings, they are in fact being in accord with
all buddhas and making offerings to the buddhas. If they
serve sentient beings with respect, they are in fact serving
all buddhas with respect. If they make sentient beings happy,
they are in fact making all buddhas happy. Why is that so?
That’s because all buddhas have as their essence the mind
of great compassion. It is because of sentient beings that
great compassion arises; it is because of great compassion
that the bodhi mind arises; it is because of bodhi mind that
one attains ultimate enlightenment. Just like a kingly tree
growing in the vast desert, if its roots absorb water, branches,
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leaves, flowers and fruits will grow and flourish. The kingly
tree of bodhi in the vast wilderness of samsara is the same.
All sentients beings are its roots; bodhisattvas and buddhas
are its flowers and fruits. When we nourish sentient beings
with the water of great compassion, the wisdom flowers and
fruits of bodhisattvas and buddhas are the outcomes. Why
is that so? It is by nourishing sentient beings with the water
of great compassion that bodhisattvas attain supreme and
perfect enlightenment. Therefore, bodhi belongs to sentient
beings. Without sentient beings, bodhisattvas will not be able
to attain supreme enlightenment. Virtuous son! You should
thus understand this teaching. Receive all sentient beings
with the mind of equality, and you will attain the perfection
of great compassion. Be in accord with sentient beings with
the mind of great compassion, and you will truly complete
your offerings to the buddhas. Thus should a bodhisattva be in
accord with sentient beings: even if the realm of space were
limited, the realm of sentient beings were limited, the karma
of sentient beings were limited, and the afflictions of sentient
beings were limited, my acts of being in accord with sentient
beings are inexhaustible and unlimited. Thought after thought,
I will continue without a break, never to grow weary in body,
speech, and mind. @ (translation by author)

O “HX - E#EHET | SEIERARE  FFES - BRI - Fra &
AFEAEA - FTEE ¢ ONAE o R~ AR fbd o SEIRIE Uk K
R AR - SR SRR AR - AR - S - TR
eIk ~ EREARS - B - EREGE - RS - RO - A
B~ FEFEARSE ~ FRAEETT « RRRREE - MERRLANR - MERRER R - BEHARERE
& B WE S B TE-YIREE/GE - A JEATE e -
R ZR A0 O G R JEEE JRIERD EE
B BT GBENE M - RERR T - FROLE - A0EOCRE - AN
B REEE T BANPK - FHEAA R o JREEA W R FREE - MNAEEH RHIE
B R TR MESE SHRRE - FEE VFEFER YR
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In other words, when putting the bodhisattva vow into action,
one should not only provide sentient beings with material goods
and serve them in the way that suit them, but should also treat all
sentient beings, regardless of their identities or life situations, with
the utmost respect and dignity, as if one served one’s parents and
even the Buddha. In a way, this is the basis on which the three
dimensions of social justice in the modern sense can be explored.
By extension, in the context of modern societies, such actions
of being in accord with sentient beings can only be achieved by
creating social systems that are free of domination and oppression.
In fact, this standpoint renders the karma conundrum obsolete
as action to benefit sentient beings should be given regardless of
existing differences, be them physical, mental, or social.

If we accept that based on the fundamental equality of sentient
beings and the imperative to treat all beings equally and with
utmost respect as we treat our own parents or even the Buddha,
we all need to work on creating positive social changes in the here
and now. This is precisely the aim of various engaged forms of
Buddhism, be it Engaged Buddhism, Humanistic Buddhism, or
many other forms of contemporary Buddhism that seek to make the
world a better place, although not all these forms of practice have

A o AT LUER 2 EiERS RERENECR A - RS BENEHE R 3 0 5 50 R AR e E R
Ho AR S ER R 5 o RELEEE - S —YIAREE - (L
2 FRFRANAR DURRL LM R BE L« RIS R AT RAE - RIS KRR AR E 12
Lo RO IESE - EAEE D < Th A AR £ RIS - AL
T~ IR RN o AESEIRET M T - MEANE - — YR T Rk
R - GEBERE Rt IR > DURUKBERE R A - AIRERCHLEE Hh e B S e
R o AT LU 2 A E URRK Bt R A - HIRERCEL P A 2 5 — 3 =%
PRI - TR R - FIERUE - YRR GERRIE EIESE - 3%
BTV R EAE R o LI R A OSPERE - RURERRERIRIRIARE - DL
RALEERAER - HIRER A - HEAEREIE R A - E22 53
SRS R ARSER - AN - RILPEIEEEA B A - S o
A & G SR -« (Prajna, n.d.)



os280 oDooO

emphasized the perspective of social justice.

6. Anti-Oppressive Practice in Social Work

To operationalize the ninth vow’s imperative on treating the
myriad types of sentient beings with respect, we need to be aware
of all the conscious and unconscious prejudices and biases lurking
in our mind. To this end, we may borrow some lessons from the
anti-oppressive practice (AOP) in social work, especially the use of
the notion of intersectionality in examining our privileges and roles
in perpetuating existing social inequality.

Many contemporary Buddhist explorations of the issue of social
justice have come from the area of sociology, especially social
psychology. Few have explored the relevance of contemporary
social work. While social work and sociology are intimately
related, the practice orientation of the former may make it more
relevant to Buddhist practices in terms of skilful means and
methods of effecting changes, alleviating inequality, and creating
a just society. In fact, works being done by engaged Buddhists
around the world overlap much with social work practices, albeit
engaged Buddhist practices have the advantage of a spiritual basis
and personal cultivation, and are not bound by the problems of
professionalism. On the other hand, social work has examined
social issues much more extensively and deeply, with a wide range
of perspectives.

Regardless of the differences between the two, there is a lot
that engaged Buddhists can learn from contemporary social work
theories, perspectives and practices. Likewise, what is developed
in Buddhist practices may provide new perspectives and ideas for
social work. It is in this spirit that we explore the lessons Buddhist
practitioners can learn from AOP.

Within the spectrum of social work theories, AOP is located on
the progressive end. It is informed by the conflict perspective and
is based on critical social theory (Mullaly, 2010). It explicitly links
critical analysis of changing complex patterns of social relations
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with action, leveraging an explicit narrative and inquiry on
oppression when working with service users to help them navigate
difficult life situations.

Informed by Black feminist and other non-dominant
perspectives, AOP was developed in the 1990s. A comprehensive
definition of the term “anti-oppressive” is given by Clifford (1995,
p. 65):

...indicate an explicit evaluative position that constructs
social divisions (especially ‘race’, class, gender,
disability, sexual orientation and age) as matters of broad
social structure, at the same time as being personal and
organisational issues. It looks at the use and abuse of power
not only in relation to individual or organisational behaviour,
which may be overtly, covertly or indirectly racist, classist,
sexist and so on, but also in relation to broader social
structures for example, the health, educational, political
and economic, media and cultural systems and their routine
provision of services and rewards for powerful groups at local
as well as national and international levels. These factors
impinge on people’s life stories in unique ways that have to be
understood in their socio-historical complexity.

This reflective stance is particularly relevant for those who
engage in the bodhisattva path as it helps to bring into awareness
practitioners’ tacit assumptions and beliefs, as well as unconscious
prejudices and biases. It enables practitioners to have a more
profound understanding of structural barriers faced by people in
difficult life situations and thus help them to cultivate empathy
without taking a moral high ground or assuming the position
of a know-it-all teacher. It also enables practitioners to better
understand their own privileges and how such privileges may
create oppression against others. Without these understandings,
it is difficult to effectively practice the bodhisattva path in the
contemporary world.
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Instead of exploring the AOP approach in depth, we provide
a snapshot of AOP in its use of intersectionality as a tool for
critical reflection. Intersectionality refers to “the interactivity
of social identity structures such as race, class, and gender in
fostering life experiences, especially experiences of privilege and
oppression.” (Gopaldas, 2013, p. 90) In AOP, the concept is often
operationalized using the so called wheel or web of oppression
diagram, which is a visualization tool that helps one examine
social inequality and oppression across different dimensions of
social identity structures, including race, class, gender, and other
differentiating categories (see Vanderwoerd, 2016 for example).

For illustration purposes, we construct a web of oppression
using a simple and imaginary context not unlike the persecution of
the Rohingya people in Myanmar. In Figure 1, the spokes of the
web or wheel represent the differentiating categories or identity
aspects that define a person’s identity. These include race, gender,
religious faith, socio-economic status, sexual orientation, etc. In a
traditional religious society, an important identity aspect is whether
one is a monastic or a lay person. Within each segment on the
web, privilege and power decrease from the center of circle to the
perimeter. For example, a disabled female Rohingya refugee would
have faced multiple oppressions by the dominant group due to her
ethnicity, faith, and language. She may also face further in-group
discrimination due to her gender and disability as a refugee.

Another example is the Rakhine Buddhists. Being of the same
faith with the dominant ethnic group, the Bamar, did not spare them
from persecution. Yet, ethnic Rakhine have shown little interest in
the suffering of the Rohingya, despite both being persecuted by the
Myanmar military (Beech, 2019). This points to the importance of
context when analysing oppression.

These patterns of oppression and privilege are relatively well
understood but they may not be well considered in one’s daily
interaction with others.

An important aspect of the web is that when we try to locate
ourselves on such a web, we may find that we are in both
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oppressed and privileged situations simultaneously. For example, a
female Buddhist from a well-off family may suffer discrimination
as a female, yet, she enjoys privilege as a Buddhist and a wealthy
person. If she happens to have a hard-line view against non-
Buddhist, and does not have much sympathy for the poor due
to a distorted view of karma, she may well be perpetuating the
oppression of others even as she herself is oppressed.

Intersex

Gender and Sex

giraciaV/ Transgender
tiracia
Mult Fem
EI

—_—
~a

PRIVILEGE
POWER
ACCESS

RESOURCES

Figure 1: Intersectionality / Web of Oppression

We have described the web somewhat in the generic sense of
privileges and oppression for illustration purposes. In actual AOP
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application, it is applied to a particular social context associated
with the actual life situation of individuals. As such, the analysis is
not static. For example, if a Bamar woman were to move to another
Buddhist country or a country in which Buddhism is a minority
faith, her situation would instantly change.

When one examines the context of oppression and privilege
more critically, one would see that a meritocratic narrative is
problematic. Such a narrative assumes that a person’s access
to resources and success is due mainly to his or her skills and
efforts. An analysis of the multiplicity of identity makes it clear
that resources and power are not randomly distributed or equally
accessible by all people. Instead, the political and economic
structures have been systematically favoring the dominant groups.
The privileges of the dominant groups are institutionalized
and protected, at the expense of minority groups which are
marginalized (Vanderwoerd, 2016).

Perhaps the most important thing about AOP is that it is not
just an intellectual analysis of oppression and privilege without
practice relevance. Without putting such an analysis into actual
practice, the “P” in the acronym would have remained just a
“perspective”, instead of “practice”. When applying AOP, what is
important is how social workers interact with others in a multiple
dimensional web of their daily relationships, including service
users, colleagues, supervisors, professionals in other disciplines,
friends, family members, and others. The ultimate task is to interact
with others in a way that does not unconsciously maintain or
perpetuate the patterns of oppression and privilege revealed in our
contextual analysis. As a practice approach, AOP has been put into
practice over the years by social workers in working with various
populations in a variety of practice areas (Vanderwoerd, 2016).

7. Implications and Lessons for Practice and Discourse

Based on the brief description of AOP given above, a few
implications and lessons can be drawn for Buddhist practitioners,
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both in perspective and practice.

7.1 Understanding Merits as Privileges

As we have seen, one of the fundamental ideas in AOP is that
social privileges are associated with multiple identities and that
these privileges are associated with oppressions. Going back to the
conundrum of karma, when examining our roles in perpetuating
social inequality, Buddhists should look at the idea of merits
through the lens of privileges. Regardless of whether one believes
in past karma or not, when one occupies fortunate positions
or encounters fortunate situations in life, be it membership in
dominant groups, social economic status, educational attainments
and so on, one should clearly recognize one’s privileged position
or situation. By viewing blessings or merits through the lens of
privilege, we may create an inner awareness that may on one hand,
passively protect ourselves against unconscious biases, and on the
other hand, actively spur us to use our privileged position to create
a world which is just and free of discrimination.

7.2 Anti-oppressive Perspective as a Means of Intro-spection.

Too often, Buddhists who engage in philanthropic actions
also consciously or unconsciously engage in actions that create
sufferings, perpetuate injustice, and maintain inequality in the
society. For example, business people who proclaim themselves
to be Buddhists and may even be major donors or supporters to
Buddhist organizations may engage in practices that pollute the
environment in order to cut cost; they may pay non-living wages;
they may buy shares of companies that destroy the environment
and exploit people; they may engage in illegal actions in the name
of doing good, etc. Examining one’s actions and life situations
using the idea of intersectionality in AOP will help us obtain clarity
and implications of our actions.

The current approach of Buddhist charitable works is
compatible with conventional social works which sees individual
problems and social disorganization as the main problems, and
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thus seek to fix these problems instead of looking at structural
issues. By adopting an anti-oppressive perspective, one is forced to
examine structural problems. By doing so, one has a better chance
of alleviating suffering of both the oppressor and the oppressed—
first by changing the bad karmic actions of the oppressor, and
second by alleviating the oppressed of suffering.

The truth is that conscious and unconscious biases are
ubiquitous. Without a tool and conscientious efforts to bring these
biases to the forefront of our awareness, we may not be able to
recognize how these biases function in our daily life.

7.3 Integrating AOP into the Noble Eightfold Path

Finally, it is possible to borrow from AOP and integrate the
notion and practice of anti-oppression into the noble eightfold path.
Table 1 shows the association of anti-oppressive elements with the
noble eightfold path. Note that these elements do not replace the
conventional content of the noble eightfold path but supplement it
from the perspective of AOP.

First and foremost, a reductive and fatalistic interpretation of
karma, and a passive acceptance of oppressive interactions and
social structures are incompatible with a holistic understanding
of fundamental Buddhadharma informed by interdependence
and Buddha nature. This can form an integral part of Right View
which should then serve as the basis of Right Thought or Right
Resolution. As a practitioner of the bodhisattva path, an important
dimension of Right Diligence is to diligently bring about social
changes and alleviate sufferings in the here and now of the
human realm. In Right Livelihood, one must distinguish between
oppressive and non-oppressive means of livelihood, and seek
to transform oppressive practices in one’s livelihood into non-
oppressive ones. In Right Action and Right Speech, one should
conscientiously engage in ethical and non-oppressive conducts
and non-violent communication, and use non-oppressive language.
Right Mindfulness involves applying critical thinking in accordance
with Right View when interacting with others. It also involves
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applying mindfulness practice in recognizing one’s privileges
and be aware of oppressive situations across all differentiating
categories or identity aspects in one’s daily life. Finally, in relation
to Right Samadhi, one should maintain the stability of mind, and
be steadfast in upholding non-oppressive practice without giving in
to anger and hatred.

Table 1: Anti-oppressive Elements in the Noble Eightfold Path

Right View A reductive and fatalistic interpretation of karma, and
a passive acceptance of oppressive interactions and
social structures are incompatible with fundamental
Buddhadharma. Buddha nature, interdependence and
non-self should form the basis our interaction with
sentient beings.

Right Thought One should resolve on non-oppression as bodhisattva
actions towards the liberation of others.

Right Diligence One should work diligently to bring about social
changes and alleviate sufferings in the here and now
of the human realm.

Right Livelihood One must distinguish between oppressive and non-
oppressive means of livelihood, and seek to transform
oppressive practices in one’s livelihood into non-
oppressive ones.

Right Action /Conduct |One should engage in ethical and non-oppressive
conducts.

Right Speech One should engage in non-violent communication and
use non-oppressive language.

Right Mindfulness One should apply critical thinking in accordance
with Right View when interacting with others and
examining social issues; one should recognize one’s
privileges and be aware of oppressive situations across
all differentiating categories or identity aspects,
applying mindfulness practice to such a recognition in
one’s daily life.

Right Samadhi One should maintain the stability of mind, and be
steadfast in upholding non-oppressive practice without
giving in to anger and hatred.
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8. Conclusion of Engaged Buddhism.

In moving towards more nuanced narratives of social difference
and social justice, Dharma teachers, both monastic and lay teachers,
should lead the way by emphasizing why we need to critically
examine the social situations in which we find ourselves and
avoid reductive narratives when teaching doctrines such as karma
and rebirth. In accordance with what many scholars, monastic
and lay teachers, and engaged Buddhist activists have shown, it
is important to adopt an outlook of open future. When looking
at karma as a cosmic “force” that spans past, present and future
lifetimes, one should view it together with the inconceivability of
conditionality or conditional arising and avoid taking a reductive
position which points fingers at those who undergo misfortunes.

Moreover, judicious use of ideas and practices from AOP can
inform Buddhist practitioners of the need to examine their roles in
perpetuating oppressive social relations. Such an awareness may
help them deepen their practice of selflessness and better realize
the bodhisattva path. Some Buddhists may argue that the use of
words such as oppression and social justice may incite anger and
animosity among people. However, it is precisely this and the fact
that the world is increasingly polarized that bringing in a Buddhist
perspective is important in enriching existing AOP conversations.

The following quote from two social work practitioners are
intimately relevant to Buddhist practice (Burke & Harrison, 2003, p.
135):

The anti-oppressive principle of reflexivity demands that
workers continually consider the ways in which their own
social identity and values affect the information they gather.
This includes their understanding of the social world as
experienced by themselves and those with whom they work.

Substituting the word “workers” with “Buddhist practitioners”
and the quote might as well come from a Dharma talk of a teacher
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Human Domain, Practice Field, and

Deconstruction:
Master Sheng Yen on How to Build a Pure
Land in Modern Society

Hsuan-Li Wang
PhD in Religion, Columbia University

I Abstract

Master Sheng Yen had devoted himself to promoting the ideal
of “building a pure land on earth”. The ideal emphasizes that the
“human domain” is the key concern of Buddhist soteriological
enterprise and that our modern society is the main feld of Buddhist
practices. Moreover, as the method of building a pure land on
earth, “spiritual environmentalism” implies the deconstruction of
polluted Felds to rebuild pure Felds through spiritual purifcation
with loving-kindness for our society.

The essay will frstly argue that the humanistic Buddhist ideals
of Master Sheng Yen are aimed at the modern transformation
of Chinese Buddhism which is not to secularize Buddhism, but
to reorient it towards the “human domain”, holding true to the
original intents of Buddha, so that Buddhism could continue its
soteriological enterprise in our secular modern society.

Secondly, the essay will suggest that the ideal of “building a
pure land on earth” is to be realized in modern society (especially
industrialized and urbanized capitalist society), taking it as the
main field of humanistic Buddhist practices. Facing the social
field structures developed by modernization, Master Sheng Yen
observes and analyzes the causes of sufering in modern lives, and
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provides “spiritual environmentalism” as a solution. The essay will
then investigate how “spiritual environmentalism” deconstructs the
polluted fields to rebuild our modern society into a pure land on
earth.

In conclusion, the essay will point out that because it
emphasizes the “human domain” and the deconstruction of social
fields, the ideal of “building a pure land on earth” has left the
pursuit of the modernization of Chinese Buddhism behind and
entered the contexts of post-modern Buddhist practices.

Keywords: Master Sheng Yen, Building a Pure Land on Earth,
Deconstruction



The Social Origin of Creativity:
A Sociological Analysis of Master Taixu and
Master Sheng Yen as Buddhist Thinkers

Rebecca S.K. Li*
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I Abstract

Contrary to the belief that some thinkers are inherently creative
who come up with self-evidently creative ideas, sociologist Randall
Collins argues that creative ideas are co-created in intellectual
networks that become more conducive to creativity under
certain social conditions. Using Collins’s theory of intellectual
creativity, I explain why Master Taixu was deemed unoriginal in
the 1960s but is regarded as one of the most important Buddhist
thinkers decades later. First, I explain how political crises in late
Qing shook up the organizational bases of Chinese intellectuals
including that of Buddhist thinkers, resulting in the realignment
of intellectual networks conducive to higher degree of creativity.
Then, I demonstrate how Master Taixu’s central position in
overlapping intellectual networks in early 20" century China
allowed him to be creative through exposure to and debates with

* 1 gratefully acknowledge the moderator, Dr. Richard Madsen, and discussant,
Dr. Charles Jones, and the session participants at the “2019 International
Conference on Buddhism and Social Science” for their thoughtful comments
and questions. I would also like to thank Randy Collins for his feedback and
the anonymous reviewers for their comments. All errors remain solely my

responsibility.
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thinkers in dynamic intellectual networks formed as organizational
bases shifted. The horizontal ties with his contemporaries and
vertical ties with his students and their students rendered his ideas
significant through the process of intellectual debates among
themselves. Using Collins’s law of small numbers, I illustrate how
the crowded attention space and the weak position occupied by
Buddhist thinkers in early 20" century China resulted in Master
Taixu’s creativity of amalgamation. I then show how the social
construction of Master Taixu as a creative thinker was facilitated
by the communist takeover in China that brought Buddhist thinkers
to Taiwan. I examine how the realigned and dense Buddhist
intellectual networks in which Master Sheng Yen occupied a
central location in turn made it possible for him to be creative. As
Master Sheng Yen built his reputation in the emergent intellectual
attention space by debating with Master Taixu and Master Yinshun,
Master Taixu’s ideas also gained significance, contributing to the
recognition of Master Taixu as a creative thinker decades after the
initial assessment. Lastly, I assess the future of Master Sheng Yen
as a creative thinker in light of the network structure of Buddhist
thinkers in Taiwan and the institutional conditions that can be
cultivated to facilitate the continued circulation of Master Sheng
Yen’s ideas in future intellectual networks.

Keywords: Master Taixu, Master Sheng Yen, Chinese Buddhist
thinkers, Chinese intellectual networks, Intellectual
creativity, Social construction of creativity
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1. Introduction

Great thinkers are socially constructed. Whether someone is
considered a great thinker depends on whether their ideas stay in
circulation by successive generations. This does not happen in
the abstract, but through networks of people who have direct or
indirect ties with the thinker. Having great teachers is important for
one’s education and network. Having great students with students
going on to teach and publish is critical for one’s ideas to survive
in the marketplace of ideas and to thrive through rigorous debates
of one’s ideas. Collins’s global theory of intellectual creativity
articulates how the process works and the political and institutional
conditions under which intellectual creativity emerges in networks
and how resulting form of creativity is shaped by these social
processes.

In this paper, I will start by explaining what Collins meant
by social construction of intellectual creativity by using the case
of Master Taixu. That is followed by an introduction of Collins’s
theory detailed in his monumental work, The Sociology of
Philosophies: A Global Theory of Intellectual Change, a book of
over a thousand pages to describe and explain the rise and decline
of intellectual creativity in all major philosophical traditions from
Asia to Europe from antiquity to the twentieth century. I then use
Collins’s theory to examine the intellectual networks that emerged
in early twentieth-century China to explain the degree and form of
intellectual creativity exhibited in Master Taixu. I argue that the
crowded intellectual space of the early Republican Era brought
together multiple intellectual lineages. Master Taixu’s central
location in these networks rendered it possible for him to be
creative. The weak position of Chinese Buddhists in the crowded
intellectual attention space compelled Master Taixu to adopt the
strategy of combining seemingly incompatible positions, what
Collins called “creativity of amalgamation” in time of weakness.
I then examine the network of Chinese Buddhists who moved to
Taiwan after 1949 to illustrate how the network of Master Taixu’s



gseod oooO

students and their students kept his ideas in circulation by debating
with these ideas. I argue that Master Sheng Yen’s central location
in the overlapping networks of Buddhist teachers in mid-century
Taiwan made it possible for him to be creative. The opening
intellectual attention space to be occupied by Buddhist thinkers
allowed Master Sheng Yen to disagree with both established
Buddhist thinkers, Master Taixu and Master Yinshun, and to
establish his own position. Unlike Master Taixu’s “creativity of
amalgamation” in time of weakness, Master Sheng Yen’s is the
creativity of synthesis to a higher level of abstraction.

2. The Social Construction of Master Taixu as a
Great Thinker

In his book, The Sociology of Philosophies: A Global Theory
of Intellectual Change, Randall Collins argues that intellectual
creativity is socially constructed. By this, he means that the ideas
of philosophers are not inherently creative or uncreative. Whether
their ideas are creative cannot be known until later generations
of thinkers discuss and interpret their ideas and determine that
their ideas are indeed creative and thus worth discussing. When
their work continues to be read, cited and debated by many in
generations after, they become “great” thinkers. This means there
is no inherently creative thinker, nor is there inherently creative
ideas. In order for someone’s ideas to be recognized as creative,
Collins argues that they need to be in the center of a dense
network of intellectuals both for them to be exposed to different
ideas that will serve as ingredients of their intellectual work, but
equally importantly for their ideas to spread horizontally among
contemporaries and to flow to future generations of thinkers who
will collectively determine the contributions of their ideas. It is
through this process that an intellectual comes be recognized as a
“great thinker” and this is what Collins means by creativity being
socially constructed.

To illustrate Collins’s argument, Master Taixu’s place in the
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intellectual world offers a good example. In his widely cited book
on Chinese philosophy, Wing-tsit Chan (1963) asserted that Master
Taixu offered nothing new and merely revived Yogacara study in
China and did not deem any of Taixu’s works worth including in his
anthology. @ Welch (1968) was equally unimpressed. In the chapter
on Taixu, Welch mainly detailed ways in which Taixu was self-
promoting in his organizing efforts and bluntly wrote that “there
was nothing new” in his attempt to illustrate the compatibility of
science and Buddhism (Welch 1968:51-71). @ Over the past two

@ In his discussion on the Consciousness-only School, Chan mentioned Ouyang
Jingwu and Master Taixu and wrote “they contributed little that was new
except to revive the old (Chan 1963:374). On the Theory of Knowledge, Chan
wrote “neither Ouyang nor Taixu added anything really new to Buddhist
philosophy in spite of the latter’s attempt to synthesize it with Western thought
and modern science (Chan 1963:743). In his chapter on New Confuscianism,
Chan again wrote “both Ouyang and Taixu only revived the Consciousness-
Only philosophy and added nothing new (Chan 1963:765). From his vantage
point in the early 1960s, Master Taixu was clearly not recognized as one of the
creative thinkers.

@ Welch (1968) devoted an entire chapter to Master Taixu in The Buddhist
Revival in China to detail what considered “one extreme in the Chinese
Buddhist response to the West” as personified in Master Taixu’s organizing
efforts inside and outside China (1968:51). Welch spent most of the chapter
on Master Taixu’s international organizing efforts and wrote “the World
Buddhist Federation fell somewhat short of representing either Buddhism or
the world” (1968:57) and “Taixu’s efforts abroad had apparently come to very
little” (1968:63). On Master Taixu’s metaphysical thinking to illustrate the
compatibility of Buddhism and science, Welch wrote “there was nothing new
in his attempt to find common ground for Buddhism and science. It had been
made before and would be made again—sometimes with ludicrous results”
(1968:66). These words conveyed the feeling that Welch was not impressed
with Taixu as a thinker and put him in the same category with Buddhist

teachers of the time who made uninformed claims such as people in outer
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decades, Master Taixu has emerged as one of the most important
Chinese Buddhist monastics in the twentieth century (Pacey
2014; Pittman 2001). It may seem difficult to reconcile these two
extremely different assessments of Taixu’s contribution to Chinese
Buddhism. Collins’s theory offers a sociological explanation of the
delayed recognition of Taixu’s greatness. Pittman (2001) identifies
Master Yinshun, Master Xingyun, Master Sheng Yen, and Master
Zhengyan as the legacy left by Master Taixu. All four masters are
highly accomplished figures in Chinese Buddhism in the twentieth
century. Master Yinshun is considered the most important Buddhist
thinker since Ming Dynasty (1368-1644) (Lai 1998; Sheng Yen
1979). ©® Master Xingyun established Foguang Shan in Taiwan and
studied at Master Taixu’s course in Jiao Shan Buddhist Seminary
in 1947, after which he committed himself to propagating Master
Taixu’s ideas (Pittman 2001). Master Sheng Yen became an
accomplished scholar-monk and founded Dharma Drum Mountain
in Taiwan. @ Master Zhengyan founded the Buddhist Compassion

space would be speaking Sanskrit. In the last section of the chapter, Welch
characterized Master Taixu as a promoter and not in a positive sense. He
wrote of Taixu’s claim that he revived Buddhism in China as “an exaggeration
almost as preposterous as some of the titles conferred upon him by the more
impressionable foreigners” (1968:69), clearly conveying his disapproval of
Taixu’s approach.

© Master Yinshun is revered as a scholar-monk and consider the foremost
Chinese Buddhist authority. His book 4 History of Chinese Chan Buddhism
was awarded a doctorate degree by the recommendation of an established
expert on the origin of Chan in Japan (Lai 1998; Shengyen 1979). As a student
of Master Taixu, Master Yinshun was also the compiler of Master Taixu’s
chronology and the complete collection of his work.

O He explicitly identified Master Taixu, teacher of his master, Master Dongchu,
as one of his key influences and he had frequent contact with Master Yinshun
and his student, Master Yanpei, in 1950s when he was stationed in Taipei as
part of the military (Shengyen 1979; Shengyen 2002).
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Relief Tzu Chi Foundation which carries out emergency relief work
and provide health care in many countries around the world®
(Pittman 2001). Through the network of Master Taixu’s students
and their students who are themselves accomplished Buddhist
teachers, Master Taixu’s ideas were discussed and applied.

According to Collins (1998), it is the interactions among
participants in the network of thinkers that allow ideas by
individuals in the center of the network to take on significance.
The intense emotional energy generated in these interactions
propels individuals in the network to carry out their work. Hence,
Collins argues that individuals who are not part of a network are
unlikely to be very creative because they are unable to benefit
from the opportunity to experience the emotional energy generated
when thinkers interact. As one may be exposed to many ideas in
one’s course of education, only certain ideas take on sufficient
significance to motivate one to think and write about them. Collins
argues that attributed significance is not inherent in an idea or in
the thinker per se. As an idea is discussed in a network of thinkers,
if emotional energy is generated in these interactions, an idea
takes on significance for the participants in these interactions
and becomes part of their thinking process in which they may
argue against or integrate the idea. An idea that is argued against
or integrated by many due to the thinker’s central position in an
intellectual network becomes “significant” and thinker recognized
as “creative.” This is what Collins meant by intellectual creativity
being socially constructed.

At the time of Chan’s writing in 1963, students of Taixu and
their students were still in the early stage of their career. Master
Yinshun just finished his The Way in Buddhahood in 1960 and it
will not be published in English until 1998. His award-winning

© She said she did her work as a way to actualize Master Yinshun’s teachings
to use Buddhism to bring benefits to all beings as his disciple (Pittman 2001).

Master Yinshun is a student of Master Taixu.
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A History of Chinese Chan Buddhism has yet to be published
and recognized by Japanese scholars until the 1970s. The other
three masters were in even earlier stages of their career although
they have been exposed to Master Taixu’s work by then. It would
take a few more decades for the process of social construction
of intellectual creativity to unfold. Reading the stories of these
masters provides a glimpse of the process described by Collins.
Master Xingyun recalled feeling the commitment to Master
Taixu’s ideas when he witnessed the opposition of conservative
monastics to his ideas while attending his seminary (Pittman 2001).
Master Sheng Yen retold the pride and excitement he felt when
he involved himself in the process of the doctorate degree to be
awarded to Master Yinshun for his book on the history of Chinese
Chan Buddhism; he also attended Master Taixu’s lectures when
he was in Shanghai (Sheng Yen 1979). These interaction rituals,
as well as the opportunities to engage in intellectual discussions,
generate emotional energy that is attached to the ideas discussed
which will give these ideas significance, turning them into crucial
ingredients in the work of successive generations of thinkers. Ideas
that are read in books without any emotional energy involved
through interactions in these network ties, argues Collins, are much
less likely to become key ingredients in one’s thinking process.
This is why people who became important thinkers also occupied
the center of dense intellectual networks teaching and lecturing
on their travels. According to Collins (1998), thinking is internal
conversation of ideas one is exposed to through network ties, thus
one’s position in a network of thinkers shapes an individual’s
ability to think creatively.

Collins calls his perspective “sociological realism” of
intellectual creativity. He rejects the idea of a creative philosopher
coming up with creative ideas. To clarify his argument,
Collins writes “My own arguments are located in my internal
conversation filled by communications of intellectual networks.
If social network exists, so do their material bases; so does the
nonintellectual part of the world; so does the material world in
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which they live” (Collins 2000a:198). In other words, ideas come
together in the mind of individuals in a network of intellectuals to
be formed into arguments and these arguments become recognized
as significant also through the network of intellectuals. That
these intellectuals can gather and communicate in their networks
is made possible by organizations and institutions that are in
turn subject to political and economic forces of the society. This
is the sociological articulation of how causes and conditions
come together for ideas to be formed. While ideas are attributed
to the authors of these ideas, Collins argues that they are really
co-created by the participants in the network without whom
communications of ideas would not happen. People have to
comment on ideas for everyone involved to understand the ideas
and to let these ideas take on significance as they continue to
live on through the networks of collaborators and opponents and
succeeding generations of students. Otherwise, ideas die on book
shelves covered with dust. For this to happen, participants in the
network have to invite or allow each other to lecture or discuss or
publish for ideas to be shared, debated, clarified and elaborated.
Institutions and organizational settings, such as university, school,
research institute, seminary, monastery, conferences, publishers of
journals and books provide organizational base crucial for network
participants to congregate and engage in intellectual work. The
formation and maintenance of these institutions and organizational
settings are in turn made possible by economic and political
conditions. It is the coming together of these causes and conditions
where intellectual creativity emerges. In a way, Collins theory of
intellectual creativity is more in accordance with the teachings of
emptiness then our usual discussion of important thinkers to whom
we project the narrative of an unusually creative thinker who think
great thoughts.

3. Collins’s Theory of Intellectual Creativity

Now that we understand what Collins meant by the social
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construction of intellectual creativity, we can turn our attention
to his theory. Collins (1998) asserts that the level of creativity in
an intellectual network is a variable. In an intellectual network
of thinkers, there are periods when the degree of creativity is
high with many new philosophical positions competing with
each other and/or synthesis by raising the level of abstraction. In
periods of low degree of creativity, intellectuals write commentary
on old texts using languages that are “unimaginative, hair-
splitting, full of repetition and jargon” or play intellectual games
to generate classifications and lists and argue about the accurate
categorizations (Collins 1998:796). As Collins rejects that there
are creative philosophers coming up with creative ideas, it is
not the presence of inherently creative individuals that render a
period creative. He argues that periods of shifting organizational
base for thinkers, either in the form of expansion or contraction,
are conducive to intellectual creativity. Shifts in organizational
base happen in times of rapid political and/or economic changes.
Organizational base such as monastery or academy provide
material support for thinkers to engage in intellectual creativity.
When Buddhist monks moved their monasteries outside urban
China to avoid official persecution, argues Collins, a period of high
creativity followed. Chan masters engaged in Chan discourse of
increasing reflexivity reflected in their understanding yielded from
enlightenment experiences. Located far from the political center
provided safety from political purges and economic confiscations,
hence allowing Chan Buddhism to survive and prosper while other
Buddhist sects in China were struggling (Collins 1998:295).
Collins argues that intellectual creativity happens through the
process of opposition among members of a network of thinkers
who are connected through generations of teachers and students
from different schools of thoughts. Members of the network come
up with arguments in response to ideas of others in the network,
emphasizing and often exaggerating disagreements with other
thinkers in order to gain attention to one’s argument. Attention
to one’s ideas in turn comes in the form of opposing arguments.
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According to Collins, there is what he calls the “law of small
numbers” that governs the number of positions that can occupy the
attention space in an intellectual network. The minimum number
of positions is three, which can consist of the original argument, an
argument established in opposition to the original argument, and the
third position that synthesizes the two positions. In periods of high
degree of creativity, there can be numerous positions emerging, like
the many philosophical positions in opposition to Confucianism
that emerged in ancient China (Collins 1998:137-168). However,
Collins argues, six is the upper limit of the number of positions
that can be held and circulated in a network of thinkers owing to
the limit of our cognitive capacity. When there are more than six
opposing positions, some of them will drop off or combine with
each other through creative synthesis. Hence, there are two forms
of intellectual creativity. One is the factionalizing of intellectual
positions in times of strength to fill up the available attention
space. The other is what Collins calls “creativity of amalgamation”
that takes place in time of weakness that involves the combining
of positions through synthesis. This kind of synthesis is different
from the synthesis to a higher level of abstraction that takes place
in the factionalizing of intellectual positions to establish a new
position rather than combining the existing ones. When attention
space opens up owing to the expansion of organizational resources
that support the network of thinkers, factionalizing of intellectual
positions occurs to fill up the newly opened attention space.
Collins argues that, for instance, the decline of Confucianism and
Daoism when Chan Buddhism emerged in Tang China left newly
opened attention space to be filled up by the Chan masters all to
themselves. The resulting creativity took the form of factionalizing
into the Five Houses of Chan@ (Collins 1998:295-296). When the
attention space shrinks in times of shifting organizational basis,

O The Five Houses of Chan include Linji (Rinzai in Japanese), Caodong (Soto in

Japanese), Yunmen, Guiyang and Fayan.
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previously competing positions are combined and creativity takes
the form of synthesis. Collins points out that synthesis can take
the form of increasing level of abstraction to combine seemingly
opposite positions or syncretism that combines different practices
that decreases the level of abstraction. Hence, Collins’s theory
articulates the conditions under which the degree of intellectual
creativity increases and explains the form of creativity that results
in a period of high creativity.

To study the emergence of intellectual creativity and the
form of creativity that emerges, Collins uses the network of
philosophers, instead of individual thinkers, as the unit of analysis.
In this paper, I use the same approach to examine the network of
modern Chinese Buddhist thinkers that connects Master Taixu,
Master Yinshun and Master Sheng Yen to help us make sense of
the emergence of intellectual creativity and the ensuing form of
creativity in twentieth-century Chinese Buddhism.

4. Conditions for intellectual creativity in early
twentieth-century China

To illustrate his argument that political changes that shift
organizational base result in rising intellectual creativity as
networks realigns, Collins uses the development of Chinese
Buddhist philosophies in the sixth to ninth centuries (1998:281-
290). This period of high degree of creativity could be seen in
the growing density of the intellectual field by 600 C.E. It started
with Tiantai that synthesized an array of Buddhist schools brought
to China thus far. After 600 C.E., according to Collins, Tiantai
absorbed most of the earlier schools except Pure Land. A struggle
between Buddhism and Daoism resumed in the Tang court in the
620s C.E.. In mid-7" century, Xuanzang (602-664) established
the Consciousness-Only school after bringing the teachings of
Yogacara from India. In this period, growing creativity in this
intellectual network manifested in the factionalizing of ideas as two
of Xuanzang’s students split off to create their own sects. Collins
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asserts that, with Xuanzang in the central node of this network
of thinkers, the intellectual network was undergoing a transition.
One important development in this transition was Fazang (643-
712), associated with Xuanzang through his translation bureau,
who developed Huayan school in opposition to the Consciousness-
Only doctrine. This opposition by Fazang brought about a higher
level of reflexivity in asserting that emptiness is itself also
empty. This increase in the level of reflexivity, Collins argues,
takes place during period of intellectual creativity characterized
by factionalizing of ideas through competition in a crowded
intellectual attention space. The success of Huayan philosophy
allowed it to have internal split in the later part of 700s C.E. to
occupy the attention space while other Buddhist schools were
disappearing (Collins 1998:289).

In early 800s C.E., as Tang government crumbled and
fell into political crisis, rendering Buddhism’s position in the
court precarious. The organizational base of Buddhism shifted
again, leading to another period of intellectual creativity within
Buddhism. As organizational base shrank amidst increasing
persecution of Buddhism and the growth of Chan Buddhism that
took advantage of its insulation from political persecution, Huayan
found itself in a position of weakness. By the time Zongmi (780-
841), the last important Huayan master, came along, his Huayan
philosophy took the form of “creativity of amalgamation in time
of weakness” (Collins 1998:290). With connection to Confucian
thinkers in his days, Zongmi broadened the synthesis to combine
Confucianism, Chan and Huayan by downplaying radical claims
made by Chan (Collins 1998:289-290). In this analysis, Collins
examined the network of intellectuals that included Tiantai masters,
Xuanzang and his teachers and students, Fazsang and his teachers
and students, as well as their network ties to Chan masters such as
Hungren and Huineng and to Zongmi (Collins 1998: Fig.6.2, p.287).
He illustrates how creativity takes the form of factionalizing of
ideas as attention space opens up and the form of synthesis when
in a position of weakness in the midst of shrinking organizational
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resources due to political crisis.

As Qing dynasty began to crumble in the final decades of
the nineteenth century, we can see the emergence of conditions
leading to a period of increased intellectual creativity as political
crisis brought about shifts in the organizational base of Buddhism
in China. The Qing (1644-1911) regime began crumbling in the
aftermath of Taiping Rebellion (1850 to 1864), devasting much of
economic centers of Qing China. During that period, Qing China
was also defeated by imperialist powers from the West and Japan,
prompting reform efforts led by Chinese intellectuals.

Most Buddhist monasteries lost their landholding during the
Taiping Rebellion in 1860s and was only slowly rebuilding their
landholding in late Qing and early 20" century. As a result of
lost revenue from land rent, many had to rely more heavily on
death rites for revenue in order to pay for expenses and taxes.
After the end of Qing dynasty, official protection of monastery
land ownership right ended and monasteries had to rely on good
relationship with powerful friends in the Republican government
to avoid having their assets confiscated (Welch 1967). During
the first decades of the Republican rule, repeated attempts to
confiscate the assets of Buddhist monasteries and take control
away from monastics, not dissimilar to the repeated persecution
in Tang dynasty, shook up the organization base of Chinese
Buddhism. In 1911, there was an attempt by monastic reformists
to appropriate the assets of Jinshan monastery, one of the largest
landholding monasteries with the reputation of strict monastic
code enforcement, to establish modern Buddhist education.
While the attempt failed, it left monastic Buddhist leaders feeling
threatened and vulnerable (Welch 1968:28-33; Pittman 2001). @
In 1912, Ouyang Jingwu, a prominent lay Buddhist teacher, drew
up a charter to be approved by President Sun Yatsen, China’s

@ Taixu’s master, Eight Fingers, was compelled to travel to Beijing to lobby for
the protection of their assets (Welch 1968:33-38).
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new leader, to place all properties and institutions of Buddhist
organization in China under the control of Chinese Buddhist
Association founded by him (Welch 1968:33-38). These crises
prompted senior Buddhist monastic teachers@ to form Chinese
General Buddhist Association@ to secure political protection. @
In 1915, the Parliament passed a bill to increase government
control over ordination and monastic activities and personnel
despite monastic lobby against the bill. While the bill was not
implemented @, another attempt to enforce the regulations in the
bill was reactivated in 1919 which prompted another round of
organizing efforts among the monastics that ended in failure. In
1927, after Jiang Jieshi (Chiang Kai-shek) defeated the warlords
and consolidated control for the Nationalist, there was another
wave of confiscation of monastery assets in Zhejiang area® and
the ensuing effort became policy adopted by the Ministry of the
Interior (Welch 1968:40-41).

The collapse of Qing dynasty also brought about drastic
changes to Chinese intellectuals. The examination system for
which Chinese intellectuals spent their life studying Confucian
classics ended with the dynasty’s collapse. This major shift in
the organizational base of Chinese intellectuals prompted the
establishment of new organizational base or expansion of recently
established ones. Ouyang Jingwu (1871-1943), who found

O The effort was led by Eight Finger and joined by Master Xuyun (Welch 1968).

O Chinese General Buddhist Association (Zonghua fojiao zonghui) was the first
national Buddhist organization in Chinese Buddhist history.

® They sought protection from Yuan Shikai, the Republican president who
ascended to power using his control of the military, by committing financial
support for his military (Welch 1968).

@ The bill was not implemented due to the abdication of President Yuan in 1916.

® This effort gained further support by the elite educated abroad who advocated
confiscating property of monasteries and temples to fund education at a
conference in 1928 (Welch 1968:40-41).
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himself no longer being able to pursue official position through
examinations, devoted his life to the study of Yogacara and to his
teacher’s, Yang Wenhui (1837-1911), mission to return Buddhism
to its ancient root. Upon his death, Yang left his Jinling Sutra Press
to Ouyang Jingwu to publish and distribute Buddhist literature
across China, an organizational resource he used to promote his
vision of Chinese Buddhism (Aviv 2014). In turn, Ouyang studied
with Yang Wenhui at Jetavana Hermitage, a Buddhist academy
established by Yang, to revive the study of Yogacara philosophy ®
and the academy was an important organizational base where the
next generation of Buddhist and Confucian thinkers studied with
Yang and entered each other’s networks. @ With the end of the
examination system, there was a new emphasis on university as
the center for higher education (Pittman 2001:23).@® University
enrollment increased steadily as it attracted professors and students
and increasingly became the center for elite intellectuals, thus
opening up new organizational base for intellectual activities.
China’s Western-educated intellectuals held up science and
democracy as the key for building new China. They were anti-
religion in general, dismissing religious beliefs and practices as

® Yogacara study has disappeared from Buddhist monasteries and Yang
Wenhui’s academy studied and taught Yogacara outside Buddhist monasteries.

® Taixu would meet Yang Wenhui and enter the same network with Ouyang
Jingwu and Zhang Taiyan (1869-1936). They were in turn connected to Liang
Qichao, a key reformist in late Qing and student of Kang Youwei who adapted
Neo-Confucian ideas to his Hundred Day Reform in 1891 (Chan 1963). Liang
studied with Ouyang for a short time and was deeply influenced by Ouyang
(Aviv 2014:306).

® In 1916, Cai Yuanpei (1868-1940), a respected scholar educated in Germany
and France, was invited to serve as chancellor of the National University
of Beijing. He restructured the university based on the European model,
emphasizing academic freedom and shared governance of faculty (Pittman
2001:23).
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useless and prescientific remnants of the premodern world. As they
declared Christianity as unsuitable for Chinese minds, they also
questioned the relevance of Buddhist institutions and practices in
modern world. @ Because of this, as early as 1898, proposals were
made to appropriate the assets of Buddhist monasteries to finance
educational reform (Pittman 2001: 25-29). Political crises in this
period shook up the organizational base for Chinese intellectuals
in general, and for Chinese Buddhist thinkers in particular. Similar
to the way persecution of Buddhists during the second half of Tang
Dynasty shifted the organizational base of Buddhism that opened
up space for intellectual creativity, the shifts in organizational
resources for Chinese intellectuals and Buddhist thinkers in early
twentieth-century brought about a period of increased intellectual
creativity.

5. Intellectual network in early twentieth-century
China

The treaties signed by the Qing government with Western
powers in the second half of the 19" century required China to
allow Christian missionaries to operate freely in China. Christian
missionaries engaged in education, health care and charitable
services that helped convert Chinese in rural areas. To influence
officials to have a greater impact on Chinese society, missionaries
established private boarding schools and colleges. These schools
enrolled children of the elite who wanted their children to gain
exposure to Western education as it was increasingly a mechanism
for upward mobility as universities replaced the traditional

® Even intellectuals such as Liang Qichao and Tan Sitong who were interested
in Buddhist philosophy argued for the need of Buddhism to shed its traditional
institution and practices in order to remain relevant. This was partly due to the
perception that there were few learned Buddhist masters and monastics were

mainly engaging in death rites (Pittman 2001:25-29).
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examination system to for elite aspirants. With this came increasing
acceptance of Christianity among the urban elite. @ The number of
Protestants grew from a few hundreds in 1860 to 100,000 in 1900
and rapidly to 500,000 in 1920s after the collapse of the Qing state
in 1911 (Bays 2012:77, 94). At the same time, after China’s defeat
by Japan in 1895, Chinese intellectuals increasingly saw the need
to incorporate Western science in their effort to save China from
threats of Western imperialism while fighting the encroachment
of Christianity. The entrance of Western science along with
materialism and rationalism as well as Christianity into the domain
of Chinese intellectuals stimulated a period of intense intellectual
competitions. In this section, I will focus on the dense network of
Chinese intellectuals that emerged in the wake of these challenges
to Confucianism and Buddhism that have enjoyed dominance in
Chinese philosophy.

In this network, Yang Wenhui (1837-1911) was a key figure (see
Figure 1). When he worked in the Chinese embassy in London, he
met Nanjo Bun’yu and discovered Yogacara philosophy. Facing
the collapse of monastic Buddhism in late Qing, Yang was eager
to revive Buddhism by reintroducing Yogacara studies in China.
He corresponded with Nanjo Bun’yu to arrange for Yogacara texts
to be sent to China and set up Jinling Sutra Press@® to publish

® President Sun Yat-sen and prominent families like the Song family, whose
daughters married Dr. Sun and Chiang Kai-shek, are among the more well-
known examples (Bays 2012).

® Jinling Sutra Press (Jinling kejingchu) an important source of Buddhist texts in
China throughout the 20th century. It has a high reputation of publishing only
texts of high accuracy. Buddhist teachers and scholars refer to texts published
by this publisher as the “Jinling edition.” Master Taixu considered theirs as the
“finest editions” of the Buddhist works published (Wu 2006). In his research
on Yogacara and Madhyamika, for instance, Master Huimin referenced all the
primary sources using the page numbers in the Jinling edition (Shi Huimin
1986).
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Figure 1: Intellectual Networks of Chinese Buddhists in Early
Twentieth-century China and Mid-Twentieth-century Taiwan

sutras and sastras. Yang began teaching Yogéacara philosophy at his
academy, Jetavana Hermitage.

His academy educated a generation of Buddhist teachers,
both lay and monastic, who will shape Chinese Buddhism in the
twentieth century. Among his students were Ouyang Jingwu (1871-
1943), Master Taixu (1890-1947), Xia Zongyou (1863-1927), Tan
Sitong (1865-1898) and Master Zhiguang (1889-1963). Tan Sitong
in turn was part of the “group of seven” along with Liang Qichao
(1873-1927), reformers who tried to connect Buddhist doctrine
with science (Jorgensen 2014). Kang Youwei (1858-1927) was
another important figure during the last decades of Qing dynasty.
He synthesized Confucian concept of humanity, ren, and was the
first Chinese philosopher to extend this concept to the realm of
natural science by asserting that ren is electricity and ether (Chan
1963:724). Tan Sitong, heavily influenced by Kang Youwei,
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elaborated Kang’s doctrine and used his knowledge of Buddhism
from his interactions with members of the “group of seven” to
synthesize Buddhism, Christianity, Confucianism and Western
science, albeit in a syncretistic way (Chan 1963:737). Liang
Qichao was a student of Kang Youwei and they taught together
in Guangdong in 1891. These Chinese thinkers at the turn of the
twentieth century all engaged in intellectual synthesis in various
forms, as would be predicted in Collins’ theory. Collins argues that
creativity of amalgamation tends to happen in time of weakness
and/or when attention space becomes crowded, as was the situation
of Confucianism and Buddhism in the early twentieth century
when faced with influx of Western science and philosophy and
Christianity brought by the invading powers from the West.
Overlapping of networks of thinkers from different
philosophical schools promote creativity. This is exactly what
happened in the network of intellectuals in early twentieth century
China. Liang Qichao, a student of Kang Youwei, and Xia Zongyou,
one of Yang Wenhui’s students, occupied a central place in this
network. Liang Qichao and Tan Sitong were part of the revolution
society and “group of seven.” Both Liang and Tan were friends
with Xia Zongyou who was a loyal disciple of Yang Wenhui
(Jorgensen 2014). Xia introduced Zhang Taiyan (1869-1936) to
Buddhism and Zhang was also friends with Liang Qichao, Ouyang
Jingwu and Master Taixu. Liang Qichao also studied with Ouyang
for a short time which left a deep impression on him (Aviv 2014).
Through these overlapping networks, the Confucian and Buddhist
thinkers in early twentieth century China exchanged ideas and
debated, contributing to intellectual creativity in their network. ®

® In one example of these debates, with Xia Zongyou’s influence, Zhang Taiyan
criticized attempts to convert Buddhist monasteries into Western-style schools
and advocated the study of Sanskrit and India as the source of Buddhism,
planting the idea of returning to Indian Buddhis sources for Chinese Buddhist
thinkers (Jorgensen 2014).
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On the side of the New Confucians, Ouyang Jinwu (1871-
1943) was an important node in the network. Xiong Shili® (1885-
1968), absorbed Ouyang’s teachings on Yogacara and developed
New Confucianism. Mou Zongsan (1909-1995) studied with
Ouyang and was opposed to him on Yogacara. Mou also studied
with Xiong at Peking University. Xiong treated Yogacara as
the best representative of Buddhism but Mou was unimpressed,
deeming it as the second-poorest kind of Mahayana thought. Tang
Junyi (1909-1978), another important New Confucian philosopher
who also studied with Xiong in Nanjing in 1932, had even lower
opinion of Yogacara than Mou. Along with Ouyang, Xiong was
an important node in the network of New Confucian thinkers who
used Yogacara, revived by Yang Wenhui, as the springboard of their
philosophical creativity by opposing Yogacara. After following the
Yogacara doctrine promoted by his teacher, Ouyang Jingwu, for
instance, Xiong made a thorough critique of Yogacara doctrine®
and established New Confucianism by synthesizing Yogacara
and Neo-Confucianism (Chan 1963; Clower 2014). & Master

@ Xiong Shili is one of Ouyang’s best-known students. When asked to
recommend one of his students to join the philosophy department at Peking
University in 1920, Ouyang recommended Xiong (Chan 1963).

@ Ouyang Jingwu was so impressed by Xiong’s critique of Yogacara doctrine in
New Treatise of Consciousness-Only that when asked to recommend someone
to the Department of Philosophy at Peking University, he recommended Xiong
right away.

@ After the communist party took over China in 1949, Mou and Tang went
to Hong Kong and Taiwan and the two met and built their intellectual
movement to revive Chinese civilization as professors at New Asia College
that later became part of the Chinese University of Hong Kong. Before
his death, Mou became a landmark figure in Chinese philosophy in Hong
Kong and Taiwan and became the key interpreter of Buddhist philosophy in
academic philosophy. His thoughts serve as the springboard for contemporary
philosophers of Chinese thoughts (Chan 1963; Clower 2014).
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Taixu’s central position in these overlapping networks rendered
his creativity possible and it is to this discussion I turn in the next
section.

6. Explaining Intellectual Creativity: The Case of
Master Taixu

Collins argues that creativity emerges in individuals occupying
central positions in intellectual networks. These network ties are
established through interactions as these individuals engage and
associate themselves with different circles of people involved in
various intellectual activities, what Collins calls “network mixture”.
Through the interaction rituals in these activities, such as teaching,
debating and organizing, ideas discussed in emotionally arousing
interaction rituals take on additional significance in the mind of the
individuals involved and come together in their thinking process
as internal conversations from which creative ideas can emerge.
The shifting organization base in Chinese Buddhism prompted by
political crisis and threats to Buddhism brought about the formation
of the dense network of intellectuals in early twentieth century.
This network was where Master Taixu found himself as he entered
adulthood and decided to become a Buddhist monk.

Master Taixu studied with the most influential Buddhist teacher
of the time, Yang Wenhui, that put him in the network of important
Buddhist philosophers such as Ouyang Jingui, Zhang Taiyan and
Xiong Shili. His ordination by Master Jichan, known as Eight
Fingers, at Tiantong Monastery in Ningbo in 1904 brought him into
the network of Buddhist monks who would be in the epicenter of
the struggle between conservatives and reformers among Buddhist
monastics in China. Through his master, in 1906 he met Yuanying
(1878-1953), a disciple of Eight Fingers, with whom Master Taixu
would develop a complex relationship as the former would become
the first president of Chinese Buddhist Association (Zhongguo
fojiao hui) formed in Shanghai in 1929 in response to the proposal
to confiscate monastery assets to fund education. Master Taixu was
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also able to meet other disciples of Eight Fingers, such as Master
Daojie (1866-1932) who would become abbot of an important
monastery, Fayuan si, in Beijing in 1909 (Pittman 2014). In 1907,
Yuanying encouraged Taixu to study at Xifang si in Cixi where he
gained access to a larger Buddhist library. It was at Xifang si that
Master Taixu had a powerful religious experience. At Xifang si in
1908, Taixu met the reformist monk Huashan who introduced him
to the writings of Kang Youwei, Liang Qichao, Zhang Taiyan and
Tan Sitong. Soon after, another student of Eight Finger, Qiyun,
who was a member of the revolutionary society founded by Sun
Yatsen, introduced Master Taixu to political writings of Sun Yat-
sen and Zhang Taiyan and Liang Qichao (Pittman 2014).

After studying at Yang Wenhui’s Jetavana Hermitage in 1909,
Taixu was invited to lecture at Hualin si in Guangzhou in 1910.
He helped organize a new Buddhist studies center at Shizi lin and
his lectures there were his first scholarly publications on modern-
day bodhisattva path and sangha reform. In the same year, he
became the head monk of Shuangxi si in Guangzhou where he
lectured constantly, while making friends with political radicals
on the eve of the 1911 revolt in Wuchang. Taixu effort to organize
an Association for the Advancement of Buddhism connected
him with the radical monk Renshan (1887-1951), whom he met
at Jetavana Hermitage when studying with Yang Wenhui. Their
meeting led to what is known as “the invasion of Jin Shan” where
Renshan proposed to use the revenue of Jin Shan monastery’s
landholding to fund education. The incident shocked the Buddhist
establishment into action to defend monastery assets (Welch
1968). Taixu was asked by Eight Finger to form Chinese General
Buddhist Association (Zhonghua fojiao zonghui) in 1912.® The

® Chinese General Buddhist Association (Zhonghua fojiao zonghui) was the first
national association to organize Buddhist monastics in Chinese history and
the goal was to defend monastic property and improve sangha education in

an effort to oppose a proposal by Ouyang Jingwu to take authority away from
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effort brought together Eight Finger, Yuanying, Xuyun (1840-
1959), among other monastic leaders. After that, Master Taixu
engaged in numerous organizing efforts. In the 1920, he founded
Haichaoyin (The Voice of Sea Waves)®, a monthly Buddhist
periodical. The journal became an important outlet for Master
Taixu’s publications to spread his ideas. In 1922, he founded
Wuchang Buddhist Institute to promote monastic education. The
graduates of the institute would go on to become teachers of
China’s Buddhist institutes in the following decades. ® He travelled
all over China to teach, founding more Buddhist institutes along
the way. He established the Minnan Buddhist Seminary in 1926 to
focus on Buddhist studies in Japanese and Sino-Tibetan Institute
in Chongqing in 1932 that specialized in Tibetan studies (Pittman
2001; Hammerstrom 2014).&®

In his effort to promote a global Buddhism, Master Taixu
organized conferences such as the World Buddhist Federation
in 1924 in Lushan and, in 1928-29, he attended international
conferences and engaged in lecture tours in Europe and North
America. He met and collaborated with scholars on East Asian
culture and Buddhism such as Russell Bernard and Christmas
Humphreys on his organizing effort. He made connections with
important scholars and got them to serve on the committee of his
World Buddhist Institute; the recognition in turn got him elected

monastics in governing Buddhist organizations in China (Pittman 2001).

@ Haichaoyin was an innovative effort aimed at modernizing Buddhism and
its significance was noted by the editor of an influential international journal
(Pittman 2001).

® Master Taixu’s lectures at Wuchang Buddhist Institute inspired the
establishment of the Right Faith Buddhist Society of Hankou, a modern lay
Buddhist organization that engaged in publishing and educational activities
(Pittman 2001).

@ Master Taixu also initiated Buddhist ministries in prison in 1920s and involved

his seminary and lay students to engage in social services.
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to the executive committee of the German Research Academy
for Chinese Culture (Pittman 2001:108-127). These activities put
Master Taixu in situations where he could engage with Western
intellectuals and Chinese Buddhists in interaction rituals of the
kind described by Collins (1998) that renders creativity possible.

Collins argues that reputation in an intellectual community
is built by disagreement, taking position in opposition to other
thinkers who can be one’s teachers, their rivals, or students of
one’s teachers. Master Taixu built his reputation, hence allowing
him to compete in his intellectual community for attention, by
debating against Ouyang Jingwu, a prominent student of Yang
Wenhui. This is a classic pattern of how creativity emerges within
an intellectual network, as described by Collins (1998), where
intellectuals articulate their ideas that are opposed to their teacher
and/or other students of the same teacher. According to Aviv
(2014), Master Taixu objected to Ouyang Jingwu’s on a number of
issues and I will focus on two here. First, Master Taixu disagreed
with Ouyang’s view on the difference between two approaches
in Yogacara teachings. While Ouyang asserted that faxiang
(characteristics of dharmas) and weishi (nothing but consciousness)
are entirely separate, Taixu argued that the two cannot be separated
and faxiang must be subsumed within weishi. Second, Master
Taixu and Ouyang Jingwu also disagreed on the classification of
scriptures as the former accused the latter of misinterpreting the
meeting of the key concept of zong (the most major principle).
Master Taixu favored the interpretation that equates weishi and
faxing, the latter often seen as synonymous with tathata (Suchness).
Master Taixu’s creativity is a form of synthesis by combining
seemingly incompatible positions (Collins 1998).®

@ Master Taixu’s position in his debate against Ouyang on the relationship
between reality and Suchness as discussed in Dasheng qixin lun (Pacey 2014)
put him in the same camp as Xiong Shili (1885-1968). Xiong Shili is a New

Confucian thinker who critiqued the Yogacara doctrine promoted by his teacher,
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In the face of challenges from Western science, Taixu took
an adaptive stance to demonstrate the ability of Buddhism
to encompass emerging scientific knowledge from various
disciplines. In the metaphysical argument of whether science
embodies an outlook on life, Taixu took a Neo-Kantian position
and used Buddhism to adjudicate the similarity and difference
between different kinds of knowledge (Collins 1998:689-691). In
response to argument putting science in opposition with religion,
Taixu synthesized science and Buddhism. He argued that science
and Buddhism complement each other, asserting that the materialist
basis of empirical scientific observation can be supplemented
by Buddhist insight of the relationship between the phenomenal
world and mental cognition (Pacey 2014:156-7). Similarly, Taixu
explained how psychology and Yogéacara could work together,
claiming that Yogacara provides a broader understanding of mental
processes than psychology with its discussion of the seventh
consciousness. Taixu incorporated Tan Sitong’s integration of
Western psychology with Buddhism and improved it by explaining
memory retention using the concept of base consciousness (Pacey
2014:160).® With physics, Taixu took an assimilatory stance

Ouyang Jingwu, and then synthesized and transformed Yogacara and Neo-
Confucianism to articulate the doctrine of New Confucians (Chan 1963;
Clower 2014; Makeham 2014). The debate between Master Taixu and Ouyang
parallels that between Xiong Shili and Lu Cheng (1896-1989), a follower
of Ouyang’s teachings and dean of China Institute of Inner Learning that
promoted Ouyang’s view of Buddhist studies (Lin 2014). The formation
of opposing intellectual camps among thinkers of the same teacher-student
network is a common feature of intellectual creativity described by Collins
(1998).

@ Hammerstrom (2014) helpfully points out that the creative ideas on the
integration of Buddhism and science often attributed to Taixu should
be understood as a collective enterprise of Taixu and his students which

Hammerstrom calls the Wuchang School. For instance, Zhang Huasheng,
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by identifying that similarities between physics and Yogacara
while also asserting that Yogacara is more comprehensive with
its realization that both the physical and mental world are mental
constructions (Pacey 2014:161-166).

Taixu’s treatment of Buddhist teachings is another example of
his strategy of synthesis. He viewed the different Buddhist vehicles
as “expedient expressions of one Buddhayana” and not distinct
vehicles. Similarly, Master Taixu saw that different schools of
Buddhism, such as Madhyamika, Yogacara, Tiantai, Chan, Huayan,
Esoteric, are all different aspects of one true Dharma (Pittman
2001: 87). Instead of arguing for the superiority of Yogacara, as
did Ouyang Jingwu, or criticizing Chan’s teaching of inherent
enlightenment as false Buddhism, as did Lu Cheng, Master Taixu
shifted to a higher level of abstraction to establish the notion of
one true Dharma that encompasses all schools in his synthesis (Lin
2014:359).

It is in Taixu’s theory of social evolution that his strategy of
synthesis is the most obvious. In response to Spencer’s theory of
social evolution, Taixu came up with his classification of human
knowledge and put them in various stages of social evolution. He
put theism as the first stage of human development after survival
is assured. This is followed by mathematics, ethics, science
and rationality. The next stage in human development would be
characterized by practice of mental cultivation such as Jainism,
Yoga, Confucianism, Daoism and Chan. At the final stage,
according to Taixu, scientific outlook of earlier stages would give
way to outlooks representing schools of Buddhism such as Chan,
Huayan and Tiantai (Pacey 2014: 161-3). Collins calls this form of

Taixu’s student, played an important role in extending many of Taixu’s ideas
by explaining instinct using seeds in the eighth consciousness. This argument
was further developed by another student of Taixu, Manzhi, who has also
studied at the China Inner Learning Institute and thus had overlapping network

ties between Taixu’s and Ouyang Jingwu’s circles.
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creativity “hierarchical classification” with doctrinal classification
in Chinese Buddhism such as Tiantai and Huayan as successful
examples (Collins 1998: 795-9). Collins argues that this form of
creativity, while not changing the level of abstraction very much,
serves several possible functions. Among them are the attempt
to claim attention space in the intellectual network by using the
strategy of synthesis, as it did earn Taixu recognition, and to “assert
superiority for one’s own sect” which Taixu did consistently
in asserting Buddhism’s ability to offer a more comprehensive
understanding in various scientific disciplines. This form of
creativity also, according to Collins, allows “for syncretistic
alliances” when in a position of weakness. Similar to Zongmi
who had to include Confucianism in his hierarchical sequence
of Buddhist cultivation and extend his classification to Chan,
Taixu’s sequence included theistic religions, such as Christianity,
and science as early stages (Collins 1998:797-8; Gregory 1991).
In the stage of cultivation, he included practices from Chinese
as well as Indian traditions. In the Buddhist stage, he included
all major Buddhist schools. It is an effort to form syncretistic
alliance similar to that of Zongmi in the face of persecution of
Buddhism in late Tang albeit with an international scope. While
shifting organizational base during this period opened up space for
intellectual creativity, the threat of Western science and Christianity
brought by colonial power exerted pressure on Chinese Buddhist
thinkers like Master Taixu to adopt the creativity of amalgamation
to synthesize, as did others in time of weakness.

So far, I have demonstrated how we can apply Collins’s theory
of intellectual creativity to explain the emergence and the form of
intellectual creativity in early twentieth-century China. Political
crisis in late Qing China brought about shifting organizational
base of Buddhism in China, promoting networks of intellectuals
to realign. That results in what Collins calls “network mixture”
with individuals who studied with teachers in different schools and
“organizational movers” who established seminaries and founded
periodicals and publishing houses (Collins 1998: 728-730). Ouyang
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Jingwu and Master Taixu are examples of such individuals in this
network. As reputations were built by disagreement, the intense
disagreement between them turned them into key intellectual
figures of the time. The struggle for attention space in the
intellectual network in early twentieth-century China is manifested
in these thinkers’ response to Western science and Christianity
by reconceptualizing Buddhism and Confucianism. The shifting
organizational base brought by political crisis and the struggle of
attention space in intellectual network explains the emergence of
intellectual creativity during this period. As predicted by Collins,
with the constant threat of confiscation of monastery assets,
Buddhism was in a weak position in a crowded intellectual space
filled with secular science, Christianity, New Confucianism as well
as challenges from lay Buddhist thinkers such as Ouyang Jingwu
promoting Yogacara. To avoid being dismissed as the number of
philosophical positions reached the upper limit of what Collins
calls the law of small numbers, creativity of amalgamation through
synthesis was the form of creativity taken in this period.

7. Explaining intellectual creativity: The Case of
Master Sheng Yen

In the remainder of this paper, I would like to discuss how the
emergence of the network of Buddhist thinkers after Master Taixu
was shaped by organizational base he helped to build. In particular,
I focus on how shifting organizational base after the communist
revolution in China in 1949 helped place Master Sheng Yen in a
central location of the overlapping networks of Buddhist thinkers
in Taiwan. Collins’s theory is then used to explain the mechanism
and form of intellectual creativity that emerged in this network
with a focus on Master Sheng Yen.

In the second half of Figure 1, we see the generation of
Buddhist masters after Master Taixu, many of whom were students
of Master Taixu. Among them, Master Yinshun (1906-2005) was
a prominent scholar-monk, widely recognized for his scholarly
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achievements and had a multitude of ties with Master Taixu.
Master Yinshun was tonsured by Qingnian, one of Master Taixu’s
ordination brothers, and took his monastic precepts at Tiantong si
with Yuanying, a rival of Taixu’s reform efforts. He studied with
Master Taixu at Minnan Buddhist Institute in 1931 and at Wuchang
Buddhist Institute in 1934 where he gave his first lecture on San-
Iun School. Furthermore, in 1938-39, Master Yinshun studied
at Sino-Tibetan Buddhist Institute established by Master Taixu
(Travagnin 2009:39). He edited the Chronological Biography of
Master Taixu's Life and the Collected Works of Master Taixu. When
he moved to Shandao si in Taipei in 1952, he became the editor
of Haichaoyin, the influential Buddhist periodical established by
Master Taixu at the time (Pittman 2001: 263-270). As a young
scholar-monk, Master Yinshun has already engaged in a debate
against Ouyang Jingwu’s discussion on the Buddhist Canon and
disagreed with his Mahayana Twofold system (Travagnin 2009:
40, 47). He also disagreed with Master Taixu on the relationship
among the schools included in the Mahayana Threefold system.
Specifically, Master Taixu conceptualized the three as starting with
the Emptiness school, followed by the Consciousness-only school
and perfected by Tathagatagarbha teaching. It was the traditional
Chinese doctrinal classification that placed the schools in a
hierarchy. Master Yinshun, while adopting the Threefold system,
argued that only the first phase of the system represented pure
and correct Dharma whereas the other two schools represented
the “gradual corruption of the Dharma” (Travagnin 2009: 42). In
these disagreements, Master Yinshun established his reputation
as a Madhyamika scholar despite his refusal to identify with any
specific school. His non-adherence to the traditional San-lun
position and the adoption of Tibetan tradition of Madhyamika
distinguishes him from Master Taixu’s traditional Chinese Buddhist
position (Travagnin 2009:124-6).®

® Master Yinshun’s position stems from his disagreement with Master Taixu on
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Master Sheng Yen admitted that he was deeply influenced by
Master Yinshun who dominated Buddhist study in Taiwan. After
being transferred to Taipei by the army in 1956, Sheng Yen visited
Shandao si in Taipei during his time off and talked with Master
Yinshun and his student Master Yanpei and borrowed books from
them during these visits. Besides his visits to Shandao si, Sheng
Yen would have interacted with Master Yinshun who was editor of
Haichaoyin when he submitted his articles for the periodicals. Also,
in 1956, Master Sheng Yen joined Master Yinshun and Master
Zhuyun (1919-1986) in debating a Christian priest who launched
an attack on Buddhism (Sheng Yen 2002). It was a good example
of creative energy generated by intellectuals engaging in interaction
rituals. Master Sheng Yen recalled attending lectures by Master
Zhuyun in packed lecture hall where he spoke on the comparison
between Buddhism and Christianity. The attack was a response to
Master Zhuyun’s book on Christianity. In their previous meetings,
Master Zhuyun encouraged Sheng Yen to submit his writings to
Buddhist magazines. He submitted articles to periodicals such as
Haichaoyin and Humanity and received very positive reviews.
These interaction rituals generated emotional energy that inspired
Sheng Yen to write his own investigation of Christianity. The book
earned him a reputation within the Buddhist circle and attracted
more demand for articles from various Buddhist magazines (Sheng
Yen 1993). It was clear that requests from magazines for his
writings energized Master Sheng Yen and prompted his desire to
investigate various subject matters through his writings. Buddhist
periodicals, such as Haichaoyin that was founded by Master Taixu,
served as important organizational base for Buddhist thinkers

how to save Buddhism in China. He did not believe that it could be
accomplished by Master Taixu’s reform of Buddhist education. Rather, Master
Yinshun believed what was needed was correct understanding of the Dharma
(Travagnin 2009:42-44). It is why he felt the need to delve into the texts

outside traditional Chinese Buddhism in his study.
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to publish their ideas and engage in discussions with each other.
Through these writings in 1957-60, Master Sheng Yen debated with
intellectuals criticizing Buddhism as passive and articulated his
ideas on right view. He also wrote about the problem of monastics
supporting themselves through performing rituals and articulated
his views of the proper role of monastics (Sheng Yen 1993). This
experience helped him develop a self-consciousness of being a
thinker, a view of himself that he would articulate more explicitly
in his later years. @

Master Dongchu (1908-1977) took Sheng Yen as his disciple
after the latter has spent ten years in the military in Taiwan after
leaving China in 1949. Dongchu, like Yinshun, studied with Master
Taixu at Minnan Buddhist Institute in Xiamen. He also studied with
Master Nanting at Zhulin Buddhist Institute in Zhejiang. Before
moving to Taiwan, he was dean of Jiaoshan Buddhist Institute and
abbot of Dinghui si in Jiaoshan. He founded Humanity Magazine
in 1949 when arrived at Taiwan and founded Chunghwa Institute of
Buddhist Culture in 1956. In 1960, Sheng Yen was made the editor
of Humanity Magazine, where he and Master Dongchu published
their writings, when he became Master Dongchu’s disciple. During
his two years as editor of Humanity Magazine, Sheng Yen wrote
for the magazine and connected with Buddhist authors of his time.
When he took his full monastic precepts, he was given the task of
recording the lectures on precept proceedings. After publishing
the details of the precept ceremony, he began to conduct research
on the vinaya and submitted an article on the Bodhisattva precepts
to the Buddhist periodical, Wujindeng, published in Malaysia.
The editor, Master Zhumo (1913-1983) who, like Master Yinshun
and Master Dongchu, also studied with Master Taixu at Minnan
Buddhist Institute, encouraged Sheng Yen to publish the result of

@ In his article discussing four most important Chinese Buddhist thinkers,
Master Shengyen indicated this self-consciousness of being part of an

intellectual community (Shengyen 1979).

The Social Origin of Creativity[] 6190

this study into a book and promised to provide financial support
(Sheng Yen 1993:69). Hence, Master Sheng Yen was connected
with several students of Master Taixu; he also attended Master
Taixu’s lectures in Shanghai when he was a teenage monk. @
Political crisis created the unique situation in Taiwan in
1950s to 1970s where a high concentration of Buddhist masters
established monasteries and institutes, published magazines, and
taught there. Besides Master Yinshun and Master Dongchu, Master
Sheng Yen became the disciple and protégé of a number of senior
monks who moved from China to Taiwan after the communist
revolution in 1949, allowing him to become the center of a dense
network of Buddhist teachers from the generation that preceded
him. Master Zhiguang (1889-1963), like Master Taixu and Ouyang
Jingwu, studied under Yang Wenhui (Sheng Yen 1993). Sheng
Yen’s master, Master Dongchu, received Dharma transmission
in the lineage of Caodong School in Chinese Chan from
Master Zhiguang. Master Dongchu would in turn give Dharma
transmission to Master Sheng Yen in 1976, asking him to inherit
the Chung Hwa Institute of Buddhist Culture in Taipei (Sheng Yen
2002; Sheng Yen et al 2016). Master Sheng Yen began visiting
Master Zhiguang in 1950 after moving to Taiwan and received
emotional and financial support from the old master after rejoining
monastic life (Sheng Yen 2002:13-23). Master Nanting, also a
Huayan expert like Zhiguang, was a lecturer at Jing’an Monastery
in Shanghai and taught Master Sheng Yen when he was a teenage
monk. Sheng Yen reconnected with the master in Taiwan when
Master Nanting and his master, Master Zhiguang, moved to Taiwan
upon the communist takeover in China (Sheng Yen 2002:55-
61). Master Nanting was also a teacher of Master Dongchu.
Master Xuyun (1840-1959), who worked with Eight Fingers
to defend monastery assets in the early years of the twentieth

@ In Shanghai, Shengyen also attended lectures by Yuanying, Master Taixu’s
Dharma brother (Shengyen 2002:100).
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century, was grandmaster of Master Lingyuan (1902-1988).@
Sheng Yen met Master Lingyuan in 1958 when he practiced at a
monastery in Gaoxiong while on vacation from the army and had
an enlightenment experience during an exchange with the master.
Sheng Yen received Dharma transmission from Master Lingyuan in
1978 in the lineage of Linji school (Sheng Yen 2002:68-73; Sheng
Yen et al 2016). The concentration of Buddhist masters in Taiwan
who used to be dispersed across China made it possible for Sheng
Yen to be in the center of a dense intellectual network, engaging in
discussion with them in person and benefiting from the intellectual
energy generated in these interaction rituals.

Like Master Taixu, Master Sheng Yen became a network
hybrid by moving around internationally, making network ties
with intellectuals in multiple networks. Moving to Taiwan allowed
him to connect with prominent Buddhist masters from China. His
graduate studies in Japan allowed him to connect with graduate
students from Taiwan. While studying at Rissho University, for
instance, Master Sheng Yen met Master Huiyue (1917-2016), a
Tiantai master, who was studying with the advisor of his doctorate
research, Professor Yukio Sakamoto (Sheng Yen 1979:467-
480; Sheng Yen 2002:214).@® Master Sheng Yen also attended
numerous academic conferences organized by competing schools
of Japanese Buddhism and they each published their own journal,
providing plentiful opportunities for Sheng Yen to publish. During
his six years in Japan, he attended, and sometimes presented at,

@ Master Lingyuan was asked by Master Xuyun to be abbot of Nanhua si in
Guangzhou in 1947. Like many monastics after the communist revolution
in 1949, Master Lingyuan moved to Hong Kong and stayed at Baolian si.
In 1953, the master moved to Taiwan upon the invitation of Nan Huaijin, a
prominent lay Buddhist teacher (Shengyen 2002:68-73; Shengyen et al 2016).

@® Master Shengyen also met other students of Professor Yukio Sakamoto, a
Huayan expert. These students were Liaozong, Tongmiao, Jinghai, Xiuguang,
and Huiguang (Shengyen 2002: 214).
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over twenty conferences, garnering sufficient recognition for his
research on Buddhism in Ming Dynasty China to pass the rigorous
dissertation review process in the Japanese system (Sheng Yen
1993:119-123). While in Japan, Master Sheng Yen also practiced
at many important monasteries and received inka from Bantetsugu
Roshi, a Dharma brother of Yasutani Roshi, authenticating his
enlightenment experience. This connected him to the Japanese Zen
lineage established in the United States by Yasutani’s students such
as Maezumi Roshi. For instance, Roshi Kapleau, one of Yasutani’s
students, invited Master Sheng Yen to lecture at Rochester Zen
Center, and he was the first Chinese Chan master to visit the center
(Lin 2000). By mid-1990s, Master Sheng Yen has taught and led
practice at numerous Buddhist practice center in North America.
Between late 1970s and late 1990s, Master Sheng Yen lectured
on Buddhism and the practice and theory of Chan at numerous
university campuses. In 1970s and 1980s, he also regularly
presented his scholarly research on Buddhism in Ming China at
international academic conferences, connecting him to the network
of contemporary scholars on Buddhism (Lin 2000).

That Master Sheng Yen became a network hybrid of multiple
intellectual networks and the unique situation of the intellectual
network in Taiwan explain the form of intellectual creativity we
see in his work. Invoking Durkheim’s theory, Collins asserts
that greater diversity in network tends to generate higher level
of abstraction. On this, Collins writes, “debates at one level of
abstraction are resolved by moving to a higher level of abstraction
from which they can be judged and reinterpreted” and “the mind of
a ‘sophisticated’ intellectual, heir to a historically complex network
of oppositions and changes in level, internalizes an invisible
community of diverse viewpoints, unified by looking on them
from a yet more encompassing standpoint” (Collins 1998:790-
791). Master Sheng Yen’s participation in multiple networks of
intellectuals exposed him to diverse viewpoints, prompting him
to think at higher level of abstraction. Meanwhile, the political
changes that prompted the departure of Buddhist masters from
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China split up the intellectual network of which Master Taixu
was a part. New Confucian scholars such as Xiong Shili, Lu
Cheng, Tang Junyi and Mou Zongsan either remained in China
or moved to Hong Kong, leaving the attention space for Chinese
intellectuals largely to the Buddhists in Taiwan. In this network,
Master Yinshun was a key figure. His opposition to Master Taixu’s
ideas turned the pair into intellectual rivals. @ Rivalry drives
creativity in intellectual networks and this can be seen in the
prolific scholarship of Yinshun. The key disagreement lies in their
view of the relationship among different philosophical schools in
Buddhism. Master Taixu’s view represents the Chinese Buddhist
tradition of doctrinal classification, asserting that Tathagatagarbha
is the most mature development in Buddhist philosophy. Master
Yinshun’s view departs from Chinese Buddhist tradition entirely
and reconnects Chinese Buddhist teachings with Madhyamika
philosophy from Indian Buddhism, leaving behind the complex
system of Chinese Buddhist teachings (Sheng Yen 1979:453-
466). Their debate is illustrated in Kent Lin’s discussion of the
relationship between the concepts of SUnyaté (nature of emptiness)
and Buddhata (Buddha nature) (Lin 2017). In this debate, Master
Taixu put the concept of Buddha nature as higher, or closer to
the truth of Buddha’s teachings, than the concept of nature of
emptiness whereas Master Yinshun argued the opposite. Master
Yinshun’s opposition to Master Taixu’s idea kept the latter’s ideas
in circulation within the intellectual network and established
the former as an important thinker as reputations were made by
disagreement (Collins 1998:730).

With the attention space all to themselves in Taiwan, Buddhist
masters could afford to disagree among themselves. Master Sheng

@ The intellectual rivalry prompted a robust volume of research debating
whether Master Yinshun was Master Taixu’s disciple, despite the fact that
the former compiled the chronological biography and collected works of the

former (Travagnin 2009).
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Yen’s framing of his argument in opposition to Master Taixu and
Master Yinshun to establish a third position matches the pattern of
intellectual creativity as discovered by Collins (1998). In fact, the
law of small numbers articulated by Collins requires at least three
different intellectual positions for sufficient energy to be generated
within an intellectual community. Master Sheng Yen added a third
position that is entirely different by shifting to a higher level of
abstraction. He argued that Buddha nature is precisely nature of
emptiness. The same applies for concepts such as Dharma realm or
Dharma nature or true suchness used in other schools of Buddhism.
Master Sheng Yen argues that these are merely different concepts
but they are all in fact no different from the nature of emptiness.
This standpoint encompasses all schools of Buddhism, recognizing
each as an aspect of one Buddhadharma serving its function,
without any need to rank them in terms of purity or maturity. It is
a position articulated at a higher level of abstraction than either of
Master Taixu’s or Master Yinshun’s. Collins’s theory explains how
the unique situation of Taiwan’s intellectual community provides
the attention space for Master Sheng Yen to articulate a drastically
different position and why it is one of synthesis at higher level of
abstraction.

8. Conclusion

To close, I would like to quote Collins’s summary of his
argument. He writes, “If we are in central locations in intellectual
networks where redivisions of the attention space are taking
place, we are energized to produce combinations and oppositions
out of these internal conversations which result in creating ideas
that the network will make significant by passing them much
further along” (Collins 2000b:312-3). In this paper, I discussed
the conditions that brought about the redivisions of attention space
in early twentieth-century China and how Master Taixu’s central
location in intellectual networks of his time prompted him to create
ideas through combinations and oppositions. I also examined the
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networks that passed along Master Taixu’s ideas that turned them
into significant ideas and Taixu a significant thinker. Collins’s
theory also sheds light on the form of Master Taixu’s intellectual
creativity; it was the creativity of amalgamation in synthesis when
in time of weakness. In the last part of the paper, I discussed the
realignment of intellectual networks as Buddhist masters moved to
Taiwan in mid-century and Master Sheng Yen’s connection to key
figures in this network. Master Sheng Yen’s central location in this
network energized him to produce combinations and oppositions
from ideas to which he was exposed. The openness of attention
space at the time allowed Master Sheng Yen to engage in creativity
in the form of factionalizing, by establishing a separate position
from that of Taixu and Yinshun by synthesizing to a higher level of
abstraction.

It is important not to misunderstand Collins’s theory as asserting
that the ideas of these thinkers were mediocre but only came to be
recognized as great due to their networking effort. Rather, Collins
argues that thinkers with great ideas are unlikely to be recognized
as such without also being part of a dense network of intellectuals
who incorporate and debate with each other’s ideas. Furthermore, it
is by being part of these networks that thinkers got the ingredients
and emotional energy that fuel their intellectual activities. Collins
also points out that the dense network of intellectuals conducive to
creativity is not a given but emerges in times of changing political
and economic conditions and shifting organizational bases. In this
paper, I apply Collins’s theory by examining the political, economic
and institutional changes that shaped the intellectual networks to
which Master Taixu and Master Sheng Yen belonged and in which
their creativity emerged. The difference in the emergent intellectual
attention spaces occupied by the two thinkers also provides us
with an opportunity to test Collins’s law of small numbers. The
case comparison supports the prediction that crowded intellectual
attention space tends to encourage “creativity of amalgamation” in
times of weakness as was the case for Chinese Buddhists in Master
Taixu’s time. The open intellectual attention space in Master Sheng
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Yen’s time allowed him to establish a new position apart from
those established by Master Taixu and Master Yinshun. The case
comparison in this paper is by no means an adequate test of this
part of Collins’s theory. More cases will be needed for a robust test
of Collins’s law of small numbers.

Collins drew on networks of philosophers throughout history
and across cultures to illustrate and substantiate his global
theory of intellectual creativity. It was a monumental effort but
not without flaws. Despite the broad scope and variety of cases
included in his study, Collins’s overall argument is weakened
by the problem of case selection bias common in historical-
comparative research. Case selection bias happens when only
positive cases, those exhibiting the outcome being explained by
the theory, are included in the study. The nature of the subject
matter, social construction of intellectual creativity, as examined by
Collins lends itself to this bias. For the ideas to even be included
as cases of intellectual creativity, they would have to be debated
and discussed by intellectuals through the generations to remain
part of our cultural repertoire. That these ideas can be considered
as creative today requires them to have been circulated in the
networks of generations of intellectuals. Ideas generated in a
dense intellectual network conducive to creativity in the past but
did not remain in circulation due to the paucity of subsequent
generations of intellectuals debating these ideas would have
been excluded. Collins did identify thinkers who were popular
among their contemporaries but were forgotten because their
intellectual offspring, if they had any, did not constitute part of the
intellectual network crucial for their ideas to remain in circulation
and recognized. Since the unit of analysis here is network of
intellectuals, these cases of individual thinkers whose ideas failed
to survive do not qualify as negative cases. Examining only the
positive cases—the intellectual networks that were sustained
through the generations and kept the ideas generated in these
networks in circulation and hence recognized as creative ideas—
can be the first step in theory construction. Future research needs
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to include networks of intellectual creativity in history that did not
produce any “great” thinkers for comparative analysis in order to
offer a more rigorous test of Collins’s entire theory. The inclusion
of negative cases will allow us to test the specific hypotheses
proposed by Collins on the conditions under which subsequent
generations of intellectual offspring of thinkers in past networks of
creativity succeeded or failed to keep these ideas in circulation and
be potentially recognized as “great.”

Collins would argue that it is still early to determine whether
Master Sheng Yen’s ideas are significant and him a significant
thinker as that will be work of the network@® of intellectuals
that follows. It will require his ideas to be debated, cited, applied
by generations of thinkers in different networks. As can be seen
in the dynamics of intellectual creativity discovered by Collins,
disagreement with Master Sheng Yen’s ideas is integral in the
process of intellectual creativity and should not be suppressed.
In fact, while the intellectual attention space in Taiwan is still
open, we can use more disagreement to stimulate more debates
to increase the intellectual energy for more creativity. For this to
happen, organizational resources are needed for thinkers to engage
in intellectual work, exchange ideas, publish their debates to form

@ In Figure 1, I inserted the network ties of three of Master Shengyen’s students
to illustrate this point. It is by no means an exhaustive account and the network
are still in the process of development. Collins would say that we are still
in the fog of the present. Master Jichern studied with and received Dharma
transmission from Master Shengyen. He is also a disciple of Master Zhumo,
the editor of Wujindeng when Master Shengyen wrote about the vinaya. John
Crook studied with and received Dharma transmission from Master Shengyen
Before meeting Master Shengyen, John Crook studied with a teacher in the
lineage of Master Xuyun in Hong Kong. After that he studied with Vajrayana
teachers such as ChoygamTsungpa and Soto master Jiyu Kennet. John Crook’s
student, Simon Child, also studied with and received Dharma transmission

from Master Shengyen (Shengyen et al 2016).
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intellectual networks. Through these interaction rituals, intellectual
energy is generated for creativity. Stability in organizational
base can breed stagnation, lowering creativity by focusing on
intellectual games of list-making, categorization or textual
commentary using archaic jargons to shield the lack of new ideas.
Shifting organization base in times of external shock or political
and/economic crisis promotes network realignment that stimulates
creativity.

While it may seem disrespectful to argue that Master Taixu and
Master Sheng Yen were not inherently great thinkers and that their
“greatness” or creativity is social constructed, this perspective is
actually in accordance with the teachings of emptiness that there
are no independent thinkers coming up with inherently creative
ideas. Rather, through social interactions with others in a network,
significant ideas come together in internal conversations in
network nodes. The ideas of these thinkers were really co-created
by participants in these intellectual networks. As indicated in his
books detailing influences of his teachers and peers, I believe
Master Sheng Yen would agree with this assessment.
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